
 

 

 

Terms of Employment Interview 
 
Normally you negotiate your salary and the other terms of employment once the company has 
selected you as their number one candidate and made an offer. Negotiating during a job interview, 
many people consider it an obstacle. It can of course be scary to ask for more than you are initially 
offered. Keep in mind, however, that employers often expect you to negotiate, and that this shows 
self-consciousness and assertiveness, when done convincingly. 
 

More than just salary 
Be creative! The terms of employment interview is about more than just negotiating your salary, 
think for instance about travel time and -expenses, vacation days, a computer or cell phone, 
opportunities for development and growth, pension arrangements, a long term contract and so on. 
You can negotiate about practically anything, figure out what is important to you. 
 

Do’s 

o Preparation is key: make sure in advance that you know your worth on the job market. What 

does someone in a comparable job with your background earn? Compare vacancies, look at 

the salary scales in a Collective Labor Agreement (in Dutch CAO) and ask your network for 

advice. 

o Take initiative: is an interview about terms of employment not included in the job application 

procedure? Initiate the negotiation yourself when the time is right. Be proactive and let your 

employer know that you want to discuss the terms of your employment. 

o Know your worth: explicate your qualities and job experience and give an indication of what 

you still want to achieve. Make sure you know exactly what the job contents are and 

anticipate on when you talk about your experience. Be aware of your own strength and 

value. 

o Aim high: always aim higher than what you hope for, so you will still be satisfied when your 

proposed amount decreases a little. The thumb rule is that you aim around 10-15% higher 

than your goal. 

o Determine your lower and upper limits: get clarity on your standing charges, what do you 

need to earn to make ends meet? But also: starting from what amount of money do you feel 

underappreciated? 

o Be prepared to say no: if you enter the game of negotiations, you must finish it. Dare to say 

no if the terms of employment are beneath your lower limit. 

o Determine your strategy: who will make the first offer? And if you make the first move: what 

is your opening proposal?  

o Be flexible: be prepared to compromise and know which parts you are willing to make 

concessions on. This way you will eventually come to an agreement that is positive for both 

sides. 

o Give yourself time: do not feel hasty and give yourself enough time to think about the offer 

on the table. If necessary, you can create extra time by saying that you need to sleep on it 

one more night. 

 

 



 

 

 

o Practice: practice the conversation with someone you trust and that can take a critical 

approach. Prepare for all possible scenarios and think about what arguments you can use to 

convince the employer. 

o Secure the agreements you made: at the end of the interview, go over everything you 

discussed and make sure all the agreements you made are secured. 

Don’ts 

o Accept the first offer without thinking: employers are often expecting negotiations and are 

prepared for it. 

o Be modest: do not feel pity when asking for a higher salary, it is okay to expect an amount 

suitable to your capacities and experiences. Realize that you and your employer are equal 

and that it shows guts and autonomy when you stand up for yourself. 

o Throw all your cards on the table at once: do not immediately throw all your demands and 

wishes on the table but work up to it. Chances are that the employer will not agree with all 

your wishes. If you cannot get one thing, ask for another.  

o Make false promises: do not promise things you cannot live up to just to get better terms of 

employment. It is bothersome to both you and your employer if afterwards you turn out to 

be unsuitable for the job you were hired for. 

o Presenting your pay slip too easily: how much you earned in your previous job is not always 

relevant. Focus on your value in this new position. If you expect it to have positive effects on 

salary negotiations, you could give an indication of what you earned approximately in your 

previous job.  

o Let emotions take over: the goal of a negotiation is to reach a business deal. Try to keep 

control over your emotions. If you are not okay with the way something is being dealt with, 

you can definitely say something about it, but do so in a calm and professional way. 

o Start working the job before the negotiations are wrapped up: this weakens your position for 

negotiations. 

o Talk about salary in the first selection round: this is too soon. First make sure the company 

wants you as their number one candidate and they offer you a deal. If at some point during 

the selection procedure the interviewer asks you about the kind of salary you wish to earn, 

they are usually trying to ascertain if your expectations are in line with those of the company. 

This is not yet the signal to start the negotiations.  

 

The interview 
It is of the utmost importance to take an objective position towards your interlocutors in order to 
make the interview succeed. Stay calm and confident, it is after all a business conversation. Maintain 
an active but relaxed attitude and try to avoid twitches. Eye contact is important, but make sure not 
to stare. It is essential to listen carefully and to ask questions when necessary. Don't give in too 
quickly, but remain reasonable. At the end of the conversation it is important to go over the 
arrangements that have been made, so that both parties have a clear idea of what they are agreeing 
to. Make sure you receive all the agreements on paper, before you seal the deal.  
 



 

 
 
Results 
At the end of the terms of employment interview both parties will be satisfied. You will feel 
appreciated and your employer will feel like he or she acquired an employee of great value. Well-
executed negotiations will ensure a future-proof relation between the employer and employee. 
Good terms of employment create a solid foundation for growth.  

 

More information:  
 
Check out our website or make an appointment with the Career Officer of your faculty. 
 
To find out what salary is normal within a particular sector, country, position or career level: 

Dutch International 

www.loonwijzer.nl  
https://www.nationaleberoepengids.nl/beroepen-
per-salarisschaal 
https://www.intermediair.nl/salariskompas 
https://neuvoo.nl/salaris/ 

Dutch Umbrella Company (Payroll & 
Contracting services) 
Payingit International (Payroll administration 
& Tax issues) 
All About Expats (Payroll & Immigration 
services) 
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