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1 Brief summary

The PhD survey conducted in 2021 reveals a number of bottlenecks in the PhD trajectories of PhD
candidates in Nijmegen:

Publication pressure

Despite the absence of any requirements at Radboud level in terms of the number of published articles,
PhD candidates and their supervisors set corresponding requirements. Publication pressure is a major
contributor to both the workload and the inability to complete the PhD on time.

Workload
Half of the PhD candidates are experiencing a workload that is high or too high. This is mainly due to the
amount of work and publication pressure.

Mental health
Almost half of the PhD candidates state that they have had to deal with mental health issues. PhD
candidates who are experiencing too high a workload are more likely to struggle with mental health issues.

Behind schedule

Almost half of the PhD candidates do not expect to finish their PhD within the time frame set. For PhD
candidates whose contract has already expired, the main causes of the delay are: teaching, problems with
experiments and numerous attempts to publish.

Supervision

When supervision is not going well, things also seem to go wrong in other areas. For example, PhD
candidates who are not satisfied with their supervision are more likely to work overtime, regard poor
supervision as a reason for their high workload and are less confident of finding a job after their PhD.

Career

PhD candidates are inadequately prepared for their career after their PhD. Many PhD candidates want to
remain in academia, but they overestimate their chances of being able to continue their career in academia.
PhD candidates also state that many of the career development activities on offer are not very useful.

Doing a PhD during a pandemic
The Covid-19 pandemic and lockdown had a negative impact on PhD candidates, especially on data
collection and the social aspects of the PhD.

Particular groups of PhD candidates slightly more isolated

International PhD candidates, PhD candidates who did not obtain their prior education in Nijmegen,
externally funded PhD candidates, PhD candidates on a scholarship and external PhD candidates seem to
be more isolated than the average PhD candidate. They have less contact with other researchers and/or are
less familiar with PhD organisations (such as PON and the PhD councils).
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General conclusions and

recommendations

Topic

Start of the PhD
trajectory and
internationalisation

Work environment

Covid-19 pandemic

PhD organisations

Supervision

Conclusions

International PhD candidates and PhD .
candidates whose contract has ended

work overtime more often.

Finding an apartment is more difficult .
for international PhD candidates than it

was already in 2016.

41% of the international PhD candidates

who do not speak Dutch take Dutch

language courses; a big proportion

thinks that they have to pay for the

courses themselves.

Contact with other researchers/ .
colleagues, in general, is good but some
groups are more isolated than others.

PhD candidates are satisfied with the
research facilities.

The pandemic mainly had negative -
effects on the social aspects and data
collection.

PhD candidates are familiar with PhD .
organisations but do not make a lot of

use of their activities.

Few PhD candidates have participated in

the activities organized by PON but half

of the PhD candidates plan on doing so

in the future.

PhD candidates have on average three
supervisors.

PhD candidates receive in a week on
average 1,5 hours of supervision and are
satisfied with this amount. .
Most PhD candidates are satisfied with

their supervision but PhD candidates

who are not on track are less satisfied. .
PhD candidates who are not satisfied

with their supervision score lower on

several other aspects: E.g. they work
overtime more often, get less

supervision, have the impression that .
their supervision contributes to a high
work-pressure, are less convinced that

they will find a job after their PhD.

Recommendations

Pay special attention to international
PhD candidates when trying to
improve the housing situation.
Communicate clearly about the
opportunities for taking (Dutch)
language courses.

Pay special attention to external PhD
candidates, international PhD
candidates and PhD candidates who
did not study in Nijmegen before.

PhD councils could pay more attention
to scholarship, external and
international PhD candidates.

Make sure that all PhD candidates
have someone in their supervision
team they can regularly approach for
questions.

Monitor in the next edition of this
survey whether having at least to
supervisors has become a standard.
Look for possibilities to optimally
integrate the course for supervisors of
PhD candidates, expand the course
and make the course more known to
the target group.

Make agreements on what a good
supervision of PhD candidates looks
like.



Teaching and other
duties

Professional
development and
career

Progress

Workload
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Most PhD candidates teach or supervise
students.

They spend on average one day a week

on teaching.

PhD candidates mainly learn from their

colleagues how to teach.

International and external PhD
candidates indicate that they have less
access to educational activities.

PhD candidates have too little time or
experience too little support from
supervisors to attend courses.

They are in need of more career
development activities.

They would like to stay in academia after
their PhD.

They overestimate the chance of being
able to stay in academia.

Career paths outside of academia are
accepted by their peers but the
possibilities are less visible for PhD
candidates and their supervisors.

Less than half of the PhD candidates
think that they will easily find a job after
their PhD.

Many PhD candidates are delayed in
their PhD trajectory.

In many cases no agreements are made
on how to deal with this delay.

Reasons for delay are often: teaching,
problems with the research project,
publication pressure and the covid-19
pandemic.

Half of the PhD candidates experience a
high workload.

Large amount of work and publication
pressure contribute to the high
workload.

Teaching obligations can also play a role.

Make sure that PhD candidates can
approach someone who is
independent of their supervision team
and with whom they can discuss
sensitive issues on time.

Look into possibilities to expand
courses for PhD candidates on
teaching.

Monitor how much time PhD
candidates spend on teaching in
practice and adjust agreements if
necessary.

Have an open discussion about the
realistic chances of staying in
academia so that PhD candidates can
work on their career development on
time.

Improve the opportunities for career
development.

Structurally reserve budget for the
PON PhD day.

Show PhD candidates enough
examples for career paths outside of
academia.

Set up the platform Career Central for
PhD candidates as well.

Come up with concrete proposals how
‘done in four years' can become a
normality rather than an exception.
During annual conversations, keep
track of other duties of PhD
candidates that can distract them
from their PhD trajectory and make
agreements if necessary.

Regularly and timely discuss the
progress of PhD candidates and what
they need.

Make use of the monitoring within in
Hora Finita.

Come up with measurements to
reduce the publication pressure
among PhD candidates.

Keep track of the extra tasks of PhD
candidates (such as teaching).
Consider drastically reducing the
teaching load in the last two years of
PhD candidates to focus on finishing
the PhD trajectory.
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PhD thesis
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PhD candidates are familiar with the
confidential advisors.

The training and supervision plan (TSP is
used a lot but it is not perceived as very
useful.

Mental complaints and problems with
supervision occur a lot.

If PhD candidates encounter problems
they initially look for support in their
close surroundings, e.g. their peers and
supervisors.

The support that the institution offers to
PhD candidates can be improved.

The scientific criteria are discussed and
clear.

There are no Radboud-wide quantitative
criteria on for instance the required
number of publications. However, these
criteria are very present in the minds of
PhD candidates and their supervisors.

Put workload on the agenda of annual
discussions.

Together with the involved parties,
come up with ways to improve the TSP
such that it is perceived as a helpful
instrument.

To guarantee a continued visibility of
the confidential advisors, it is advised
that they are regularly invited by
institutes/graduate schools to
introduce themselves.

Continue with the service by the
campus psychologists and monitor
whether they can offer sufficient
support and whether waiting times
are acceptable.

Come up with preventive
measurements such as regular PhD
support sessions or peer coaching
groups.

Make sure that PhD candidates can
approach someone who is
independent of their supervision team
if they encounter problems.

Ask faculties to explicitly identify the
guantitative requirements and ask
them to hand in an official request at
the board of promotions. Additional
criteria may not have negative effects
on the load of the PhD trajectory.

If there are no quantitative criteria,
communicate this clearly to all
involved parties such that everyone is

aware of this.

In the discussions around Recognition
& Rewards, take into account the
experiences of PhD candidates.
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3 Introduction

In autumn 2021, a comprehensive survey was conducted among PhD candidates in Nijmegen. Given the
large amount of information that the survey generated, we focus in this report on the main findings. For in-
depth information, please refer to the tables in the appendix. The report has two goals: to identify
bottlenecks and to determine follow-up actions with a view to further improving the PhD trajectories of PhD
candidates.

To help the reader contextualise the many findings, the report is supported by charts showing a number of
different groups of respondents compared to the Radboud average.
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4 Method

4.1 Data collection

4.1.1 The survey

The PON survey was compiled as a collaboration between the PhD Organisation Nijmegen (PON) and
Academic Affairs (Institutional Research and Research & Impact Strategy) on the basis of the previous
edition (2016), questions from a national survey conducted at various universities in the same year and
recent developments in the field of doctoral policy (including the impact of the Covid-19 pandemic). The
survey comprised a total of 88 questions (see appendix). Respondents were able to complete the survey in
Dutch and in English.

4.1.2 Invitation and completion

With the help of the new PhD candidate tracking and registration system Hora Finita', all PhD candidates
registered in Nijmegen (N=2874) were invited on 29 September 2021 to complete the survey. They had just
over three weeks to do so (from Wednesday 29 September 2021 to Monday 25 October 2021). The target
group received two reminders by email, on 8 October and 18 October, except for those who had already
completed the survey in full.

4.2 Analysis

4.2.1 General analysis

The analysis of the survey takes into account all the answers per question, i.e. including answers from
respondents who did not complete the entire survey. All the results were tested (a=0.05, two-tailed), with
the average of all respondents from Radboud University and Radboudumc (Radboud average ‘RU21") as a
reference. All the tables are set out in the appendix. Where a score of a group deviates significantly from the
institution’s average, this is coloured in these tables. A red number means that the value is significantly
lower than the institution’s average, while a blue number is significantly higher.

4.2.2 Target group analysis

To find out whether certain topics matter mainly to particular groups, we use a target group analysis. This
analysis involves breaking down respondents’ answers to each question into groups. We do this on the basis
of a) particular groups of PhD candidates (e.g. nationality), b) the answers to certain questions in the survey
(see tables below) and c) the research institute where the PhD candidates work. This report does not look at
differences between institutes. The results per institute can be found in the tables in the appendices.

' In use at Radboud University and Radboud university medical center (Radboudumc) since 1 September 2021



a) Groups of PhD candidates

VELELIE
Nationality
Gender
VSNU type

PhD stage

Cohort

Variable

Career

On schedule

Wellbeing

Satisfaction

UMC. whose main objective  work time.
is to obtain a PhD and
receives funding for
this from a
scholarship provider.
First year Middle Final year
Started before the Started during the -
Covid-19 pandemic  Covid-19 pandemic
(reference date of (reference date of
1 March 2020) 1 March 2020)
b) Groups based on answers to other questions
Question Group 1 Group 2 Group 3
What career will Research in Research outside  No research
you pursue after academia of academia
your PhD?
Are you on yes or no, I'm behind =
schedule? no, I'm ahead of ~ schedule
schedule
Overall, what (very) negative neutral (very) positive
impact is your PhD
project having on
your wellbeing?
How satisfied are ~ >=7 <7 -
you in general with  (median) (median)
your PhD on a
scale of 1 (very
dissatisfied) to 10
(very satisfied)?
How satisfied are  (very) dissatisfied  neutral (very) satisfied

Supervision
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Group 1 Group 2 Group 3
Dutch Non-Dutch, EEA? Non-EEA
female male other

1: Employed PhD
candidates /
employees on a PhD
track:

Employee who has an
employment contract
and an arrangement
for a PhD with their
own university or

you in general with
the supervision
you receive?

2: PhD candidates
on a scholarship:

Person who does not
have an employment
contract with the
university where the
PhD is completed, but

3: Externally funded
PhD candidates:

Person who receives
funding in some way
for their PhD or who
is allowed to
complete their PhD
during their paid

2 EEA = European Economic Area: EU countries plus Liechtenstein, Norway and Iceland.

Group 4

4: External PhD
candidates:

Person who does not
receive any time or
money from an
external party for a
PhD, but whose
objective is to obtain
a PhD.

Outside
appointment

Group 4

Don't know
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Workload How would you High Too high
describe the
workload / time
pressure in your
PhD project?

Confidence in To what extentdo  (1-3) (4-5)

career you agree with the little or no confidence that
following confidence that they will find a
statement? It will they will find a job

be easy formeto  job
find a job after my
PhD.
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5 Results

5.1 Respondents

The survey was completed in full by 695 PhD candidates. That is a response rate of 24%, down slightly on
the previous edition in 2016 (27%). Half of the respondents worked at Radboudumc (351; 50.5%) and the
other half at Radboud University (344; 49.5%). The table below shows the response by institute and gender.

Table 1: Number of respondents by institute in alphabetical order and by gender. Population = the number of PhD
candidates who were invited to complete the survey. Response = the number of PhD candidates who completed the survey in full.

Institute Abbreviation | Population Response
N n %
Behavioural Science Institute BSI 163 42 25.8%
Business and Law Research Centre BLRC 69 16 23.2%
Centre for Language Studies CLS 74 22 29.7%
Donders Institute for Brain, Cognition and DI 470 115 24.5%
Behaviour
Institute for Computing and Information Sciences ICIS 72 19 26.4%
Institute for Management Research IMR 98 27 27.6%
Institute for Mathematics, Astrophysics and IMAPP 59 22 37.3%
Particle Physics
Institute for Molecules and Materials IMM 167 45 26.9%
Institute for Science in Society ISIS 23 5 21.7%
Institute for Water and Wetland Research? IWWR? 58 9 15.5%
Max Planck Institute MPI 34 7 20.6%
Radboud Institute for Culture & History RICH 134 35 26.1%
Radboud Institute for Health Sciences RIHS 808 180 22.4%
Radboud Institute for Molecular Life Sciences RIMLS 416 88 21.2%
Radboud Social Cultural Research RSCR 60 15 25.0%
Research Centre for State and Law LAW 66 20 30.3%
Research Institute for Philosophy, Theology and Religious PTR 94 21 22.3%
Studies
Radboud Teachers Academy 66.7%
Gender | _ _ - ]
Female 1,690 26.4%
Male 1,184 234 19.8%
Other/no Oth/na Unknown 15 Unknown
answer

3 Since 2021, the IWWR has been called Radboud Institute for Biological and Environmental Sciences (RIBES)
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Gender

Most respondents are female (64%). This roughly corresponds to the breakdown of all PhD candidates in
Nijmegen, where the majority are female (59%). The response from female PhD candidates is slightly higher
(26%) than the response from their male colleagues (20%).

Nationality

Most respondents are Dutch nationals (69%). Of the international respondents, about half are nationals of a
country within the European Economic Area (EEA%, 14%) and the other half (16%) come from outside the
EEA. The share of international PhD candidates among those on a scholarship is particularly high (77%).
Nationalities outside the EEA, in particular, are very common within this group (68%), while Radboud-wide
this figure is just 16%.

Language
English is very common among PhD candidates. The majority (83%) completed the English survey. This was
mentioned first in the invitation. Of the Dutch respondents, 23% chose to complete the survey in Dutch.

Age

Most PhD candidates are under 30 years old (60%). Employed PhD candidates are younger on average (73%
under 30) than PhD candidates on a scholarship (64% over 30), externally funded PhD candidates (68% over
30) and external PhD candidates (96% over 30).

Prior education
41% of all respondents had already studied in Nijmegen before their PhD.

VSNU type

Most respondents are employed PhD candidates or employees on a PhD track with an employment contract
with the university or UMC (74%)°. The others are external PhD candidates (6%), PhD candidates on a
scholarship (3%) and externally funded PhD candidates (3%). For 13%, it was not possible to determine the
type conclusively based on the answers.

4 EEA = European Economic Area: EU countries plus Liechtenstein, Norway and Iceland.
5> See page 38 for details of how the VSNU type was determined based on the answers of PhD candidates.
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5.2 General satisfaction

The data on which the following text is based can be found in the appendix: see table 2.78.

PhD candidates are reasonably satisfied with their PhD

PhD candidates were asked how satisfied they were with their PhD in general. The Radboud average was
7.06 on a scale of 1 (very dissatisfied) to 10 (very satisfied). If PhD candidates are dissatisfied with their
supervision or experiencing too high a workload, they are considerably less satisfied (see Figure 1).

Satisfied with supervision ([N
First yeor
Don't want to stay in research [ GG
I —
Excessive workload ([
Dissatisfied with supervision || GGG

1 2 3 4 5 6 7 8

Radboud B Subgroup

Figure 1. General satisfaction with the PhD on a scale of 1 (very dissatisfied) to 10 (very satisfied). PhD candidates who
have just started (7.5) and PhD candidates who are satisfied with their supervision are more satisfied than the Radboud
average (7.1). PhD candidates who do not want to work in research after their PhD (6.8), who are behind schedule (6.6) or
who are experiencing too high a workload (5.3) gave a lower score. The lowest score was given by PhD candidates who
are not satisfied with their supervision (4.5).

5.3 Start of the PhD trajectory

The data on which the following text is based can be found in the appendix: see tables 2.7-2.13.

Duration of the PhD is usually 4 years

For most PhD candidates (58%), the PhD will take four years (see Figure 2). A 3-year PhD is common
particularly among PhD candidates at Radboudumc (28%). Among external PhD candidates, it is very
common for there to be no official duration (48%). PhD candidates whose contract has already expired
often had a 3-year contract.
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« ——
B External PhD candidates

Not yet determined ' B Employee Prom.

B |nternational

No official duration : B After contract end

PhD candidates on a

Other - scholarship

0% 20% 40% 60% 80%

Figure 2. Official duration of PhD. Grey: Radboud average. Black and shades of red: interesting subgroups who deviate
significantly from the average.

Particular groups of PhD candidates work overtime

Most PhD candidates spend an average of 37-48 hours a week on their PhD research (see Figure 3). It is
notable that there are particular groups who mainly work overtime (more than 48 hours a week, see Figure
4): Almost half of the PhD candidates who are experiencing too high a workload work overtime. PhD
candidates whose contract has already expired also spend a lot of time on their PhD research. This is
noteworthy since, in most cases, they are no longer being paid for this work. International PhD candidates
(both EEA and non-EEA) and PhD candidates who are dissatisfied with their supervision also often work
overtime.

Hours per week spent on PhD research

<12 hrs
12-36 hrs
37-48 hrs
> 48 hrs

0% 10% 20% 30% 40% 50% 60%

Figure 3. The average number of hours that PhD candidates spend per week on their PhD project.
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PhD candidates who spend more than 48 hours a week on their PhD

research
Radboud
B Excessive workload
> 48 hrs M Dissatisfied with supervision
H International
| After contract end
0% 10% 20% 30% 40% 50%

Figure 4. Overtime. Groups of PhD candidates who significantly more often than average report working more than 48
hours a week. Light grey: Radboud average. Pink: after contract end, PhD candidates whose contract has already expired.
Red: international PhD candidates (EEA and non-EEA). Dark red: PhD candidates who are dissatisfied with supervision.
Black: PhD candidates who are experiencing too high a workload.

54 Internationalisation

The data on which the following text is based can be found in the appendix: tables 2.17-2.22.

Within the topic of internationalisation, we asked about satisfaction with arrival in the Netherlands, any
problems experienced and the help provided. A distinction was made here between international PhD
candidates who had obtained their prior education in the Netherlands and had extended their stay (already
in NL) and international PhD candidates who were completely new to the Netherlands (new in NL).

International PhD candidates who had already lived in the Netherlands seem to be no different from
international PhD candidates who are new to Nijmegen (see Figure 5).°

Satisfaction of international PhD candidates with...

General experience when you arrived in NL
Support from PhD (co-)supervisors
Support from colleagues

Welcome received from university/UMC
Your financial situation

Support from HR department

Finding accommodation

0% 20% 40% 60% 80% 100%

E newinNL malready in NL

Figure 5. General satisfaction of international PhD candidates when they came to the Netherlands.

6 Differences between groups were not checked for significance. All groups were compared only with the Radboud average.
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Housing of international PhD candidates has worsened compared to 2016

Housing is a known problem. Housing was at the top of the list of problems experienced by international
PhD candidates five years ago too. However, the problem has got worse since then. In 2016, 31% struggled
to find accommodation; now that figure is 76% (see Figure 6).

Finding accommodation

Bureaucracy

No problems

|

Language barrier

Financial

Other problems

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
mew in NL daready in NL

Figure 6. Problems experienced by international PhD candidates. Finding accommodation is well and truly at the top of
the list.

Less than half of international PhD candidates take Dutch language courses

A total of 41% of international PhD candidates who do not speak Dutch take Dutch language courses run by
Radboud in'to Languages or have done so in the past. The employer pays for the majority (75%). It is notable
that 10% indicate that they are paying for this course themselves even though the employer is supposed to
pay for it. In addition, 13% say that they do not want to take a language course because they would have to
pay for it themselves.

Recommendations
e Take international PhD candidates (who often do not speak Dutch, for example) into account when
looking for solutions to the housing problem in Nijmegen and the surrounding area.
e Communicate clearly to PhD candidates about the opportunities for taking language courses and
the rules on paying for them.

5.5 Work environment

The data on which the following text is based can be found in the appendix: see tables 2.23-2.24.

Contact with other researchers generally good, but some groups are more isolated

Most PhD candidates (70%) state that they have regular or almost daily contact with other researchers.
Particular groups of PhD candidates have less contact (see Figure 7) with other researchers. They are less
likely to talk to other researchers on a daily basis and are more likely to have contact with researchers only
when they meet with their supervisors.
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Contact only when they meet with supervisors
Radboud

] B External PhD candidates
Dissatisfied with supervision

H Non-EEA

H New in NL

B Employed PhD candidates
0% 10% 20% 30% 40%

Figure 7. Contact with other researchers. Employed PhD candidates (black) have more contact with other researchers
than the average (grey). By contrast, other PhD candidates have less contact with other researchers: external PhD
candidates (dark grey), PhD candidates who are dissatisfied with their supervision (pink), international (non-European)
PhD candidates (red), PhD candidates who did not obtain their prior education in Nijmegen (dark red).

PhD candidates generally satisfied with the facilities

We asked PhD candidates how satisfied they were with the facilities they need for their PhD research. We
explicitly asked here about the situation before the Covid-19 pandemic. Respondents were generally
satisfied with the access to reading material (such as journals or the library), the research facilities, their
workplace and computer/software (see Figure 8). External PhD candidates rate the research facilities and
access to reading material lower. By contrast, PhD candidates who are dissatisfied with their supervision
rate their workplace lower.

Satisfaction with facilities
0% 20% 40% 60% 80% 100%

Computer and software
]

Radboud

Workplace Dissatisfied with supervision

Research facilities ( e.g. lab, equipment, g — —— m Non-EEA
]

fieldwork, databases)
Access to the library (e.g. journals and
other information) |

W External PhD candidates

0% 20% 40%  60% 80% 100%

Figure 8. Satisfaction with facilities. Some groups deviate significantly from the average satisfaction (grey).

Recommendations
e Pay special attention to external PhD candidates, international PhD candidates and PhD candidates
who did not obtain their prior education in Nijmegen because these groups are somewhat more
isolated than the rest.
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5.6 Covid-19 pandemic
The data on which the following text is based can be found in the appendix: see tables 2.68-2.69.

Negative impacts of the pandemic: mainly on social aspects and data collection

One positive is that the supervision of PhD candidates was not impacted by the pandemic as negatively as
other aspects (see Figure 9). The type of work that can be done well remotely (writing, analysis) was also less
affected. The most negative impacts of the Covid-19 pandemic mainly relate to data collection and social
aspects of the research, such as feeling connected and discussing research. Mental health, motivation and
the progress of the PhD were also adversely affected.

Negative impacts of the Covid-19 pandemic on...

Feeling of being connected to institute/group
Discussion of ideas/findings with colleagues
Presentation of findings with others
Data collection
Mental health

Progress

Motivation

Quality of supervision
Amount of supervision
Writing

Data analysis

Future career prospects

0% 20% 40% 60% 80% 100%

Figure 9. Percentage of respondents who indicated that the Covid-19 pandemic has had a negative or very negative
impact on certain aspects of the PhD. Percentages are sorted from high to low. Dark grey: more than half have
experienced negative impacts on these aspects. Light grey: fewer than half have experienced negative impacts from the

pandemic on these aspects.

5.7 PhD organisations
The data on which the following text is based can be found in the appendix: tables 2.25 + 2.79-2.83.

PhD candidates are familiar with the PhD organisations but do not make much use of their offerings
Most PhD candidates (90%) are familiar with PhD organisations (PhD councils of a research institute or
faculty, but also the overarching PhD organisation Nijmegen (PON)). However, PhD candidates do not often
participate in the activities organised by these PhD organisations, with 71% stating that they do not often
take part. Some groups of PhD candidates indicate more often than the average that they are not familiar
with the existing PhD organisations: international PhD candidates, PhD candidates who are new to
Nijmegen, PhD candidates on a scholarship and external PhD candidates.
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Few PhD candidates have participated at all in activities organised by PON

In addition to a general question about all PhD organisations, the survey also explicitly asked at the end
about the overarching PhD organisation Nijmegen (PON). Around 20% of respondents have attended an
educational or social activity organised by PON. The social activities are mainly enjoyed by international PhD
candidates (32%). PhD candidates who started during the Covid-19 pandemic are less likely to have
participated (12%). None of the externally funded PhD candidates has ever taken part in social activities.

Half of the PhD candidates are planning to attend a PON activity in the future
Among international PhD candidates (around 70%) and PhD candidates who started during the Covid-19
pandemic (around 77%), the interest in PON activities is high.

Recommendations
e PhD councils could pay extra attention to PhD candidates on a scholarship as well as external and
international PhD candidates. It seems that PhD councils are reaching these groups less than Dutch
employed PhD candidates, for example.

5.8 Supervision

The data on which the following text is based can be found in the appendix: tables 2.26-2.34.

The supervision team

PhD candidates have three supervisors on average

The supervision team for PhD candidates averages out at almost three supervisors (2.8). A number of
research institutes have a smaller or larger supervision team than the average (see Figure 10). This may
change over time due to the new Doctorate Regulations (in force since September 2021), which state that all
PhD candidates must have at least two supervisors.

RIHS
RICH
IMAPP
SteR
O0&R
ICIS

o

0.5 1 1.5 2 2.5 3 35

Radboud m Research institute

Figure 10. Average number of supervisors by institute. Grey: Radboud average. Red: research institutes that deviate
significantly from this.
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PhD co-supervisor is regarded as the daily supervisor

PhD candidates regard their PhD co-supervisors as their daily supervisor, i.e. the supervisor with whom they
have the most contact and whom they can approach with questions or problems (see Figure 11). If PhD
candidates regard someone other than their PhD (co-)supervisor(s) as their daily supervisor, it is often
senior researchers who are not officially part of the supervision team. It is notable that PhD candidates who
are dissatisfied with their supervision are less likely to approach their PhD co-supervisors and more likely to
regard someone else as their daily supervisor.

Who is your daily supervisor?

I
I Radboud

(one of) my PhD supervisor(s) e m Dissatisfied with supervision

m External PhD candidates

(One of) my co-promotor(s)

E—
Someone else m International (EEA)

0% 10% 20% 30% 40% 50% 60%

Figure 11. Who PhD candidates regard as their daily supervisor. Grey: Radboud average. Light red: PhD candidates who
are dissatisfied with supervision. Dark red: external PhD candidates. Red: international European PhD candidates.

Quantity and quality of the supervision

PhD candidates receive an average of 1.5 hours of supervision per week and are satisfied with this

PhD candidates receive an average of six hours of supervision in a month, from all supervisors combined.
Some groups of PhD candidates receive more or less supervision (see Figure 12). Most PhD candidates are
satisfied with the number of appointments with their daily supervisors (80%) and PhD supervisors (68%).
International PhD candidates, who receive more than average supervision (see Figure 12), are also satisfied
with this (88%).

Hours of supervision per month

Non-European

First year

Satisfied with supervision
Dissatisfied with PhD

Dissatisfied with supervision

0 1 2 3 = 5 6 7 8
m Radboud mSubgroup
Figure 12. Total number of hours of supervision per week. International PhD candidates, PhD candidates in their first year

and PhD candidates who are satisfied with their supervision receive more supervision than the average. By contrast, PhD
candidates who are dissatisfied with the PhD or their supervision receive less.
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Most PhD candidates are satisfied with their supervision in general

PhD candidates are satisfied with their supervision in general. Satisfaction with the supervision seems to
decrease as the PhD progresses. PhD candidates who are behind schedule or experiencing too high a
workload are less satisfied with their supervision (see Figure 13). PhD candidates particularly appreciate the
freedom in their research project that they receive from their supervisors as well as their expertise and
knowledge (see Figure 14). International PhD candidates (EEA) experience less freedom from their daily
supervisors (80%).

Satisfied with supervision in general

First year
Delay

After end of contract

Excessive workload

0% 10%  20% 30%  40% 50% 60% 70% 80%  90% 100%

Radboud m Subgroup

Figure 13. Percentages of respondents who are satisfied or very satisfied with their supervision in general. Grey: Radboud
average. Red: subgroups who deviate significantly from the Radboud average.

Satisfaction with certain aspects of supervision

Freedom that they allow in my research project
Expertise and knowledge

Number of appointments with my supervisor(s)
Feedback from my supervisor(s)

Way in which they motivate/support me

Commitment to my research project

0% 20% 40% 60% 80% 100%

Figure 14. Satisfaction of PhD candidates with certain aspects of the supervision. For the PhD supervisor(s) and daily
supervisor(s) combined.

Experience of supervision by PhD supervisors depends on various factors

At the start of their PhD and if PhD candidates want to stay in academia, they rate the supervision by their
PhD supervisors better than average (see Figure 15). By contrast, PhD candidates who are behind schedule,
those who have little confidence that they will find a job, international PhD candidates and PhD candidates
who are experiencing too high a workload rate the supervision by PhD supervisors lower than average.



Date 29 september 2022
Reference Academic Affairs
Page 23/36

Satisfaction with supervision by PhD supervisor(s)

First year [
Want to stay in academia |
Little confidence that they will find a job | NN
PhD candidates behind schedule [N
European, non-Dutch [
Excessive workload [
0% 20% 40% 60% 80% 100%
Radboudm Subgroup

Figure 15. Satisfaction of PhD candidates with supervision by PhD supervisors.

PhD candidates behind schedule less satisfied with supervision

PhD candidates who are not on schedule are less satisfied with their supervision. They find their daily
supervisors to be less committed (68%) and less supportive or motivating (65%) than the average (both
75%). They are less satisfied with the feedback they receive from their PhD supervisor(s) (62%) than the
average PhD candidate (68%).

Recommendations

Ideally, all PhD candidates should be able to approach one of their PhD co-supervisors regularly.

If PhD candidates mainly regard their PhD supervisor as their daily supervisor, make sure that they

also have someone else they can approach with questions, etc.

In the next edition of this survey in a few years’ time, monitor whether the supervision team
consists of at least two supervisors.

The quality of the supervision of PhD candidates can have a very decisive impact on how PhD

candidates are doing. PhD candidates who are dissatisfied with their supervision often come to the

fore throughout the survey, therefore:
o Expand the course for supervisors in the form of master classes or an advanced course

with even more topics that address the challenges of supervisors.
o Prevention: Agree on what constitutes good supervision of PhD candidates and lay this
down in writing.

o Itisimportant to make sure that all PhD candidates can approach someone at the institute

who is independent of their supervision team with whom they can discuss problems and
improve unfavourable circumstances.
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5.9 Teaching and other duties

The data on which the following text is based can be found in the appendix: tables 2.39-2.45.

Many PhD candidates teach

Most PhD candidates teach or supervise students (71%). For 37% of this group, there are no corresponding
arrangements laid down in a contract or agreement. There are institutes where PhD candidates teach a lot
(e.g. IMAPP, IMM, IWWR, SteR and OO&R). Other institutes have few or no PhD candidates who teach (e.g.
RIMLS, RIHS, DI and MPI). International PhD candidates (non-European, 21%) are more likely than the
average (9%) to state that they are not allowed to teach. This may have to do with teaching in Dutch.

PhD candidates spend an average of almost one day a week on teaching students

PhD candidates spend an average of 3.8 hours a week on teaching and 3 hours a week on supervising
students. The number of hours is higher for some institutes (SteR 18 hrs; ICIS 16 hrs; O&OR 10 hrs; IMR 9
hrs; RICH 9 hrs). PhD candidates who are experiencing too high a workload teach more (8 hours). For 60% of
PhD candidates, the ratio between teaching and research tasks is recorded somewhere and corresponds to
the reality. If the actual ratio differs, this is usually due to the time invested in teaching.

PhD candidates mainly learn how to teach from colleagues

PhD candidates receive teaching support internally. This is mainly provided by other colleagues (47%) or the
daily supervisor (44%) and, to a lesser extent, by courses (23%). Half (48%) feel that they are well prepared
for teaching or supervising students. However, elsewhere in the survey, respondents indicated that they
have less access to training in teaching than other generic courses.

Recommendations
e Look into whether courses for PhD candidates in teaching should be expanded.
e Monitor how much time PhD candidates spend on teaching in practice and adjust agreements if
necessary.

5.10 Professional development and career

The data on which the following text is based can be found in the appendix: tables 2.35-2.38 + 2.73-2.77.

International and external PhD candidates have less access to courses

Most PhD candidates have access to courses and workshops for general skills and training aimed at their

academic discipline. Particular groups indicate that they have less access to educational activities than the
average: external and international PhD candidates. International PhD candidates, for example, have less

access to training aimed at their academic discipline.

PhD candidates are satisfied with the training offered but have too little time or experience too little
interest from supervisors

More than two thirds (68%) are satisfied with the training offered and feel that such training and courses
have contributed to the completion of their PhD (65%). Only half of PhD candidates (53%) feel that they have
enough time to participate in training. Slightly fewer PhD candidates (46%) believe that their supervision
team motivates them to take part in training.
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PhD candidates are in need of a better range of career development activities

Only half of the respondents (47%) state that they have access to activities that are geared to their career.
They are not very satisfied with the current range of career development activities (51% are satisfied). PhD
candidates do not feel well prepared for their future career with the current range of career development
activities; only 48% found the activities useful.

PhD candidates would like to continue to do research

The majority (62%) would like to continue to do research in academia after completing their PhD (see Figure
16). PhD candidates for whom things are not going so well (e.g. due to being behind schedule or
experiencing too high a workload or because the PhD is having a negative impact on their wellbeing) are
less inclined to want to stay in academia (45%-52%).

Want to do research in academia
Want to do research outside of academia

Want to work outside of research

| don’t know

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Figure 16. Career wishes of PhD candidates. Most want to continue to do research, preferably in academia.

PhD candidates overestimate the chance of being able to stay in academia

We asked those who want to stay in academia to estimate how realistic it is that they will actually be able to
do so. They estimate the probability at 61% on average, while in practice only around 20% on average will
continue in academia’. If we include the percentage who want to stay in academia (62%) in this calculation,
we get a figure that is closer to the reality - 38%.8

Career paths outside of academia are accepted but not known about sufficiently

The majority (64%) have the impression that it is accepted within their research environment to pursue a
career outside of academia. However, only 20% indicate that they have spoken enough with their
supervisors about career opportunities outside of academia. PhD candidates who want to remain in
academia receive the most encouragement from their supervisors to think about their career (54%).

Some PhD candidates have confidence in their career, some less so

A total of 41% are convinced that they will easily find a job after their PhD. However, international PhD
candidates (30%) and PhD candidates for whom things are not going so well (e.g. due to being behind
schedule or because of a negative impact on their wellbeing or because of dissatisfaction with the PhD or
supervision) are less hopeful: 21%-34%, see Figure 17).

7 https://www.scienceguide.nl/2020/10/promovendi-onvoldoende-voorbereid-op-het-leven-buiten-de-wetenschap/
8 0.62*%0.61=0.38
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Thinking it will be easy to find a job after PhD

ven
Delay [
Prior education outside Radboud [
Negative impact on wellbeing [
International || GG
Dissatisfied with PhD [
Dissatisfied with supervision || GGG

0% 10% 20% 30% 40% 50% 60%

Radboud ® Subgroup

Figure 17. Confidence in career. Percentage of respondents who (completely) agreed with the statement “It will be easy
for me to find a job after my PhD.” Red: groups who deviate significantly from the Radboud average (grey).

PhD candidates want to work in higher education

Most PhD candidates want to work at a university or other institution of higher education after their PhD.
Non-European PhD candidates are even more likely to want this, while this is less likely to be the case
among PhD candidates who are dissatisfied with their supervision (see Figure 18). The other sectors are
mentioned less often, though some groups of PhD candidates deviate from this (see Figure 18). PhD
candidates who are experiencing too high a workload or international European PhD candidates are more
likely than the average to want to work in industry after their PhD. Dutch PhD candidates and PhD
candidates who have confidence in their careers are more likely to want to work in the health sector.

