
JOB-ORIENTED TRAINEESHIP  

AT THE DEPARTMENT OF ENVIRONMENTAL SCIENCE  
 

Introduction 
The job-oriented traineeship is, in general, performed at an external institution and counts for 15 ECTS. The 

aim of the traineeship is that the student gains more insight in the tasks, responsibilities and processes of an 

organisation, gets a clearer image of the work field of environmental scientists and can place themselves 

within this work field. The traineeship results in a report that describes the process of the traineeship. 

 

Subjects of the job-oriented traineeship 
The job-oriented traineeship is intended to: 

1. Gain insight in the tasks, responsibilities and processes within an organisation.  

2. Gain insight in the options of environmental scientists within organisations and be able to place 

themselves within the work field.  

The choice of the organisation where the student wishes to carry out his/her job-oriented traineeship needs to 

fit within these aims. Whether this is the case is decided by the supervisor from within the department.  

 
The components of the job-oriented traineeship 
Apart from approval beforehand of the organisation where the traineeship is carried out, carrying out 

activities for the organisation and writing a process report, no special requirements are made for the job-

oriented traineeship.  

 

The process report 
The product of an job-oriented traineeship is a process report. The process report should roughly have the 

following set-up and contents: 

Chapter 1: Introduction, including at least a description of the objectives of the job-oriented 

traineeship. This chapter therefore states the training objectives the student has set for 

himself/herself.  

 

Chapter 2: Description of the institution/organisation where the traineeship has been carried out, the 

objectives of the organisation, the position of the student within the 

institution/organisation. 

 

Chapter 3:  Description of the projects the student participated in and the different parts the other 

people involved in the project played.  

 

Chapter 4: Description of the part the student played in these projects.  

 

Chapter 5: Evaluation: self-check on whether the set objectives are met, the most important learning 

points, reflection on the training programme, strong and weak points, omissions and 

options of improvement within the framework of the traineeship that was carried out. 

 

Appendices: Products of the traineeship (memos, reports of meetings, etc.). 

 

One copy is made of the process report on behalf of the department of Environmental Sciences for the 

archive of the department.  

 



Assessment process job-oriented traineeship 
The assessment of the job-oriented traineeship is submitted to a different set of criteria. The student is 

assessed in consultation with the daily supervisor of the institution that offered the traineeship on the 

following criteria: 

1. Functioning in the organisation where the traineeship was carried out (40% of end mark) 

o Self-reliance 

o Communication with supervisor 

o Communication with colleagues 

o Efficiency 

o Creativity 

2. The learning targets (40% of end mark) 

o Learning targets formulated on a sufficiently high level 

o Extent to which the learning targets are met 

3. The quality of the process report (20% of end mark) 

o Structure 

o Linguistic usage and style of writing 

o Accuracy and comprehensiveness 

 

 