Desired sector after PhD

University or other institution (f e ——————— Radboud
higher education
mNL
Government
Industry — m Non-NL, European
NGOs and other non-profit H Non-European
organisations
| don’t know / don’t want Confidence in career
to answer
I

Health sector
My own business
In another sector

0%  20% 40% 60% 80% 100%

Figure 18. The sectors in which PhD candidates want to work after their PhD. A number of groups who deviate from the
Radboud average (grey) are depicted in colour.
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Recommendations

e Communicate honestly and transparently about the opportunities to continue working in academia
so that they have realistic expectations and can work on their career development.

e Improve the range of career development activities.

e Structurally reserve a budget for organising the PhD day annually or every two years; this is a day
organised by PON at which PhD candidates learn about their career opportunities.

e Show PhD candidates enough examples of possible career paths outside of academia. Supervisors
who work in academia may not be able to provide sufficient support here.

e Look for ways of bringing the new platform Career Central to the attention of PhD candidates.

5.11 Progress

The data on which the following text is based can be found in the appendix: tables 2.46-2.53.

Many PhD candidates do not expect to complete their PhD project on time

Almost half of all PhD candidates (42%) report that they are not on schedule. PhD candidates who want to
remain in academia after their PhD are slightly less likely to be behind schedule (35%). If PhD candidates are
experiencing too high a workload or their PhD is having a negative impact on their wellbeing, they are more
likely to be behind schedule (see Figure 19). Of the PhD candidates whose contract has already expired,
more than half estimate that the delay is more than nine months (55%).

PhD candidates behind schedule

Excessive workload _
Negative impact on wellbeing _
Dissatisfied with supervision _
pissatisfiedwithPhD [T
|

Want to stay in academia

0% 10% 20% 30% 40% 50% 60% 70% 80%

Radboud mSubgroep

Figure 19. PhD candidates behind schedule. Grey: Radboud average. Red: subgroup

In many cases no agreements are made about the consequences of the delay

A third of the PhD candidates who are behind schedule have not made any agreements with their
supervisors about the expected delay, e.g. an extension of the contract or adjustment of the schedule (see
Figure 20). It is mainly PhD candidates who are dissatisfied with their supervision or who do not yet know
what they want to do after their PhD who are more likely not to have made agreements with their
supervisors about the delay.


https://www.ru.nl/careerservice/english/alumni/career-central-voor-alumni/
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Contract extensions

If agreements are made about extending a contract, agreements are usually also made about how this must
be funded (see Figure 20). Such agreements are made mainly among PhD candidates in their final year
(40%).

Schedule adjustment

If the schedule is adjusted, PhD candidates are usually not optimistic that this adjustment will be sufficient
to complete the PhD on time (see Figure 20). Exceptions are PhD candidates who are just starting and
externally funded PhD candidates - these do expect that this will enable them to complete their PhD on
time. On the other hand, PhD candidates in their final year, PhD candidates who are dissatisfied with their
supervision and PhD candidates who are experiencing too high a workload (0%, so the % is not visible in
Figure 20) do not expect that an adjustment to the schedule can prevent the delay.

Were agreements made regarding the delay?

No agreements | Radboud
Agreements about extension but W Externally funded PhD candidates
not about funding First year
Agreements to extend _
contract + funding B — W Final year
Schedule adjusted but doubts W Dissatisfied with supervision
as to whether this will i
Career wishes unclear
suffice
Schedule adjusted and -
optimistic

0% 10% 20% 30% 40% 50%

Figure 20. How the delay is dealt with. Radboud average (grey) and groups who deviate from this. Dark red: PhD
candidates in their final year. Red: PhD candidates who are dissatisfied with supervision. Pink: PhD candidates who do not
know what they want to do after their PhD. Dark grey: externally funded PhD candidates. Light pink: PhD candidates in
their first year.

Teaching, problems with the project, pressure to publish and the Covid-19 pandemic are primarily
responsible for the delay.

We asked PhD candidates who indicated that they were behind schedule to specify the main causes of the
delay. They were able to choose from a list of 30 possible causes®. The causes are sorted from common to
less common in Figure 21. It is notable that PhD candidates who are actually dealing with a delay, i.e. whose
contract has already expired, sometimes cite other reasons: looking back, numerous attempts to publish,
poor time or project management, administrative tasks or taking compulsory courses, for example, play a
role more often than the average. Having a new job plays a lesser role, both for PhD candidates after
contract end and for the Radboud average, ranking 19th and 22nd respectively.

° The Covid-19 pandemic was not named in the list of causes initially. However, it was mentioned so often under ‘other causes’

that this category was later added as a possible cause for the analysis and reporting.
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Causes of delay

Teaching/ supervising students
Problems with experiments/ data collection
Covid-19 pandemic
Practical, logistical or financial problems
Project too ambitious
Patient care
Motivation issues
Administrative tasks
Personal circumstances
Mumerous attempts to publish
Problems with the writing process
Mental health issues
Poor time or project management
Problems with the analysis or interpretation of the....
Extra experiment/ analysis requested by others
Insufficient help/supervision
Physical health issues
Pregnancy or parenthood
Unclear requirements for my PhD thesis
Compulsory courses or meetings
Extra experiment / analysis on own initiative
New job
Part-time PhD
Conflict(s) and/or miscommunication with my...  EG————
Other reason(s)

Unrealistic expectations of my supervisor
Informal care I

Other reason(s) relating to my supervision
My supervisor(s) did not take my concems. .. m——
New points or topics added by. .. IE—
More focus by my supervisor(s) on interesting. .. m—

0

S

10% 20% 30% 40% 50%

Radboud W After contract end

Figure 21. Causes given for the delay. Grey: Radboud average. Red: PhD candidates whose contract has expired. No
checks for significance.
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Other activities can be particularly distracting for PhD candidates

For institutes where PhD candidates do a lot of teaching, teaching is more likely to be named as one of the
main causes of the delay. The same applies to patient care. If PhD candidates also work in patient care, this
is more likely to be cited as one of the main reasons for the delay.

Recommendations

e Arrange for the Graduate School to engage with supervisors and PhD councils in order to come up
with proposals for how the overrunning of PhDs can be reduced and ‘done in four years’ can
become the norm.

e During annual appraisal interviews, keep track of whether other activities are distracting PhD
candidates too much from their PhD and make corresponding agreements (if necessary).

e Inatimely and regular manner (e.g. in annual appraisal interviews or TSPs), discuss the progress of
PhD candidates and what they need to complete their PhD on time. Make use of the monitoring
offered by Hora Finita to identify any bottlenecks in good time.

5.12 Workload

The data on which the following text is based can be found in the appendix: tables 2.54-2.55.
Half of the PhD candidates are experiencing a high workload

Half of the PhD candidates are experiencing a workload or time pressure that is high (41%) or too high (8%).

There are also certain groups who are clearly experiencing more work pressure than the average (see Figure
22).

High workload

Too high

High

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

Radboud W dissatisfied with supervision Non-European delay

Figure 22. PhD candidates who are experiencing a workload or time pressure that is high or too high. Certain groups of
PhD candidates are experiencing a particularly high workload: PhD candidates who are dissatisfied with their supervision
(dark red), international PhD candidates (pink) and PhD candidates who are behind schedule (light pink).

Amount of work and publication pressure principally responsible for high workload

Primary responsibility for the high workload is attributed to the amount of work and pressure to publish
(see Figure 23). This is notable given the fact that there are no quantitative requirements Radboud-wide
relating to the number of publications for a PhD thesis (see also Chapter 4.12 PhD thesis). International PhD
candidates are experiencing even more publication pressure (60%) than the average.
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A lot of pressure from various quarters for PhD candidates with too high a workload

It is striking that many different causes play a role for those PhD candidates who are experiencing too high a
workload (see Figure 23). A number of causes play a greater role, such as the work culture within the
research group, overtime, pressure from supervisors, contact with supervisors/managers and problems
with equipment.

Mainly responsible for high workload

0% 10% 20% 30% 40% 50% 60% 70% 80%

Amount of work
Pressure to publish
Deadlines
Difficulty of the work
Unsolicited interactions /interruptions
Work pace
Work culture within my research group
Other reasons
Overtime
Teaching obligations
Work content
Drastic events in private life
Pressure from my supervisor(s)
Drastic events in work life

The equipment | use

Contact with managers/supervisor(s)
Unfavourable working hours
Contact with colleagues

Contact with students

-rm|l|l||||||||“

0% 10% 20% 30% 40% 50% 60% 70% 80%

m Radboud m excessive workload

Figure 23. Causes that are mainly responsible for high workload, sorted by Radboud average (grey). Red = PhD candidates
who are experiencing too high a workload. Black border = deviates significantly from the Radboud average.

Teaching obligations can also cause work pressure

Teaching and student supervision are likely to be responsible for too high a workload among PhD
candidates who have to teach a lot. Among PhD candidates who are dissatisfied with their supervision, the
supervision is also more likely to be seen as a cause of the high workload (e.g. pressure from supervisors
43%, contact with supervisors 29% and work culture within the research group 49%).

Recommendations
e Come up with measures to reduce the publication pressure among PhD candidates.
e For PhD candidates who spend an essential part of their time on other activities (such as teaching
or patient care), keep a close eye on this so that it does not compromise the progress of their PhD.
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Consider reducing the teaching load in the final two years so that the focus is on completing the
PhD.

e Put the workload experienced by PhD candidates on the agenda of annual appraisal interviews so
that both supervisors and PhD candidates pay attention to this and any necessary adjustments can
be made.

513 Wellbeing

The data on which the following text is based can be found in the appendix: tables 2.56-2.67.

PhD has both a positive and a negative impact on wellbeing

We asked PhD candidates what impact their PhD project was having on their wellbeing (from 1 (very
negative) to 5 (very positive)). The answers are spread normally around an average of 3.1 (neutral). There
are particular groups of PhD candidates who are experiencing a slightly more positive or negative impact on
their wellbeing (see Figure 24).

Dissatisfied with supervision
Excessive workload ® Radboud

After contract end
Delay

Final year International
(European)

No confidence in career

Career in research

Confidence in career

B Subgroup

Satisfied with supervision
On schedule
External PhD candidates

1 2 3 4 5
Very negative Negativ Neutral Positive  Very positive

Figure 24. Impact of PhD on wellbeing. Above the horizontal red line are the groups for whom their PhD is having a
negative impact on their wellbeing. Below it are the groups who are experiencing a positive impact. Grey: Radboud
average. Red: groups of PhD candidates who deviate significantly from the Radboud average in their score.
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PhD candidates generally familiar with confidential advisor
More than two thirds know about the existence of the confidential advisors (68%) whom PhD candidates can
approach with problems. The confidential advisors are less well known to external PhD candidates (45%).

Training and supervision plan is used but not perceived as very useful

Most PhD candidates (84%) drew up a training and supervision plan (TSP) with their supervisor(s) at the start
of their PhD. Although the TSP is annually discussed, adapted and observed by the majority, only about a
third believe that the TSP helps their PhD project to progress smoothly.

Mental health issues and problems with supervision are common

We asked PhD candidates what more or less complicated situations they had encountered and whom they
had looked to for support. Almost half of the respondents (45%) state that they have had to deal with
mental health issues (see Figure 25). PhD candidates who are experiencing too high a workload (67%) are
more likely than average to have mental health issues and problems with supervision. It is notable that 7%
indicate that they have encountered undesirable behaviour. Almost one in ten respondents has had a
question about research integrity at some point.

What do PhD candidates have to deal with?

(Work-related) mental health issues NG 45%

Problems with supervision NG £0%
Questions about research integrity I %
Undesirable behaviour g 74

0% 10% 20% 30% 400 50%

Figure 25. Difficult situations that PhD candidates have experienced.

PhD candidates initially look for support from their peers and supervisors

For all the more or less problematic situations that we presented to PhD candidates, they mainly seek help
from their peers and supervisors (see Figure 26). For mental health issues, the Department of Occupational
Health and Safety and Environmental Service is also often mentioned. External parties are also often cited,
such as a GP, therapist, coach and very often also family and friends.
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Whom did you approach?

Andere promovendi

Mijn begeleider(s) B (Werkgerelateerd) mentale

klachten
Andere collega's

B Problemen met begeleiding
lemand anders

M Vragen over wetenschappelijke

Vertrouwenspersoon integriteit

Graduate school codrdinator Ongewenst gedrag

rT'”l\

PhD council

0% 10% 20% 30% 40% 50% 60% 70%

Figure 26. Whom PhD candidates say they can approach with certain problems. Sorted from high to low, PhD candidates
mainly approach their peers and supervisors.

The support offered to PhD candidates could be improved

PhD candidates were not very satisfied with the support that was offered by the university or the UMC in
difficult situations (see Figure 27). About a third are satisfied with the support for questions relating to
research integrity or mental health issues. That percentage is even lower for problems with supervision and
undesirable behaviour, at around 16%.

Satisfied with support offered by institution

Questions about research integrity _ 339,
(Work-related) mental health issues _ 30%
Undesirable behaviour _ 17%
Problems with supervision _ 16%

0% 10%  20% 30%  40% 50% 60%  70%

Figure 27. Satisfaction with the support that was offered internally.

Recommendations

e Together with the Graduate Schools and PhD councils/PON, investigate ways to adapt the training
and supervision plans so that they help the PhD to progress smoothly.

e To ensure that new PhD candidates also know about the existence of the confidential advisors, it is
important that they continue to introduce themselves periodically to the Graduate Schools (e.g. on
orientation days).

e Continue with the service by the new campus psychologists and monitor whether they are offering
sufficient support and whether waiting times are not too long.
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e ltis also recommended that preventive measures be devised, such as offering PhD support
sessions twice a year or setting up peer review groups.

e See4.7:ltis important to make sure that all PhD candidates can approach someone at the institute
who is independent of their supervision team so that they can discuss problems and receive help
and advice.

5.14 The PhD thesis

The data on which the following text is based can be found in the appendix: tables 2.70-2.72.

Academic requirements are discussed and are clear

About three quarters of the PhD candidates have discussed the academic requirements for their PhD thesis
with their supervisors. International PhD candidates (non-European) and external PhD candidates are
slightly less likely to have done so. More than half of the PhD candidates (56%) are clear or very clear about
the academic requirements for their PhD thesis.

No quantitative requirements on paper but certainly in the minds of PhD candidates and their supervisors
According to the Doctorate Regulations, there are no quantitative requirements for a PhD thesis, e.g. with
regard to the number of chapters or the number of (published or submitted) articles. However, most PhD
candidates expect a number of chapters (61%) or publications (59%) for their PhD thesis. According to the
PhD candidates, almost half of the supervisors communicate expectations regarding the number of
chapters (49%) or the number of publications (46%).

Recommendations

e Ask faculties to explicitly identify quantitative expectations and to submit this request officially to
the Doctorate Board. Additional requirements must not have a negative impact on the PhD.

e Faculties and institutes communicate transparently about the requirements for a PhD thesis. If
there are no quantitative requirements, communicate this clearly as well so that all parties involved
are aware of this.

e Take into account the experiences of PhD candidates in developments and discussions relating to
recognition and rewards.



Date 29 september 2022
Reference Academic Affairs
Page 36/36

6 Appendices

Appendix 1: Determination of the VSNU Type

Appendix 2: Results Tables for Groups of PhD Candidates |
Appendix 3: Results Tables for Groups of PhD Candidates Il
Appendix 4: Results Tables for International PhD Candidates
Appendix 5: PhD Survey 2021 (English)

Appendix 1: Determination of the VSNU Type

1a/1b. Employed 2b. PhD 3. Externally 4. External
PhD candidate / candidateona  funded PhD PhD candidate
employee on a scholarship candidate
PhD track

Are you currently receiving a salary, yes yes yes no

subsidy and/or paid time to carry out

your research?

Do you have an employment contract yes no no no

with the university or the UMC?

Are you receiving a scholarship/subsidy no yes no no

from an external institution?

Do you have an employer (other than no no yes no

RU/Radboudumc), and are you allowed to
work on your PhD during your working
hours?
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1 Leeswijzer

De tabellenrapportages zijn opgesplitst in drie delen. EIk van de drie rapporten bevat dezelfde tabellen in
dezelfde volgorde. In elk rapport worden verschillende doelgroepen weergegeven en worden de antwoorden
van de betreffende doelgroepen vergeleken met het gemiddelde antwoord van alle promovendi in kolom
'‘RU21".

Respons per groep

In Tabel 1.1 is het responsoverzicht van de doelgroepen gepresenteerd. Tevens zijn de afkortingen
weergegeven, zoals gebruikt in de tabellen op de volgende pagina's. Bij doelgroepen die gebaseerd zijn op
vragen uit de vragenlijst, kunnen alleen responsaantallen getoond worden, maar geen responspercentages.

Redenen voor verschllende aantallen N

(1) Alle antwoorden worden meegenomen, ook als de vragenlijst niet volledig is ingevuld.

De respons van de hele vragenlijst (N=695) wijkt af van het aantal respondenten per vraag (N=563 t/m 791).
Dit komt omdat onvolledige reacties worden meegenomen in de analyse. De tabellen bevatten de antwoorden
van alle respondenten die de vragenlijst voldoende (tot een bepaalde vraag) hebben ingevuld, dus niet alleen
van degenen die de vragenlijst volledig hebben ingevuld.

(2) De doelgroep kon niet voor alle respondenten bepaald worden

In dit rappport is sprake van 6 doelgroepen. Het kan voorkomen dat de som van de deelnemers binnen een doel-
groep kleiner is dan het getal in kolom RU21 bij een tabel. I.v.m. de gegeven antwoorden was het voor
sommige deelnemers niet mogelijk de aanstelling, fase en periode van PhD te bepalen.

Toetsing

Alle resultaten worden getoetst (a=0.05, tweezijdig), met het totaal van RU21 als referentie. Als een getal rood
gekleurd is, betekent dit dat de waarde significant kleiner is dan RU21; blauw betekent significant groter dan
RU21. De meeste tabellen bevatten percentages, sommige aangevuld met een gemiddelde score. Deze
gemiddelden zijn in alle gevallen gebaseerd op vijfpuntsschalen. Verder zijn er ook nog gemiddelden die op
tienpuntsschalen gebaseerd zijn, evenals andere gemiddelden zonder schaal (werkduur per week, etc.).
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Tabel 1.1: Aantal respondenten per doelgroep (en afkorting)

Populatie Respons
Demografische kenmerken Afkorting N n %
Nationaliteit
Nederlandse nationaliteit NL - 482 -
Europeese nationaliteit EER - 98 -
Niet-europeese nationaliteit nEER - 115 -
Vooropleiding
Vooropleiding aan de RU gedaan RU - 276 -
Vooropleiding elders gedaan eld. - 419 -
Geslacht
Vrouw Vrouw 1690 446 26,4
Man Man 1184 234 19.8
Overig/geen antwoord Ov/ga Onbekend 15 Onbekend
Aanstelling
Aanstelling: werknemer Werk - 515 -
Aanstelling: beurs Beurs - 20 -
Aanstelling: extern Ext. - 27 -
Aanstelling: buitenpromovendus Buit. - 42 -
Fase PhD
Fase PhD: beginfase Begin - 135 -
Fase PhD: in het midden Mid. - 297 -
Fase PhD: laatste jaar van PhD Eind - 92 -
Fase PhD: Uitloop Eind+ - 102 -
Periode PhD
V66ér corona begonnen aan PhD (1 maart 2020) <Cor. - 470 -
Na corona begonnen aan PhD (1 maart 2020) >Cor. - 225 -
Totaal RU-breed RU21 2874 695 24,2%
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2 Tabellen

Tabel 2.1: Wat is je leeftijd?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
<30 60% | 62% | 64% | 46% | 67% | 54% | 61% | 57% | 56% | 73% | 36% | 32% 4% 74% | 69% [ 69% | 35% | 53% | 73%
30-40 29% | 26% | 31% | 42% | 26% | 31% | 28% | 31% | 28% | 23% | 55% | 36% | 42% | 19% | 24% | 24% | 54% | 33% | 21%
> 40 11% | 12% | 5% | 12% | 7% | 14% | 11% | 12% | 17% | 4% 9% | 32% | 54% | 8% 7% 8% | 11% | 14% | 6%
N 790 | 547 | 113 | 130 | 323 | 467 | 503 | 269 18 590 22 28 50 160 | 335 | 105 | 114 | 533 | 257
Tabel 2.2: Wat is je gender?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Vrouw 64% | 64% | 64% | 62% | 62% | 65% | 100% | 0% 0% | 63% | 73% | 75% | 60% | 59% | 65% | 63% | 72% | 65% | 61%
Man 34% | 34% | 31% | 35% | 37% | 32% | 0% |100% | 0% | 35% | 18% | 21% | 36% | 39% | 32% | 37% | 27% | 33% | 36%
Anders 1% 1% 1% 2% 0% 1% 0% 0% 33% 1% 0% 4% 0% 1% 1% 0% 0% 1% 1%
Wil ik niet zeggen 2% 1% 4% 1% 1% 2% 0% 0% 67% 1% 9% 0% 4% 2% 1% 0% 1% 1% 2%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.3: Wat is je nationaliteit?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Nederlands 69% | 100% | 0% 0% | 88% | 56% | 70% | 70% | 50% | 71% | 23% | 79% | 72% | 68% | 72% | 63% | 64% | 69% | 70%
Andere nationaliteit binnen EER 14% 0% | 100% | 0% 8% 18% | 14% | 13% | 33% | 15% | 9% 18% | 14% | 16% | 13% | 16% | 13% | 14% | 16%
Andere nationaliteit 16% 0% 0% |[100% | 4% 25% | 16% | 17% | 17% | 13% | 68% 4% 14% | 16% | 15% | 21% | 23% | 17% | 15%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.4: Welke graad heb je behaald voordat je met je huidige PhD traject begon?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Master of vergelijkbaar 97% | 97% | 96% | 95% | 97% | 96% | 97% | 96% | 100% [ 97% | 100% | 96% | 96% | 95% | 97% | 97% | 99% | 97% | 96%
PhD aan een andere universiteit 0% 0% 1% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0% 0% 0% 0% 1%
Andere graad/vooropleiding 3% 2% 4% 5% 2% 3% 2% 4% 0% 2% 0% 4% 4% 4% 2% 3% 1% 3% 3%
N 790 | 548 | 112 | 130 | 324 | 466 | 503 | 269 18 591 22 28 49 160 | 336 | 105 | 114 | 532 | 258
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Tabel 2.5: Waar heb je deze graad behaald?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Aan de Radboud Universiteit 41% | 52% | 24% 9% | 100% [ 0% 40% | 44% | 22% | 44% 9% 54% | 30% | 41% | 40% | 51% | 39% | 41% | 40%
Aan een andere Nederlandse universiteit 34% | 43% | 14% | 12% 0% 58% | 36% | 31% | 39% | 35% | 23% | 36% | 40% | 36% | 39% | 21% | 27% | 32% | 38%
Aan een andere universiteit in EER 12% | 4% | 55% | 8% 0% | 20% | 12% | 10% | 17% | 12% | 5% 7% | 12% | 11% | 11% | 11% | 13% | 11% | 12%
Aan een andere universiteit buiten EER 13% | 1% 7% | 71% | 0% | 22% | 13% | 14% | 22% | 9% | 64% | 4% | 18% | 12% | 11% | 16% | 20% | 15% | 10%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.6: Wanneer ben je officieel begonnen met je PhD~

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Voor 2011 1% 1% 0% 1% 1% 0% 1% 1% 0% 1% 0% 0% 6% 0% 1% 0% 2% 1% 0%
In 2011 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 4% 0% 0% 0% 0% 0% 0%
In 2012 0% 0% 0% 2% 0% 0% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 2% 1% 0%
In 2013 1% 2% 0% 0% 2% 1% 1% 1% 6% 0% 0% 4% 10% 0% 1% 0% 1% 2% 0%
In 2014 2% 1% 1% 3% 1% 2% 1% 2% 0% 1% 9% 0% 6% 0% 1% 0% 4% 2% 0%
In 2015 2% 2% 2% 4% 2% 3% 2% 3% 0% 1% 5% 4% | 14% | 0% 0% 0% 6% 4% 0%
In 2016 6% 6% 4% 7% 4% 7% 6% 5% 0% 4% | 14% | 4% | 10% | 0% 3% 0% | 21% | 8% 0%
In 2017 11% | 11% | 16% | 10% | 12% | 11% | 12% | 10% | 11% | 11% | 18% | 11% 6% 0% 4% 6% 52% | 17% 0%
In 2018 15% | 16% | 15% | 12% | 18% | 13% | 14% | 17% | 11% | 16% 9% 29% 8% 0% 6% 70% | 12% | 23% 0%
In 2019 20% | 19% | 20% | 25% | 19% | 21% | 20% | 20% | 22% | 21% | 9% | 25% | 18% | 0% | 37% | 24% | 0% | 30% | 0%
In 2020 24% | 26% | 21% | 19% | 23% | 25% | 26% | 20% | 28% | 28% | 18% | 14% 6% 15% | 47% 0% 0% 13% | 47%
In 2021 17% | 16% | 21% | 18% | 18% | 17% | 15% | 20% | 22% | 18% | 18% | 11% | 12% | 85% 0% 0% 0% 0% 53%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.7: Wat is de officiéle duur van je promotietraject, zoals aan het begin is afgesproken?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
36 maanden (3 jaar) 15% | 16% | 10% | 15% | 17% | 13% | 17% 9% 11% | 15% 9% 18% | 10% | 18% 8% 25% | 30% | 14% | 16%
48 maanden (4 jaar) 58% | 53% | 69% | 68% | 53% | 61% | 56% | 61% | 61% | 63% | 82% | 50% | 20% | 56% | 62% | 75% | 70% | 57% | 59%
Nog niet vastgelegd 4% 4% 2% 2% 4% 3% 4% 3% 6% 3% 0% 7% 8% 3% 0% 0% 0% 4% 2%
Er is geen officiéle duur 8% 8% 9% 5% 5% 9% 6% 9% | 17% | 2% 0% 7% | 48% | 5% 0% 0% 0% 9% 4%
Andere duur 17% | 19% | 11% | 11% | 21% | 14% | 17% | 17% 6% 17% 9% 18% | 14% | 18% | 31% 0% 0% 15% | 20%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
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Tabel 2.8: Hoeveel uren per week moet je volgens je arbeidsovereenkomst of je opleidings- en begeleidingsplan aan je PhD project werken?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Voltijd (meer dan 36u per week) 64% | 57% | 75% | 81% | 62% | 66% | 62% | 68% | 75% | 72% | 86% | 35% [ 11% | 72% | 65% | 79% | 67% | 61% | 71%
Deeltijd (tussen 12-36 u per week) 27% | 32% | 19% | 12% | 30% | 24% | 31% | 20% | 13% | 25% 5% 54% | 51% | 23% | 30% | 18% | 28% | 28% | 24%
Deeltijd (minder dan 12u per week) 9% | 11% | 6% 6% 8% | 10% | 8% | 13% | 13% | 4% | 10% | 12% | 38% | 5% 6% 3% 5% | 11% | 5%
N 737 | 504 | 109 | 124 | 305 | 432 | 466 | 255 16 566 21 26 37 149 | 318 99 107 | 494 | 243
Tabel 2.9: Hoeveel uren per week werk je daadwerkelijk aan je PhD project?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Minder dan 12 uren per week 10% | 12% 4% 7% 9% 11% | 10% | 11% | 11% 4% 0% 14% | 36% 8% 6% 4% 5% 12% 6%
Tussen 12-36 uren per week 33% | 34% | 30% | 32% | 33% | 33% | 34% | 33% | 17% | 30% | 36% | 57% | 48% | 34% | 36% [ 26% | 27% | 32% | 34%
Tussen 37- 48 uren per week 48% | 48% | 50% | 46% | 51% | 46% | 49% | 44% | 67% | 57% | 45% | 25% | 12% | 53% [ 50% | 57% | 53% | 46% | 53%
Meer dan 48 uren per week 9% 6% 16% | 15% 7% 10% 7% 13% 6% 9% 18% | 4% 4% 5% 9% 13% | 15% | 10% 7%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.10: Ontvang je momenteel salaris, subsidie en/of uren om je onderzoek uit te voeren?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 85% | 86% | 88% | 78% | 88% | 82% | 86% | 83% | 78% | 100% | 100% | 100% [ 0% | 88% | 93% | 90% | 82% | 82% | 90%
Nee 15% | 14% | 12% | 22% | 12% | 18% | 14% | 17% | 22% 0% 0% 0% [ 100% | 13% 7% 10% | 18% | 18% | 10%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.11: Heb je een arbeidsovereenkomst bij de universiteit of het UMC? (Kleine bijbaantjes tellen niet mee.)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 80% | 82% | 84% | 65% | 84% | 76% | 78% | 84% | 67% [ 100% | 0% 0% 0% | 83% [ 85% | 80% | 74% | 77% | 85%
Nee 20% | 18% | 16% | 35% | 16% | 24% | 22% | 16% | 33% | 0% | 100% | 100% | 100% | 18% | 15% | 20% | 26% | 23% | 15%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
Tabel 2.12: Ontvang je een beurs/subsidie van een externe instelling (zoals de EU, Nuffic, etc.)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja 34% | 23% | 22% | 62% | 22% | 40% | 36% | 27% | 50% - 100% | 0% 0% 43% | 40% | 24% | 57% | 31% | 45%
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Nee 66% | 77% | 78% | 38% | 78% | 60% | 64% | 73% | 50% - 0% |[100% | 100% | 57% | 60% | 76% | 43% | 69% | 55%
N 162 99 18 45 51 111 112 44 6 - 22 28 50 28 50 21 30 124 38
Tabel 2.13: Heb je een werkgever (anders dan RU/RUMC) en mag je tijdens je werktijd aan je PhD werken?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 45% | 53% | 33% | 33% | 59% | 39% | 46% | 43% | 33% - 0% | 100% [ 0% 46% | 48% | 71% | 33% | 44% | 47%
Nee 55% | 47% | 67% | 67% | 41% | 61% | 54% | 57% | 67% - 100% | 0% |[100% | 54% | 52% [ 29% | 67% | 56% | 53%
N 162 99 18 45 51 111 112 44 6 - 22 28 50 28 50 21 30 124 38
Tabel 2.14: Welke discipline past het beste bij je promotieonderzoek?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Health and welfare 43% | 51% | 20% | 27% | 47% | 39% | 50% | 30% | 22% | 43% | 27% | 64% | 30% | 48% | 38% | 49% | 42% | 43% | 43%
Natural sciences, mathematics and statistics 20% | 14% | 38% | 28% | 16% | 23% | 14% | 30% | 33% | 23% | 18% | 11% | 4% | 21% | 21% | 23% | 23% | 19% | 22%
Social sciences, journalism and information 12% | 10% | 19% | 17% | 12% | 12% | 13% | 9% [ 22% | 12% | 18% | 14% | 12% | 12% | 12% | 12% | 13% | 12% | 12%
Arts and Humanities 11% | 10% | 11% | 15% | 11% | 10% | 10% | 12% | 11% | 7% | 14% | 4% | 40% | 8% 9% 9% | 13% | 12% | 8%
Business, administration and law 7% 9% 3% 2% 7% 7% 6% | 10% | 6% 7% 5% 4% | 10% | 5% | 11% | 1% 3% 7% 7%
Education 3% 5% 2% 0% 4% 3% 4% 3% 0% 3% 9% 4% 2% 4% 4% 2% 2% 3% 4%
Information and Communication Technologies (ICTs) 3% 1% 6% 6% 2% 3% 1% 6% 6% 3% 5% 0% 2% 3% 4% 2% 2% 3% 3%
Engineering, manufacturing and construction 1% 0% 2% 3% 0% 1% 1% 1% 0% 1% 0% 0% 0% 0% 1% 3% 2% 1% 0%
Generic programmes and qualifications 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Agriculture, forestry, fisheries and veterinary 0% 0% 0% 2% 0% 1% 1% 0% 0% 0% 5% 0% 0% 1% 0% 0% 1% 0% 0%
Services 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
N 791 | 548 | 113 | 130 | 324 | 467 | 504 | 269 18 591 22 28 50 160 | 336 | 105 | 114 | 533 | 258
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Tabel 2.15: Op welke manier ben je geintroduceerd in jouw onderzoeksinstituut?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
\nqgt;éerp"Chte introductiedag(en) aan het begin van mijn pro- | joc | 5195 | 439 | 279 | 47% | 45% | 51% | 37% | 33% | 51% | 19% | 50% | 17% | 41% | 50% | 49% | 47% | 47% | 44%
Via mijn begeleider 44% | 40% | 51% | 55% | 41% | 47% | 42% | 48% | 47% | 41% | 48% | 42% | 66% | 51% | 41% | 44% | 42% | 44% | 44%
Via collega’s/medepromovendi 33% | 34% | 37% | 26% | 32% | 34% | 32% | 36% | 20% | 36% | 24% | 21% | 23% | 33% | 33% | 34% | 36% | 34% | 30%
Via de graduate school (codrdinator) 20% | 21% | 24% | 13% | 24% | 17% | 21% | 19% 0% 22% | 14% | 13% | 14% | 18% | 24% | 15% | 17% | 20% | 20%
:i/éa een PhD informatie boekje aan het begin van mijn promo- | ygo, | 1895 | 1896 | 19% | 16% | 19% | 18% | 18% | 13% | 20% | 10% | 20% | 3% | 18% | 19% | 25% | 13% | 17% | 19%
Via verstrekte informatie bij HR/Personeelszaken 16% | 15% | 21% | 17% | 13% | 17% | 13% | 20% | 20% | 19% 0% 4% 6% 23% | 14% | 18% | 13% | 14% | 19%
Via een brief van het onderzoeksinstituut 15% | 17% | 11% | 11% | 17% | 13% | 15% | 15% | 13% | 15% | 10% | 21% | 9% 20% | 13% | 18% | 10% | 13% | 19%
Via de PhD council/PhD vertegenwoordiger 15% | 15% | 17% | 10% | 16% | 14% | 15% | 13% | 13% | 16% | 0% 13% | 9% 14% | 17% | 20% | 10% | 15% | 14%
:i/(lea vrijwillige introductiedag(en) aan het begin van mijn promo- | s, | 1505 | 1396 | 15% | 13% | 15% | 14% | 15% | 13% | 15% | 14% | 13% | 17% | 15% | 129% | 16% | 219% | 14% | 14%
Ik ben niet geintroduceerd in mijn onderzoeksinstituut 6% 7% 5% 7% 6% 6% 5% 8% | 12% | 4% 0% 11% | 19% | 5% 5% 5% 4% 7% 5%
Weet ik niet (meer) 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Op een andere manier 5% 4% 6% 6% 8% 2% 4% 4% 12% 5% 14% | 4% 5% 4% 6% 1% 5% 4% 5%
N 733 505 107 121 293 440 471 245 17 546 21 27 43 152 314 92 105 490 243
Tabel 2.16: Hoe tevreden ben je over de introductie bij jouw onderzoeksinstituut?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. [ Eind | Eind+ | <Cor. | >Cor.
Percentage (zeer) tevreden 63% | 61% | 65% | 68% | 66% | 60% | 63% | 63% | 60% | 63% | 71% | 67% | 63% | 66% | 58% | 76% | 64% | 63% | 62%
N 685 472 102 111 274 411 446 224 15 523 21 24 B85 144 295 87 101 456 229
Tabel 2.17: Hoe tevreden ben je over...? (%zeer tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Je algemene ervaring toen je naar Nederland bent gekomen 86% - 80% | 91% | 94% | 85% | 84% | 90% | 88% | 87% | 79% | 100% | 75% | 88% | 89% [ 76% | 87% | 84% | 89%
De ondersteuning door je collega’s 82% - 80% | 84% | 79% | 82% | 81% | 84% | 78% | 82% | 81% | 100% | 73% | 92% | 74% | 78% | 85% | 82% | 82%
De ondersteuning door je (co)promotoren 79% - 76% | 81% | 77% | 79% | 79% | 78% | 88% | 78% | 73% | 83% | 92% | 91% | 72% | 81% | 68% | 76% | 84%
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Het welkom voelen bij de Radboud Universiteit/Radboudumc 7% - 76% | 79% | 85% | 76% | 73% | 86% | 75% | 77% | 87% | 100% | 75% | 83% | 72% | 78% | 80% | 76% | 80%
Je financiéle situatie 70% - 76% | 65% | 59% ([ 72% | 68% | 71% [ 89% | 78% | 44% | 40% | 33% | 70% | 71% | 58% | 78% | 69% | 71%
De ondersteuning door de personeelsafdeling 65% - 56% | 72% | 45% | 69% | 60% | 72% | 88% | 62% | 71% | 100% [ 75% | 82% | 60% | 60% | 59% | 62% | 72%
Het vinden van een woning 28% - 25% | 30% | 17% | 30% | 31% | 26% 0% 27% | 29% | 25% | 33% | 27% | 24% | 18% | 44% | 29% | 26%
N 226 - 103 123 33 193 140 77 9 160 16 5) 11 49 87 37 41 152 74
Tabel 2.18: Heb je bepaalde problemen ervaren toen je naar Nederland bent gekomen? Zo ja, welke?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Het vinden van woning 76% - 76% | 75% | 77% | 76% | 73% | 82% | 71% | 78% | 85% [ 100% | 57% | 81% | 79% | 79% | 74% | 73% | 82%
De taalbarriére 32% - 21% | 40% | 19% | 34% | 35% | 24% | 43% | 28% | 46% 0% 43% | 35% | 26% | 24% | 48% | 33% | 29%
De bureaucratie 31% - 38% | 25% | 38% [ 29% | 32% | 25% | 57% | 35% | 23% | 33% | 14% | 26% | 38% | 41% | 16% | 32% | 27%
Financieel 20% - 12% | 27% | 15% | 21% | 23% | 18% 0% 16% | 31% | 33% | 29% | 16% | 18% | 31% | 26% | 22% | 16%
Andere problemen 10% - 8% 12% 8% 11% | 13% 7% 0% 7% 15% 0% 29% 3% 7% 21% 6% 13% 4%
Ik heb geen problemen ervaren 26% - 30% | 23% | 28% | 26% | 25% | 29% | 22% | 25% | 19% | 50% | 50% | 38% | 19% [ 22% | 24% | 23% | 33%
N 235 - 109 126 36 199 148 78 9 163 16 6 14 50 90 37 41 159 76
Tabel 2.19: Volg je op dit moment een van de taalcursussen Nederlands van Radboud in’to Languages of heb je in het verleden een taalcursus gevolgd?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 36% - 33% | 39% | 51% | 33% | 35% | 39% | 25% | 44% | 27% | 17% 7% 24% | 49% | 28% | 37% | 38% | 32%
Nee 64% - 67% | 61% | 49% | 67% | 65% | 61% | 75% | 56% | 73% | 83% | 93% | 76% | 51% [ 72% | 63% | 62% | 68%
N 228 - 106 122 35 193 143 77 8 157 15 6 14 49 88 36 38 154 74
Tabel 2.20: Wie betaalt voor deze cursus?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Mijn werkgever 75% - 79% | 73% | 63% | 79% | 67% | 87% |100% | 79% | 60% | 100% | 0% 7% | 82% | 64% | 65% | 75% | 77%
Ik betaal voor de cursus 10% - 3% 16% | 11% | 10% | 15% | 3% 0% 7% | 40% | 0% 0% 15% | 2% | 18% | 24% | 10% | 12%
Mijn universiteit in een ander land 1% - 0% 2% 0% 1% 2% 0% 0% 1% 0% 0% 0% 0% 2% 0% 0% 2% 0%
Weet ik niet 4% - 11% 0% 11% 3% 5% 3% 0% 4% 0% 0% | 100% | 0% 4% 0% 6% 5% 4%
lemand anders 9% - 8% 10% | 16% 7% 11% 6% 0% 9% 0% 0% 0% 8% 9% 18% 6% 10% 8%
N 89 - 38 51 19 70 55 31 3 75 5 1 1 13 45 11 17 63 26
Tabel 2.21: Hoe beoordeel je de kwaliteit van de taalcursus Nederlands die door Radboud in'to Languages worden aangeboden?
| | Jaar | Nationaliteit | Vooropleiding | Geslacht | Aanstelling Fase PhD | Periode PhD |
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RU21 | NL EER | nEER| RU eld. |Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Percentage (zeer) goed 80% - 74% | 84% | 79% | 80% | 85% | 74% | 33% | 80% | 60% | 100% | 100% | 69% | 84% [ 82% | 71% | 86% | 65%
N 89 - 38 51 19 70 55 31 3 75 5) 1 1 13 45 11 17 63 26
Tabel 2.22: Wat is de reden dat je geen cursus Nederlands hebt gevolgd?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ik vind het niet nodig om een taalcursus NL te volgen 27% - 24% | 29% | 12% | 29% | 19% | 40% | 33% | 25% | 36% | 40% | 15% | 24% | 31% | 27% | 21% | 29% | 22%
Ik spreek al Nederlands 19% - 37% 3% 53% | 15% | 23% | 13% | 17% | 23% 0% 40% | 15% | 22% | 22% | 12% | 21% | 18% | 22%
Ik heb al elders een cursus gevolgd 15% - 21% 9% 18% | 15% | 17% 9% 33% | 18% 9% 40% | 15% 8% 20% | 19% | 13% | 17% | 12%
Ik wist niet dat deze mogelijkheid er was 13% - 13% | 13% 6% 14% | 15% | 11% 0% 10% | 18% 0% 15% | 14% | 18% 8% 4% 11% | 16%
Ik moet er zelf voor betalen 13% - 8% 17% | 12% | 13% | 15% | 11% | 0% 10% | 18% | 0% 8% 3% 9% | 27% | 25% | 19% | 2%
Het is te duur 13% - 14% | 12% 6% 14% | 15% | 11% 0% 15% | 27% | 20% 8% 5% 18% | 12% ([ 25% | 17% 6%
Andere reden(en) 24% - 15% | 32% | 12% | 26% | 25% | 21% | 33% | 26% 9% 0% 23% | 32% | 13% | 23% | 29% | 20% | 32%
N 146 - 71 75 17 129 93 47 6 88 11 5 13 37 45 26 24 96 50
Tabel 2.23: In hoeverre heb je contact met andere onderzoekers wanneer je aan je PhD project werkt?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Alleen wanneer ik met mijn begeleiders afspreek 8% 7% 9% 13% 5% 10% 8% 8% 17% 6% 5% 0% 27% 7% 7% 8% 8% 9% 7%
Zelden 18% | 17% | 20% | 21% | 15% | 21% | 19% | 17% | 28% | 14% | 29% | 39% | 33% | 22% | 15% | 14% | 18% | 17% | 22%
Regelmatig 39% | 37% | 40% | 44% | 38% | 40% | 37% | 42% | 39% | 40% | 43% | 39% | 24% | 40% | 39% [ 34% | 41% | 41% | 36%
(Bijna) elke dag 31% | 34% | 28% | 19% | 39% | 25% | 32% | 29% | 17% | 38% | 24% | 18% 4% 28% | 36% | 43% | 28% | 30% | 33%
Niet van toepassing 1% 1% 2% 1% 0% 2% 1% 2% 0% 1% 0% 4% 6% 1% 2% 0% 0% 2% 1%
Ander antwoord 2% 3% 1% 2% 2% 2% 3% 1% 0% 1% 0% 0% 6% 2% 2% 2% 5% 2% 2%
N 769 534 109 126 311 458 491 260 18 573 21 28 49 155 326 101 111 517 252
Tabel 2.24: Hoe tevreden ben je met de volgende faciliteiten? (Beantwoord deze vraag terwijl je denkt aan de situatie voor de Covid-19 pandemie) (%zeer tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Toegang fot de bibliotheek, bv. Tijdschriften en andere infor- | geee | 704 | 8496 | 85% | 89% | 84% | 879% | 84% | 85% | 88% | 84% | 96% | 63% | 92% | 83% | 90% | 89% | 86% | 86%
Onderzoeksfaciliteiten, b. Lab, apparatuur, veldwerk, databa- | ‘g1 | g0 | 74% | 89% | 879 | 77% | 81% | 80% | 100% | 82% | 82% | 829 | 59% | 78% | 83% | 87% | 83% | 82% | 79%
Werkplek 75% | 75% | 65% | 84% | 78% | 73% | 73% | 80% | 54% | 76% | 89% | 65% | 62% | 75% | 76% | 72% | 75% | 75% | 75%
Computer en software 69% | 67% | 66% | 79% | 66% | 72% | 69% | 70% | 62% | 68% | 76% | 74% | 60% | 69% | 71% | 63% | 69% | 70% | 67%
N 700 492 92 116 296 404 446 241 13 524 19 26 43 128 302 97 106 484 216
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Tabel 2.25: Ben je bekend met de PhD organisatie(s) van je universiteit?Toelichting: Denk bv. aan PhD councils van een onderzoeksinstituut/ faculteit of de universiteitsbrede
PhD organisation Nijmegen (PON)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja, maar ik neem niet (vaak) deel aan de activiteiten 71% | 74% | 62% | 66% | 76% | 68% | 69% | 75% | 78% | 72% | 48% | 82% | 69% | 70% | 71% | 74% | 72% | 73% | 68%
Ja, ik neem regelmatig deel aan activiteiten die ze organiseren | 19% | 19% | 26% | 15% | 20% | 19% | 21% | 17% | 6% | 22% | 24% | 11% | 6% | 20% | 20% | 21% | 23% | 19% | 21%
Nee 10% 7% 12% | 19% 4% 14% | 10% 8% 17% 6% 29% 7% 24% | 10% 9% 6% 5% 9% 12%
N 770 535 109 126 312 458 492 260 18 573 21 28 49 155 326 102 111 518 252

Tabel 2.26: Weet jij wie officieel zijn aangewezen als je promotor(en)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 98% | 99% | 98% | 98% | 99% | 98% | 98% | 99% | 94% | 98% | 100% | 96% | 98% | 96% | 99% | 97% | 99% | 99% | 98%
Nee, nog niet 1% 1% 2% 1% 1% 1% 1% 1% 6% 1% 0% 4% 2% 3% 0% 2% 1% 1% 2%
Weet ik niet / kan ik niet beantwoorden 1% 0% 0% 2% 0% 1% 1% 0% 0% 1% 0% 0% 0% 1% 0% 1% 0% 0% 1%
N 750 | 520 | 107 | 123 | 302 | 448 | 480 | 252 18 558 21 28 47 151 | 320 99 109 | 505 | 245

Tabel 2.27: Wie is voor jou je dagelijkse begeleider?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
(Een van) mijn co-promotor(en) 57% | 61% | 43% | 52% | 59% | 56% | 60% | 54% | 39% | 58% | 71% | 64% | 43% | 61% | 57% | 60% | 57% | 56% | 61%
(Een van) mijn promotor(en) 38% | 35% | 49% | 41% | 37% | 38% | 35% | 43% | 33% | 37% | 24% | 29% | 54% | 36% | 37% | 36% | 39% | 40% | 33%
lemand anders 5% 4% 8% 7% 4% 6% 5% 3% | 28% | 5% 5% 7% 2% 3% 7% 4% 5% 5% 6%
N 746 518 106 122 301 445 477 251 18 556 21 28 46 151 318 98 109 501 245

Tabel 2.28: In een gemiddelde maand, hoeveel uren begeleiding krijg je (als je alle begeleiders bij elkaar optelt)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Gemiddelde 594 | 539 | 680 | 7,51 | 560 | 6,17 | 555 | 6,33 |10,83| 6,03 | 590 | 543 | 509 | 6,99 | 570 | 6,14 | 561 | 563 | 6,58
N 750 | 520 | 107 | 123 | 302 | 448 | 480 | 252 18 558 21 28 47 151 | 320 99 109 | 505 | 245
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Tabel 2.29: Hoe tevreden ben je over het algemeen met de begeleiding die je krijgt? (%zeer tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
LE:;’] f’:gﬁf;‘:{g?a?ggxe?}a%ﬂyEzebkézzi?é?ﬁ;(?i]e 'j*eoﬁrfg{;ede” 79% | 80% | 72% | 80% | 81% | 77% | 78% | 79% | 87% | 80% | 90% | 78% | 74% | 89% | 80% | 77% | 64% | 75% | 85%
Eﬂg:ﬁﬁ?'ﬁ?g;g;g@?ﬁg’* de Jt::"’(rr‘f]‘;‘f;‘ ben je overhetalge- | 705 | 7906 | 69% | 80% | 80% | 76% | 78% | 78% | 67% | 79% | 86% | 79% | 67% | 89% | 79% | 77% | 61% | 74% | 85%
E)?/Zrbﬁgte:fggr’:%gg%g géo&zt;g%?r)]]g%?: jt:‘l’(rr‘iejgfon ben je 70% | 72% | 59% | 72% | 72% | 69% | 68% | 73% | 81% | 70% | 75% | 75% | 69% | 80% | 69% | 72% | 57% | 67% | 76%
N 730 | 507 | 104 | 119 | 298 | 432 | 473 | 242 | 15 | 548 | 20 | 27 | 43 | 148 | 311 | 98 | 107 | 490 | 240
Tabel 2.30: 1k ben tevreden over... (%zeer tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ene d‘é’:g(‘)i‘gscgreoj’zgp dagelijkse begeleider(s) me gevenin miin | goo | 904 | 8006 | 90% | 89% | 87% | 87% | 90% | 87% | 8% | 89% | 89% | 83% | 94% | 90% | 90% | 71% | e5% | 93%
De expertise en kennis van mijn dagelijkse begeleider(s) 85% | 85% | 81% | 88% | 88% | 83% | 85% | 86% | 87% | 85% | 90% | 93% | 85% | 88% | 86% | 86% | 76% | 83% | 90%
Het aantal afspraken met mijn dagelijkse begeleider(s) 80% | 79% | 79% | 82% | 78% | 81% | 81% | 76% | 87% | 81% | 90% | 70% | 79% | 88% | 78% | 78% | 73% | 77% | 85%
Het feedback van mijn dagelijkse begeleider(s) 76% | 77% | 72% | 77% | 77% | 76% | 76% | 76% | 67% | 76% | 85% | 74% | 80% | 85% | 77% | 78% | 57% | 73% | 83%
ele g‘r’:g:rggﬁ:]%% mijn dagelijkse begeleider(s) me motiveren {2500 | 7600 | 6706 | 7706 | 77% | 74% | 75% | 75% | 80% | 76% | 85% | 74% | 73% | s6% | 76% | 70% | 60% | 71% | 83%
\'/3(;30?iﬁﬁ%"(’;ﬁggi%g&‘;‘r‘gﬁgfge'”kse begeleider(s) laten zien | 750, | 7505 | 7206 | 80% | 76% | 75% | 76% | 73% | 73% | 75% | 85% | 74% | 78% | 84% | 76% | 70% | 62% | 73% | 80%
N 727 | 504 | 104 | 119 | 294 | 433 | 471 | 241 | 15 | 548 | 20 | 27 | 41 | 147 | 310 | 97 | 109 | 488 | 239
Tabel 2.31: Ik ben tevreden over... (%zeer tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
De expertise en kennis van mijn promotor(en) 85% | 86% | 80% | 87% | 86% | 85% | 84% | 87% | 81% | 84% | 90% | 96% | 89% | 89% | 87% | 83% | 78% | 84% | 88%
ZDge‘égJ;‘rz'jggt'e mijn promotor(en) me geven in mijn onder- 82% | 84% | 72% | 83% | 85% | 80% | 81% | 85% | 81% | 82% | 84% | 78% | 80% | 89% | 83% | 84% | 71% | 80% | 87%
Het aantal afspraken met mijn promotor(en) 68% | 67% | 68% | 69% | 69% | 67% | 71% | 62% | 63% | 67% | 80% | 74% | 68% | 77% | 67% | 65% | 63% | 66% | 72%
3‘;‘]’:]'5? waarop mijn promotor(en) me motiveren en onder- | gg0. | gaos | 619 | 7206 | 68% | 67% | 67% | 69% | 75% | 68% | 75% | 52% | 73% | 77% | 67% | 67% | 56% | 65% | 74%
Het feedback van mijn promotor(en) 68% | 69% | 62% | 72% | 67% | 69% | 68% | 69% | 69% | 69% | 75% | 70% | 70% | 80% | 68% | 66% | 53% | 64% | 77%
Er‘f dgf;:;’ekl'(‘seg‘rg‘;‘itd'e mijn promotor(en) laten zien voor miin | geoc | 6395 | 6296 | 76% | 65% | 66% | 65% | 66% | 75% | 65% | 75% | 67% | 73% | 78% | 64% | 64% | 53% | 629% | 72%
N 720 | 506 | 99 | 115 | 295 | 425 | 462 | 242 | 16 | 538 | 20 | 27 | 44 | 142 | 310 | 94 | 105 | 487 | 233
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Tabel 2.32: Weet jij uit hoeveel mensen je begeleidingsteam bestaat?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja 94% | 96% | 91% | 90% | 95% | 94% | 97% | 91% | 83% | 96% | 95% | 96% [ 87% | 92% | 96% | 99% | 94% | 95% | 93%
Nee 6% 4% 9% 10% 5% 6% 3% 9% 17% 4% 5% 4% 13% 8% 4% 1% 6% 5% 7%
N 748 519 106 123 300 448 480 250 18 557 21 28 46 150 319 99 109 504 244
Tabel 2.33: Kun je je antwoord verder toelichten? Wat maakt dat je niet weet uit hoeveel mensen je begeleidingsteam bestaat?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Mijn begeleiding is (nog) niet officieel vastgesteld 26% | 30% | 40% | 8% | 29% | 25% | 38% | 22% | 0% | 25% | 0% |100% [ 50% | 42% | 31% | 100% | 14% | 21% | 33%
Andere reden(en) 74% | 70% | 60% | 92% | 71% | 75% | 63% | 78% | 100% | 75% | 100% | 0% 50% | 58% | 69% 0% 86% | 79% | 67%
N 42 20 10 12 14 28 16 23 3 24 1 1 6 12 13 1 7 24 18
Tabel 2.34: Uit hoeveel mensen bestaat je begeleidingsteam?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Gemiddelde 284 | 293 | 2,60 | 263 | 2,99 | 2,74 | 290 | 2,70 | 3,00 | 2,86 | 2,50 | 3,04 | 250 | 3,01 | 2,76 | 3,08 | 2,63 | 2,81 | 2,91
N 706 499 96 111 286 420 464 227 15 533 20 27 40 138 306 98 102 480 226
Tabel 2.35: Tot welke educatieve activiteiten heb je toegang? (Meerdere antwoorden mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Cursussen en workshops voor algemene vaardigheden 92% | 93% | 91% | 87% | 92% | 91% | 94% | 89% | 76% | 93% | 84% | 100% | 82% | 90% | 94% | 94% | 88% | 92% | 91%
Seminars en conferenties 88% | 88% | 93% | 83% | 89% | 87% | 88% | 89% | 76% | 91% | 79% | 89% | 74% | 85% | 92% [ 87% | 89% | 89% | 87%
8‘;{;‘?39” en workshops gericht op je wetenschappelijke dis- | 7q, | 8305 | 7106 | 69% | 83% | 779% | 80% | 78% | 82% | 80% | 68% | 74% | 82% | 83% | 80% | 75% | 78% | 77% | 8a%
Activiteiten gericht op loopbaan oriéntatie 47% | 48% | 43% | 42% | 48% | 46% | 49% | 43% | 41% | 49% | 47% | 44% | 21% | 42% | 48% | 53% | 51% | 49% | 41%
Training voor het lesgeven 41% | 44% | 37% | 33% | 43% | 40% | 39% | 47% | 18% | 45% | 26% | 22% | 21% | 43% | 46% | 40% | 33% | 41% | 42%
Andere educatieve activiteiten 28% | 30% | 25% | 21% | 30% | 27% | 29% | 26% | 18% | 30% | 16% | 30% | 8% 30% | 30% | 28% | 24% | 27% | 29%
Ik heb geen toegang tot educatieve activiteiten 4% 3% 6% 8% 1% 6% 4% 5% 0% 2% 5% 4% 15% 3% 3% 1% 2% 4% 3%
N 733 509 103 121 295 438 472 244 17 544 20 28 46 146 313 98 105 493 240
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Tabel 2.36: Moet je aan verplichte cursussen deelnemen als onderdeel van je PhD training?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja 70% | 73% | 64% | 64% | 73% | 69% | 76% | 62% | 47% | 75% | 35% | 61% | 46% | 73% | 72% | 76% | 72% | 68% | 75%
Nee 21% | 19% | 23% | 26% | 20% | 22% | 17% | 28% | 35% | 17% | 50% | 29% | 41% | 16% | 21% | 18% | 15% | 23% | 17%
Weet ik niet 9% 8% | 13% | 10% | 7% | 10% | 8% | 10% | 18% | 8% | 15% | 11% | 13% | 10% | 7% 6% | 12% | 9% 8%
N 733 509 103 121 | 295 | 438 | 472 244 17 544 20 28 46 146 | 313 98 105 | 493 | 240

Tabel 2.37: Welk soort cursussen zijn verplicht? (Meerdere antwoorden mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Cursussen en workshops voor algemene vaardigheden 70% | 70% | 71% | 64% | 72% | 68% | 68% | 74% | 50% | 70% | 57% | 71% | 70% | 68% | 70% | 76% | 68% | 70% | 69%

g;{;‘fse” en workshops gericht op je wetenschappelijke dis- | 4500 | 4805 | 3506 | 419% | 48% | 44% | 43% | 50% | 83% | 44% | 57% | 53% | 50% | 52% | 45% | 38% | 40% | 42% | 53%

Seminars en conferenties 30% | 29% | 38% | 29% | 31% | 30% | 31% | 28% | 33% | 30% | 43% | 41% | 20% | 34% | 32% | 23% | 29% | 30% | 31%
Training voor het lesgeven 14% | 11% | 13% | 27% | 11% | 15% | 10% | 21% | 17% | 15% | 14% | 0% 0% 14% | 20% | 11% | 3% 12% | 16%
Activiteiten gericht op loopbaan oriéntatie 3% 2% 2% 8% 1% 4% 2% 4% 0% 3% 0% 0% 0% 3% 2% 7% 3% 3% 2%
Andere educatieve activiteiten 15% | 14% | 24% | 12% | 15% [ 15% | 16% | 12% 0% 16% 0% 6% 20% | 10% | 15% | 16% | 20% | 17% | 12%
Weet ik niet 3% 2% 5% 4% 2% 3% 3% 2% 25% 3% 0% 0% 5% 4% 4% 0% 1% 2% 4%
N 516 372 66 78 215 301 357 151 8 410 7 17 21 107 226 74 76 336 180

Tabel 2.38: Geef je oordeel over onderstaande stellingen

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.

Over het algemeen ben ik tevreden over de educatieve activi-
teiten die door mijn universiteit of UMC en/of door de (lande- 68% | 69% | 70% | 65% | 67% | 69% | 73% | 58% | 73% | 67% | 72% | 88% | 65% | 73% | 63% | 67% | 77% | 67% | 71%
lijke) graduate school worden aangeboden

De educatieve activiteiten waar ik aan heb deelgenomen dra-
gen bij aan het afronden van mijn PhD

Ik heb voldoende de tijd om aan de educatieve activiteiten deel
te nemen (bv. training, cursussen, seminars)

Ik ben tevreden over de activiteiten die voor loopbaanoriéntatie | 510, | 5005 | 489 | 619% | 45% | 57% | 61% | 20% | 0% | 51% | 50% | 78% | 75% | 38% | 51% | 57% | 53% | 53% | 47%
worden aangeboden

De loopbaan oriénterende activiteiten hebben geholpen bij de
voorbereiding op mijn verdere loopbaan

Mijn begeleidingsteam spoort me aan om deel te nemen aan ? o o o o e 2 2 e o o o o e ® ® ® 2 2
educatieve activiteiten die worden aangeboden 46% | 44% | 46% | 57% | 41% | 50% | 47% | 44% | 43% | 48% | 63% | 35% | 35% | 56% | 46% | 43% | 38% | 42% | 55%
N 683 | 483 92 108 | 286 | 397 | 446 | 223 14 523 19 26 37 132 | 296 95 103 | 461 | 222

65% | 68% | 52% | 66% | 64% | 66% | 72% | 53% | 38% | 65% | 61% | 72% | 65% | 72% | 61% | 64% | 68% | 63% | 70%

53% | 55% | 45% | 55% | 52% | 54% | 55% | 52% | 41% | 56% | 63% | 30% | 38% | 62% | 54% | 47% | 55% | 51% | 58%

48% | 43% | 46% | 62% | 38% | 55% [ 55% | 32% | 0% | 48% | 50% [ 63% | 50% | 38% | 49% | 47% | 51% | 48% | 47%
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Tabel 2.39: Geef je onderwijs en/of begeleid je studenten (of ben je van plan om dit te doen)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja, het maakt deel uit van mijn contract/overeenkomst 38% | 38% | 42% | 36% | 41% | 36% | 35% | 45% | 19% | 46% | 11% | 18% 2% 40% | 47% | 40% | 32% | 37% | 42%
Ja, maar het staat niet in mijn contract/overeenkomst 33% | 37% | 28% | 24% | 37% | 31% | 35% | 30% | 31% | 35% | 53% | 32% | 33% | 25% | 33% [ 40% | 39% | 37% | 27%
Nee, ik mag wel onderwijs geven maar ik doe het niet 10% | 9% 12% | 12% | 10% | 10% | 12% | 7% | 13% | 9% 0% | 21% | 12% | 8% 8% | 11% | 15% | 11% | 8%
Nee, ik mag geen onderwijs geven 9% 7% 6% | 21% | 4% 13% | 9% | 10% | 19% | 4% | 32% | 18% | 33% | 16% | 6% 3% 9% 8% | 12%
Ander antwoord 9% 8% | 12% | 7% 7% | 10% | 8% 8% | 19% | 7% 5% | 11% | 21% | 10% | 7% 5% 6% 7% | 11%
N 717 497 102 118 288 429 461 240 16 534 19 28 43 143 305 97 101 482 235
Tabel 2.40: Hoeveel uren besteed je gemiddeld per week aan...

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Het geven van onderwijs (bv. colleges en practica) 380 | 344 | 6,17 | 3,25 | 354 | 401 | 3,48 | 4,47 | 2,00 | 3,90 | 3,25 | 1,64 | 2,37 | 2,74 | 4,80 | 2,37 | 3,96 | 4,00 | 3,36
Het begeleiden van studenten (bv. Bachelor / Master scriptie) 296 | 2,73 | 3,47 | 3,66 | 2,70 | 3,17 | 299 | 2,99 | 1,25 | 297 | 1,92 | 229 | 1,50 | 2,43 | 2,89 | 3,22 | 3,80 | 3,14 | 2,56
N 511 368 72 71 225 286 323 180 8 426 12 14 14 92 241 77 71 351 160
Tabel 2.41: Hoe is de verhouding tussen onderzoek- en onderwijstaken vastgelegd?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
De verhouding is nergens vastgelegd 37% | 38% | 28% | 39% | 35% | 38% | 40% | 29% | 75% | 32% | 75% | 64% | 80% | 27% | 31% [ 43% | 46% | 40% | 29%
De verhouding is vastgelegd in mijn arbeidsovereenkomst 33% | 31% | 42% | 31% | 34% | 31% | 28% | 41% | 25% | 37% | 0% 7% 7% | 29% | 40% | 25% | 30% | 33% | 32%
gﬁgsegg%“?é”gg)s vastgelegd in mijn onderwijs- en begelei- 27% | 28% | 24% | 25% | 29% | 26% | 28% | 27% | 0% | 28% | 17% | 21% | 7% | 40% | 26% | 32% | 18% | 24% | 35%
Ieknh:nbd\éf\:;;hnlende arbeidsovereenkomsten voor onderzoek 2% 3% 7% 1% 3% 4% 4% 3% 0% 2% 8% 7% 7% 4% 3% 0% 6% 3% 2%
N 513 370 72 71 226 287 325 180 8 427 12 14 15 93 242 77 71 352 161
Tabel 2.42: Wijkt de verhouding tussen het verzorgen van onderwijs en het doen van onderzoek af in de praktijk?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
De verhouding is ongeveer hetzelfde 62% | 62% | 60% | 65% | 60% | 63% | 64% | 57% |100% | 61% | 67% | 60% | 67% | 69% | 61% | 55% | 63% | 60% | 65%
Ik geef meer onderwijs 21% | 22% | 19% | 14% | 22% | 20% | 17% | 26% [ 0% | 21% | 0% 0% 0% | 10% | 24% | 25% | 21% | 25% | 12%
Ik doe meer onderzoek 18% | 16% | 21% | 21% | 18% [ 17% | 18% | 17% 0% 18% | 33% | 40% | 33% | 21% | 15% | 20% | 16% | 15% | 23%
N 324 | 229 52 43 147 | 177 | 195 | 127 2 289 3 5 3 68 166 44 38 209 | 115
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Tabel 2.43: Waarom wijkt de feitelijke verhouding tussen het verzorgen van onderwijs en het doen van onderzoek af van wat er in je arbeidsovereenkomst / het OBP staat?

(meerdere antwoordne mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Omdat de uren die staan voor het geven van onderwijs niet
overeenkomen met de tijd die je daadwerkelijke ervoor nodig 55% | 55% | 62% | 47% | 56% | 54% | 56% | 54% - 57% | 0% 0% 0% | 52% | 54% | 70% | 57% | 60% | 45%
hebt
g?j"’l‘; gﬁ}tﬁﬁﬁtigﬁgg‘f: meer/minder tijd aan onderwijs nor- | 3304 | 3805 | 2096 | 13% | 31% | 35% | 31% | 35% | - | 34% | 0% | 0% | 0% | 33% | 37% | 40% | 14% | 32% | 35%
Omdat dit mijn voorkeur heeft 19% | 19% | 24% | 13% | 19% | 20% | 16% | 24% - 18% | 100% | 50% | 0% | 24% | 18% | 15% | 14% | 20% | 18%
Omdat mijn begeleider/promotor me daarom vraagt 10% | 11% | 5% 7% 8% 11% | 10% | 9% - 10% | 0% 0% 0% 5% | 11% | 10% | 14% | 13% | 3%
Om (een) andere reden(en) 24% | 23% | 19% | 40% | 29% | 20% | 26% | 22% - 24% 0% 50% | 100% | 24% | 23% | 20% | 29% | 21% | 30%
N 124 88 21 15 59 65 70 54 - 114 1 2 1 21 65 20 14 84 40
Tabel 2.44: Word je intern begeleid bij het verzorgen van onderwijs? (meerdere antwoorden mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja, door mijn collega’s 47% | 51% | 46% | 33% | 52% | 44% | 46% | 51% | 29% | 50% | 14% | 44% | 10% | 39% | 54% | 53% | 41% | 50% | 41%
Ja, door mijn dagelijkse begeleider(s) 44% | 44% | 41% | 47% | 42% | 46% | 45% | 43% | 43% | 45% | 29% | 44% | 30% | 50% | 43% | 47% | 52% | 44% | 45%
Ja, via cursussen 23% | 22% | 21% | 31% | 24% | 23% | 24% | 22% | 29% | 25% | 43% | 0% 0% | 19% | 27% | 24% | 22% | 25% | 21%
Ja, door mijn promotor(en) 21% | 20% | 25% | 25% | 22% | 21% | 21% | 22% | 29% | 22% | 0% | 44% | 20% | 16% | 19% | 27% | 37% | 24% | 16%
Nee 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0% 1% 0% 0% 0% 0% 0% 0%
Ander antwoord 11% | 10% | 14% | 15% | 11% | 12% | 13% % 29% 8% 29% | 11% | 70% | 21% 7% 2% 9% 9% 16%
N 388 277 56 55 171 217 247 134 7 333 7 9 10 80 176 59 46 260 128
Tabel 2.45: De begeleiding die ik krijg bereid me goed voor op het verzorgen van onderwijs of het begeleiden van studenten.

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
- 48% | 46% | 45% | 65% | 46% | 50% | 47% | 50% | 57% | 47% | 63% | 50% | 40% | 50% | 49% | 54% | 40% | 49% | 48%
N 445 | 317 66 62 202 | 243 | 279 | 159 7 381 8 12 10 72 212 70 67 315 | 130
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Tabel 2.46: Lig je op schema met jouw planning?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja 44% | 44% | 40% | 45% | 46% | 42% | 42% | 48% | 31% | 48% | 45% | 26% | 17% | 60% | 45% | 44% | 26% | 36% | 60%
Nee, ik lig voor op schema 3% 4% 1% 2% 4% 3% 3% 4% 0% 4% 0% 4% 0% 6% 4% 2% 0% 2% 5%
Nee, ik lig achter op schema 42% | 41% | 44% | 44% | 40% | 43% | 44% | 37% | 50% | 38% | 50% | 63% | 60% | 23% | 38% | 50% | 72% | 52% | 21%
Ik heb geen schema 4% 4% 6% 3% 4% 4% 4% 4% 13% 3% 0% 4% 14% 3% 4% 3% 2% 4% 4%
Weet ik niet 7% 6% 9% 6% 5% 8% 7% 7% 6% 7% 5% 4% 10% 9% 9% 1% 0% 5% 10%
N 712 493 102 117 284 428 458 238 16 529 20 27 42 141 302 96 103 479 233
Tabel 2.47: Hoe lang is de verwachte vertraging? (in maanden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Minder dan 3 maanden 13% | 12% | 16% | 13% | 14% | 12% | 13% | 11% | 13% | 11% | 40% | 24% 8% 25% | 12% | 13% | 11% | 10% | 27%
Tussen 3 en 6 maanden 31% | 33% | 36% | 23% | 31% | 31% | 33% | 31% 0% 40% 0% 18% 8% 41% | 38% | 35% | 20% | 29% | 43%
Tussen 6 en 9 maanden 17% | 18% | 16% | 17% | 15% | 19% | 18% | 16% | 13% | 20% | 10% | 29% 0% 9% 19% | 27% | 12% | 19% | 10%
Meer dan 9 maanden 30% | 28% | 27% | 40% | 29% | 30% | 27% | 33% | 75% | 21% | 40% | 29% | 64% 9% 17% | 25% | 55% | 34% 8%
Weet ik niet 9% 10% 7% 6% 11% 8% 9% 9% 0% 8% 10% 0% 20% | 16% | 14% 0% 1% 8% 12%
N 300 203 45 52 115 185 203 89 8 201 10 17 25 32 114 48 74 251 49
Tabel 2.48: Werden er afspraken gemaakt met je begeleider(s) hoe jullie met de vertraging om kunnen gaan?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Nee, we hebben geen afspraken gemaakt 32% | 36% | 22% | 25% | 30% | 33% | 31% | 35% | 25% | 31% | 20% | 18% | 44% | 41% | 40% | 13% | 23% | 30% | 41%
Ja, we hebben afspraken gemaakt over een verlenging van | 510 | 5106 | 3106 | 1206 | 23% | 19% | 20% | 24% | 13% | 25% | 20% | 18% | 4% | 0% | 13% | 40% | 31% | 24% | 4%
mijn contract én hoe dit gefinancierd kan worden
fkaé‘r’)vﬁjgiﬁ’:aer”kg?fzeijg'a””'”g aangepast maar ik heb twijfels of | 5q0, | 5095 | 2206 | 199% | 20% | 20% | 20% | 18% | 38% | 20% | 30% | 18% | 20% | 16% | 24% | 25% | 16% | 21% | 16%
iga"rvfehlzf’nbfe”nozr;jzne planning aangepast en ik verwacht op tid | y50¢ | 1305 | 139 | 259 | 16% | 15% | 15% | 17% | 13% | 10% | 0% | 41% | 20% | 34% | 14% | 4% | 12% | 12% | 31%
Ja, we hebben afspraken gemaakt over een verlenging van | 450, | 1006 | 1196 | 19% | 11% | 12% | 14% | 7% | 13% | 13% | 30% | 6% | 12% | 9% | 9% | 19% | 18% | 13% | 8%
mijn contract/project maar niet hoe dit gefinancierd kan worden
N 300 203 45 52 115 185 203 89 8 201 10 17 25 32 114 48 74 251 49
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Tabel 2.49: Wat zijn/waren de belangrijkste oorzaken voor je vertraging? (Na deze vraag heb je de mogelijkheid om meerdere redenen per categorie aan te vinken)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
;';tg’tge‘:t (bv. planning, experimenten, schriffproces, Motva- | geo, | 6705 | 64% | 56% | 67% | 64% | 66% | 64% | 63% | 71% | 70% | 41% | 44% | 72% | 619% | 71% | 74% | 63% | 73%
Andere werkzaamheden (bv. onderwijs, patiéntenzorg etc.) 18% | 23% | 7% 10% | 22% | 16% | 17% | 22% | 13% | 16% | 20% | 12% | 16% | 16% | 18% | 15% | 14% | 19% | 16%
Begeleiding (bv. kwaliteit, kwantiteit, communicatie etc.) 15% | 15% | 13% | 17% | 17% | 15% | 15% | 13% | 38% | 13% | 30% | 18% | 24% | 13% | 10% | 19% | 23% | 15% | 18%
Qggﬁfté"’;cwre” (bv. persoonijke omstandigheden, nieuwe 62% | 61% | 60% | 67% | 59% | 64% | 64% | 58% | 63% | 60% | 90% | 59% | 68% | 34% | 67% | 67% | 66% | 65% | 45%
N 300 | 203 45 52 115 | 185 | 203 89 8 201 10 17 25 32 114 48 74 251 49
Tabel 2.50: Je hebt aangegeven dat je factoren zoals project(planning) of motivatie hebben bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Problemen met experimenten of data verzameling 55% | 61% | 62% | 24% | 58% | 53% | 60% | 47% | 20% | 61% | 14% | 100% | 27% | 43% | 49% | 76% | 60% | 57% | 47%
Te ambitieus project 35% | 39% | 24% | 24% | 32% | 36% | 34% | 40% 0% 36% | 29% | 43% | 27% | 35% | 36% | 35% | 33% | 35% | 36%
Praktische, logistieke of financiéle problemen 35% | 40% | 28% | 17% | 40% | 31% | 39% | 28% 0% 36% | 57% 0% 45% | 39% | 31% | 32% | 40% | 33% | 42%
Motivatieproblemen 25% | 24% | 17% | 38% | 27% | 24% | 24% | 30% 0% 22% | 43% | 29% | 18% | 30% | 19% | 29% | 29% | 25% | 25%
Problemen met het schrijfproces 21% | 20% | 14% | 34% | 18% | 23% | 20% | 21% | 60% | 13% | 86% | 14% | 36% | 26% | 16% | 12% | 29% | 21% | 19%
Slechte tijd of project management 20% | 17% | 24% | 31% | 16% | 23% | 19% | 21% | 40% | 19% | 29% | 0% | 36% | 13% | 13% | 18% | 33% | 21% | 14%
Extra experiment / analyse gevraagd door anderen (bv. bege- | 1700 | 1605 | 306 | 34% | 219% | 14% | 15% | 23% | 0% | 15% | 20% | 14% | 18% | 9% | 13% | 18% | 25% | 18% | 14%
leider, sponsor, coauteur, reviewer)
Problemen met de analyse of interpretatie van de data 17% | 19% | 14% | 10% | 18% | 16% | 14% | 21% | 60% | 16% | 29% | 14% | 27% | 13% | 14% | 21% | 16% | 18% | 11%
Onduidelijke eisen voor mijn proefschrift 15% | 12% | 21% | 21% | 14% | 15% | 11% | 21% | 40% | 11% | 29% | 0% 18% | 4% | 16% | 15% | 15% | 16% | 8%
Extra experiment / analyse op eigen initiatief 14% | 11% | 17% | 28% | 14% | 14% | 11% | 21% | 20% | 15% | 14% | 29% 9% 22% 7% 24% | 13% | 13% | 22%
N 195 137 29 29 77 118 133 57 5 143 7 7 11 23 70 34 55 159 36
Tabel 2.51: Je hebt aangegeven dat andere werkzaamheden bijdragen aan je vertraging. Kun je aangeven wat dat is/was?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Het geven van onderwijs of het begeleiden van studenten 60% | 57% | 67% | 80% | 60% | 60% | 59% | 65% 0% 66% | 100% [ 50% 0% 60% | 76% | 43% | 70% | 62% | 50%
Patiéntenzorg 35% | 34% | 33% | 40% | 32% | 37% | 35% | 30% [100% | 25% | 0% | 50% [100% | 40% | 19% | 43% | 30% | 34% | 38%
Administratieve taken 25% | 28% | 0% | 20% | 24% | 27% | 21% | 30% | 100% | 31% | 50% | 50% | 0% | 40% | 19% | 29% | 40% | 23% | 38%
Veel pogingen om te publiceren 24% | 23% | 33% | 20% | 20% | 27% | 26% | 15% | 100% | 25% | 50% 0% 25% | 20% | 14% | 14% | 50% | 26% | 13%
Verplichte cursussen of bijeenkomsten 16% | 17% | 0% 20% | 12% | 20% | 15% | 20% 0% 22% 0% 0% 0% 40% | 10% | 14% | 30% | 13% | 38%
N 55 47 3 5 25 30 34 20 1 32 2 2 4 5 21 7 10 47 8
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Tabel 2.52: Je hebt aangegeven dat je begeleiding heeft bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Onvoldoende hulp/begeleiding 67% | 58% | 100% | 78% | 53% | 78% | 61% | 75% | 100% | 67% | 67% | 67% | 50% | 75% | 82% | 67% | 59% | 68% | 67%
Conflict(en) en/of miscommunicatie met mijn begeleider(s) 43% | 39% | 50% | 56% | 32% | 52% | 45% | 33% | 67% | 44% | 67% 0% 33% | 50% | 36% | 33% | 59% | 46% | 33%
Onrealistische verwachtingen van mijn begeleider(s) 33% | 26% | 50% | 44% | 37% | 30% | 42% | 8% | 33% | 22% | 67% | 0% | 67% | 0% | 36% | 22% | 47% | 38% | 11%
ggf}‘s’ege” van nieuwe punten of thema's door mijn begelel- | 500 | 1995 | 5006 | 339% | 16% | 33% | 29% | 25% | 0% | 37% | 67% | 0% | 0% | 50% | 18% | 229 | 35% | 27% | 22%
(’;";Jt”ikbsgﬁ'ggiigsz)aﬁg%%’;r”” zorgen niet serieus genomen | g0 | 1305 | 33% | 67% | 16% | 33% | 29% | 8% | 67% | 22% |100% | 0% | 33% | 50% | 27% | 22% | 29% | 27% | 22%
(’;";neL;‘t’;“ffo‘:%’;r’}“\'}gnbﬁq?jf]'%ﬂg(szo(j’g’c't“teressam onderzoek | oo | 19% | 179% | 22% | 16% | 22% | 26% | 8% | 0% | 11% | 67% | 0% | 50% | 0% | 18% | 11% | 24% | 24% | 0%
Andere reden(en) rondom mijn begeleiding 26% | 26% | 33% | 22% | 32% | 22% | 29% | 25% | 0% | 22% | 0% | 67% | 33% | 0% | 36% | 33% | 18% | 24% | 33%
N 46 31 6 9 19 27 31 12 3 27 3 3 6 4 11 9 17 37 9
Tabel 2.53: Je hebt aangegeven dat andere factoren hebben bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Corona 44% | 42% | 52% | 43% | 49% | 41% | 46% | 40% | 20% | 45% | 44% | 70% | 12% | 27% | 57% | 53% | 29% | 43% | 45%
Persoonlijke omstandigheden 24% | 22% | 33% | 23% | 19% | 26% | 22% | 29% | 20% | 21% | 44% | 20% | 41% | 27% | 20% | 31% | 20% | 23% | 27%
Mentale gezondheidsproblemen 22% | 22% | 26% | 17% | 29% | 17% | 19% | 23% | 60% | 22% | 56% | 20% 6% 18% | 21% | 31% | 22% | 22% | 18%
Zwangerschap of ouderschap 16% | 19% | 0% 17% | 18% | 15% | 16% | 15% | 20% | 12% | 33% | 40% | 18% | 27% | 12% | 6% | 24% | 15% | 23%
Fysieke gezondheidsproblemen 16% | 15% | 26% | 11% | 15% | 16% | 18% | 10% [ 20% | 18% | 11% | 20% | 12% | 9% | 18% | 16% | 12% | 16% | 14%
Promotietraject in deeltijd 13% | 15% 7% 9% 12% | 14% | 12% | 13% | 20% 7% 11% | 10% | 41% 9% 7% 3% 14% | 13% | 14%
Nieuwe baan 13% | 10% 4% 29% | 10% | 14% | 12% | 12% | 40% 8% 11% | 10% | 47% 9% 7% 0% 20% | 14% 5%
Mantelzorg % 7% 4% 9% 6% 8% 5% 12% 0% 4% 11% | 10% | 18% 0% 4% 6% 10% 8% 0%
Andere reden(en) 8% 5% 11% | 17% 3% 11% 9% 6% 20% 7% 0% 10% | 12% | 18% | 11% 0% 6% 7% 18%
N 186 124 27 35 68 118 129 52 5 121 9 10 17 11 76 32 49 164 22
Tabel 2.54: Hoe zou je de werkdruk/tijdsdruk in jouw PhD project omschrijven?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Te laag 0% 1% 0% 0% 0% 0% 0% 1% 0% 0% 0% 0% 2% 1% 0% 0% 0% 0% 0%
Laag 3% 3% 1% 3% 2% 3% 2% 3% 0% 3% 0% 0% 2% 4% 2% 3% 3% 2% 3%
Precies goed A47% | 49% | 40% | 48% | 46% | 48% | 47% | 48% | 50% | 47% | 60% | 44% | 55% | 59% | 45% | 39% | 38% | 42% | 58%
Hoog 41% | 42% | 48% | 34% | 44% | 39% | 43% | 38% | 44% | 41% | 30% | 44% | 33% | 33% | 45% | 45% | 47% | 46% | 33%
Te hoog 8% 6% 11% | 15% 7% 9% 7% 10% 6% 9% 10% | 11% 7% 3% 9% 14% | 13% 9% 6%
N 712 493 102 117 284 428 458 238 16 529 20 27 42 141 302 96 103 479 233
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Tabel 2.55: Wie of wat is hoofdzakelijk verantwoordelijk voor deze zware werkdruk of tijdsdruk?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Hoeveelheid werk 58% | 63% | 52% | 44% | 61% | 56% | 59% | 57% | 50% | 59% | 63% | 87% [ 29% | 57% | 59% [ 59% | 59% | 56% | 63%
Druk om te publiceren 46% | 39% | 60% | 61% | 44% | 48% | 45% | 49% | 50% | 49% | 50% | 27% | 47% | 37% | 47% | 57% | 52% | 50% | 36%
Deadlines 33% | 31% | 33% | 39% | 31% | 34% | 33% | 32% | 38% | 35% | 25% | 13% [ 29% | 43% | 32% | 27% | 31% | 30% | 41%
Moeilijkheid van het werk 30% | 27% | 35% | 40% | 27% | 32% | 30% | 30% | 38% | 32% | 75% | 20% | 35% | 27% | 27% | 38% | 41% | 31% | 28%
Ongevraagde interacties/ onderbrekingen tijdens werk 25% | 24% | 32% | 21% | 27% | 24% | 25% | 26% | 13% | 26% | 25% | 20% | 24% | 27% | 24% | 32% | 21% | 26% | 21%
Werktempo 22% | 21% | 15% | 33% | 21% | 23% | 22% | 21% | 25% | 20% | 63% | 7% | 12% | 37% | 20% | 23% | 18% | 19% | 29%
Werkcultuur binnen mijn onderzoeksgroep 21% | 22% | 20% | 21% | 27% | 17% | 23% | 19% 0% 24% | 25% | 13% 0% 25% [ 20% | 21% | 25% | 19% | 27%
Overwerken 19% | 21% | 20% 9% 25% | 14% | 19% | 19% | 13% | 18% | 13% | 27% | 24% | 16% | 19% | 23% | 23% | 17% | 24%
Inhoud van het werk 18% | 16% | 18% | 30% | 22% | 16% | 16% | 23% | 13% | 17% | 63% 7% 18% | 16% | 16% | 21% | 23% | 17% | 21%
Onderwijsverplichtingen 18% | 18% | 22% | 18% | 18% | 19% | 17% | 22% | 13% | 19% | 0% 7% 6% | 14% | 24% | 21% | 8% | 20% | 14%
Druk van mijn begeleider(s) 16% | 16% | 12% | 21% | 16% | 16% | 16% | 18% [ 0% 18% | 38% | 7% 12% | 10% | 17% | 14% | 25% | 17% | 14%
Drastische privé-gerelateerde gebeurtenissen 16% | 14% | 22% | 14% | 14% | 17% | 16% | 13% | 38% | 12% | 25% | 20% | 41% | 12% | 16% | 16% | 18% | 16% | 16%
Drastische werk gerelateerde gebeurtenissen 12% | 11% | 13% | 18% | 10% | 14% | 10% | 17% 0% 10% | 25% | 20% | 29% 2% 12% | 20% | 11% | 14% 6%
De apparatuur die ik gebruikt 11% | 10% 8% 18% 9% 12% 9% 16% 0% 11% | 25% 0% 0% 8% 8% 23% | 13% | 11% | 10%
Contact met managers/begeleider(s) 10% 8% 8% 21% | 10% | 11% | 11% 9% 0% 10% | 13% | 0% 18% 8% 7% 13% | 18% | 11% 7%
Contact met collega’s 8% 8% 8% | 11% | 8% 9% 9% 8% 0% 9% 0% 7% 6% 6% 9% 9% | 10% | 9% 8%
Ongunstige werktijden 8% 8% 5% 9% 8% 7% 6% | 11% [ 13% | 6% | 25% | 7% | 12% | 8% 7% | 11% | 3% 6% | 12%
Contact met studenten 7% 8% 7% 2% 8% 6% 7% 6% 0% 6% 0% 0% 6% 8% 7% 5% 7% 7% 4%
Andere reden(en) 20% | 21% | 18% | 18% | 23% | 18% | 20% | 19% | 25% | 17% | 13% | 53% | 47% | 20% | 19% | 20% | 21% | 21% | 18%
N 353 | 236 60 57 146 | 207 | 231 | 114 8 265 8 15 17 51 161 56 61 263 90
Tabel 2.56: Over het algemeen, welk effect heeft je PhD project op je welbevinden?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Zeer negatief 4% 3% | 10% [ 7% 4% 5% 3% 7% 7% 4% 5% 4% 7% 2% 3% 9% 9% 6% 2%
Negatief 22% | 21% | 24% | 28% | 22% | 23% | 22% | 22% | 40% | 22% | 37% | 26% | 15% | 16% | 18% | 29% | 41% | 26% | 16%
Neutraal 37% | 37% | 38% | 39% | 39% | 36% | 40% | 33% | 33% | 39% | 26% | 22% | 29% | 41% | 40% | 32% | 28% | 34% | 43%
Positief 30% | 34% | 24% | 20% | 33% | 29% | 30% | 32% | 20% | 31% | 21% | 41% | 27% | 34% | 34% | 28% | 18% | 29% | 33%
Zeer positief 5% 6% 4% 7% 3% 7% 5% 7% 0% 4% 11% 7% 22% 7% 5% 3% 4% 5% 6%
Gemiddelde 3,10 | 3,18 | 2,88 | 2,92 | 3,20 | 3,10 | 3,11 | 3,11 | 2,67 | 3,09 | 2,95 | 3,22 | 3,42 | 3,28 | 3,20 | 2,88 | 2,68 | 3,02 | 3,26
N 693 489 97 107 279 414 449 229 15 516 19 27 41 134 293 94 103 470 223
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Tabel 2.57: Weet je of er een vertrouwenspersoon is waar je naartoe zou kunnen gaan als je problemen tegenkomt (bv. gerelateerd aan je welbevinden, sociale veiligheid of
problemen met je begeleider)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja, ik weet van het bestaan van een vertrouwenspersoon 68% | 72% | 60% | 62% | 74% | 65% | 69% | 68% | 31% | 71% | 55% | 67% | 45% | 65% | 69% | 73% | 76% | 70% | 64%
Nee, dat weet ik niet 32% | 28% | 40% | 38% | 26% | 35% | 31% | 32% | 69% | 29% | 45% | 33% [ 55% | 35% | 31% | 27% | 24% | 30% | 36%
N 712 493 102 117 284 428 458 238 16 529 20 27 42 141 302 96 103 479 233

Tabel 2.58: Is er aan het begin van je promotietraject een Opleidings- en Begeleidingsplan (OBP) opgesteld?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja 84% | 85% | 87% | 79% | 88% | 82% | 88% | 80% | 53% | 91% | 70% | 74% | 52% | 86% | 89% | 92% | 83% | 83% | 88%
Nee 11% | 12% | 6% 9% 8% | 12% | 9% | 13% | 33% | 6% | 10% | 22% | 33% | 10% | 7% 5% | 11% | 12% | 8%
Weet ik niet 5% 3% 7% | 11% | 4% 6% 3% 8% | 13% | 3% | 20% | 4% | 14% | 4% 4% 3% 7% 5% 4%
N 708 | 490 101 117 | 281 | 427 | 457 236 15 525 20 27 42 138 | 302 95 103 | 478 | 230

Tabel 2.59: Wanneer is het Opleidings- en Begeleidingsplan (OBP) opgesteld?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Het OBP is nog niet compleet omdat ik net ben begonnen. 2% 2% 2% 2% 2% 3% 2% 2% | 13% | 2% 0% 0% 9% 9% 0% 0% 0% 1% 5%
l’;%esltijkertijd met het ondertekenen van mijn arbeidsovereen- 2% 3% 5% 9% 206 5% 2% 4% 0% 1% 7% 10% | 18% 5% 3% 5% 1% 2% 2%
Eg:]’l’(irr‘nls tmaa”d na het ondertekenen van mijn arbeidsover- | 5o, | 1406 | 1396 | 179 | 15% | 14% | 14% | 16% | 0% | 14% | 29% | 0% | 14% | 9% | 15% | 16% | 20% | 16% | 11%
Eg;’l’g;nitmaa”de” na het ondertekenen van mijn arbeidsover- | g0, | 5go | 5606 | 519% | 59% | 55% | 57% | 56% | 50% | 62% | 43% | 55% | 27% | 61% | 59% | 60% | 48% | 54% | 62%
S;’L%?nitmaa”de” na het ondertekenen van mijn arbeidsover- | 5o, | 1500 | 1506 | 16% | 15% | 15% | 16% | 13% | 13% | 14% | 21% | 25% | 14% | 13% | 15% | 15% | 22% | 18% | 11%
(’;"veeiggﬁl?oiqr:taa”de” na het ondertekenen van mijn arbeids- | 29, | 705 | 1006 | 5% | 6% | 8% | 6% | 8% | 25% | 6% | 0% | 10% | 18% | 3% | 7% | 5% | 8% | 8w | e%
N 508 | 417 | 88 | 93 | 248 | 350 | 402 | 188 | 8 | 477 | 14 | 20 | 22 | 118 | 269 | 87 | 85 | 396 | 202
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Tabel 2.60: In hoeverre ben je het met de volgende uitspraken eens? (%(zeer) eens)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Het OBP wordt besproken en aangepast als dat nodig is, ©€n- | 301 | 6106 | 639% | 70% | 60% | 65% | 63% | 60% | 83% | 63% | 7% | 61% | 45% | 75% | 63% | 62% | 57% | 61% | 68%
minste 1 keer per jaar
Afspraken in het OBP worden nagekomen 57% | 56% | 60% | 59% | 55% | 58% | 54% | 63% | 43% | 58% | 73% | 63% | 29% | 69% | 61% | 52% | 45% | 53% | 65%
;gi OBP draagt bij aan een soepele verloop van mijn PhD pro- gq0, | 3504 | 3705 | 549% | 32% | 30% | 38% | 33% | 29% | 34% | 58% | 32% | 38% | 55% | 33% | 35% | 28% | 329% | 47%
N 553 | 387 79 87 234 | 319 | 367 | 179 7 437 12 19 21 95 255 85 82 381 | 172
Tabel 2.61: Kun je aangeven met welke situaties je tijdens je promotietraject tot nu toe te maken hebt gehad?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Praktische zaken rondom je promotie 68% | 67% | 73% | 68% | 68% | 68% | 70% | 66% | 60% | 69% | 70% | 63% | 55% | 68% | 69% | 76% | 61% | 69% | 68%
(Werkgerelateerde) mentale klachten 45% | 44% | 49% | 49% | 49% | 43% | 46% | 46% | 30% | 48% | 70% | 32% | 35% | 38% | 50% | 53% | 44% | 46% | 43%
Problemen met je begeleiding 40% | 41% | 39% | 40% | 39% | 41% | 44% | 32% | 30% | 39% | 40% | 37% | 45% | 20% | 41% | 43% | 50% | 45% | 26%
Vragen over wetenschappelijke integriteit 9% 10% 6% 7% 11% % 9% 10% 0% 9% 0% 11% 5% 12% 6% 13% | 11% 9% 8%
Ongewenst gedrag % 5% 12% 7% 4% 9% % 6% 10% 6% 0% 0% 25% 3% 5% 12% 9% 7% 4%
Geen van deze 36% | 34% | 32% | 46% | 33% | 38% | 31% | 46% | 29% | 34% | 41% | 30% | 51% | 55% | 35% | 25% | 21% | 28% | 52%
Wil ik niet zeggen 4% 2% 4% | 16% | 1% 7% 4% 5% 9% 3% | 23% [ 0% 5% 8% 5% 6% 2% 4% 6%
N 462 | 324 70 68 189 | 273 | 320 | 131 11 351 13 19 21 65 199 72 82 347 | 115
Tabel 2.62: Bij wie kon je terecht voor je begeleiding?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Andere promovendi 60% | 60% | 69% | 43% | 66% | 55% | 61% | 58% | 0% | 61% | 50% | 86% | 44% | 42% | 68% | 59% | 60% | 61% | 50%
Mijn begeleider/s 53% | 55% | 58% | 39% | 55% | 52% | 59% | 38% | 0% | 56% | 50% | 86% | 44% | 25% | 56% | 52% | 55% | 56% | 39%
Andere collega's 41% | 42% | 38% | 39% | 45% | 38% | 38% | 55% | 0% | 41% | 25% | 57% | 33% | 50% | 32% | 55% | 48% | 42% | 36%
Vertrouwenspersoon 13% | 12% 8% 26% | 11% | 14% | 13% | 15% 0% 14% | 0% 0% 22% | 17% | 12% | 17% | 15% | 13% | 11%
Graduate School codrdinator 11% 8% 19% | 17% | 12% | 10% | 10% | 15% | 0% 11% | 0% 14% | 0% 8% 12% | 17% | 10% | 11% | 7%
PhD council 2% 2% 0% 4% 3% 2% 2% 3% 0% 3% 0% 0% 0% 8% 4% 0% 0% 1% 7%
lemand anders 31% | 32% | 35% | 22% | 29% | 32% | 30% | 30% | 100% | 31% | 25% | 14% | 56% | 33% | 27% | 38% | 33% | 33% | 21%
N 178 129 26 23 73 105 i35 40 3 133 4 7 9 12 78 29 40 150 28
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Tabel 2.63: Bij wie kon je terecht voor (werkgerelateerde) mentale klachten?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Mijn begeleider/s 55% | 61% | 52% | 29% | 64% | 48% | 56% | 52% | 67% | 57% | 29% | 83% | 43% | 61% | 49% | 61% | 60% | 58% | 46%
Andere promovendi 53% | 54% | 48% | 54% | 52% | 55% | 56% | 47% | 67% | 56% | 71% | 33% [ 29% | 48% | 56% | 61% | 51% | 53% | 54%
Andere collega's 26% | 27% | 27% | 18% | 31% | 22% | 27% | 24% | 0% | 28% | 29% | 0% 0% | 48% | 22% | 25% | 23% | 25% | 28%
Vertrouwenspersoon 8% | 10% | 6% 4% | 11% | 6% 9% 7% 0% 9% 0% 0% | 14% | 4% 8% | 14% | 9% | 10% | 2%
Graduate School codrdinator 5% 4% | 12% | 4% 4% 6% 4% 9% 0% 6% 0% 0% 0% 4% 4% | 11% | 6% 6% 4%
PhD council 1% 2% 0% 0% 1% 2% 1% 2% 0% 2% 0% 0% 0% 4% 1% 3% 0% 1% 2%
lemand anders 50% | 49% | 48% | 61% | 53% | 48% | 51% | 48% | 67% | 49% | 43% | 50% | 57% | 57% | 54% | 39% | 49% | 48% | 57%
N 201 140 33 28 91 110 140 58 3 162 7 6 7 23 95 36 35 155 46
Tabel 2.64: Bij wie kon je terecht voor ongewenst gedrag?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Andere promovendi 45% | 29% | 75% | 50% | 57% | 41% | 48% | 43% 0% 45% = = 20% 0% 50% [ 38% | 57% | 44% | 50%
Mijn begeleider/s 45% | 53% | 38% | 25% | 43% | 45% | 48% | 43% | 0% | 55% - - 40% | 50% | 40% | 25% | 71% | 48% | 25%
Andere collega's 31% | 24% | 63% | 0% | 43% | 27% | 29% | 43% | 0% | 40% - - 0% 0% | 40% | 38% | 29% | 32% | 25%
Vertrouwenspersoon 31% | 18% | 50% | 50% | 14% | 36% | 33% | 29% 0% 25% - - 40% | 50% | 30% [ 50% | 14% | 32% | 25%
Graduate School codrdinator 14% | 12% | 25% 0% 14% | 14% 5% 43% 0% 15% - - 0% 0% 20% | 13% | 14% | 16% 0%
PhD council 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% = = 0% 0% 0% 0% 0% 0% 0%
lemand anders 34% | 35% | 25% | 50% | 43% | 32% | 38% | 14% | 100% | 35% - - 40% | 0% | 30% | 38% | 57% | 40% [ 0%
N 29 17 8 4 7 22 21 7 1 20 - - 5 2 10 8 7 25 4
Tabel 2.65: Bij wie kon je terecht voor wetenschappelijke integriteit?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Andere promovendi 62% | 68% | 25% | 50% | 67% | 56% | 63% | 58% - 65% - 50% | 0% | 29% | 67% | 67% | 78% | 70% | 33%
Andere collega's 51% | 48% | 75% | 50% | 52% | 50% | 52% | 50% - 52% - 50% 0% 43% | 33% | 67% | 67% | 57% | 33%
Mijn begeleider/s 44% | 42% | 75% | 25% | 48% | 39% | 48% | 33% - 45% - 100% | 0% 57% | 25% | 56% | 44% | 43% | 44%
Vertrouwenspersoon 10% | 13% | 0% 0% | 10% | 11% | 11% | 8% - 6% - 50% | 100% | 29% | 0% | 11% | 0% 7% | 22%
Graduate School coordinator 3% 0% 0% | 25% | 0% 6% 4% 0% - 3% - 0% 0% 0% 0% 0% | 11% | 3% 0%
PhD council 0% 0% 0% 0% 0% 0% 0% 0% - 0% - 0% 0% 0% 0% 0% 0% 0% 0%
lemand anders 23% | 23% | 25% | 25% | 24% | 22% | 19% | 33% - 26% - 0% 0% 43% | 25% 0% 33% | 17% | 44%
N 39 31 4 4 21 18 27 12 - 31 - 2 1 7 12 9 9 30 9
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Tabel 2.66: Bij wie kon je terecht voor praktische zaken rondom je promotie?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Mijn begeleider/s 87% | 86% | 92% | 87% | 86% | 89% | 87% | 87% | 100% [ 89% | 100% | 92% | 73% | 85% | 88% | 90% | 86% | 87% | 89%
Andere promovendi 47% | 50% | 47% | 31% | 51% | 45% | 51% | 41% | 0% | 50% | 0% | 67% | 27% | 49% | 47% | 54% | 55% | 47% | 48%
Andere collega's 39% | 38% | 39% | 41% | 36% | 41% | 36% | 46% | 33% | 43% | 0% | 42% | 9% | 41% | 37% | 35% | 49% | 38% | 42%
Graduate School codrdinator 5% 4% 8% 5% 4% 5% 4% 6% 0% 3% 0% 8% 9% 7% 2% 6% 6% 4% 5%
PhD council 2% 1% 4% 3% 2% 2% 3% 0% 0% 2% | 14% | 8% 0% 2% 2% 0% 2% 2% 1%
Vertrouwenspersoon 2% 1% 4% 3% 1% 2% 2% 1% 0% 2% 0% 0% 0% 2% 2% 0% 2% 2% 1%
lemand anders 12% | 11% | 12% | 15% | 10% | 13% | 13% | 11% | 0% | 12% | 14% | 17% | 18% | 12% | 11% | 15% | 14% | 13% | 8%
N 302 214 49 39 128 174 | 214 82 6 235 7 12 11 41 131 52 49 229 73

Tabel 2.67: Hoe beoordeel je de steun die werd geboden door de universiteit of UMC? (%(zeer) tevreden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Praktische zaken rondom je promotie 35% | 36% | 37% | 33% | 33% | 37% | 32% | 44% | 33% | 36% | 43% | 33% | 45% | 32% | 40% [ 31% | 35% | 38% | 29%
Vragen over wetenschappelijke integriteit 33% | 29% | 50% | 50% | 24% | 44% | 37% | 25% - 26% - 50% [ 100% | 57% | 17% | 33% | 22% | 30% | 44%
(Werkgerelateerde) mentale klachten 30% | 34% | 24% | 18% | 33% | 28% | 31% | 26% | 67% | 31% | 14% | 17% | 43% | 30% | 29% | 42% | 23% | 32% | 26%
Ongewenst gedrag 17% | 24% | 13% | 0% | 14% | 18% | 19% | 14% | 0% | 25% - - 0% 0% | 20% | 25% | 14% | 20% | 0%
Problemen met je begeleiding 16% | 19% 4% 9% 19% | 13% | 19% 5% 0% 20% 0% 0% 11% | 17% | 18% | 24% 5% 17% | 11%
N 302 214 49 39 128 174 214 82 6 235 7 12 11 41 131 52 49 229 73

Tabel 2.68: Welk effect heeft COVID-19 gehad op de mogelijkheid tot... (%(zeer) negatief effect)
Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.

dH:rtebgrsopr;eOﬁ%f” ideeén en bevindingen met collega’s en an-| 2q0. | o5 | 7306 | 60% | 81% | 76% | 77% | 79% | 85% | 80% | 67% | 88% | 67% | 78% | 79% | 80% | 77% | 77% | 79%
Het presenteren en delen van bevindingen met stakeholders | 760, | 7405 | 6895 | 549 | 76% | 65% | 69% | 70% | 82% | 73% | 71% | 67% | 65% | 629 | 71% | 76% | 74% | 70% | 68%
en andere onderzoekers

Het verzamelen van data 69% | 70% | 72% | 59% | 70% | 68% | 72% | 63% | 50% | 69% | 58% | 78% | 68% | 55% | 68% | 75% | 78% | 74% | 56%
Schrijven 32% | 30% | 31% | 40% | 31% | 32% | 30% | 35% | 55% | 29% | 53% | 26% | 44% | 31% | 31% | 27% | 35% | 33% | 29%
Het analyseren van data 29% | 28% | 28% | 35% | 27% | 31% | 28% | 31% | 44% | 27% | 36% | 23% | 48% | 23% | 29% | 29% | 35% | 30% | 27%
N 573 | 390 | 88 95 236 | 337 | 375 | 187 11 | 429 17 24 26 91 260 | 82 90 406 | 167
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Tabel 2.69: Welk effect heeft COVID-19 gehad op je... (%(zeer) negatief effect)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
E'srtz?)ee‘l’(‘;‘g*'n‘)’g;bonde” te zijn met mijn onderzoeksinstituution- | goo, | g9 | 8195 | 63% | 86% | 76% | 79% | 82% | 80% | 82% | 67% | 96% | 69% | 78% | 81% | 79% | 85% | 80% | 79%
Voortgang van je PhD project 59% | 56% | 66% | 62% | 61% | 57% | 58% | 59% | 71% | 58% | 78% | 63% | 65% | 37% | 59% | 70% | 72% | 66% | 41%
Mentale gezondheid 59% | 55% | 70% | 65% | 61% | 58% | 59% | 57% | 67% | 64% | 71% | 33% | 41% | 53% | 63% | 60% | 60% | 59% | 58%
Motivatie om te werken aan je PhD project 54% | 55% | 57% | 49% | 57% | 51% | 52% | 56% | 57% | 58% | 76% | 30% | 46% | 44% | 57% | 58% | 61% | 58% | 45%
De frequentie/ hoeveelheid van mijn begeleiding 35% | 33% | 42% | 34% | 34% | 35% | 34% | 35% | 60% | 35% | 56% | 31% | 38% | 29% | 41% | 25% | 36% | 35% | 35%
De kwaliteit van mijn begeleiding 35% | 34% | 45% | 32% | 34% | 36% | 36% | 32% | 47% | 37% | 41% | 12% | 31% | 33% | 36% | 34% | 41% | 35% | 36%
Toekomstig loopbaanperspectief 28% | 23% | 34% | 39% | 23% | 31% | 28% | 28% | 36% | 27% | 62% | 15% | 24% | 14% | 30% | 24% | 37% | 30% | 23%
N 665 462 95 108 267 398 429 221 15 499 18 26 36 123 292 89 97 454 211
Tabel 2.70: Heb je de wetenschappelijke eisen (bv. kwaliteit van publicaties en wetenschappelijke integriteit) van je proefschrift besproken?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ja, met mijn dagelijkse begeleider 77% | 76% | 80% | 81% | 77% | 78% | 77% | 80% | 58% | 80% | 78% | 79% | 56% | 83% | 75% | 87% | 78% | 75% | 83%
Ja, met mijn promotor 70% | 74% | 66% | 60% | 73% | 69% | 68% | 73% | 92% | 70% | 72% | 75% | 72% | 62% | 69% | 75% | 80% | 72% | 66%
Ja, met anderen 21% | 21% | 23% | 20% | 22% | 21% | 23% | 18% | 17% | 23% | 11% | 13% | 19% | 17% | 23% | 17% | 27% | 21% | 21%
Nee 26% | 29% | 21% | 18% | 27% | 25% | 26% | 25% | 20% | 29% | 10% | 11% | 24% | 37% | 29% | 19% | 15% | 21% | 35%
Ander antwoord 2% 3% 0% 1% 1% 3% 2% 1% 0% 2% 0% 0% 9% 1% 3% 0% 0% 2% 1%
N 522 347 80 95 205 317 334 176 12 372 18 24 32 86 215 76 88 373 149
Tabel 2.71: Zijn de wetenschappelijke eisen van je proefschrift helder voor je? ('n.v.t." niet meegenomen in gemiddelden)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Zeer onhelder 3% 2% 3% 6% 2% 3% 4% 2% 0% 3% 0% 0% 2% 5% 2% 2% 3% 2% 5%
Onhelder 11% | 12% 8% 8% 14% 9% 10% | 12% 7% 12% | 10% 4% 5% 11% | 11% | 17% 8% 11% | 12%
Niet onhelder/helder 26% | 28% | 23% | 19% | 25% | 26% | 29% | 19% | 40% | 27% | 20% | 19% | 29% | 22% | 30% | 16% | 24% | 26% | 26%
Helder 36% | 38% | 30% | 31% | 39% | 34% | 35% | 39% | 13% | 37% | 35% | 48% | 31% | 32% | 38% [ 34% | 40% | 37% | 33%
Zeer helder 20% | 15% | 31% | 34% | 18% | 22% | 18% | 24% | 33% | 17% | 35% | 22% | 26% | 21% | 16% | 28% | 24% | 21% | 18%
Weet niet / N.v.t. 4% 4% 5% 3% 3% 5% 4% 5% 7% 4% 0% 7% 7% 9% 2% 3% 1% 3% 7%
Gemiddelde 363 | 354 | 382 | 381|357 | 367 | 356 (374|379 | 355 |39 |39 | 379|357 | 355 | 3,70 | 3,75 | 3,68 | 3,51
N 674 466 95 113 272 402 436 224 14 501 20 25 39 124 293 91 102 462 212
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Tabel 2.72: Volgens het promotiereglement zijn er geen kwantitatieve eisen voor een proefschrift. In hoeverre past dit bij jouw ervaring? (%helemaal mee eens)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 NL EER |nEER| RU eld. [Vrouw| Man | Ov/ga| Werk | Beurs | Ext. Buit. | Begin | Mid. Eind | Eind+ | <Cor. | >Cor.
Lko\(;?(;\Nst?J(l:(rllt(a\r/]ageTeiijtn proefschrift dat die ten minste x-aantal | 19 | 5805 | 5606 | 76% | 50% | 62% | 61% | 61% | 53% | 62% | 80% | 59% | 55% | 50% | 63% | 67% | 68% | 64% | 54%
:T'jl‘é‘;[‘é"icg;‘gl‘ g;ig:igggg;schrift dat die gebaseerdis opten | g0, | 5705 | 5296 | 729 | 54% | 62% | 58% | 63% | 47% | 60% | 80% | 56% | 48% | 58% | 60% | 57% | 62% | 59% | 59%
g:jE;’;g‘;‘Lﬁﬁfgfi)ncr?]?;r:“;gigfsfﬁri‘]fte””achtinge” overhetaan- | 4o0. | 4995 | 41% | 58% | 46% | 51% | 50% | 47% | 53% | 47% | 85% | 59% | 43% | 47% | 45% | 51% | 64% | 49% | 49%
t"g:j?gg;%i'ﬁciggrrgsg)cgrr;g%”icere” verwachtingen over hetaan- | 4eo0 | 4494 | 379 | 64% | 40% | 50% | 47% | 43% | 53% | 44% | 80% | 48% | 40% | 45% | 43% | 45% | 57% | 46% | 46%
{\i";j\;‘ecé’igiﬂays (anders dan begeleiders) praten over kwantita- | ag0. | 3695 | 3506 | 479 | 420 | 35% | 39% | 36% | 13% | 40% | 55% | 26% | 24% | 31% | 37% | 45% | 49% | 40% | 33%
N 701 | 486 | 100 | 115 | 279 | 422 | 451 | 235 | 15 | 521 | 20 27 42 | 136 | 299 | 94 | 103 | 475 | 226
Tabel 2.73: Welke carriére streef je na na je promotie traject? (Meerdere antwoorden mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Onderzoek doen binnen de wetenschap 62% | 55% | 73% | 77% | 55% | 66% | 61% | 65% | 45% | 63% | 76% | 42% | 55% | 75% | 61% | 62% | 54% | 58% | 70%
Onderzoek doen buiten de wetenschap 51% | 50% | 58% | 50% | 48% | 53% | 51% | 51% | 55% | 53% | 35% | 67% | 52% | 40% | 48% | 62% | 63% | 54% | 44%
Buiten het onderzoek 44% | 53% | 32% | 23% | 55% | 37% | 43% | 47% | 36% | 46% | 24% | 46% | 42% | 45% | 44% | 45% | 48% | 44% | 45%
Weet ik niet 22% | 25% | 23% | 10% | 21% | 23% | 25% | 16% | 27% | 24% | 15% | 11% | 26% | 27% | 24% | 17% | 12% | 19% | 28%
N 700 | 485 | 100 | 115 | 278 | 422 | 450 | 235 | 15 | 520 | 20 27 42 | 136 | 298 | 94 | 103 | 474 | 226
Tabel 2.74: In welke sector wil je na je promotietraject gaan werken? (Meerdere antwoorden mogelijk)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Universiteit of andere hoger onderwijs instelling 71% | 66% | 78% | 82% | 64% | 75% | 70% | 73% | 54% | 74% | 68% | 58% | 67% | 77% | 74% | 66% | 64% | 67% | 79%
Overheid (landelijk, regionaal of lokaal) 33% | 36% | 35% | 19% | 33% | 33% | 33% | 32% | 38% | 36% | 16% | 38% | 33% | 30% | 34% | 32% | 38% | 33% | 34%
Industrie 29% | 24% | 47% | 35% | 27% | 31% | 27% | 32% | 31% | 34% | 16% | 19% | 15% | 26% | 32% | 32% | 34% | 30% | 27%
NGOs en andere non-profit organisaties 27% | 27% | 36% | 23% | 27% | 27% | 31% | 20% | 38% | 30% | 32% | 31% | 27% | 22% | 30% | 30% | 25% | 27% | 27%
Weet ik niet / wil ik niet beantwoorden 16% | 18% | 17% 8% 19% | 15% | 19% | 12% | 13% | 18% 5% 4% 21% | 23% | 17% | 18% 7% 14% | 21%
Mijn eigen bedrijf 12% | 13% | 14% | 7% | 12% | 11% | 10% | 14% | 8% | 11% | 5% | 23% | 15% | 13% | 12% | 10% | 6% | 12% | 12%
Gezondheidssector 12% | 17% | 2% | 3% | 19% | 8% | 13% | 11% | 15% | 13% | 11% | 15% | 9% | 16% | 9% | 14% | 11% | 12% | 13%
In een andere sector 5% | 6% | 0% | 5% | 4% | 5% | 4% | 6% | 0% | 4% | 5% | 4% | 9% | 4% | 5% | 4% | 3% | 5% | 4%
N 585 | 396 | 83 | 106 | 226 | 359 | 365 | 207 | 13 | 424 | 19 26 33 | 105 | 246 | 77 96 | 406 | 179
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Tabel 2.75: In hoeverre ben je het met de volgende uitspraken (helemaal) eens?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.

Het is geaccepteerd om een loopbaan buiten de wetenschap
te hebben

64% | 66% | 66% | 53% | 67% | 62% | 61% [ 70% | 67% | 64% | 65% | 81% | 57% | 65% | 65% | 71% | 56% | 66% | 61%

Het zal makkelijk voor me zijn om na mijn promotie een baan
te vinden

41% | 46% | 30% [ 29% | 51% | 34% | 36% | 49% | 27% | 42% | 20% | 52% | 29% | 45% | 41% [ 38% | 36% | 39% | 45%

Met mijn begeleider(s) heb ik voldoende gesproken over loop-
baanmogelijkheden buiten de wetenschap

20% | 20% | 21% | 17% | 23% | 18% | 17% | 26% | 13% | 20% | 25% | 33% 7% 20% [ 20% | 20% | 19% | 19% | 20%

N

700 485 100 115 278 422 450 235 15 520 20 27 42 136 298 94 103 474 226

Tabel 2.76: Hoe groot schat je de kans in dat je onderzoek kunt blijven doen binnen de wetenschap na je promotie? Geef een percentage tussen 0% en 100%.

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.

61% | 57% | 60% | 70% | 59% | 62% | 61% | 61% | 63% | 60% | 65% | 69% | 46% | 64% [ 60% | 59% | 55% | 61% | 61%

337 202 56 79 122 215 204 128 5 251 13 10 17 74 139 48 49 223 114

Tabel 2.77: 1k word door mijn begeleider(s) aangemoedigd om over mijn toekomstige carriére na te denken (%(helemaal) mee eens)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.

44% | 42% | 46% | 50% | 45% | 43% | 42% | 49% | 40% | 45% | 60% | 48% | 29% | 40% | 41% | 55% | 47% | 46% | 40%

700 485 100 115 278 422 450 235 15 520 20 27 42 136 298 94 103 474 226

Tabel 2.78: Hoe tevreden ben je over het algemeen met je PhD traject op een schaal van 1 (zeer ontevreden) tot 10 (zeer tevreden)?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD
RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Gemiddelde 706 | 7,16 | 6,78 | 684 | 7,11 | 7,02 | 704 | 7,28 | 563 | 709 | 7,03 | 735 | 6,79 | 7,47 | 7,11 | 6,85 | 6,56 | 6,90 | 7,37
N 698 484 99 115 278 420 449 234 15 518 20 27 42 135 297 94 103 473 225
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Tabel 2.79: Was je voor het invullen van deze enquéte op de hoogte van het bestaan van PON?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. |[Vrouw| Man |Ov/ga| Werk | Beurs | Ext. | Buit. | Begin | Mid. | Eind | Eind+ | <Cor. | >Cor.
Ja, ik had wel over PON gehoord en het is mij ook duidelijk wat| 3700 | 3600 | 4995 | 349% | 4296 | 34% | 41% | 32% | 13% | 44% | 25% | 30% | 21% | 30% | 39% | 46% | 51% | 40% | 32%
de strekking van PON is
\J/:}éli(ez?d wel over PON gehoord, maar ik heb me er niet in 33% | 34% | 229% | 37% | 34% | 32% | 31% | 36% | 53% | 29% | 35% | 44% | 40% | 34% | 34% | 26% | 34% | 33% | 33%
Nee, ik had nog niet eerder over PON gehoord 15% | 16% | 13% | 12% | 11% | 17% | 14% | 16% | 13% | 12% | 25% | 7% | 33% | 22% | 10% | 12% | 3% | 12% | 20%
Ja, ik had wel over PON gehoord, maar de strekking van PON | 4500 | 1400 | 1506 | 1706 | 13% | 16% | 14% | 15% | 20% | 16% | 15% | 19% | 5% | 14% | 17% | 16% | 12% | 15% | 15%
is mij niet geheel duidelijk
N 695 | 482 | 98 | 115 | 276 | 419 | 446 | 234 | 15 | 515 | 20 27 42 | 135 | 297 | 92 | 102 | 470 | 225
Tabel 2.80: Communicatie vanuit PON (% Ja)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Ontvang je de nieuwsbrief van PON? 69% | 65% | 79% | 75% | 69% | 68% | 71% | 65% | 60% | 73% | 75% | 56% | 45% | 64% | 74% | 71% | 78% | 69% | 67%
Heb je de website van het PON (www.ru.nl/pon) ooit bezocht? | 50% | 47% | 60% | 53% | 49% | 51% | 52% | 47% | 27% | 53% | 45% | 37% | 36% | 45% | 52% | 53% | 63% | 53% | 44%
B sudsschreven voor de PON mallnglist (teminders 8- ago | 4496 | 55% | 59% | 45% | 51% | 519 | 43% | 47% | 53% | 60% | 3796 | 38% [ 40% | 579% | 46% | 5296 | 48% | 48%
N 695 | 482 | 98 | 115 | 276 | 419 | 446 | 234 | 15 | 515 | 20 27 42 | 135 | 297 | 92 | 102 | 470 | 225
Tabel 2.81: Heb je ooit een activiteit van PON bezocht (zoals de drukkersmarkt, PON borrels, InDesign workshops, barbecues bezoek bierbrouwerij)? (% Ja)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Sociale activiteit 20% | 14% | 31% | 34% | 18% | 21% | 19% | 21% | 20% | 22% | 30% | 0% | 12% | 11% | 18% | 24% | 42% | 23% | 12%
Educatieve activiteit 17% | 14% | 21% | 23% | 16% | 17% | 18% | 14% | 7% | 17% | 20% | 15% | 12% | 10% | 18% | 17% | 25% | 19% | 13%
N 695 | 482 | 98 | 115 | 276 | 419 | 446 | 234 | 15 | 515 | 20 27 42 | 135 | 297 | 92 | 102 | 470 | 225
Tabel 2.82: Ben je van plan om in de toekomst een activiteit van het PON te bezoeken? (% Ja)

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER [nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Educatieve activiteit 55% | 46% | 77% | 76% | 45% | 63% | 59% | 48% | 55% | 62% | 71% | 33% | 26% | 75% | 66% | 45% | 25% | 44% | 79%
Sociale activiteit 50% | 40% | 71% | 72% | 41% | 57% | 48% | 53% | 55% | 57% | 88% | 23% | 6% | 73% | 59% | 40% | 29% | 38% | 76%
N 363 | 248 | 48 67 | 154 | 209 | 224 | 128 | 11 | 274 8 13 17 73 | 148 | 48 62 | 248 | 115
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Tabel 2.83: Ben je bekend met de vertegenwoordiging van PON in de Ondernemingsraad (PON OR-fractie) van de Radboud Universiteit?

Jaar Nationaliteit Vooropleiding Geslacht Aanstelling Fase PhD Periode PhD

RU21 | NL EER | nEER| RU eld. [Vrouw| Man [Ov/ga| Werk | Beurs | Ext. | Buit. | Begin| Mid. [ Eind | Eind+ | <Cor. | >Cor.
Nee 71% | 71% | 67% | 77% | 71% | 71% | 71% | 70% | 92% | 70% | 73% | 76% | 68% | 79% | 76% | 63% | 55% | 68% | 80%
Ja 29% | 29% | 33% | 23% | 29% | 29% | 29% | 30% 8% 30% | 27% | 24% | 32% | 21% | 24% | 37% | 45% | 32% | 20%
N 593 | 407 85 101 | 247 | 346 | 383 197 13 455 15 25 28 105 | 266 81 99 414 | 179
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1 Leeswijzer

De tabellenrapportages zijn opgesplitst in drie delen. Elk van de drie rapporten bevat dezelfde tabellen in
dezelfde volgorde. In elk rapport worden verschillende doelgroepen weergegeven en worden de antwoorden
van de betreffende doelgroepen vergeleken met het gemiddelde antwoord van alle promovendi in kolom 'RU21".

Respons per groep

In Tabel 1.1 is het responsoverzicht van de doelgroepen gepresenteerd. Tevens zijn de afkortingen
weergegeven, zoals gebruikt in de tabellen op de volgende pagina's. Bij doelgroepen die gebaseerd zijn op
vragen uit de vragenlijst, kunnen alleen responsaantallen getoond worden, maar geen responspercentages.
Geslacht is het enige kenmerk dat wel van tevoren bekend was uit het adressenbestand. Daarom kan bij de
betreffende doelgroepen (man, vrouw) wél een responspercentage getoond worden.

Redenen voor verschllende aantallen N

(1) Alle antwoorden worden meegenomen, ook als de vragenlijst niet volledig is ingevuld.

De respons van de hele vragenlijst (N=695) wijkt af van het aantal respondenten per vraag (N=563 t/m 791). Dit
komt omdat onvolledige reacties worden meegenomen in de analyse. De tabellen bevatten de antwoorden van
alle respondenten die de vragenlijst voldoende (tot een bepaalde vraag) hebben ingevuld, dus niet alleen van
degenen die de vragenlijst volledig hebben ingevuld.

(2) Doelgroep bevat soms maar een deel van alle respondenten

In dit rappport is sprake van 7 doelgroepen. Het kan voorkomen dat de som van de deelnemers binnen een doel-
groep kleiner is dan het getal in kolom RU21 bij een tabel. Dit komt omdat de kolommen van een doelgroep niet
altijd alle respondenten bevatten (bv. werkdruk: lage werkdruk wordt niet in de kolom weergegeven).

Toetsing

Alle resultaten worden getoetst (0=0.05, tweezijdig), met het totaal van RU21 als referentie. Als een getal rood
gekleurd is, betekent dit dat de waarde significant kleiner is dan RU21; blauw betekent significant groter dan
RU21. De meeste tabellen bevatten percentages, sommige aangevuld met een gemiddelde score. Deze
gemiddelden zijn in alle gevallen gebaseerd op vijfpuntsschalen. Verder zijn er ook nog gemiddelden die op
tienpuntsschalen gebaseerd zijn, evenals andere gemiddelden zonder schaal (werkduur per week, etc.).
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Tabel 1.1: Aantal respondenten per doelgroep (en afkorting)

Populatie Respons
Arbeidskenmerken Afkorting N n %
Carriére na PhD
In academia willen blijven werken (meerkeuze) Acad. - 337 -
Buiten academica willen gaan werken (meerkeuze) n acad. - 279 -
Buiten onderzoek willen gaan werken (meerkeuze) n ond. - 242 -
Nog onbekend waar h/zij wil gaan werken Onb. - 154 -
Op schema
Kandidaat loopt (voor) op schema Ja - 335 -
Kandidaat loopt achter op schema Nee - 300 -
Effect PhD op welbevinden
PhD heeft (zeer) negatief effect op welbevinden Neg. - 215 -
PhD heeft neutraal effect op welbevinden Neut. - 259 -
PhD heeft (zeer) positief effect op welbevinden Pos. - 219 -
Tevredenheid PhD-traject
Tevredener dan de helft met PhD traject (>7.0) >=7,0 - 374 -
Ontevredener dan de helft met PhD traject (>7.0) <7,0 - 324 -
Tevredenheid begeleiding
(Zeer) ontevreden Ontevr - 59 -
Neutraal Neut. - 107 -
(Zeer) tevreden Tevr. - 577 -
Werkdruk
Hoog Hoog - 294 -
Zeer hoog >hoog - 59 -
Vertrouwen na promotie een baan te vinden
Geen of weinig vertrouwen Nee - 416 -
(Veel) vertrouwen Ja - 284 -
Totaal RU-breed RU21 2874 695 24,2%
Academic Affairs, Institutional Research 2
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2 Tabellen

Tabel 2.1: Wat is je leeftijd?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
<30 60% | 57% | 60% | 62% | 65% | 69% | 47% | 59% | 61% | 59% | 60% | 59% | 47% | 52% | 63% | 61% | 54% | 60% | 59%
30-40 29% | 34% | 32% | 31% | 19% | 24% | 37% | 32% | 31% | 24% | 30% | 28% | 44% | 32% | 27% | 28% | 36% | 29% | 29%
>40 11% | 9% 8% 7% | 16% | 7% | 16% | 9% 8% | 17% | 10% | 13% | 8% | 16% | 10% | 12% | 10% | 11% | 12%
N 790 | 337 | 278 | 242 | 154 | 334 | 300 | 186 | 259 | 247 | 374 | 323 59 107 | 576 | 294 59 415 | 284
Tabel 2.2: Wat is je gender?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Vrouw 64% | 61% | 62% | 60% | 73% | 62% | 68% | 61% | 69% | 63% | 66% | 62% | 64% | 62% | 64% | 67% | 58% | 69% | 58%
Man 34% | 38% | 36% | 38% | 24% | 37% | 30% | 35% | 29% | 36% | 31% | 36% | 32% | 35% | 33% | 31% | 41% | 29% | 41%
Anders 1% 1% 0% 0% 1% 1% 0% 1% 1% 1% 0% 1% 0% 0% 1% 1% 0% 1% 0%
Wil ik niet zeggen 2% 1% 2% 2% 1% 1% 2% 3% 1% 0% 2% 0% 3% 4% 1% 1% 2% 2% 1%
N 791 337 279 242 154 335 300 186 259 248 374 324 59 107 577 294 59 416 284
Tabel 2.3: Wat is je nationaliteit?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Nederlands 69% | 60% | 66% | 80% | 77% | 71% | 68% | 62% | 69% | 78% | 67% | 73% | 63% | 68% | 71% | 70% | 53% | 63% | 78%
Andere nationaliteit binnen EER 14% | 17% | 16% | 10% | 15% | 13% | 15% | 18% | 14% | 11% | 14% | 14% | 20% | 19% | 12% | 17% | 19% | 17% | 11%
Andere nationaliteit 16% | 23% | 18% | 10% 8% 16% | 17% | 20% | 16% | 11% | 19% | 13% | 17% | 13% | 17% | 14% | 29% | 20% | 12%
N 791 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284

Tabel 2.4: Welke graad heb je behaald voordat je met je huidige PhD traject begon?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Master of vergelijkbaar 97% | 96% | 97% | 100% | 98% | 96% | 98% | 99% | 96% | 97% | 97% | 96% | 98% | 97% | 97% | 97% | 100% | 97% | 97%
PhD aan een andere universiteit 0% 1% 1% 0% 0% 1% 0% 0% 0% 1% 0% 1% 2% 1% 0% 0% 0% 0% 1%
Andere graad/vooropleiding 3% 4% 2% 0% 2% 3% 2% 1% 3% 2% 3% 3% 0% 2% 3% 3% 0% 3% 2%
N 790 | 336 | 279 | 242 154 335 | 299 186 | 259 247 | 373 | 324 59 107 576 | 294 59 415 284
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Tabel 2.5: Waar heb je deze graad behaald?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Aan de Radboud Universiteit 41% | 36% | 38% | 50% | 38% | 43% | 38% | 38% | 42% | 40% | 40% | 40% | 34% | 36% | 42% | 43% | 34% | 33% | 50%
Aan een andere Nederlandse universiteit 34% | 32% | 33% | 33% | 42% | 33% | 35% | 32% | 34% | 40% | 34% | 36% | 36% | 33% | 35% | 34% | 27% | 37% | 33%
Aan een andere universiteit in EER 12% | 12% | 15% | 9% | 14% | 11% | 13% | 13% | 10% | 11% | 12% | 11% | 19% | 16% | 10% | 13% | 19% | 15% | 7%
Aan een andere universiteit buiten EER 13% | 20% | 14% | 8% 6% | 13% | 14% | 16% | 14% | 8% | 14% | 12% | 12% | 15% | 13% | 11% | 20% | 15% | 11%
N 791 337 | 279 | 242 154 335 | 300 186 259 248 | 374 | 324 59 107 577 294 59 416 284

Tabel 2.6: Wanneer ben je officieel begonnen met je PhD?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Voor 2011 1% 0% 0% 0% 2% 0% 1% 2% 0% 0% 1% 0% 2% 2% 0% 0% 2% 1% 0%
In 2011 0% 0% 0% 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
In 2012 0% 0% 0% 0% 1% 0% 1% 1% 0% 1% 1% 0% 2% 0% 0% 0% 2% 0% 0%
In 2013 1% 0% 1% 1% 2% 0% 2% 2% 0% 2% 2% 0% 2% 2% 1% 0% 2% 1% 1%
In 2014 2% 1% 2% 4% 2% 0% 3% 3% 3% 0% 2% 1% 0% 4% 1% 1% 5% 2% 1%
In 2015 2% 2% 2% 1% 4% 1% 5% 2% 2% 3% 2% 2% 2% 4% 2% 2% 3% 2% 3%
In 2016 6% 7% 5% 5% 1% 3% 8% 6% 3% 6% 5% 5% 5% 10% 4% 5% 5% 6% 4%
In 2017 11% | 12% | 17% | 13% 6% 9% 18% | 19% | 11% 8% 13% | 11% | 24% | 13% | 10% | 13% | 24% | 13% | 12%
In 2018 15% | 16% | 19% | 16% | 12% | 12% | 20% | 22% | 12% | 14% | 18% | 12% | 14% | 21% | 14% | 18% | 15% | 15% | 15%
In 2019 20% | 19% | 19% | 19% | 19% | 19% | 20% | 17% | 22% | 19% | 20% | 20% | 14% | 14% | 22% | 24% | 12% | 20% | 20%
In 2020 24% | 23% | 22% | 25% | 31% | 31% | 15% | 17% | 28% | 27% | 23% | 26% | 29% | 24% | 23% | 21% | 25% | 25% | 25%
In 2021 17% | 19% | 13% | 15% | 20% | 24% 9% 10% | 17% | 20% | 13% | 21% 8% 7% 20% | 15% 5% 15% | 18%
N 791 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284

Tabel 2.7: Wat is de officiéle duur van je promotietraject, zoals aan het begin is afgesproken?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
48 maanden (4 jaar) 58% | 55% | 63% | 56% | 62% | 59% | 56% | 61% | 54% | 57% | 57% | 57% | 64% | 49% | 59% | 57% | 66% | 60% | 53%
36 maanden (3 jaar) 15% | 17% | 15% | 19% | 10% | 15% | 17% | 18% | 15% | 15% | 16% | 14% | 15% | 21% | 14% | 15% | 14% | 15% | 15%
Er is geen officiéle duur 8% 7% 6% 5% | 11% | 4% 9% 6% 8% 8% 9% 7% 3% 9% 7% 5% 3% 8% 7%
Nog niet vastgelegd 4% 3% 5% 3% 2% 3% 3% 2% 3% 5% 3% 5% 3% 4% 3% 2% 2% 4% 4%
Andere duur 17% | 18% | 11% | 18% | 16% | 18% | 15% | 13% | 19% | 15% | 16% | 17% | 14% | 18% | 16% | 20% | 15% | 13% | 21%
N 791 337 | 279 | 242 154 335 | 300 186 | 259 248 | 374 | 324 59 107 577 294 59 416 284
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Tabel 2.8: Hoeveel uren per week moet je volgens je arbeidsovereenkomst of je opleidings- en begeleidingsplan aan je PhD project werken?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Voltijd (meer dan 36u per week) 64% | 66% | 69% | 64% | 61% | 66% | 60% | 71% | 63% | 58% | 65% | 61% | 62% | 56% | 65% | 63% | 79% | 66% | 59%
Deeltijd (tussen 12-36 u per week) 27% | 25% | 24% | 25% | 31% | 27% | 29% | 22% | 26% | 33% | 24% | 31% | 29% | 32% | 26% | 29% | 17% | 27% | 27%
Deeltijd (minder dan 12u per week) 9% 9% 7% | 10% | 8% 7% | 11% | 7% | 11% | 9% | 11% [ 8% | 10% | 12% | 9% 8% 4% 7% | 14%
N 791 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284
Tabel 2.9: Hoeveel uren per week werk je daadwerkelijk aan je PhD project?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Minder dan 12 uren per week 10% | 7% 8% 11% | 10% | 6% | 13% | 9% | 12% | 8% 12% | 7% | 12% | 15% | 9% 8% 2% 8% | 12%
Tussen 12-36 uren per week 33% | 34% | 32% | 33% | 35% | 36% | 31% | 23% | 36% | 39% | 30% | 38% | 22% | 31% | 34% | 30% | 17% | 32% | 36%
Tussen 37- 48 uren per week 48% | 49% | 49% | 48% | 48% | 51% | 47% | 50% | 46% | 48% | 47% | 49% | 42% | 46% | 49% | 52% | 41% | 49% | 46%
Meer dan 48 uren per week 9% 9% 11% 8% 6% % 9% 18% % 4% 11% 6% 24% 8% 8% 10% | 41% | 10% 7%
N 791 337 279 242 154 335 300 186 259 248 374 324 59 107 577 294 59 416 284
Tabel 2.10: Ontvang je momenteel salaris, subsidie en/of uren om je onderzoek uit te voeren?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 85% | 85% | 87% | 86% | 88% | 90% | 82% | 83% | 86% | 85% | 83% | 88% | 80% | 80% | 87% | 87% | 90% | 84% | 87%
Nee 15% | 15% | 13% | 14% | 12% | 10% | 18% | 17% | 14% | 15% | 17% | 12% | 20% | 20% | 13% | 13% | 10% | 16% | 13%
N 791 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284
Tabel 2.11: Heb je een arbeidsovereenkomst bij de universiteit of het UMC? (Kleine bijbaantjes tellen niet mee.)

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 80% | 78% | 78% | 82% | 83% | 85% | 73% | 81% | 80% | 77% | 77% | 81% | 83% | 75% | 80% | 79% | 81% | 77% | 81%
Nee 20% | 22% | 22% | 18% | 17% | 15% | 27% | 19% | 20% | 23% | 23% | 19% | 17% | 25% | 20% | 21% | 19% | 23% | 19%
N 791 337 279 242 154 335 300 186 259 248 374 324 59 107 577 294 59 416 284
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Tabel 2.12: Ontvang je een beurs/subsidie van een externe instelling (zoals de EU, Nuffic, etc.)?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 34% | 41% | 33% | 33% | 27% | 48% | 33% | 43% | 35% | 33% | 31% | 43% | 50% | 19% | 37% | 34% | 36% | 38% | 32%
Nee 66% | 59% | 67% | 67% | 73% | 52% | 68% | 57% | 65% | 67% | 69% | 57% | 50% | 81% | 63% | 66% | 64% | 62% | 68%
N 162 73 61 43 26 50 80 35 51 58 87 61 10 27 115 62 11 95 53
Tabel 2.13: Heb je een werkgever (anders dan RU/RUMC) en mag je tijdens je werktijd aan je PhD werken?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 45% | 42% | 57% | 51% | 38% | 56% | 44% | 43% | 49% | 48% | 39% | 57% | 30% | 33% | 50% | 50% | 45% | 38% | 62%
Nee 55% | 58% | 43% | 49% | 62% | 44% | 56% | 57% | 51% | 52% | 61% | 43% | 70% | 67% | 50% | 50% | 55% | 62% | 38%
N 162 73 61 43 26 50 80 35 51 58 87 61 10 27 115 62 11 95 53
Tabel 2.14: Welke discipline past het beste bij je promotieonderzoek?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Health and welfare 43% | 36% | 36% | 48% | 42% | 44% | 43% | 38% | 42% | 46% | 39% | 45% | 31% | 40% | 44% | 41% | 36% | 39% | 46%
Natural sciences, mathematics and statistics 20% | 20% | 26% | 19% | 19% | 17% | 24% | 26% | 19% | 17% | 22% | 19% | 25% | 18% | 20% | 20% | 41% | 21% | 19%
Social sciences, journalism and information 12% | 14% | 13% | 10% | 12% | 14% | 10% | 13% | 11% | 13% | 13% | 11% | 12% | 11% | 12% | 12% | 5% 14% 9%
Arts and Humanities 11% | 14% 9% 9% 13% | 11% | 10% 9% 11% | 12% | 11% | 11% | 17% | 10% | 10% | 11% 5% 14% 6%
Business, administration and law 7% 8% 6% 7% 7% 7% 6% 5% 9% 6% 7% 6% 8% 12% | 6% 9% 7% 4% 11%
Education 3% 3% 3% 3% 5% 4% 3% 3% 4% 4% 2% 5% 0% 3% 4% 4% 2% 4% 4%
Information and Communication Technologies (ICTs) 3% 3% 4% 2% 1% 1% 2% 4% 2% 1% 3% 2% 5% 4% 2% 3% 5% 1% 4%
Engineering, manufacturing and construction 1% 1% 2% 1% 0% 1% 1% 2% 1% 0% 2% 0% 2% 2% 1% 1% 0% 2% 0%
Generic programmes and qualifications 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Agriculture, forestry, fisheries and veterinary 0% 1% 0% 0% 0% 1% 0% 1% 1% 0% 1% 0% 0% 0% 1% 0% 0% 0% 0%
Services 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
N 791 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284
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Tabel 2.15: Op welke manier ben je geintroduceerd in jouw onderzoeksinstituut?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
\nqgt;éerp"Chte introductiedag(en) aan het begin van mijn pro- | 4e0, | 4096 | 45% | 51% | 52% | 50% | 46% | 46% | 44% | 52% | 43% | 52% | 37% | 54% | 47% | 49% | 43% | 46% | a8%
Via mijn begeleider 44% | 53% | 48% | 44% | 36% | 46% | 45% | 44% | 45% | 45% | 41% | 49% | 25% | 34% | 48% | 48% | 42% | 45% | 45%
Via collega’s/medepromovendi 33% | 35% | 39% | 40% | 27% | 36% | 30% | 33% | 32% | 36% | 32% | 35% | 25% | 32% | 34% | 36% | 32% | 33% | 35%
Via de graduate school (codrdinator) 20% | 22% | 22% | 23% | 21% | 25% | 16% | 20% | 22% | 20% | 20% | 20% | 12% | 22% | 21% | 18% | 21% | 20% | 21%
:i/éa een PhD informatie boekje aan het begin van mijn promo- | ygo, | 1595 | 2106 | 18% | 15% | 21% | 14% | 19% | 179% | 17% | 18% | 18% | 20% | 20% | 17% | 12% | 25% | 16% | 20%
Via verstrekte informatie bij HR/Personeelszaken 16% | 15% | 19% | 14% | 15% | 17% | 14% | 18% | 15% | 15% | 17% | 13% | 18% | 15% | 16% | 19% | 25% | 15% | 16%
Via een brief van het onderzoeksinstituut 15% | 12% | 12% | 17% | 18% | 17% | 10% | 10% | 17% | 14% | 14% | 15% | 22% 7% 15% | 15% | 17% | 13% | 17%
Via de PhD council/PhD vertegenwoordiger 15% | 13% | 11% | 19% | 18% | 17% | 13% | 11% | 12% | 23% | 12% | 18% 6% 18% | 15% | 14% | 15% | 15% | 15%
:i/éa vrijwillige introductiedag(en) aan het begin van mijn promo-| 4 400 | 1905 | 1806 | 13% | 119% | 14% | 15% | 13% | 14% | 16% | 13% | 15% | 8% | 129% | 15% | 14% | 13% | 13% | 16%
Weet ik niet (meer) 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Ik ben niet geintroduceerd in mijn onderzoeksinstituut 6% 6% 8% 4% 6% 6% 5% 5% 5% 8% 6% 7% 4% 7% 7% 4% 7% 6% 7%
Op een andere manier 5% 4% 4% 3% 6% 4% 4% 3% 4% 5% 5% 4% 8% 5% 4% 5% 2% 5% 3%
N 733 | 317 | 256 | 226 | 139 | 311 | 278 | 172 | 242 | 227 | 345 | 299 53 98 537 | 269 57 382 | 264
Tabel 2.16: Hoe tevreden ben je over de introductie bij jouw onderzoeksinstituut?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Percentage (zeer) tevreden 63% | 66% | 64% | 63% | 58% | 67% | 60% | 55% | 60% | 69% | 54% | 71% | 51% | 57% | 64% | 60% | 55% | 60% | 65%
N 685 | 297 | 236 | 216 | 131 | 292 | 263 | 163 | 231 | 208 | 323 | 279 51 91 501 | 257 53 358 | 246
Tabel 2.17: Hoe tevreden ben je over...? (%zeer tevreden)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Je algemene ervaring toen je naar Nederland bent gekomen 86% | 88% | 84% | 87% | 80% | 96% | 78% | 71% | 97% | 90% | 79% | 97% | 50% | 73% | 94% | 86% | 70% | 82% | 96%
De ondersteuning door je collega’s 82% | 82% | 80% | 83% | 76% | 91% | 78% | 71% | 81% | 98% | 73% | 94% | 36% | 74% | 90% | 83% | 61% | 78% | 90%
De ondersteuning door je (co)promotoren 79% | 82% | 76% | 77% | 73% | 84% | 72% | 56% | 83% | 98% | 65% | 97% 5% 58% | 92% | 81% | 37% | 73% | 90%
Het welkom voelen bij de Radboud Universiteit/Radboudumc T7% | 81% | 73% | 65% | 82% | 84% | 73% | 61% | 84% | 85% | 65% | 91% | 35% | 66% | 84% | 75% | 52% | 74% | 81%
Je financiéle situatie 70% | 68% | 74% | 73% | 66% | 78% | 66% | 66% | 68% | 84% | 64% | 79% | 68% | 65% | 71% | 65% | 57% | 67% | 79%
De ondersteuning door de personeelsafdeling 65% | 71% | 65% | 67% | 55% | 72% | 58% | 52% | 66% | 81% | 52% | 85% | 48% | 53% | 72% | 59% | 42% | 56% | 87%
Het vinden van een woning 28% | 29% | 28% | 28% | 26% | 35% | 27% | 26% | 27% | 41% | 23% | 40% | 24% | 28% | 29% | 33% | 15% | 21% | 49%
N 226 | 131 92 47 33 95 95 68 74 54 120 86 22 31 166 86 28 147 60
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Tabel 2.18: Heb je bepaalde problemen ervaren toen je naar Nederland bent gekomen? Zo ja, welke?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Het vinden van woning 76% | 71% | 79% | 80% | 80% | 70% | 80% | 84% | 73% | 71% | 82% | 65% | 90% | 76% | 73% | 76% | 96% | 78% | 68%
De taalbarriere 32% | 35% | 28% | 35% | 24% | 31% | 35% | 40% | 31% | 29% | 34% | 28% | 45% | 32% | 30% | 36% | 40% | 34% | 24%
De bureaucratie 31% | 25% | 35% | 33% | 48% | 27% | 35% | 36% | 29% | 23% | 33% | 28% | 35% | 36% | 29% | 41% | 16% | 30% | 34%
Financieel 20% | 22% | 21% | 23% | 4% | 19% | 19% | 24% | 20% | 6% | 23% | 12% | 20% | 20% | 21% | 20% | 36% | 20% | 16%
Andere problemen 10% | 11% | 10% | 13% | 16% | 11% | 11% | 14% | 8% | 16% | 10% | 13% | 20% | 16% | 8% 9% | 12% | 13% | 5%
Ik heb geen problemen ervaren 26% | 23% | 26% | 18% | 29% | 34% | 19% | 17% | 25% | 44% | 21% | 33% | 9% | 26% | 27% | 26% | 11% | 20% | 40%
N 235 135 96 49 35 97 97 70 79 55 125 89 22 34 170 89 28 152 63

Tabel 2.19: Volg je op dit moment een van de taalcursuss

en Nederlands van Radboud in’to Languages of heb je in het verleden

een taalcursus gevolgd?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 36% | 35% | 39% | 43% | 44% | 30% | 41% | 46% | 35% | 33% | 45% | 26% | 55% | 48% | 32% | 38% | 52% | 39% | 31%
Nee 64% | 65% | 61% | 57% | 56% | 70% | 59% | 54% | 65% | 67% | 55% | 74% | 45% | 52% | 68% | 62% | 48% | 61% | 69%
N 228 133 92 46 34 96 92 65 78 55 120 88 20 33 166 87 27 148 61
Tabel 2.20: Wie betaalt voor deze cursus?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Mijn werkgever 75% | 71% | 78% | 74% | 75% | 87% | 65% | 74% | 68% | 83% | 71% | 83% | 77% | 59% | 79% | 66% | 67% | 74% | 76%
Ik betaal voor de cursus 10% | 10% | 10% | 13% | 19% 3% 19% | 11% | 14% 0% 14% 4% 15% | 18% 7% 14% | 13% | 11% | 10%
Mijn universiteit in een ander land 1% 0% 0% 4% 0% 0% 2% 0% 0% 6% 2% 0% 0% 0% 2% 0% 7% 2% 0%
Weet ik niet 4% 6% 5% 4% 6% 0% 5% 3% 7% 6% 3% 8% 0% | 18% | 2% 3% 0% 5% 5%
lemand anders 9% | 12% | 8% 4% 0% | 10% | 9% | 11% | 11% | 6% | 10% | 4% 8% 6% | 11% | 17% | 13% | 8% | 10%
N 89 49 40 23 16 30 43 35 28 18 59 24 13 17 57 35 15 62 21

Tabel 2.21: Hoe beoordeel je de kwaliteit van de taalcursus Nederlands die door Radboud in to

Languages worden aangeboden?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Percentage (zeer) goed 80% | 84% | 83% | 78% | 75% | 83% | 79% | 77% | 75% | 94% | 83% | 75% | 69% | 76% | 84% | 77% | 73% | 81% | 81%
N 89 49 40 23 16 30 43 35 28 18 59 24 13 17 57 35 15 62 21
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Tabel 2.22: Wat is de reden dat je geen cursus Nederlands hebt gevolgd?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ik vind het niet nodig om een taalcursus NL te volgen 27% | 27% | 23% | 31% | 16% | 31% | 19% | 26% | 22% | 30% | 21% | 28% | 56% | 18% | 25% | 22% | 23% | 22% | 31%
Ik spreek al Nederlands 19% | 17% | 21% | 27% | 26% | 19% | 15% | 17% | 18% | 27% | 21% | 20% | 0% | 35% | 18% | 20% | 23% | 20% | 21%
Ik heb al elders een cursus gevolgd 15% | 14% | 23% | 31% | 16% | 13% | 19% | 11% | 24% | 11% | 18% | 15% | 11% | 12% | 17% | 17% | 15% | 17% | 17%
Ik wist niet dat deze mogelijkheid er was 13% | 15% | 9% 4% 5% | 13% | 13% | 9% | 12% | 19% | 8% | 15% | 11% | 6% | 15% | 17% | 0% | 13% | 10%
Ik moet er zelf voor betalen 13% | 14% | 18% | 4% 5% | 10% | 17% | 20% | 10% | 16% | 14% | 14% | 11% | 29% | 12% | 15% | 15% | 12% | 17%
Het is te duur 13% | 13% | 25% | 23% | 11% | 9% | 20% | 17% | 12% | 14% | 18% | 9% 0% | 18% | 13% | 26% | 31% | 18% | 7%
Andere reden(en) 24% | 24% | 16% | 19% | 32% | 27% | 24% | 26% | 27% | 19% | 24% | 23% | 33% | 18% | 25% | 24% | 31% | 26% | 19%
N 146 86 56 26 19 67 54 35 51 37 66 65 9 17 113 54 13 90 42

Tabel 2.23: In hoeverre heb je contact met andere onderzoekers wanneer je aan je PhD project werkt?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Alleen wanneer ik met mijn begeleiders afspreek 8% 7% 8% 7% 6% 6% 8% 9% 7% 8% 10% 5% 22% 9% 6% 6% 12% 9% 5%
Zelden 18% | 19% | 20% | 17% | 18% | 16% | 20% | 22% | 18% | 16% | 20% | 16% | 29% | 23% | 16% | 16% | 14% | 19% | 18%
Regelmatig 39% | 44% | 37% | 40% | 36% | 41% | 41% | 38% | 37% | 43% | 39% | 40% | 29% | 41% | 40% | 44% | 37% | 40% | 39%
(Bijna) elke dag 31% | 27% | 32% | 31% | 35% | 35% | 27% | 28% | 33% | 31% | 26% | 36% | 15% | 23% | 34% | 32% | 34% | 28% | 35%
Niet van toepassing 1% 2% 1% 0% 3% 1% 2% 0% 3% 1% 2% 1% 2% 2% 1% 1% 2% 2% 1%
Ander antwoord 2% 1% 3% 5% 2% 1% 2% 3% 2% 1% 2% 2% 3% 1% 2% 1% 2% 2% 2%
N 769 337 | 278 | 242 154 334 | 300 186 259 248 | 373 | 324 59 107 576 | 293 59 416 283

Tabel 2.24: Hoe tevreden ben je met de volgende faciliteiten? (Beantwoord deze vraag terwijl je denkt aan de situatie voor de Covid-19 pandemie) (%zeer tevreden)

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja

Toegang tot de bibliotheek, bv. Tijdschriften en andere infor-
matie

gensderzoekaaC"'te'te”' bv. Lab, apparatuur, veldwerk, databa- | g10 | 7995 | 809 | 79% | 83% | 86% | 77% | 78% | 81% | 85% | 75% | 87% | 78% | 66% | 84% | 80% | 74% | 78% | 84w

86% | 86% | 84% | 85% | 87% | 88% | 86% | 88% | 85% | 88% | 84% | 88% | 88% | 81% | 88% | 87% | 87% | 86% | 87%

Werkplek 75% | 78% | 70% | 74% | 71% | 80% | 68% | 64% | 73% | 83% | 67% | 83% | 55% | 67% | 78% | 72% | 71% | 70% | 80%
Computer en software 69% | 74% | 66% | 68% | 66% | 69% | 68% | 63% | 71% | 69% | 64% | 76% | 64% | 62% | 71% | 67% | 68% | 64% | 75%
N 700 | 309 | 250 | 223 | 134 | 297 | 281 | 172 | 235 | 221 | 344 | 290 | 56 97 | 522 | 266 | 54 | 377 | 257
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Tabel 2.25: Ben je bekend met de PhD organisatie(s) van je universiteit? Toelichting: Denk bv. aan PhD councils van een onderzoeksinstituut/ faculteit of de universiteitsbrede
PhD organisation Nijmegen (PON)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Ja, ik neem regelmatig deel aan activiteiten die ze organiseren | 19% | 23% | 22% | 22% | 18% | 22% | 18% | 19% | 19% | 22% | 17% | 22% | 17% | 17% | 20% | 20% | 22% | 19% | 20%

Ja, maar ik neem niet (vaak) deel aan de activiteiten 71% | 68% | 70% | 72% | 69% | 68% | 73% | 75% | 71% | 68% | 74% | 68% | 69% | 71% | 71% | 72% | 71% | 71% | 70%
Nee 10% | 9% 8% 6% | 12% | 10% | 8% 6% | 10% | 10% | 9% | 10% | 14% | 12% | 8% 7% 7% | 10% | 9%
N 770 | 337 | 279 | 242 154 335 | 300 186 259 248 | 374 | 324 59 107 577 294 59 416 284

Tabel 2.26: Weet jij wie officieel zijn aangewezen als je promotor(en)?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 98% | 99% | 98% | 97% | 100% | 99% | 98% | 98% | 98% | 99% | 98% | 99% | 93% | 96% | 99% | 98% | 98% | 99% | 98%
Nee, nog niet 1% 1% 1% 2% 0% 1% 1% 2% 1% 1% 2% 0% 5% 4% 0% 1% 0% 1% 1%
Weet ik niet / kan ik niet beantwoorden 1% 1% 1% 1% 0% 1% 1% 1% 1% 0% 1% 0% 2% 0% 1% 0% 2% 0% 1%
N 750 | 337 | 279 | 242 154 335 | 300 186 259 248 | 374 | 324 59 107 577 294 59 416 284

Tabel 2.27: Wie is voor jou je dagelijkse begeleider?

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
(Een van) mijn co-promotor(en) 57% | 56% | 59% | 60% | 59% | 60% | 57% | 54% | 55% | 63% | 56% | 59% | 33% | 58% | 60% | 60% | 53% | 56% | 59%
(Een van) mijn promotor(en) 38% | 40% | 36% | 36% | 36% | 37% | 37% | 42% | 38% | 33% | 40% | 36% | 48% | 38% | 37% | 36% | 37% | 39% | 36%
lemand anders 5% 4% 5% 5% 5% 3% 7% 5% 7% 3% 5% 5% | 19% [ 4% 3% 4% | 10% | 5% 5%
N 746 | 337 | 277 | 241 | 152 | 334 | 298 | 185 | 257 | 248 | 371 | 323 58 107 | 575 | 292 59 413 | 283

Tabel 2.28: In een gemiddelde maand, hoeveel uren begeleiding krijg je (als je alle begeleiders bij elkaar optelt)?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Gemiddelde 594 | 6,07 | 6,27 | 5,72 | 555 | 6,61 | 547 | 494 | 582 | 6,42 | 486 | 7,01 | 3,17 | 3,88 | 6,64 | 564 | 513 | 553 | 6,35
N 750 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 577 | 294 59 416 | 284
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Tabel 2.29: Hoe tevreden ben je over het algemeen met de begeleiding die je krijgt? (Yozeer tevreden)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
De begeleiding door je dagelijkse begeleider(s) 79% | 83% | 77% | 76% | 79% | 84% | 73% | 59% | 79% | 91% | 65% | 94% | 14% | 26% | 94% | 80% | 60% | 74% | 84%
Je begeleiding in totaal 78% | 82% | 78% | 71% | 78% | 85% | 71% | 56% | 76% | 94% | 61% | 95% - = 100% | 77% | 53% | 73% | 83%
De begeleiding door je promotor(en) 70% | 76% | 67% | 66% | 70% | 79% | 63% | 48% | 71% | 86% | 56% | 86% | 3% | 25% | 85% | 71% | 46% | 64% | 78%
N 730 | 333 | 271 | 235 | 146 | 327 | 291 | 179 | 252 | 242 | 361 | 317 56 102 | 569 | 287 55 403 | 277
Tabel 2.30: 1k ben tevreden over... (%zeer tevreden)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
gr‘f d‘g;’;gﬂg;gfojrggt” dagelijkse begeleider(s) me geveninmijn | gao. | 504 | 8506 | 83% | 88% | 93% | 829 | 74% | 899% | 96% | 79% | 979 | 479 | 67% | 95% | 6% | 71% | 85% | 91%
De expertise en kennis van mijn dagelijkse begeleider(s) 85% | 90% | 83% | 81% | 81% | 87% | 81% | 72% | 83% | 95% | 76% | 94% | 55% | 63% | 92% | 86% | 77% | 81% | 90%
Het aantal afspraken met mijn dagelijkse begeleider(s) 80% | 80% | 77% | 77% | 83% | 84% | 77% | 68% | 80% | 88% | 70% | 90% | 24% | 48% | 91% | 78% | 75% | 77% | 82%
Het feedback van mijn dagelijkse begeleider(s) 76% | 81% | 75% | 68% | 78% | 81% | 71% | 56% | 78% | 90% | 62% | 92% | 23% | 40% | 88% | 77% | 54% | 72% | 82%
eDrf g‘;:’;:rggﬁ;%% mijn dagelijkse begeleider(s) me motiveren | 500 | 194 | 7206 | 650% | 78% | 83% | 65% | 51% | 77% | 89% | 58% | 92% | 13% | 32% | 88% | 73% | 54% | 70% | s0%
5’50?iﬁ%‘;}%ﬁggi%ggggﬁgﬁge'”kse begeleider(s) latenzien | 250, | 7905 | 749% | 66% | 77% | 82% | 68% | 5206 | 75% | 90% | 61% | 919% | 11% | 38% | 88% | 74% | 55% | 70% | 81%
N 727 | 333 | 272 | 237 | 144 | 327 | 291 | 180 | 252 | 241 | 359 | 318 56 103 | 565 | 286 56 402 | 277
Tabel 2.31: Ik ben tevreden over... (%zeer tevreden)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
De expertise en kennis van mijn promotor(en) 85% | 87% | 85% | 85% | 81% | 86% | 84% | 75% | 83% | 93% | 79% | 91% | 58% | 73% | 90% | 86% | 76% | 80% | 91%
?:e‘lgg‘r%'jg;'e mijn promotor(en) me geven in mijn onder- 82% | 88% | 80% | 77% | 83% | 87% | 78% | 70% | 81% | 94% | 71% | 95% | 41% | 59% | 91% | 81% | 64% | 78% | 89%
Het aantal afspraken met mijn promotor(en) 68% | 69% | 66% | 64% | 68% | 74% | 65% | 49% | 68% | 81% | 56% | 81% | 18% | 39% | 78% | 69% | 55% | 61% | 78%
St‘;ﬁgf waarop mijn promotor(en) me motiveren en onder- | gao, | 7504 | 6506 | 59% | 70% | 74% | 64% | 51% | 68% | 80% | 520 | 84% | 11% | 39% | 79% | 66% | 45% | 62% | 75%
Het feedback van mijn promotor(en) 68% | 73% | 65% | 59% | 75% | 76% | 62% | 48% | 69% | 83% | 53% | 85% | 20% | 38% | 79% | 67% | 36% | 63% | 75%
c'?r? d*;f;ré’:l'(‘se‘;‘rgjeé‘itd'e mijn promotor(en) laten zien voor mijn  f aeo, | 7005 | Gags | 58% | 66% | 71% | 62% | 47% | 64% | 80% | 51% | 81% | 12% | 33% | 76% | 63% | 44% | 58% | 75%
N 720 | 322 | 267 | 235 | 150 | 329 | 285 | 175 | 253 | 242 | 355 | 320 55 102 | 559 | 288 55 401 | 275
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Tabel 2.32: Weet jij uit hoeveel mensen je begeleidingsteam bestaat?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 94% | 95% | 96% | 95% | 94% | 96% | 94% | 95% | 95% | 94% | 93% | 96% | 95% | 93% | 95% | 93% | 97% | 93% | 96%
Nee 6% 5% 4% 5% 6% 4% 6% 5% 5% 6% 7% 4% 5% 7% 5% 7% 3% % 4%
N 748 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 576 | 294 59 416 | 284
Tabel 2.33: Kun je je antwoord verder toelichten? Wat maakt dat je niet weet uit hoeveel mensen je begeleidingsteam bestaat?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Mijn begeleiding is (nog) niet officieel vastgesteld 26% | 17% | 36% | 45% | 30% | 15% | 29% | 30% | 33% | 14% | 32% | 14% | 33% | 50% | 17% | 27% | 0% | 32% | 9%
Andere reden(en) 74% | 83% | 64% | 55% | 70% | 85% | 71% | 70% | 67% | 86% | 68% | 86% | 67% | 50% | 83% | 73% | 100% | 68% | 91%
N 42 18 11 11 10 13 17 10 12 14 25 14 8 8 30 22 2 28 11
Tabel 2.34: Uit hoeveel mensen bestaat je begeleidingsteam?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Gemiddelde 284 | 2,73 | 2,68 | 2,84 | 3,08 | 297 | 2,75 | 2,69 | 2,89 | 291 | 2,78 | 291 | 2,61 | 2,60 | 2,91 | 2,92 | 2,56 | 2,78 | 2,92
N 706 319 268 231 144 322 283 176 247 234 349 310 56 99 546 272 57 388 273
Tabel 2.35: Tot welke educatieve activiteiten heb je toegang? (Meer antwoorden mogelijk)

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Cursussen en workshops voor algemene vaardigheden 92% | 93% | 94% | 88% | 92% | 93% | 91% | 90% | 94% | 91% | 91% | 92% | 89% | 89% | 93% | 92% | 89% | 92% | 91%
Seminars en conferenties 88% | 88% | 89% | 91% | 87% | 89% | 87% | 86% | 88% | 91% | 85% | 92% | 84% | 83% | 90% | 88% | 86% | 87% | 90%
gglriﬁ’:se” en workshops gericht op je wetenschappelifke dis- | 7905 | 8oy | 8096 | 820 | 79% | 83% | 77% | 72% | 82% | 82% | 75% | 85% | 77% | 70% | 81% | 78% | 79% | 77% | 83%
Activiteiten gericht op loopbaan oriéntatie 47% | 48% | 53% | 49% | 41% | 51% | 45% | 47% | 46% | 48% | 45% | 48% | 56% | 44% | 46% | 46% | 39% | 47% | 46%
Training voor het lesgeven 41% | 45% | 40% | 42% | 39% | 48% | 35% | 36% | 42% | 43% | 38% | 45% | 37% | 40% | 42% | 40% | 40% | 40% | 42%
Andere educatieve activiteiten 28% | 29% | 26% | 30% | 32% | 32% | 27% | 24% | 30% | 29% | 25% | 33% | 21% | 25% | 29% | 28% | 19% | 28% | 29%
Ik heb geen toegang tot educatieve activiteiten 4% 4% 3% 2% 4% 3% 4% 2% 3% 5% 5% 3% 3% 5% 4% 4% 3% 4% 4%
N 733 | 337 | 279 | 242 | 154 | 335 | 300 | 186 | 259 | 248 | 374 | 324 59 107 | 561 | 294 59 416 | 284
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Tabel 2.36: Moet je aan verplichte cursussen deelnemen als onderdeel van je PhD training?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 70% | 71% | 68% | 73% | 72% | 73% | 71% | 67% | 76% | 69% | 68% | 73% | 58% | 64% | 73% | 75% | 63% | 69% | 72%
Nee 21% | 20% | 22% | 18% | 19% | 19% | 21% | 26% | 14% | 23% | 22% | 19% | 32% | 22% | 19% | 16% | 31% | 21% | 21%
Weet ik niet 9% 9% 10% 9% 8% 8% 8% 7% 10% 7% 10% 8% 10% | 13% 8% 9% 7% 10% 7%
N 733 337 279 242 154 335 300 186 259 248 374 324 59 107 561 294 59 416 284
Tabel 2.37: Welk soort cursussen zijn verplicht? (Meer antwoorden mogelijk)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Cursussen en workshops voor algemene vaardigheden 70% | 71% | 69% | 66% | 74% | 70% | 68% | 70% | 74% | 66% | 69% | 71% | 59% | 69% | 70% | 66% | 68% | 70% | 70%
g;{;‘fse” en workshops gericht op je wetenschappelijke dis- | 4q0 | 4705 | 469% | 49% | 42% | 48% | 43% | 43% | 47% | 46% | 46% | 47% | 47% | 46% | 46% | 47% | 56% | 41% | 54%
Seminars en conferenties 30% | 31% | 31% | 33% | 29% | 32% | 29% | 31% | 28% | 33% | 29% | 32% | 25% | 29% | 31% | 26% | 35% | 32% | 29%
Training voor het lesgeven 14% | 13% | 14% | 12% | 16% | 13% | 13% | 12% | 14% | 13% | 17% | 10% | 6% | 18% | 13% | 14% | 26% | 13% | 14%
Activiteiten gericht op loopbaan oriéntatie 3% 3% 3% 2% 3% 4% 1% 4% 3% 2% 4% 2% 3% 3% 3% 2% 6% 3% 3%
Andere educatieve activiteiten 15% | 14% | 17% | 17% | 17% | 14% | 18% | 16% | 15% | 14% | 16% | 14% | 19% | 18% | 14% | 14% | 21% | 17% | 12%
Weet ik niet 3% 3% 3% 2% 4% 3% 1% 2% 3% 2% 3% 3% 6% 6% 2% 2% 8% 2% 3%
N 516 238 191 176 111 243 212 125 197 172 255 235 34 69 410 220 37 288 204
Tabel 2.38: Geef je oordeel over onderstaande stellingen

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Over het algemeen ben ik tevreden over de educatieve activi-
teiten die door mijn universiteit of UMC en/of door de (lande- 68% | 68% | 66% | 73% | 67% | 72% | 67% | 58% | 68% | 77% | 60% | 78% | 52% | 58% | 72% | 68% | 56% | 64% | 75%
lijke) graduate school worden aangeboden
De educatieve activiteiten waar ik aan heb deelgenomen dra- o o o o o 2 % e e o 2 2 2 & ® ® g 2 2
gen bij aan het afronden van mijn PhD 65% | 67% | 64% | 68% | 61% | 71% | 59% | 54% | 64% | 75% | 56% | 75% | 45% | 53% | 70% | 67% | 49% | 60% | 72%
Ik heb voldoende de tiid om aan de educatieve activiteiten deel| 5o, | 5704 | 4906 | 550 | 56% | 63% | 46% | 43% | 54% | 60% | 46% | 629 | 36% | 42% | 57% | 45% | 14% | 48% | 61%
te nemen (bv. training, cursussen, seminars)
Ik ben tevreden over de activiteiten die voor loopbaanoriéntatie | 5y, | 5405 | 5006 | 550 | 43% | 54% | 51% | 40% | 49% | 64% | 46% | 58% | 41% | 41% | 55% | 49% | 39% | 46% | 60%
worden aangeboden
De loopbaan oriénterende activiteiten hebben geholpen bij de | 4a0, | 5505 | 489 | 519% | 329 | 53% | 46% | 41% | 47% | 57% | 44% | 54% | 40% | 38% | 50% | 48% | 35% | 42% | 58%
voorbereiding op mijn verdere loopbaan
Mijn begeleidingsteam spoort me aan om deel te nemen aan o o o o o e & e e o 2 2 2 . ® ® 5 2 2
educatieve activiteiten die worden aangeboden 46% | 52% | 44% | 43% | 42% | 54% | 38% | 34% | 43% | 58% | 34% | 59% | 13% | 21% | 54% | 43% | 33% | 41% | 51%
N 683 313 264 232 146 316 282 179 247 225 350 305 54 97 528 276 57 393 264
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Tabel 2.39: Geef je onderwijs en/of begeleid je studenten (of ben je van plan om dit te doen)?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja, het maakt deel uit van mijn contract/overeenkomst 38% | 41% | 39% | 36% | 40% | 41% | 37% | 41% | 40% | 36% | 43% | 34% | 44% | 38% | 38% | 40% | 49% | 39% | 39%
Ja, maar het staat niet in mijn contract/overeenkomst 33% | 34% | 34% | 39% | 29% | 33% | 35% | 34% | 32% | 34% | 30% | 37% | 26% | 35% | 34% | 34% | 27% | 34% | 32%
Nee, ik mag geen onderwijs geven 9% 9% 7% 8% 9% 10% | 7% 8% 9% 10% | 10% | 8% 9% 8% 9% 8% 5% 9% 9%
Nee, ik mag wel onderwijs geven maar ik doe het niet 10% | 7% 12% | 11% | 9% 10% | 12% | 13% | 8% 11% | 10% | 11% | 14% | 10% | 10% | 10% | 14% | 9% | 12%
Ander antwoord 9% 8% 8% 7% | 12% | 7% 8% 4% | 11% | 9% 8% | 10% | 7% | 11% | 8% 9% 5% 9% 8%
N 717 335 | 277 | 241 154 335 | 299 186 258 | 247 | 372 | 324 57 104 | 550 | 293 59 415 283

Tabel 2.40: Hoeveel uren besteed je gemiddeld per week aan...

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Het geven van onderwijs (bv. colleges en practica) 380 | 401 | 3,69 | 335 | 3,38 | 355 | 441 | 466 | 3,87 | 283 | 4,46 | 3,14 | 9,39 | 420 | 3,15 | 3,89 | 7,90 | 4,11 | 3,43
Het begeleiden van studenten (bv. Bachelor / Master scriptie) 29 | 251 | 3,14 | 289 | 335 | 2,63 | 3,56 | 342 | 298 | 2,54 | 3,11 | 2,83 | 3,61 | 3,00 | 2,90 | 3,13 | 4,16 | 2,95 | 3,03
N 511 250 201 178 107 245 215 140 186 172 269 228 40 75 394 217 45 300 199

Tabel 2.41: Hoe is de verhouding tussen onderzoek- en onderwijstaken vastgelegd?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
De verhouding is nergens vastgelegd 37% | 35% | 36% | 42% | 32% | 32% | 42% | 36% | 35% | 36% | 35% | 38% | 38% | 39% | 36% | 36% | 38% | 34% | 40%
De verhouding is vastgelegd in mijn arbeidsovereenkomst 33% | 33% | 33% | 30% | 38% | 34% | 29% | 32% | 34% | 31% | 37% | 28% | 43% | 36% | 31% | 34% | 40% | 34% | 32%
gﬁgsegg%“?é”gg)s vastgelegd in mijn onderwijs- en begelei- 27% | 27% | 28% | 26% | 27% | 30% | 26% | 26% | 28% | 29% | 24% | 31% | 18% | 23% | 29% | 24% | 22% | 27% | 27%
Ieknhoenbd\éi:;;hillende arbeidsovereenkomsten voor onderzoek 2% 5% 3% 2% 3% 4% 3% 5% 2% 3% 4% 3% 3% 3% 4% 6% 0% 4% 204
N 513 251 202 179 107 246 215 140 186 173 269 229 40 75 396 217 45 300 200

Tabel 2.42: Wijkt de verhouding tussen het verzorgen van onderwijs en het doen van onderzoek af in de praktijk?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
De verhouding is ongeveer hetzelfde 62% | 61% | 64% | 62% | 59% | 67% | 54% | 57% | 60% | 67% | 55% | 69% | 48% | 46% | 66% | 57% | 39% | 61% | 62%
Ik geef meer onderwijs 21% | 18% | 19% | 19% | 25% | 16% | 26% | 21% | 23% | 17% | 24% | 16% | 28% | 41% | 16% | 25% | 32% | 22% | 19%
Ik doe meer onderzoek 18% | 20% | 17% | 18% | 16% | 17% [ 20% | 21% | 18% | 15% | 21% | 15% | 24% | 13% | 18% | 17% | 29% | 17% | 19%
N 324 163 129 103 73 167 125 89 120 110 175 142 25 46 251 138 28 197 121
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Tabel 2.43: Waarom wijkt de feitelijke verhouding tussen het verzorgen van onderwijs en het doen van onderzoek af van wat er in je arbeidsovereenkomst / het OBP staat?

(meerdere antwoordne mogelijk)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Omdat de uren die staan voor het geven van onderwijs niet
overeenkomen met de tijd die je daadwerkelijke ervoor nodig 55% | 54% | 53% | 59% | 63% | 56% | 54% | 58% | 50% | 61% | 56% | 52% | 54% | 60% | 54% | 54% | 59% | 57% | 52%
hebt
g?j"’l‘; gﬁ}tﬁﬁﬁtigﬁgg‘f: meer/minder tijd aan onderwijs nor- | 3300 | 5795 | 3696 | 31% | 43% | 36% | 33% | 42% | 33% | 25% | 36% | 27% | 46% | 44% | 28% | 37% | 35% | 36% | 28%
Omdat dit mijn voorkeur heeft 19% | 25% | 13% [ 23% | 3% | 22% | 16% | 16% | 21% | 22% | 26% | 9% | 15% | 24% | 18% | 20% | 6% | 18% | 22%
Omdat mijn begeleider/promotor me daarom vraagt 10% | 6% 17% | 15% | 3% 5% | 14% | 16% | 10% | 3% 12% | 7% | 15% | 12% | 8% | 12% | 18% | 9% | 11%
Om (een) andere reden(en) 24% | 24% | 21% | 15% | 33% | 18% | 32% | 24% | 25% | 19% | 19% | 32% | 15% | 12% | 29% | 22% | 35% | 17% | 35%
N 124 63 47 39 30 55 57 38 48 36 78 44 13 25 85 59 17 77 46
Tabel 2.44: Word je intern begeleid bij het verzorgen van onderwijs? (Meer antwoorden mogelijk)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Ja, door mijn collega’s 47% | 48% | 45% | 43% | 51% | 53% | 44% | 42% | 45% | 55% | 41% | 54% | 50% | 43% | 48% | 52% | 43% | 48% | 48%
Ja, door mijn dagelijkse begeleider(s) 44% | 46% | 46% | 49% | 38% | 44% | 51% | 45% | 41% | 47% | 40% | 47% | 15% | 33% | 48% | 40% | 46% | 44% | 43%
Ja, via cursussen 23% | 25% | 23% | 22% | 26% | 24% | 20% | 33% | 23% | 19% | 24% | 22% | 25% | 29% | 22% | 27% | 29% | 24% | 21%
Ja, door mijn promotor(en) 21% | 20% | 24% | 24% | 15% | 16% | 31% | 28% | 20% | 18% | 20% | 22% | 15% | 18% | 22% | 20% | 25% | 17% | 27%
Nee 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 1% 0% 0% 0% 0% 0% 0%
Ander antwoord 11% | 11% | 11% | 9% | 15% | 10% | 8% 7% | 11% | 13% | 12% | 12% | 10% | 12% | 11% | 10% | 11% | 13% | 10%
N 388 187 157 130 87 197 146 83 152 141 190 186 20 51 317 161 28 221 157
Tabel 2.45: De begeleiding die ik krijg bereid me goed voor op het verzorgen van onderwijs of het begeleiden van studenten.

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
% (helemaal) mee eens 48% | 53% | 45% | 45% | 47% | 53% | 46% | 39% | 48% | 54% | 39% | 59% | 22% | 38% | 53% | 45% | 32% | 43% | 55%
N 445 218 184 155 93 215 193 125 161 149 234 200 37 65 342 189 41 260 176
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Tabel 2.46: Lig je op schema met jouw planning?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 44% | 50% | 41% | 41% | 40% | 93% - 30% | 41% | 58% | 32% | 58% | 21% | 32% | 49% | 38% | 22% | 39% | 51%
Nee, ik lig voor op schema 3% 5% 3% 4% 1% % - 2% 3% 4% 2% 5% 4% 3% 3% 3% 0% 3% 4%
Nee, ik lig achter op schema 42% | 35% | 45% | 45% | 44% - 100% | 62% | 42% | 29% | 52% | 31% | 61% | 49% | 39% | 47% | 68% | 47% | 35%
Ik heb geen schema 4% 3% 6% 4% 6% - - 4% 5% 3% 6% 3% 7% | 11% | 3% 4% 8% 5% 4%
Weet ik niet 7% 7% 5% 6% 8% - - 3% 9% 6% 9% 4% 7% 6% 7% 9% 2% 6% 6%
N 712 337 279 242 154 335 300 186 259 248 374 324 57 103 546 294 59 416 284
Tabel 2.47: Hoe lang is de verwachte vertraging? (in maanden)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Minder dan 3 maanden 13% | 18% | 12% | 13% | 12% - 13% 5% 17% | 19% 8% 21% 3% 10% | 15% | 12% 3% 10% | 17%
Tussen 3 en 6 maanden 31% | 26% | 30% | 30% | 37% - 31% | 28% | 34% | 32% | 33% [ 27% | 31% | 26% | 33% | 34% | 25% | 29% | 35%
Tussen 6 en 9 maanden 17% | 19% | 17% | 16% | 18% - 17% | 19% | 15% | 18% | 17% | 19% 9% 12% | 20% | 17% | 40% | 20% | 12%
Meer dan 9 maanden 30% | 27% | 34% | 33% | 24% - 30% | 43% | 21% | 21% | 31% | 26% | 46% | 42% | 24% | 28% | 33% | 31% | 26%
Weet ik niet 9% 10% 8% 8% 9% - 9% 5% 13% | 10% | 10% 7% 11% | 10% 9% 9% 0% 9% 9%
N 300 | 118 | 125 | 109 67 - 300 | 116 | 108 72 195 | 100 35 50 211 | 137 40 196 99
Tabel 2.48: Werden er afspraken gemaakt met je begeleider(s) hoe jullie met de vertraging om kunnen gaan?

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
iga";’fehffnbnee”nozr;jzne planning aangepast en ik verwacht op tid | 450 | 1595 | 1795 | 109% | 79% | - | 15% | 9% | 10% | 21% | 129 | 2206 | 3% | 129% | 18% | 14% | 0% | 13% | 20%
fkaé‘r’)vﬁjgiﬁ’:aer”kgrr‘fze”ﬁ'a””'”g aangepast maar ik heb twijfels of | 5a0, | 1495 | 2206 | 179 | 24% | - | 20% | 25% | 17% | 17% | 21% | 17% | 29% | 16% | 19% | 20% | 30% | 20% | 18%
Ja, we hebben afspraken gemaakt over een verlenging van 2 o o o o ) 2 e % o 2 2 & ® ® ® 5 2 2
miin contract én hoe dit gefinancierd kan worden 21% | 27% | 26% | 22% | 12% 21% | 21% | 19% | 24% | 17% | 28% 6% 22% | 23% | 21% | 25% | 21% | 21%
Ja, we hebben afspraken gemaakt over een verlengingvan | 4500 | 1490 | 149 | 13% | 79% | - | 12% | 16% | 12% | 6% | 15% | 6% | 14% | 16% | 11% | 14% | 15% | 129% | 13%
mijn contract/project maar niet hoe dit gefinancierd kan worden
Nee, we hebben geen afspraken gemaakt 32% | 26% | 22% | 29% | 49% - 32% | 30% | 33% | 33% | 34% | 27% | 49% | 34% | 28% | 31% | 30% | 34% | 27%
N 300 | 118 | 125 | 109 67 - 300 | 116 | 108 72 195 | 100 35 50 211 | 137 40 196 99
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Tabel 2.49: Wat zijn/waren de belangrijkste oorzaken voor je vertraging? (Na deze vraag heb je de mogelijkheid om meerdere redenen per categorie aan te vinken)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
;'stgged (bv. planning, experimenten, schrifproces, motva- | geo, | 6505 | 64% | 709% | 70% | - | 65% | 679% | 71% | 54% | 66% | 65% | 60% | 68% | 65% | 66% | 70% | 68% | 60%
Qggﬁr:téicmre” (bv. persoonlijke omstandigheden, nieuwe 62% | 64% | 66% | 62% | 64% | - | 62% | 62% | 57% | 68% | 61% | 64% | 57% | 60% | 64% | 60% | 55% | 61% | 64%
Andere werkzaamheden (bv. onderwijs, pati€ntenzorg etc.) 18% | 18% | 12% | 17% | 21% = 18% | 16% | 25% | 13% | 18% | 18% | 17% | 16% | 18% | 19% | 28% | 14% | 26%
Begeleiding (bv. kwaliteit, kwantiteit, communicatie etc.) 15% | 13% | 18% | 17% | 13% - 15% | 27% | 10% | 4% | 23% | 2% | 49% | 34% | 5% | 12% | 35% | 18% | 11%
N 300 118 125 109 67 - 300 116 108 72 195 100 35 50 211 137 40 196 99

Tabel 2.50: Je hebt aangegeven dat je factoren zoals project(planning) of motivatie hebben bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Problemen met experimenten of data verzameling 55% | 49% | 58% | 57% | 60% - 55% | 67% | 47% | 51% | 55% | 55% | 57% | 71% | 51% | 53% | 61% | 56% | 53%
Te ambitieus project 35% | 35% | 35% | 42% | 38% = 35% | 37% | 38% | 26% | 34% | 37% | 48% | 35% | 33% | 45% | 54% | 33% | 41%
Praktische, logistieke of financiéle problemen 35% | 35% | 31% | 33% | 43% - 35% [ 38% [ 32% | 33% | 36% [ 32% | 33% | 35% | 35% | 38% | 32% | 37% | 31%
Motivatieproblemen 25% | 27% | 31% | 33% | 17% - 25% | 28% | 22% | 26% | 30% | 17% | 43% | 35% [ 20% | 23% | 21% | 28% | 19%
Problemen met het schrijfproces 21% | 18% | 24% | 25% | 15% - 21% | 23% | 19% | 21% | 22% | 20% | 43% | 24% | 17% | 19% | 29% | 22% | 19%
Slechte tijd of project management 20% | 18% | 20% | 20% | 23% - 20% | 29% | 10% | 21% | 22% | 17% | 19% | 32% | 17% | 21% | 25% | 22% | 15%
I'Z’I‘;Ees"ggr?s";‘f”é c’) ;‘Lﬂih’fﬁgﬁ;’;ﬁ:gd door anderen (bv. bege- | 4790 | 2095 | 169 | 2206 | 13% | - | 17% | 22% | 14% | 13% | 18% | 15% | 14% | 21% | 17% | 18% | 20% | 15% | 22%
Problemen met de analyse of interpretatie van de data 17% | 16% | 21% | 20% | 15% - 17% | 23% | 13% | 13% | 18% | 14% | 19% | 24% | 14% | 7% | 21% | 16% | 17%
Onduidelijke eisen voor mijn proefschrift 15% | 17% | 15% | 18% | 13% - 15% | 19% | 13% | 10% | 20% | 5% | 24% | 26% | 11% | 12% | 18% | 15% | 14%
Extra experiment / analyse op eigen initiatief 14% | 19% | 19% | 16% | 11% - 14% | 13% | 10% | 23% | 11% | 22% | 14% | 9% [ 16% | 12% | 11% | 12% | 20%
N 195 77 80 76 47 - 195 78 77 39 128 65 21 34 138 91 28 134 59
Tabel 2.51: Je hebt aangegeven dat andere werkzaamheden bijdragen aan je vertraging. Kun je aangeven wat dat is/was?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Het geven van onderwijs of het begeleiden van studenten 60% | 67% | 73% | 58% | 64% - 60% | 78% | 48% | 56% | 57% | 72% | 83% | 88% | 51% | 73% | 55% | 63% | 62%
Patiéntenzorg 35% | 24% | 0% | 42% | 29% - 35% | 28% | 37% | 44% | 37% | 22% | 17% | 25% | 41% | 19% | 36% | 33% | 31%
Administratieve taken 25% | 29% | 33% | 32% | 29% - 25% | 33% | 26% | 11% | 37% | 6% | 33% | 25% | 26% | 27% | 36% | 33% | 19%
Veel pogingen om te publiceren 24% | 24% | 27% | 21% | 29% - 24% | 33% | 22% | 11% | 26% | 22% | 33% | 13% | 26% | 12% | 36% | 30% | 19%
Verplichte cursussen of bijeenkomsten 16% | 19% | 27% | 16% | 14% - 16% | 11% | 26% 0% 20% | 11% | 33% | 13% | 13% | 8% 27% | 19% | 15%
N 55 21 15 19 14 - 55 18 27 9 35 18 6 8 39 26 11 27 26
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Tabel 2.52: Je hebt aangegeven dat je begeleiding heeft bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Onvoldoende hulp/begeleiding 67% | 60% [ 65% | 58% | 89% - 67% | 74% | 45% | 67% | 70% 0% 82% | 65% | 40% | 50% | 86% | 69% | 64%
Conflict(en) en/of miscommunicatie met mijn begeleider(s) 43% | 53% | 57% | 37% | 33% - 43% | 52% | 27% | 33% | 45% 0% 65% | 24% | 40% | 25% | 71% | 46% | 36%
Onrealistische verwachtingen van mijn begeleider(s) 33% | 33% | 35% | 32% | 44% - 33% | 42% | 9% | 33% | 34% [ 0% | 41% | 35% | 20% | 25% | 57% | 31% | 36%
ggf}‘g’ege” van nieuwe punten of thema's door mijn begelel- | 500 | 3395 | 3505 | 26% | 2206 | - | 26% | 329 | 18% | 0% | 27% | 0% | 24% | 20% | 30% | 19% | 36% | 29% | 18%
(’;";Jt”ikbsgﬁ'ggiirg(sz)aﬁg%%’;r”” zorgen niet serieus genomen | g0, | 3305 | 350 | 21% | 2206 | - | 26% | 30% | 0% | 0% | 27% | 0% | 20% | 24% | 30% | 19% | 43% | 31% | 9%
(';";:L;‘z;“ffoﬂég‘\'jgnbﬁ?ﬁ'?j'ﬂeDr(sr)o(j’epc't“teressam onderzoek | 5004 | 13% | 30% | 21% | 11% | - | 20% | 23% | 18% | 0% | 20% | 0% | 24% | 18% | 20% | 19% | 36% | 23% | 9%
Andere reden(en) rondom mijn begeleiding 26% | 27% | 13% | 21% | 44% - 26% | 19% | 27% | 67% | 23% |[100% | 24% | 18% | 40% | 25% | 21% | 26% | 27%
N 46 15 23 19 9 - 46 31 11 3 44 2 17 17 10 16 14 35 11
Tabel 2.53: Je hebt aangegeven dat andere factoren hebben bijgedragen aan je vertraging. Kun je aangeven wat dat was?

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
Corona 44% | 43% | 48% | 35% | 42% - 44% | 38% | 50% | 47% | 39% | 52% | 20% | 23% | 51% | 45% | 59% | 46% | 40%
Persoonlijke omstandigheden 24% | 33% | 23% | 25% | 21% - 24% | 22% | 21% | 29% | 19% | 33% | 20% | 33% | 22% | 26% | 18% | 23% | 27%
Mentale gezondheidsproblemen 22% | 20% | 24% | 31% | 16% - 22% | 36% | 16% 8% 26% | 14% | 25% | 43% | 16% | 21% | 27% | 22% | 22%
Zwangerschap of ouderschap 16% | 15% | 16% | 19% | 14% - 16% | 18% | 11% | 16% | 22% 5% 40% | 17% | 13% | 15% | 9% 15% | 17%
Fysieke gezondheidsproblemen 16% | 12% | 12% | 19% | 16% - 16% | 17% | 19% | 10% | 18% | 13% | 20% | 17% | 15% | 17% | 23% | 16% | 16%
Promotietraject in deeltijd 13% 9% 11% 7% 23% - 13% | 13% | 10% | 18% | 13% | 14% | 10% | 13% | 13% | 13% 5% 13% | 14%
Nieuwe baan 13% | 16% | 15% | 13% 9% - 13% | 15% | 11% | 12% | 13% | 13% | 20% | 10% | 13% | 12% 5% 11% | 17%
Mantelzorg % 9% 7% 1% 9% - % 7% 3% 12% 5% 11% | 10% 7% 7% 10% 5% 7% 8%
Andere reden(en) 8% 11% 6% 6% 9% - 8% 7% 3% 14% 6% 9% 10% 3% 9% 9% 5% 8% 5%
N 186 75 82 68 43 - 186 72 62 49 119 64 20 30 136 82 22 120 63
Tabel 2.54: Hoe zou je de werkdruk/tijdsdruk in jouw PhD project omschrijven?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Te laag 0% 0% 0% 1% 1% 0% 1% 1% 0% 0% 1% 0% 2% 0% 0% - - 0% 0%
Laag 3% 2% 3% 4% 3% 3% 2% 3% 2% 3% 2% 3% 5% 1% 3% - - 2% 4%
Precies goed 47% | 52% | 47% | 43% | 47% | 57% | 39% | 32% | 47% | 58% | 37% | 60% | 32% | 42% | 50% - - 45% ([ 51%
Hoog 41% | 39% | 39% [ 42% | 44% | 36% | 46% | 41% | 46% | 36% | 45% | 35% | 35% | 46% | 41% | 100% - 43% | 38%
Te hoog 8% 7% 11% | 11% 6% 4% 13% | 22% 5% 2% 14% 2% 26% | 12% 6% - 100% | 9% 7%
N 712 337 279 242 154 335 300 186 259 248 374 324 57 103 546 294 59 416 284
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Tabel 2.55: Wie of wat is hoofdzakelijk verantwoordelijk voor deze zware werkdruk of tijdsdruk?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Hoeveelheid werk 58% | 60% | 55% | 58% | 65% | 62% | 55% | 59% | 59% | 57% | 55% | 65% | 51% | 58% | 60% | 55% | 71% | 60% | 56%
Druk om te publiceren 46% | 47% | 56% | 50% | 38% | 49% | 44% | 59% | 43% | 34% | 49% | 39% | 57% | 41% | 46% | 45% | 54% | 48% | 41%
Deadlines 33% | 33% | 27% | 30% | 36% | 44% | 26% | 34% | 32% | 31% | 31% | 36% | 26% | 29% | 35% | 31% | 39% | 32% | 33%
Moeilijkheid van het werk 30% | 31% | 33% | 31% | 32% | 29% | 34% | 45% | 26% | 21% | 35% | 23% | 34% | 36% | 29% | 29% | 37% | 36% | 22%
Ongevraagde interacties/ onderbrekingen tijdens werk 25% | 21% | 22% | 18% | 35% | 30% | 21% | 29% | 20% | 27% | 26% | 24% | 34% | 29% | 23% | 27% | 15% | 27% | 24%
Werktempo 22% | 21% | 18% | 15% | 36% | 20% | 23% | 30% | 18% | 16% | 25% | 17% | 20% | 22% | 22% | 21% | 27% | 26% | 15%
Werkcultuur binnen mijn onderzoeksgroep 21% | 18% | 26% | 28% | 18% | 17% | 25% | 31% | 20% | 12% | 28% | 11% | 49% | 24% | 17% | 18% | 36% | 22% | 20%
Overwerken 19% | 18% | 18% | 23% | 21% | 14% [ 20% | 29% | 15% | 13% | 22% | 13% | 20% | 24% | 18% | 16% | 36% | 22% | 15%
Inhoud van het werk 18% | 18% | 18% | 15% | 22% | 17% | 20% | 23% | 21% | 10% | 21% | 15% | 20% | 24% | 17% | 17% | 25% | 22% | 12%
Onderwijsverplichtingen 18% | 21% | 17% | 15% | 21% | 19% | 18% | 17% | 22% | 16% | 18% | 19% | 23% | 25% | 16% | 19% | 17% | 19% | 17%
Druk van mijn begeleider(s) 16% | 12% | 22% | 20% | 16% | 15% | 16% | 25% [ 15% | 6% | 22% | 5% | 43% | 27% | 10% | 14% | 29% | 17% | 14%
Drastische privé-gerelateerde gebeurtenissen 16% | 16% | 17% | 20% | 13% | 16% | 16% | 19% | 13% | 13% | 19% | 11% | 20% | 17% | 15% | 16% | 15% | 18% | 12%
Drastische werk gerelateerde gebeurtenissen 12% | 10% | 15% | 11% | 14% 9% 14% | 15% | 11% | 10% | 14% 9% 23% | 12% | 10% | 10% | 24% | 14% 9%
De apparatuur die ik gebruikt 11% 6% 13% | 14% | 13% 8% 13% | 17% 9% 6% 13% 7% 20% | 12% 9% 7% 29% | 13% 8%
Contact met managers/begeleider(s) 10% | 8% 11% | 10% | 12% | 5% | 14% | 16% | 9% 5% 15% | 3% | 29% | 15% | 6% 8% | 22% | 15% | 3%
Contact met collega’s 8% 9% 9% 9% 9% 11% 8% 9% 10% 6% 9% 8% 23% 7% 7% 8% 10% | 10% 6%
Ongunstige werktijden 8% 5% 10% | 9% 9% 4% | 10% | 10% | 6% 7% 10% | 4% | 11% | 10% | 7% 5% | 22% | 7% 9%
Contact met studenten 7% 6% 6% 6% 9% 5% 7% 5% 8% 6% 8% 3% 6% | 12% | 5% 7% 3% 8% 4%
Andere reden(en) 20% | 24% | 18% | 19% | 21% | 22% | 18% | 18% | 21% | 22% | 18% | 24% | 26% | 20% | 19% | 19% | 24% | 16% | 28%
N 353 154 141 127 77 133 177 118 133 94 223 120 35 59 255 294 59 218 127
Tabel 2.56: Over het algemeen, welk effect heeft je PhD project op je welbevinden?

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Zeer negatief 4% 2% 6% 5% 5% 2% 6% | 17% - - 8% 0% | 29% [ 6% 2% 3% | 24% | 6% 2%
Negatief 22% | 17% | 26% | 28% | 23% | 15% | 33% | 83% - - 35% 8% 39% | 36% | 18% | 23% | 47% | 26% | 18%
Neutraal 37% | 39% | 35% | 38% | 42% | 35% | 36% - 100% - 41% | 33% | 27% | 46% | 37% | 42% | 22% | 36% | 39%
Positief 30% | 35% | 29% | 23% | 28% | 39% | 21% - - 85% | 14% | 48% 5% 9% 37% | 30% 5% 27% | 34%
Zeer positief 5% 6% 5% 5% 2% 8% 3% - - 15% | 2% 9% 0% 3% 7% 2% 2% 4% 8%
Gemiddelde 3,10 | 3,26 | 3,00 | 2,96 | 299 | 3,34 | 2,82 | 1,83 | 3,00 | 4,15 | 2,67 | 3,58 | 2,09 | 2,67 | 3,29 | 3,03 | 2,24 | 2,97 | 3,27
N 693 | 327 | 270 | 239 | 151 | 326 | 296 186 | 259 | 248 | 363 | 318 56 102 | 530 | 287 58 406 | 277
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Tabel 2.57: Weet je of er een vertrouwenspersoon is waar je naartoe zou kunnen gaan als je problemen tegenkomt (bv. gerelateerd aan je welbevinden, sociale veiligheid of
problemen met je begeleider)?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Ja, ik weet van het bestaan van een vertrouwenspersoon 68% | 67% | 70% | 70% | 68% | 70% | 66% | 65% | 71% | 71% | 66% | 72% | 61% | 63% | 71% | 69% | 61% | 65% | 73%
Nee, dat weet ik niet 32% | 33% | 30% | 30% | 32% | 30% | 34% | 35% | 29% | 29% | 34% | 28% | 39% | 37% | 29% | 31% | 39% | 35% | 27%
N 712 337 | 279 | 242 154 335 | 300 186 259 248 | 374 | 324 57 103 | 546 | 294 59 416 284

Tabel 2.58: Is er aan het begin van je promotietraject een Opleidings- en Begeleidingsplan (OBP) opgesteld?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 84% | 86% | 86% | 88% | 81% | 88% | 83% | 86% | 86% | 83% | 83% | 86% | 82% | 76% | 87% | 86% | 83% | 85% | 84%
Nee 11% | 9% 9% 7% | 14% | 7% | 13% | 7% | 10% | 13% | 11% | 10% | 7% | 17% | 10% | 10% | 7% | 10% | 11%
Weet ik niet 5% 5% 5% 5% 5% 5% 5% 7% 4% 4% 6% 4% | 11% | 8% 4% 4% | 10% | 5% 5%
N 708 | 337 | 279 | 242 | 154 | 332 | 300 | 186 | 258 | 246 | 374 | 324 57 103 | 542 | 292 59 416 | 284

Tabel 2.59: Wanneer is het Opleidings- en Begeleidingsplan (OBP) opgesteld?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Het OBP is nog niet compleet omdat ik net ben begonnen. 2% 2% 2% 2% 3% 3% 0% 1% 3% 1% 1% 4% 0% 1% 3% 1% 0% 2% 2%
l’gr%eslgjkemjd met het ondertekenen van mijn arbeidsovereen- 2% 5% 3% 3% 206 5% 2% 1% 2% 7% 206 6% 6% 1% 4% 3% 6% 2% 5%
Eg:&irr‘nls tmaa”d na het ondertekenen van mijn arbeidsover- | 1500 | 1605 | 1406 | 13% | 14% | 14% | 16% | 17% | 13% | 14% | 14% | 15% | 19% | 13% | 14% | 15% | 16% | 15% | 14%
Eg;’l’g;nitmaa”de” na het ondertekenen van mijn arbeidsover- | g0, | 560 | 5895 | 59% | 59% | 60% | 56% | 53% | 57% | 60% | 56% | 58% | 43% | 50% | 59% | 52% | 47% | 57% | 57%
Eg;]rl‘(%%itmaa”de” na het ondertekenen van mijn arbeidsover- | 1500 | 1400 | 1506 | 14% | 18% | 13% | 16% | 21% | 14% | 12% | 18% | 12% | 19% | 24% | 14% | 229 | 14% | 16% | 14%
Meer dan 6 maanden na het ondertekenen van mijn arbeids- 7% 6% 8% 9% 1% 4% 8% 8% 9% 5% 9% 5% 13% | 10% 6% 7% 16% 7% 8%
overeenkomst
N 598 290 241 214 125 292 248 160 223 203 311 278 47 78 469 251 49 353 238
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Tabel 2.60: In hoeverre ben je het met de volgende uitspraken eens? (%(zeer) eens)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Het OBP wordt besproken en aangepast als dat nodig is, ten- | a0, | 6795 | 63% | 50% | 61% | 69% | 58% | 49% | 619% | 74% | 55% | 72% | 34% | 51% | 68% | 63% | 64% | 60% | 66%
minste 1 keer per jaar
Afspraken in het OBP worden nagekomen 57% | 62% | 55% | 56% | 53% | 65% | 49% | 35% | 56% | 74% | 43% | 73% | 29% | 30% | 65% | 56% | 42% | 52% | 65%
er"é: OBP draagt bij aan een soepele verloop van mijn PhD pro-| aq0, | 3904 | 3006 | 35% | 37% | 41% | 34% | 27% | 34% | 45% | 27% | 47% | 20% | 20% | 40% | 35% | 33% | 35% | 38%
N 553 269 224 199 111 270 236 156 196 192 287 258 44 73 432 233 49 326 221
Tabel 2.61: Kun je aangeven met welke situaties je tijdens je promotietraject tot nu toe te maken hebt gehad?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Praktische zaken rondom je promotie 68% | 70% | 68% | 65% | 76% | 63% | 73% | 67% | 67% | 74% | 67% | 71% | 61% | 66% | 70% | 69% | 64% | 68% | 68%
(Werkgerelateerde) mentale klachten 45% | 41% | 48% | 46% | 49% | 43% | 48% | 63% | 39% [ 32% | 51% | 38% | 50% | 46% | 44% | 51% | 67% | 45% | 46%
Problemen met je begeleiding 40% | 35% | 41% | 45% | 41% | 36% | 43% | 53% | 40% | 24% | 51% | 24% | 87% | 63% | 26% | 34% | 64% | 43% | 36%
Vragen over wetenschappelijke integriteit 9% 10% 6% 9% 10% | 14% 5% 10% % 9% 8% 11% | 11% | 11% 8% 9% 11% 8% 11%
Ongewenst gedrag % 7% 7% 4% 6% 6% 7% 8% % 4% 8% 4% 19% 4% 5% 6% 18% 8% 2%
Geen van deze 36% | 42% | 31% | 29% | 39% | 45% | 25% | 15% | 36% | 50% | 27% | 47% 4% 25% | 42% | 28% | 21% | 34% | 39%
Wil ik niet zeggen 4% 4% 3% 2% 6% 4% 3% 4% 4% 3% 4% 4% 2% 3% 5% 4% 4% 4% 4%
N 462 199 194 173 96 187 228 160 167 125 278 176 55 78 323 213 47 278 177
Tabel 2.62: Bij wie kon je terecht voor je begeleiding?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Andere promovendi 60% | 52% | 62% | 68% | 54% | 57% | 64% | 63% | 58% | 55% | 61% | 56% | 60% | 60% | 58% | 54% | 76% | 56% | 66%
Mijn begeleider/s 53% | 58% | 56% | 57% | 43% | 55% | 51% | 44% | 58% | 72% | 47% | 73% | 36% | 52% | 67% | 57% | 34% | 48% | 63%
Andere collega's 41% | 29% | 38% | 47% | 43% | 43% | 40% | 48% | 35% | 34% | 44% | 29% | 53% | 35% [ 37% | 39% | 41% | 40% | 42%
Vertrouwenspersoon 13% | 20% | 16% | 10% | 14% 6% 18% | 19% 9% 7% 16% 5% 23% | 10% | 9% 13% | 28% | 18% 5%
Graduate School codrdinator 11% | 15% | 12% 9% 16% | 11% | 11% | 12% | 12% 3% 13% 5% 28% 6% 4% 13% | 17% | 12% 8%
PhD council 2% 5% 4% 4% 0% 3% 1% 1% 5% 0% 3% 0% 4% 4% 0% 1% 7% 3% 2%
lemand anders 31% | 33% | 29% | 36% | 32% | 25% | 35% | 32% | 31% | 21% | 33% | 24% | 38% | 40% | 22% | 33% | 31% | 37% | 21%
N 178 66 77 77 37 65 94 81 65 29 135 41 47 48 79 70 29 114 62
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Tabel 2.63: Bij wie kon je terecht voor (werkgerelateerde) mentale klachten?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Mijn begeleider/s 55% | 54% | 54% | 59% | 52% | 55% | 58% | 53% | 54% | 67% | 48% | 70% | 41% | 43% | 63% | 57% | 47% | 49% | 65%
Andere promovendi 53% | 49% | 59% | 58% | 61% | 57% | 51% | 53% | 59% | 46% | 56% | 48% | 67% | 43% | 53% | 49% | 63% | 54% | 53%
Andere collega’s 26% | 19% | 23% | 30% | 30% | 25% | 29% | 25% | 30% | 23% | 24% | 28% | 33% | 11% | 29% | 25% | 30% | 22% | 30%
Vertrouwenspersoon 8% 5% 8% | 11% | 7% 8% | 10% | 9% 5% | 13% | 10% [ 5% | 15% | 6% 8% 9% 3% 7% | 11%
Graduate School coordinator 5% 4% 8% 9% 5% 4% 7% 7% 5% 3% 7% 2% | 22% [ 3% 3% 5% | 10% | 7% 3%
PhD council 1% 3% 1% 1% 2% 3% 1% 1% 0% 5% 1% 3% 4% 0% 1% 2% 0% 1% 3%
lemand anders 50% | 53% | 50% | 49% | 55% | 40% | 53% | 56% | 46% | 41% | 52% | 45% | 44% | 54% | 50% | 56% | 47% | 59% | 37%
N 201 79 90 79 44 77 105 96 63 39 136 64 27 35 135 | 105 30 121 79
Tabel 2.64: Bij wie kon je terecht voor ongewenst gedrag?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Andere promovendi 45% | 36% | 71% | 71% | 20% | 27% | 67% | 62% | 45% 0% 55% | 17% | 70% | 67% | 20% | 33% | 63% | 50% | 25%
Mijn begeleider/s 45% | 43% | 50% | 43% | 20% | 36% | 40% | 46% | 36% | 60% | 45% | 33% | 30% | 67% | 53% | 75% | 13% | 41% | 50%
Andere collega’s 31% | 21% | 43% | 43% | 20% | 45% | 27% | 38% | 27% | 20% | 30% | 33% | 50% | 33% | 20% | 33% | 25% | 32% | 25%
Vertrouwenspersoon 31% | 36% | 43% | 57% | 20% | 27% | 40% | 54% 9% 20% | 40% | 17% | 50% | 33% | 20% | 8% 63% | 41% 0%
Graduate School codrdinator 14% | 7% | 21% | 43% [ 0% | 27% | 7% | 23% | 0% | 20% | 15% | 17% | 30% | 0% 7% | 17% | 13% | 18% | 0%
PhD council 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
lemand anders 34% | 43% | 29% | 14% | 40% | 18% | 53% | 38% | 36% | 20% | 35% | 50% | 30% | 67% | 33% | 25% | 50% | 36% | 50%
N 29 14 14 7 5 11 15 13 11 5 20 6 10 3 15 12 8 22 4
Tabel 2.65: Bij wie kon je terecht voor wetenschappelijke integriteit?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Andere promovendi 62% | 60% | 67% | 73% | 56% | 60% | 67% | 56% | 64% | 73% | 62% | 61% | 67% | 75% | 56% | 39% | 100% | 60% | 63%
Andere collega’s 51% | 55% | 58% | 53% | 44% | 52% | 42% | 44% | 36% | 82% | 48% | 56% | 33% | 25% | 64% | 50% | 40% | 35% | 68%
Mijn begeleider/s 44% | 55% | 33% [ 20% | 33% | 52% | 33% | 50% | 27% | 45% | 33% | 56% | 17% | 38% [ 52% | 39% | 20% | 45% | 42%
Vertrouwenspersoon 10% | 10% | 25% | 13% | 0% 8% | 17% | 13% | 0% | 18% | 0% [ 22% | 0% 0% | 16% | 6% 0% | 10% | 11%
Graduate School coordinator 3% 5% 8% 7% 0% 0% 8% 6% 0% 0% 0% 6% 0% 0% 4% 0% 0% 0% 5%
PhD council 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
lemand anders 23% | 20% | 8% | 27% | 22% | 20% | 33% | 13% | 45% | 9% | 29% | 17% | 33% | 25% | 20% | 39% | 0% | 30% | 16%
N 39 20 12 15 9 25 12 16 11 11 21 18 6 8 25 18 5 20 19
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Tabel 2.66: Bij wie kon je terecht voor praktische zaken rondom je promotie?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Mijn begeleider/s 87% | 88% | 87% | 84% | 88% | 91% | 86% | 82% | 90% | 91% | 84% | 93% | 76% | 82% | 90% | 86% | 90% | 85% | 91%
Andere promovendi 47% | 42% | 50% | 60% | 49% | 44% | 49% | 48% | 53% | 42% | 48% | 46% | 58% | 56% | 44% | 54% | 45% | 46% | 49%
Andere collega’s 39% | 34% | 39% | 43% | 43% | 35% | 40% | 49% | 34% | 33% | 42% | 34% | 52% | 58% | 33% | 34% | 52% | 40% | 37%
Graduate School coordinator 5% 6% 5% 6% 4% 6% 3% 6% 4% 4% 5% 5% 9% 4% 4% 4% 3% 4% 5%
PhD council 2% 3% 3% 2% 0% 2% 2% 3% 1% 2% 2% 2% 3% 4% 1% 4% 3% 3% 1%
Vertrouwenspersoon 2% 2% 3% 3% 1% 2% 2% 3% 2% 0% 2% 1% 3% 0% 2% 2% 0% 2% 1%
lemand anders 12% | 13% | 12% | 15% | 10% | 10% | 15% | 14% | 14% 7% 16% 7% 12% | 24% 9% 13% | 10% | 14% 9%
N 302 134 129 110 68 113 161 102 108 89 177 120 33 50 215 140 29 182 116
Tabel 2.67: Hoe beoordeel je de steun die werd geboden door de universiteit of UMC? (%(zeer) tevreden)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Praktische zaken rondom je promotie 35% | 43% | 36% | 37% | 28% | 43% | 32% | 22% | 36% | 49% | 23% | 53% 6% 18% | 44% | 38% | 14% | 29% | 45%
Vragen over wetenschappelijke integriteit 33% | 40% | 33% | 20% | 33% | 28% | 42% | 50% | 18% | 27% | 19% | 50% | 0% | 25% | 44% | 33% | 20% | 30% | 37%
(Werkgerelateerde) mentale klachten 30% | 32% | 27% | 24% | 36% | 32% | 31% | 23% | 29% | 54% | 20% | 53% | 7% 14% | 40% | 33% | 10% | 24% | 41%
Ongewenst gedrag 17% | 21% 7% 0% 20% | 18% | 20% | 15% 9% 40% | 10% | 33% 0% 33% [ 27% | 25% | 13% | 18% 0%
Problemen met je begeleiding 16% | 18% | 14% | 10% | 22% | 17% | 15% | 10% | 12% | 41% | 10% | 34% | 4% 6% | 29% | 16% | 3% | 13% | 21%
N 302 134 129 110 68 113 161 102 108 89 177 120 33 50 215 140 29 182 116
Tabel 2.68: Welk effect heeft COVID-19 gehad op de mogelijkheid tot... (%(zeer) positief effect)

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Schrijven 32% | 33% | 35% | 30% | 32% | 37% | 29% | 22% | 34% | 40% | 28% | 38% | 23% | 26% | 34% | 33% | 30% | 33% | 32%
Het analyseren van data 22% | 21% | 22% | 20% | 24% | 24% | 19% | 16% | 21% | 28% | 19% | 26% | 19% | 15% | 23% | 22% | 20% | 22% | 22%
Het verzamelen van data 7% 9% 6% 6% 6% 8% 5% 3% 6% 10% 7% 8% 9% 3% 8% 5% 2% 7% 7%
';:rtebs;‘;;eo'ﬁ/ee’:];f” ideeén en bevindingen met collega's enan-| o, | gor | G695 | 306 | 5% | 6% | 7% | 3% | 5% | 9% | 5% | 7% | 2% | 2% | 7% | 6% | 4% | 7% | 5%
Het presenteren en delen van bevindingen met stakeholders | go5 | 696 | 396 | 3% | 3% | 6% | 4% | 4% | 2% | 8% | 3% | 7% | 0% | 5% | 5% | 6% | 2% | 5% | 5%
N 573 280 238 197 115 269 248 160 208 194 306 261 46 80 442 242 49 342 226
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Tabel 2.69: Welk effect heeft COVID-19 gehad op je... (%(zeer) positief effect)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
De frequentie/ hoeveelheid van mijn begeleiding 14% | 15% | 15% 9% 12% | 15% | 13% 9% 17% | 13% | 12% | 15% | 4% 7% 16% | 16% | 11% | 14% | 13%
Motivatie om te werken aan je PhD project 13% | 15% | 11% | 11% | 12% | 15% | 11% | 11% 9% 20% | 12% | 14% | 19% 9% 13% | 12% | 18% | 13% | 14%
Voortgang van je PhD project 12% | 13% | 10% | 10% | 11% | 14% | 9% 8% 9% | 18% | 10% | 14% | 18% | 8% | 12% | 11% | 5% | 11% | 12%
De kwaliteit van mijn begeleiding 12% | 14% | 11% | 7% 9% | 12% | 12% | 6% | 15% | 12% | 10% | 14% | 2% 4% | 14% | 12% | 13% | 12% | 12%
Toekomstig loopbaanperspectief 10% | 9% 10% | 12% | 8% 12% | 8% 8% 8% 13% | 10% | 10% | 10% | 14% | 9% 8% | 11% | 9% | 11%
Mentale gezondheid % 8% 8% 7% 5% 10% 5% 4% 5% 12% 6% 10% | 11% 4% 8% 7% 2% % 9%
Het gevoel verbonden te zijn met mijn onderzoeksinstituut/on- 6% 8% 2% 3% 5% 7% 6% 4% 7% 7% 6% 6% 0% 3% 7% 7% 4% 7% 5%
derzoeksgroep
N 665 | 314 | 267 | 227 | 144 | 308 | 288 | 178 | 245 | 226 | 359 | 298 54 95 511 | 279 56 395 | 264
Tabel 2.70: Welk effect heeft COVID-19 gehad op je... (%(zeer) negatief effect)

Jaar Carriere na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [ >hoog| Nee Ja
d”:rtz?)‘;‘l’(zg'r;’:;bonde” te zijn met mijn onderzoeksinstituution- | gqo. | oo, | 8196 | 84% | 78% | 78% | 81% | 81% | 80% | 80% | 82% | 77% | 94% | 81% | 78% | 81% | 80% | 77% | 83%
Voortgang van je PhD project 59% | 54% | 60% | 64% | 61% | 42% | 76% | 72% | 59% | 48% | 67% | 48% | 68% | 72% | 55% | 60% | 82% | 61% | 55%
Mentale gezondheid 59% | 58% | 59% | 57% | 62% | 54% | 62% | 71% | 60% | 48% | 64% | 53% | 61% | 61% | 58% | 65% | 72% | 62% | 54%
Motivatie om te werken aan je PhD project 54% | 50% | 56% | 58% | 53% | 50% | 58% | 69% | 56% | 41% | 64% | 43% | 58% | 61% | 52% | 57% | 51% | 57% | 49%
De frequentie/ hoeveelheid van mijn begeleiding 35% | 31% | 38% | 38% | 37% | 29% | 39% | 47% | 34% | 24% | 45% | 22% | 72% | 50% | 27% | 37% | 48% | 39% | 29%
De kwaliteit van mijn begeleiding 35% | 30% | 34% | 37% | 40% | 30% | 38% | 51% | 34% | 24% | 44% | 24% | 83% | 52% | 26% | 36% | 59% | 41% | 26%
Toekomstig loopbaanperspectief 28% | 33% | 31% | 29% | 23% | 22% | 33% | 38% | 27% | 18% | 35% | 20% | 39% | 32% | 26% | 30% | 48% | 35% | 17%
N 665 | 314 | 267 | 227 | 144 | 308 | 288 | 178 | 245 | 226 | 359 | 298 54 95 511 | 279 56 395 | 264
Tabel 2.71: Heb je de wetenschappelijke eisen (bv. kwaliteit van publicaties en wetenschappelijke integriteit) van je proefschrift besproken?

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja, met mijn dagelijkse begeleider T7% | 82% | 82% | 78% | 73% | 80% | 75% | 78% | 75% | 78% | 75% | 80% | 60% | 64% | 82% | 78% | 73% | 74% | 82%
Ja, met mijn promotor 70% | 70% | 72% | 74% | 65% | 68% | 75% | 70% | 72% | 70% | 68% | 73% | 62% | 68% | 71% | 74% | 60% | 69% | 73%
Ja, met anderen 21% | 19% | 20% | 23% | 27% | 21% | 21% | 21% | 25% | 18% | 22% | 21% | 26% | 29% | 19% | 24% | 21% | 19% | 24%
Nee 26% | 24% | 22% | 27% | 29% | 24% | 24% | 25% | 29% | 23% | 30% | 20% | 26% | 29% | 25% | 27% | 19% | 27% | 24%
Ander antwoord 2% 2% 3% 2% 1% 2% 1% 1% 2% 3% 1% 3% 0% 3% 2% 1% 0% 2% 2%
N 522 | 257 | 217 | 176 | 110 | 253 | 225 | 139 | 181 | 189 | 260 | 260 42 73 402 | 211 48 305 | 216
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Tabel 2.72: Zijn de wetenschappelijke eisen van je proefschrift helder voor je? (‘'n.v.t." niet meegenomen in gemiddelden)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Zeer onhelder 3% 4% 3% 3% 2% 2% 3% 5% 3% 2% 5% 1% 9% 4% 2% 2% 10% 4% 2%
Onhelder 11% | 11% | 12% | 12% | 10% | 11% | 10% | 11% | 13% 9% 14% 7% 11% | 15% | 10% | 13% | 10% | 11% | 11%
Niet onhelder/helder 26% | 22% | 27% | 26% | 33% | 27% | 22% | 25% | 30% | 23% | 29% | 22% | 27% | 32% | 25% | 29% | 22% | 31% | 19%
Helder 36% | 33% | 35% | 36% | 37% | 35% | 39% | 40% | 32% | 38% | 35% | 38% | 36% | 37% | 36% | 36% | 34% | 35% | 38%
Zeer helder 20% | 26% | 22% | 19% | 14% | 22% | 22% | 17% | 19% | 23% | 14% | 28% | 13% 8% 23% | 18% | 24% | 16% | 27%
Weet niet / N.v.t. 4% 4% 3% 3% 3% 4% 3% 1% 4% 5% 3% 4% 5% 5% 4% 2% 0% 4% 4%
Gemiddelde 3,63 | 3,70 | 3,63 | 3,56 | 3,53 | 3,67 | 3,68 | 354 | 354 | 3,74 | 3,39 | 390 | 3,34 | 3,32 | 3,71 | 3,57 | 3,51 | 3,51 | 3,80
N 702 337 279 242 154 332 295 185 255 244 374 324 56 103 537 287 59 416 284
Tabel 2.73: Volgens het promotiereglement zijn er geen kwantitatieve eisen voor een proefschrift. In hoeverre past dit bij jouw ervaring? (%helemaal mee eens)

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Lko‘é?cﬂickﬂz‘éag‘e:’”gt” proefschrift dat die ten minste x-aantal | g0 | 6205 | 6206 | 58% | 61% | 60% | 63% | 68% | 55% | 61% | 63% | 59% | 64% | 48% | 63% | 64% | 63% | 61% | 61%
Ik verwacht van mijn proefschrift dat die gebaseerd is opten | gq0, | 195 | 5796 | 50% | 60% | 60% | 59% | 62% | 56% | 59% | 58% | 61% | 52% | 46% | 63% | 60% | 59% | 57% | 63%
minste x-aantal publicaties
Mijn begeleider(s) communiceren verwachtingen over hetaan- o0, | 5094 | 5396 | 46% | 46% | 49% | 52% | 51% | 44% | 53% | 46% | 53% | 48% | 47% | 50% | 50% | 59% | 50% | 49%
tal hoofdstukken in mijn proefschrift
Mijn begeleider(s) communiceren verwachtingen over het aan- o o o o o e e e e ® 2 2 2 o ® o ® 2 2
tal (gepubliceerde) artikels 46% | 45% | 49% | 45% | 46% | 45% | 49% | 50% | 42% | 47% | 45% | 48% | 43% | 45% | 47% | 48% | 54% | 44% | 50%
Min collega's (anders dan begelelders) praten over kwantta- | zaoq | 3006 | a206 | 42% | 319 | 40% | 37% | 419 | 379 | 35% | 40% | 35% | 34% | 36% | 38% | 37% | 53% | 35% | 41%
N 701 337 279 242 154 332 295 185 255 244 374 324 56 103 536 287 59 416 284
Tabel 2.74: Welke carriére streef je na na je promotie traject? (Meer antwoorden mogelijk)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Onderzoek doen binnen de wetenschap 62% | 100% | 53% | 39% - 70% | 52% | 45% | 66% | 69% | 51% | 74% | 49% | 50% | 66% | 60% | 45% | 63% | 59%
Onderzoek doen buiten de wetenschap 51% | 44% | 100% | 50% - 46% | 55% | 60% | 49% | 45% | 53% | 49% | 60% | 44% | 52% | 50% | 63% | 54% | 48%
Buiten het onderzoek 44% | 28% | 43% | 100% - 41% | 48% | 55% | 48% | 35% | 52% | 35% | 53% | 56% | 41% | 46% | 53% | 40% | 50%
Weet ik niet 22% - - - 100% | 19% | 23% | 23% | 25% | 19% | 24% | 19% | 20% | 22% | 22% | 23% | 17% | 25% | 18%
N 700 337 279 242 154 331 295 185 255 243 374 324 56 103 535 286 59 416 284
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Tabel 2.75: In welke sector wil je na je promotietraject gaan werken? (Meer antwoorden mogelijk)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Universiteit of andere hoger onderwijs instelling 71% | 91% | 68% | 55% | 74% | 75% | 65% | 63% | 72% | 74% | 65% | 76% | 57% | 69% | 73% | 68% | 66% | 75% | 65%
Overheid (landelijk, regionaal of lokaal) 33% | 27% | 48% | 39% | 43% | 33% | 33% | 40% | 33% | 28% | 35% | 30% | 39% | 37% | 31% | 32% | 43% | 36% | 29%
Industrie 29% | 23% | 50% | 37% | 27% | 24% | 33% | 40% | 29% | 20% | 34% | 24% | 37% | 24% | 29% | 32% | 49% | 30% | 28%
NGOs en andere non-profit organisaties 27% | 25% | 40% | 28% | 38% | 29% | 24% | 32% | 28% | 24% | 28% | 26% | 27% | 26% | 28% | 27% | 21% | 30% | 24%
Weet ik niet / wil ik niet beantwoorden 16% | 3% 9% 6% | 52% | 14% | 19% | 17% | 17% | 14% | 18% | 15% | 9% | 16% | 17% | 16% | 20% | 19% | 13%
Mijn eigen bedrijf 12% | 9% | 13% | 15% | 15% | 11% | 12% | 9% | 14% | 12% | 10% | 14% | 8% | 11% | 12% | 14% | 6% | 10% | 14%
Gezondheidssector 12% | 7% 5% | 24% | 11% | 12% | 13% | 11% | 12% | 14% | 13% | 12% | 14% | 13% | 12% | 14% | 11% | 8% | 18%
In een andere sector 5% 4% 5% 7% 8% 4% 5% 3% 6% 5% 5% 5% 2% 2% 5% 5% 6% 3% 6%
N 585 326 | 253 | 227 74 286 240 153 211 208 | 306 | 277 51 87 443 | 240 47 338 247

Tabel 2.76: In hoeverre ben je het met de volgende uitspraken (helemaal) eens?

Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja

Het is geaccepteerd om een loopbaan buiten de wetenschap

te hebben 64% | 61% | 62% | 65% | 65% | 65% | 63% | 58% | 64% | 70% | 59% | 70% | 54% | 59% | 66% | 65% | 63% | 57% | 74%

Het zal makkelijk voor me zijn om na mijn promotie een baan

te vinden 41% | 41% | 40% | 48% | 34% | 47% | 34% | 30% | 42% | 47% | 30% | 52% | 21% | 35% | 44% | 37% | 34% | 0% | 100%

Met mijn begeleider(s) heb ik voldoende gesproken over loop-

i . 20% | 22% | 20% | 21% | 14% | 23% | 18% | 17% | 20% | 21% | 14% | 26% 7% 14% | 22% | 17% | 19% 9% 35%
baanmogelijkheden buiten de wetenschap

N 700 337 279 242 154 331 295 185 255 243 374 | 324 56 103 535 286 59 416 284

Tabel 2.77: Hoe groot schat je de kans in dat je onderzoek kunt blijven doen binnen de wetenschap na je promotie? Geef een percentage tussen 0% en 100%.

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Gemiddeld percentage 61% | 61% | 54% | 55% - 65% | 56% | 53% | 59% | 65% | 57% | 64% | 57% | 55% | 62% | 59% | 56% | 57% | 66%
N 337 337 148 95 - 187 118 65 126 136 144 192 22 40 274 132 22 199 138

Tabel 2.78: 1k word door mijn begeleider(s) aangemoedigd om over mijn toekomstige carriére na te denken (%(helemaal) mee eens)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
% (helemaal) mee eens 44% | 54% | 44% | 40% | 30% | 49% | 42% | 33% | 41% | 56% | 32% [ 58% | 13% | 29% | 51% | 43% | 37% | 34% | 59%
N 700 | 337 [ 279 | 242 154 331 295 185 | 255 | 243 | 374 | 324 56 103 | 535 | 286 59 416 284
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Tabel 2.79: Hoe tevreden ben je over het algemeen met je PhD traject op een schaal van 1 (zeer ontevreden) tot 10 (zeer tevreden)?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Gemiddelde 706 | 743 | 692 | 6,76 | 6,98 | 7,59 | 6,56 | 5,70 | 7,27 | 797 | 6,01 | 8,26 | 453 | 6,16 | 7,50 | 6,99 | 531 | 6,74 | 7,52
N 698 336 277 240 154 329 295 185 254 242 374 324 56 103 533 284 59 414 284
Tabel 2.80: Was je voor het invullen van deze enquéte op de hoogte van het bestaan van PON?

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|[n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
jg's"t‘rglflgn";e\'/:r‘]’ifg,\?g gehoord en het is mij ook duidelik wat| 570, | 4295 | 449 | 40% | 36% | 35% | 41% | 43% | 39% | 32% | 30% | 36% | 38% | 39% | 37% | 39% | 45% | 36% | 30%
32}éli<e2?d wel over PON gehoord, maar ik heb me er niet in 33% | 32% | 31% | 32% | 33% | 34% | 32% | 30% | 33% | 35% | 30% | 36% | 32% | 24% | 35% | 32% | 26% | 34% | 32%
Ja, ik had wel over PON gehoord, maar de strekking van PON | 150, | 1705 | 1696 | 15% | 14% | 14% | 16% | 18% | 13% | 14% | 18% | 11% | 21% | 19% | 14% | 17% | 24% | 16% | 13%
is mij niet geheel duidelijk
Nee, ik had nog niet eerder over PON gehoord 15% | 15% | 8% 13% | 16% | 17% | 11% | 9% | 15% | 19% | 13% | 16% | 9% | 19% | 14% | 13% | 5% 14% | 16%
N 695 334 276 237 154 328 293 184 253 241 373 322 56 102 531 283 58 412 283
Tabel 2.81: Communicatie vanuit PON (% Ja)

Jaar Carriére na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ontvang je de nieuwsbrief van PON? 69% | 68% | 80% | 69% | 69% | 69% | 69% | 76% | 66% | 65% | 69% | 69% | 71% | 58% | 71% | 70% | 71% | 71% | 65%
Heb je de website van het PON (www.ru.nl/pon) ooit bezocht? | 50% | 53% | 58% | 49% | 47% | 47% | 55% | 58% | 48% | 46% | 52% | 48% | 64% | 47% | 49% | 52% | 59% | 51% | 48%
E\ﬁtt; {teejnee'?f;fd"e"e” voor de PON mailinglist reminders ac-| seoq | 5505 | 5806 | 48% | 43% | 46% | 49% | 52% | 47% | 47% | 50% | 46% | 43% | 44% | 50% | 49% | 53% | 50% | 45%
N 695 334 276 237 154 328 293 184 253 241 373 322 56 102 531 283 58 412 283
Tabel 2.82: Heb je ooit een activiteit van PON bezocht (zoals de drukkersmarkt, PON borrels, InDesign workshops, barbecues bezoek bierbrouwerij)? (% Ja)

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan

RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. [ Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Sociale activiteit 20% | 22% | 26% | 19% | 16% | 15% | 26% | 32% | 17% | 14% | 21% | 18% | 27% | 19% | 19% | 20% | 24% | 20% | 20%
Educatieve activiteit 17% | 19% | 20% | 18% | 14% | 12% | 23% | 20% | 16% | 15% | 16% | 18% | 20% | 15% | 17% | 19% | 21% | 16% | 18%
N 695 334 276 237 154 328 293 184 253 241 373 322 56 102 531 283 58 412 283
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Tabel 2.83: Ben je van plan om in de toekomst een activiteit van het PON te bezoeken? (% Ja vs.

‘nee’ en 'weet ik niet')

Jaar Carriére na PhD Op schema Welbevinden Teuvr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. [n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. [ >=7,0 |Ontevr| Neut. | Tevr. | Hoog [>hoog| Nee Ja
Educatieve activiteit 28% | 33% | 31% | 27% | 27% | 31% | 23% | 24% | 32% | 27% | 28% | 29% | 27% | 27% | 29% | 26% | 26% | 31% | 25%
Sociale activiteit 26% | 32% | 30% | 25% | 23% | 29% | 20% | 26% | 27% | 24% | 25% | 27% | 27% | 24% | 27% | 23% | 22% | 27% | 25%
N 695 | 334 | 276 | 237 | 154 | 328 | 293 | 184 | 253 | 241 | 373 | 322 56 102 | 531 | 283 58 412 | 283
Tabel 2.84: Ben je bekend met de vertegenwoordiging van PON in de Ondernemingsraad (PON OR-fractie) van de Radboud Universiteit?
Jaar Carriere na PhD Op schema Welbevinden Tevr. traject Tevr. begeleiding Werkdruk Vertr. in baan
RU21 | Acad. |[n Acad|n Ond.| Onb. Ja Nee | Neg. | Neut. | Pos. | <7,0. | >=7,0 |Ontevr| Neut. | Tevr. | Hoog | >hoog| Nee Ja
Ja 29% | 31% | 32% | 28% | 28% | 24% | 34% | 27% | 31% | 28% | 28% | 29% | 31% | 19% | 30% | 30% | 31% | 29% | 28%
Nee 71% | 69% | 68% | 72% | 72% | 76% | 66% | 73% | 69% | 72% | 72% | 71% | 69% | 81% | 70% | 70% | 69% | 71% | 72%
N 593 | 284 | 253 | 206 | 129 | 272 | 262 | 168 | 214 | 196 | 323 | 270 51 83 455 | 247 55 356 | 237
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1 Tabellen

Tabel 1.1: Hoe tevreden ben je over...? (%zeer tevreden)

internat. NL pro-

niet internat. NL

Rzl movendi promovendi

Je algemene ervaring toen je naar Nederland 86% 91% 84%
bent gekomen

tl-:ieé I;v;(ljl;)(())r:d\(]on(?(I:en bij de Radboud Universi- 77% 77% 77%
Het vinden van een woning 28% 21% 31%
Je financiéle situatie 70% 71% 69%
De ondersteuning door de personeelsafdeling | 65% 53% 70%
De ondersteuning door je (co)promotoren 79% 84% 77%
De ondersteuning door je collega’s 82% 80% 83%
N 226 64 162

Tabel 1.2: Heb je bepaalde problemen ervaren toen je naar Nederland bent gekomen? Zo ja, welke?

RU21

internat. NL pro-

niet internat. NL

movendi promovendi
Het vinden van woning 76% 82% 73%
De taalbarriere 32% 20% 36%
De bureaucratie 31% 38% 28%
Financieel 20% 16% 22%
Andere problemen 10% 7% 12%
Ik heb geen problemen ervaren 26% 34% 23%
N 235 68 167

Tabel 1.3: Volg je op dit moment een van de taalcursussen Nederlands van Radboud in’to Languages of heb

je in het verleden een taalcursus gevolgd?

RU21

internat. NL pro-

niet internat. NL

movendi promovendi
Ja 36% 37% 36%
Nee 64% 63% 64%
N 228 65 163

Tabel 1.4: Wie betaalt voor deze cursus?

internat. NL pro-

niet internat. NL

REET movendi promovendi
Mijn werkgever 75% 70% 7%
Ik betaal voor de cursus 10% 7% 11%
Mijn universiteit in een ander land 1% 0% 2%
Weet ik niet 4% 7% 3%
lemand anders 9% 15% 6%
N 89 27 62

Tabel 1.5: Hoe beoordeel je de kwaliteit van de taalcursus Nederlands die door Radboud in’to Languages

worden aangeboden?

RU21

internat. NL pro-

niet internat. NL

movendi promovendi
Percentage (zeer) goed 80% 81% 79%
N 89 27 62
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Tabel 1.6: Wat is de reden dat je geen cursus Nederlands hebt gevolgd?

RU21

internat. NL pro-

niet internat. NL

movendi promovendi
Ik spreek al Nederlands 19% 49% 8%
Ik wist niet dat deze mogelijkheid er was 13% 10% 14%
Ik moet er zelf voor betalen 13% 15% 12%
Het is te duur 13% 12% 13%
Ik heb al elders een cursus gevolgd 15% 27% 10%
Llagzﬂ het niet nodig om een taalcursus NL te 2706 7% 34%
Andere reden(en) 24% 10% 30%
N 146 41 105
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Survey PON 2021-2022

(If no requirements are mentioned, the question is meant for all respondents.)

V1. What's your year of birth? <text field with only numbers>

V2. What is your gender? <single choice>

1. Female
2. Male
3. Other

4. | prefer not to say

V3. What is your nationality (as indicated on your passport)? If you have more than one, choose the one
you feel is the most relevant. <single choice>

1. Dutch

2. Nationality from a EEA country

3. Other nationality

V4. Which was the last degree you obtain before you started your PhD trajectory? <single choice>
1. Master's degree or equivalent (doctorandus, engineer etc.)
2. PhD degree at a different University
3. Other degree, namely: <text field>

V5. Where did you obtain your degree? <single choice>
1. At Radboud University

At another Dutch university

At another university in EEA

At another university outside EEA

~on

V6. In what year and month did you officially start your PhD? <text field with date>

V7. What is the official duration of your PhD project as agreed upon at the start?<single choice>
36 months (three years)

48 months (four years)

Not yet determined

There is no official duration since I work on my PhD project in my spare time

Other duration, namely the following number of months: <text field>

o wbd e

V8. How many hours per week do you have to work on your PhD project, according to your contract or
your training and supervision plan? <single choice>

1. Full-time (more than 36 hours per week)

2. Part-time (between 12-36 hours per week)

3. Part-time (less than 12 hours per week)

4. Other, namely the following number of hours: <text field>

Academic Affairs; Institutional Research 1 Radboud Universiteit §%Z
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V9. In an average week, how many hours do you actually work on your PhD project? <single choice>
1. Lessthan 12 hours per week
2. Between 12-36 hours per week
3. Between 37-48 hours per week
4. More than 48 hours per week

V10. Do you receive salary, funding and/or hours to conduct doctoral research?<single choice>
1. Yes
2. No

V11. Do you have an employment contract with your University or UMC? Note: excluded are employ-
ment contracts for small side-jobs to earn some extra money. <single choice>

1. Yes

2. No

[V11=2]
V12. Do you receive a scholarship/grant from an external organization (such as the EU, Nuffic, foreign
university of another (non-profit) organisation)? <single choice>

1. Yes
2. No
[V11=2]

V13. Do you have an employer (other than Radboud University/Radboudumc) and are you allowed to
work on your PhD project during your working hours? <single choice>

1. Yes

2. No

V14. Which discipline fits best to your PhD project? <single choice>

1. Generic programmes and qualifications
2. Education
3. Arts and Humanities
4. Social sciences, journalism and information
5. Business, administration and law
6. Natural sciences, mathematics and statistics
7. Information and Communication Technologies (ICTs)
8. Engineering, manufacturing and construction
9. Agriculture, forestry, fisheries and veterinary
10. Health and welfare
11. Services
Academic Affairs; Institutional Research 2 Radboud Universiteit §1%;
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V15. At what research institute do you work? In case you work at multiple institutes, please choose the
most important one. <single choice>
1. Behavioural Science Institute

Business and Law Research Centre

Centre for Language Studies

Donders Institute for Brain, Cognition and Behaviour

Institute for Computing and Information Sciences

Institute for Management Research

Institute for Mathematics, Astrophysics and Particle Physics

Institute for Molecules and Materials

Institute for Science in Society
. Institute for Water and Wetland Research
. Max Planck Institute
. Radboud Institute for Culture & History(including Centre for Parliamentary History)
. Radboud Institute for Health Sciences
. Radboud Institute for Molecular Life Sciences
. Radboud Social Cultural Research
. Research Centre for State and Law
. Research Institute for Philosophy, Theology and Religious Studies
. Other institute

© oo N kLN

e e N o =
0O ~NOO U~ WNPREPO

V16. How were you introduced to your research institute? <multiple choice>
I have not been introduced to my research institute

Through information provided by the human resources department
Through a letter from the research institute

Through a PhD guide/booklet at the beginning of my PhD project
Through voluntary introduction day(s) at the start of my PhD project
Through obligatory introduction day(s) at the start of my PhD project
Through the PhD council/PhD representatives

Through the PhD graduate school (coordinator)

. By my supervisor

10. By colleagues/fellow PhD candidates

11. I don’t know/remember

12. In another way, namely: <text field>

© oo NN

[V16 '=1and V16 I=11]
V17. How satisfied are you with the introduction given by your research institute? <five-point scale: 1
= Very dissatisfied — 5 = Very satisfied>

V18. How satisfied were you with ... <five-point scale: 1 = Very dissatisfied — 5 = Very satisfied + 6
= Not applicable>
1. Your overall experience when coming to the Netherlands
Feeling welcome at Radboud University/Radboudumc
Finding housing
Your financial situation
Support by human resource department
Support by your (co)promotor(s)
Support by your colleagues

No ok~
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[V3=20rV3=3]
V19. Did you experience specific problems when coming to the Netherlands? And if so what sort?
<multiple choice>
1. Housing
Language
Bureaucratic
Financial
I didn’t perceive any problems
Other problem, namely: <text field>

o gk wN

[V3=20rV3=3]
V20. Do you have suggestions to make the start at Radboud University/Radboudumc easier?
<open question>

[V3=20rV3=3]
V21. Are you currently taking one of the Dutch courses organised by Radboud in’to Languages or have
you taken one? <single choice>

1. No

2. Yes, namely: <text field>

[V3=20rV3=3and V21 =2]

V22. Who is paying for this course? <single choice>

My employer

| am paying for the course

My ‘home’ university (not Radboud University/Radboudumc)
| don't know

Someone else, namely: <text field>

gk wbdeE

[V3=20rV3=3and V21 =2]
V23. How would you generally rate the quality of the Dutch course offered by Radboud in’to Lan-
guages? <five-point scale: 1 = Very bad — 5 = Very good>

[V3=20rV3=3and V21 =1]

V24. Why did you not take a Dutch course at Radboud in’to Languages? <multiple choice>
| already speak Dutch

I did not know this was possible

I have to pay for it myself

It is too expensive

| already took a Dutch course elsewhere

I did not think it necessary to take a Dutch course

Other reason(s), namely: <text field>

No ok~ ownhRE
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V25. To what extent do you have contact with other researchers when working on your PhD project?
<single choice>
1. Only when | meet my supervisors
Rarely
Regularly
(Almost) every day
Not applicable
Other, namely: <text field>

IS

V26. How satisfied are you with the following facilities? (Please, answer THIS question while thinking
about the situation before the Covid-19 pandemic) <five-point scale: 1 = Very dissatisfied — 5 = Very
satisfied + 6 = Not applicable>

1. Workplace

2. Computer and software

3. Research facilities, e.g. lab, instruments, field work, databases

4. Access to library, e.g. journals, books, and other information

V27. Are you familiar with PhD organisations at your University? Comment: Think of PhD councils at
a research institute/faculty or the university wide PhD organisation Nijmegen (PON)
<single choice>

1. Yes, and | regularly participate in activities they organize

2. Yes, but I do not (often) take part in activities

3. No

V28. Do you know who is/are officially assigned as your promotor(s)? <single choice>
1. Yes
2. No, not yet
3. ldon't know / can't answer

V29. Who do you consider your daily supervisor? <single choice>
1. (One of) my promotor(s)
2. (One of) my co-promotor(s)
3. someone else, namely: <text field>

V30. In an average month, how many hours supervision do you receive (from all your supervisors com-
bined)? <text field with numbers>

V31. In general, how satisfied are you with the supervision you receive? <five-point scale: 1 = Very
dissatisfied — 5 = Very satisfied + 6 = I don't know>

1. Your supervision (overall)

2. The supervision by your promotor(s)

3. The supervision by your daily supervisor(s)

Academic Affairs; Institutional Research 5 Radboud Universiteit §%Z
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V32. | am satisfied with... <five-point scale: 1 = Strongly disagree — 5 = Strongly agree + 6 = Don't

know>

1. The number of appointments with my daily supervisor(s)
The way my daily supervisor(s) motivate and support me
The commitment shown by my daily supervisor(s) to my project
The freedom my daily supervisor(s) give me in my research project
The feedback from my daily supervisor(s)
My daily supervisor(s') knowledge and expertise

SIS AN

V33. | am satisfied with... <five-point scale: 1 = Strongly disagree — 5 = Strongly agree + 6 = Don't

know>
1. The number of appointments with my promotor(s)
2. The way my promotor(s) motivate and support me
3. The commitment shown by my promotor(s) to my project
4, The freedom my promotor(s) give me in my research project
5. The feedback from my promotor(s)
6. My promotor(s") knowledge and expertise

V34. Do you know how many people your supervision team consists of? <single choice>
1. Yes
2. No

[V34=2]

V35. Can you elaborate on your answer? <single choice>
1. My supervision has not been officially documented (yet)
2. Other reason(s)
3. Other, namely: <text field>

[V34=1]

V36. How many people does your coaching team consist of? <text field with only numbers>

V37. To which education activities do you have access? <multiple choice>
Discipline-specific courses and workshops

General skills courses and workshops

Seminars and conferences

Teacher training activities

Career orientation activities

Other education activities

I don't have access to education activities

No gk owdpe

V38. Do you have to participate in obligatory courses as part of your PhD educational training? <single

choice>
1. Yes
2. No
3. | don't know

Academic Affairs; Institutional Research 6 Radboud Universiteit §%Z
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[V38=1]

V39. Please hame which type of courses are obligatory. <muliple choice>
Discipline-specific courses and workshops

General skills courses and workshops

Seminars and conferences

Teacher training activities

Career orientation activities

Other education activities

I don't know

No ok~ owdnRE

[V371=T7]
V40. Please give your opinion on the following statements: <five-point scale: 1 = Strongly disagree —
5 = Strongly agree + 6= Don't know=>

1. I have sufficient time to participate in educational activities (e.g., training, courses, semi-
nars)
2. In general, | am satisfied with the education activities on offer at my university or UMC

and/or in the (national) graduate school in which | participate

The education activities | have participated in contribute to the completion of my PhD

| am satisfied with the career orientation activities that are offered

The career orientation activities offered contribute to preparing me for my future career
My supervisory team encourages me to participate in education activities that are offered

o gk~ w

V41. Do you teach and/or supervise students (or plan to do so0)? <single choice>
Yes, it is part of my contract/agreement

Yes, but it is not part of my contract/agreement

No, | am not allowed to teach

No, I am allowed to teach but I don't

Other, namely: <text field>

gk wbdeE

[V4l=1o0rVv4l=2]

V42. Hoeveel uren besteed je gemiddeld per week aan... <text field with numbers>
1. ... Teaching (e.g. lectures and practicals)?
2. ... Supervision of students (e.g. bachelor/master thesis)?

[V41=1]
V43. How is the ratio between research and teaching tasks defined? <single choice>

1. The ratio is defined in my work contract
2. The ratio is defined in my Training and Supervision Plan (TSP)
3. I have separate work contracts for research and for teaching
4. The ratio is not defined anywhere
[V43 =4]

V44. Does the ratio for your research and teaching tasks vary in practice from what is defined in your
work contract/ TSP? <single choice>

1. The ratio is about the same as is defined in my work contract/TSP
2. | do more research
3. I do more teaching
Academic Affairs; Institutional Research 7 Radboud Universiteit §%Z
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[V44 =2 or V44 = 3]
V45. Why does the actual ratio between teaching and research differ from what has been defined? <mul-
tiple choice>
1. The number of hours that are allocated per course is not in accordance with the time it
actually takes
It is common among my colleagues
It is asked of me by my supervisor/promotor
| prefer it this way
Due to another reason, namely: <text field>

ok~ wbd

[V4l=10orV4l=20r V4l =5]

V46. Are you given internal guidance in your teaching tasks? <multiple choice>
Yes, by my promotor(s)

Yes, by my daily supervisor(s)

Yes, by colleagues

Yes, by teaching courses

No

Other, namely: <text field>

S

[V4l=1o0rVv4l=2]
V47. The support | get for teaching activities prepares me well for teaching and supervising students.
<five-point scale: 1 = Strongly disagree — 5 = Strongly agree + 6 = Don't know>

V48. Are you on schedule with your PhD trajectory? <single choice>

1. Yes
2. No, | am ahead of schedule
3. No, | have fallen behind on schedule
4, | don't have a schedule
5. | don't know
[V48 = 3]

V49. How long is the expected delay? (in months) <single choice>

1. Less than 3 months
2. Between 3 and 6 months
3. Between 6 and 9 months
4, More than 9 months
5. I don't know

[V48 = 3]

V50. Have agreements been made with your supervisor(s) to deal with the delay? <single choice>

1. Yes, we have adapted our planning and | expect to finish in time
2. Yes, we have adapted our planning but | have doubts whether | can finish in time
3. Yes, we made agreements about an extension of my contract AND how this will be financed
4. Yes, we made agreements about an extension of my contract/project but not how this can
be financed
5. No, we did not make any agreements
Academic Affairs; Institutional Research 8 Radboud Universiteit §1%;
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[V48 = 3]
V51. What are/were the main reasons for your delay? <multiple choice>
1. Project-related reasons (e.g. planning, experiments, writing, motivation etc.)
2. Other activities (e.g. teaching, patient care, etc.)
3. Supervision (e.g. quality, quantity, communication etc.)
4, Other factors (e.g. personal circumstances, illness, new job etc.)

[V48 =3 and V51 =1]
V52. You indicated that your project-related reasons contributed to the delay. Can you specify what that
was? <multiple choice>

1. Too ambitious project

2. Extra experiment / analysis on my own initiative

3. Extra experiment / analysis desired by others (e.g. supervisor, sponsor, co-author, reviewer)
4. Problems with experiment or data collection

5. Problems with data analysis or data interpretation

6. Unclear criteria for my PhD thesis

7. Problems with writing

8. Bad time or project management

9. Motivational issues

10. Practical, logistic or financial problems

[V48 =3 and V51 = 2]
V53. You indicated that other duties contribute to the delay. Can you specify what that is/was? <multiple
choice>
1. Teaching duties or student supervision
Obligatory courses or meetings
Patient care
Administrative tasks
Many attempts to publish

o rwb

[V48 =3 and V51 = 3]
V54. You indicated that supervision contributed to the delay. Can you specify what that was? <multiple
choice>

1. Insufficient assistance/supervision

2. Adding new points of view or research themes to my project by my supervisor(s)
3. Unrealistic expectations by my supervisor(s)
4. Stronger focus on interesting research than finishing the PhD project by supervisor(s)
5. My supervisor(s) did not take my concerns seriously that | will have a delay
6. Conflict(s) and/or miscommunication with my supervisor(s)
7. Other factors contributed to my delay, namely: <text field>
Academic Affairs; Institutional Research 9 Radboud Universiteit §%Z



[V48 = 3] and [V51 = 4]
V55. You indicated that other factors were reasons for your delay. Can you specify what that was?
<multiple choice>
1. Pregnancy or parenthood
Home care for family members
Personal circumstances
Mental health problems
Physical health problems
Part-time PhD
New job
Other factors contributed to my delay, namely: <text field>

O N AN

[V48 = 3]
V56. Are there other important factors that contributed to the delay but were not mentioned here? <open
guestion>

V57. How would you describe the workload/ time pressure in your PhD project? <five-point scale: 1 =
Too low — 5 = Too high>

[V57 =4 0or V57 =5]
V58. What do you think is primarily responsible for this heavy workload or time pressure? <multiple
choice>

1. Pressure to publish

2. Pressure from my supervisor(s)

3. Culture within my research group

4. Deadlines

5. Contact with managers/ supervisors

6. Contact with colleagues

7. Contact with students

8. Unwanted interactions/ interruptions during work
9. Equipment | use

10. Drastic workrelated events

11. Drastic events related to my personal life
12. Amount of work

13. Work content

14. Difficulty of work

15. Work speed

16. Unfavourable working hours

17. Overtime

18. Teaching duties

19. Someone/thing else, namely: <text field>

V59. In general, what impact does your PhD project have on your wellbeing? <five-point scale: 1= Very
positive — 5= Very negative + 6= | don't know/I don't want to answer>
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V60. Do you know whether there is a counselor available to whom you can go to when you encounter
problems (e.g. related to you wellbeing, social safety issues, or problems with your supervisor)? <single
choice>

1. Yes, | am aware of the availability of a counselor

2. No, | don’t know

V61. Was a Training and Supervision Plan (TSP) drawn up at the start of your PhD project? <single
choice>

1. Yes

2. No

3. | don’t know
[V61=1]

V62. When was the Training and Supervision Plan (TSP) drawn up? <single choice>
TSP is not complete yet because | only started recently.

At the same time as signing the employment contract

Within 1 month of signing the employment contract

Within 3 months of signing the employment contract

Within 6 months of signing the employment contract

More than 6 months after signing the employment contract

IS i e

V63. To what extent do you agree with the following statements?
<five-point scale: 1 = Strongly disagree — 5 = Strongly agree + 6 = Not applicable/Don't know>

1. The TSP is discussed and modified, if necessary, at least 1x a year
2. Agreements in theTSP have been kept
3. The TSP contributes to the smooth execution of my PhD project

[V63 1=10rV63 1=20rV63 2=10rV63 2=20r V63 3=10r V63 _3=2]
V64. Can you explain why you do not (entirely) agree with the previous statements? <open question>

V65. The following questions concern situations where something did not go smoothly in your PhD and
the support that you perceived in these situation. Please remember, that all answers are collected anon-
ymously. Can you specify which situations you have experienced in your PhD up to now? <multiple
choice>
1. Problems with your supervision
(Work related) mental complaints
Improper behaviour
Research integrity issues
Practical issues related to your PhD project
None of the above
| prefer not to say

No gk own
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[V65!=6 or V65 !=7]
V66. Who did you contact regarding these (following) issues...<multiple choice; 1. Other PhD candi-
dates, 2. PhD council, 3. Other colleagues, 4. My supervisor/s, 5. Graduate School coordinator, 6. Con-
fidential advisor, 7. Someone else>
1. ...your supervision
...(work related) mental complaints
...improper behaviour
...research integrity
...practical issues related to your PhD project

o wd

[V66_1=70rV66 2=70rV66_3=70rV66_4=70rV66 5=7]
V67. You said that you contacted someone else. What function or role did that person have and which
of the situations did it concern? <open guestion>

[V66_1!'=70rV66 2'!'=70rV66_3!=70rVe66 4!=70r V66 5!=7]
V68. How do you rate the support offered by the university or UMC? <five-point scale: 1=Very dissat-
isfied — 5=Very satisfied>
1. Problems with your supervision
(Work related) mental complaints
Improper behaviour
Research integrity issues
Practical issues related to your PhD project

gk w

V69. The next questions concern the Covid-19 pandemic. Please review the following items.
What impact has COVID-19 had on the ability to engage in these aspects of your PhD work: <five-point
scale: 1 = Strongly negative — 5 = Strongly positive + 6 = Not applicable>

1. Data collection

2. Data analysis

3. Writing

4. Discussing ideas and findings with colleagues & peers

5. Dissemination and sharing research findings with stakeholders & other researchers

V70. What impact has COVID-19 on your... <five-point scale: 1 = Strongly negative — 5 = Strongly
positive + 6 = Not applicable>
1. Motivation to work on your PhD project
Progress of your PhD project
Future career prospects
Mental health
Amount of supervision
Quality of supervision
Feeling connected to the research institute/research group

No gk own

V71. Have you discussed the scientific requirements (e.g. quality of publications and scientific integrity)
of your PhD thesis? <single choice>
1. Yes, with my daily supervisor

2. Yes, with my promotor
3. Yes, with others
4. No
5. Other answer, namely: <text field>
Academic Affairs; Institutional Research 12 Radboud Universiteit §%Z
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V72. Are the scientific requirements of your PhD thesis clear to you? <five-point scale: 1 = Very unclear
—5 = Very clear + 6=Don't know/NA>

V73. According to the PhD regulations of Radboud University there are no quantitative requirements
for the PhD thesis (e.g. amount of chapters or publications). How does that match with your experience?
<five-point scale: 1 = Strongly disagree — 5 = Strongly agree>

1. My supervisor(s) communicate expectations on the number of chapters in my PhD thesis
My supervisor(s) communicate expectations on the number of publications
My colleagues (other than my supervisors) talk about quantitative criteria
| expect my thesis to be based on at least x amount of publications
| expect my thesis to consist of at least x amount of chapters

agprw

[73 1 =40r73_ 1=50r73 2=40r73 2=50r73 3=40r73.3=50r73 4=40r73 4= 5or
73 5=40r73 5=5]

V74. You indicated that quantitative requirements play a role. Can you elaborate on that (e.g. how many
publications or chapters)? <open question>

V75. What career perspectives do you aspire after graduation? <multiple choice>
1. In research within academia
2. In research outside academia
3. Outside research
4, | don't know

V76. Where do you aspire to pursue a career after completing your PhD track? <multiple choice>
My own company

Industry

Government (national, regional or local)

University or other higher education institution

NGOs and other non-profit organisations

| don't know / | don't want to answer

Somewhere else, namely: <text field>

No gabk~owdnRE

V77. To what extent do you agree with the following statements? <five-point scale: 1 = Strongly
Disagree — 5 = Strongly agree>

1. It will be easy for me to find a job after graduation
2. My supervisor has spoken sufficiently about a career outside academia
3. It is accepted to have a career outside science

V78. How would you rate your chances of continuing to do research in academia after your PhD? Give
a percentage between 0% and 100%. <open text field with only numbers>

V79. | am encouraged by my supervisor(s) to think about my future career. <five-point scale: 1 =
Strongly disagree — 5 = Strongly agree>

V80. Overall, how satisfied are you with your PhD trajectory on a scale of 1 (very unsatisfied) to 10
(very satisfied)? <open text field with only numbers>
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V81. This survey is conducted by the PhD Organisation, Nijmegen. PON is the representative organi-
zation for all PhD candidates at Radboud University Nijmegen. You can find more information about
PON at www.ru.nl/PON. Have you heard about PON before filling in this survey? <single choice>

1. No, | have never heard about PON

2. Yes, | have heard about PON, but have not researched it further

3. Yes, | have heard about PON, but it is not entirely clear what they do
4. Yes, | have heard about PON and it is clear to me what they do

V82. PON’s communication <Yes/No answer on different statements>
1. Have you ever visited the PON website (www.ru.nl/pon)?
2. Do you receive the PON newsletter?
3. Have you signed up to the PON mailinglist (reminders for actvities, etc.)?

V83. Have you ever visited a PON activity (such as the printing market, PON drinks, InDesign work-
shops, barbecues, brewery tour)? <Yes/No answer on different statements>

1. Educational activity

2. Social activity

V84. Are you planning to visit a PON activity in the future? < Yes/No answer on different statements +
Idon’t know as answer>

1. Educational activity

2. Social activity

V85. Have you got an idea for an educational or social activity you would like PON to run? Write your
idea here! <open question>

[v81l!=1]
V86. Are you familiar with the PON representation in the Radboud University Works Council (Onder-
nemingsraad — PON OR fraction)? <single choice>

1. Yes

2. No

V87. Below you can leave a comment or a question about this survey. <open question>

Thank you for completing this survey.
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