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Preface 

 
In this document the external assessment committee of peers presents its findings after 

having carefully studied the Self-evaluation report (2009-2015) of the Research Centre for 

State and Law (SteR), and very open and inspiring discussions during the site visit in October 

2016. Indeed, the Committee’s conversations were characterized by openness, sincerity and 

by a clear form of professional self-consciousness. 

 
All this would not have been possible without the hospitality of both the University and the 

Faculty. We wish to thank the Rector Magnificus Prof. van Krieken and the Chairman of the 

Executive Board of the University Prof. Meijer for their warm welcome. We owe special thanks 

to Steffie Hampsink for her careful efforts and for her almost permanent availability in 

supporting our work. We would also like to thank Pieter Jan Boon as our contact person for 

his commitment. 

 
We also owe many thanks to the dean of the Law Faculty Prof. Bartels and to his colleague 

Prof. Verburg. The committee highly appreciated their open mind and their creative style of 

management in a challlenging context. Our conversations with the respective chairs of the two 

research programmes and with their colleagues were self-critical, open and future-oriented. 

We very much thank Prof. Schutgens, Prof. van Kempen, Prof. Schlössels and Prof. 

Bovend’heert (Principles of Public Law Programme) and Prof. Terlouw and Dr. Minderhoud 

(Migration Law Programme). We also wish to thank Dr. Jasper Krommendijk, the secretary of 

SteR, the PhD students, the Postdoc researchers and the junior staff members of SteR for our 

interesting conversations. With them, the future of SteR seems to be in good hands. 

 
Last, but not least I wish to thank my colleagues in the assessment committee for their 

intensive and meticulous preparation of the site visit as well as for the fair and constructive 

critical attitude that characterized our conversations. I wish to thank personally Prof. Foblets, 

Prof. Mevis and Prof. Stroink. We all were very happy with the very professional way in which 

the secretary of our committee fulfilled her difficult task in every phase of the assessment 

process. Her professionalism was not at all purely formal. In her work Dr. Jetje De Groof 

showed a very inspiring combination of efficiency, substantial commitment and great empathy. 

Thank you so much, Jetje! You did a wonderful job! In terms of the ‘terms of reference’: 

excellent! 
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Finally, I would like to express all our best wishes to the faculty and especially to the two 

research programmes of SteR! We wish them all the best for the years to come! 

 
 
 

Prof. René Foqué 

 

Chair of the Assessment Committee 
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1 Introduction 

1.1 The Netherlands System of Quality Assessment of Research 
 

An external committee of peers evaluated the research quality of the Centre for State and Law 

(SteR) of Radboud University during a site visit in October 2016, and reports its findings in this 

document. 

 
This quality assessment (peer review) is part of the assessment system for all publicly funded 

Dutch research organizations, as organized by the Association of Universities in the 

Netherlands (VSNU), the Royal Netherlands Academy of Arts and Sciences (KNAW) and the 

Netherlands Organisation for Scientific Research (NWO). 

 
The aims of this assessment system are: (1) improvement of research quality, and (2) 

accountability to the board of the research organisation, and towards funding agencies, 

government and society at large. The assessment takes place at the level of research 

institutes and research programmes within the institutes. The site visit to each institute by an 

external committee, once every six years, is an essential part of the assessment system. A 

committee of peers is appointed and asked to review the research. Important elements of the 

site visit are the interviews the evaluation committee conducts with the management, the 

institute’s director and the group leaders, as well as with PhD students, postdoctoral 

researchers and junior staff members. 

 
The current assessment was part of a procedure that was initiated by the Council of Law 

School Deans (henceforth RdR) of the Netherlands, during which the research output of ten 

Dutch law faculties was simultaneously evaluated by separate external assessment 

committees. The RdR decided that this process would be executed in a ‘coordinated but 

decentralized’ way (‘gecoördineerd decentraal’). This means each university was responsible 

for the organization of the review, following the procedures of its Board of Directors and of the 

RdR. In addition, each university could decide, in its Terms of Reference, which research 

units would be evaluated, whether the evaluation would be qualititative or quantitative (or 

both), and what the benchmark for this assessment would be. At the same time, two ways of 

coordination were foreseen in the procedure. First, a ‘Disciplineprotocol 

Rechtswetenschappelijk Onderzoek 2016’ was composed, that would be used as a basis for 

all procedures. Second, Prof. Van Genugten was appointed as a coordinator, with the aim of 

streamlining the process and writing a state-of-the art report on legal research in the 

Netherlands. It was the first time this specific procedure was followed. 
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1.2 The Members of the Evaluation Committee 
 

The Evaluation Committee consisted of: 

 
Professor René Foqué (Chair), University of Leuven, Belgium; 

Professor Marie-Claire Foblets, Max Planck Institute for Social Anthropology, Germany; 

Professor Frits Stroink, Maastricht University, The Netherlands; 

Professor Paul Mevis, Erasmus University Rotterdam, The Netherlands. 

 
Dr. Jetje De Groof (Antwerp, Belgium) was appointed as secretary to the Committee. 

A short bio of each of the members is included in Appendix 1. 

All members of the Committee signed a statement of independence to ensure that they would 

judge without bias, personal preference or personal interest, and that their judgment is made 

without undue influence from persons or parties committed to the institute or programmes 

under review, or from other stakeholders. 

 

1.3 Scope of the Assessment 
 

The Executive Board of Radboud University commissioned the assessment. The Centre for 

State and Law (SteR) is part of the Faculty of Law, which has seven public law and meta- 

juridical departments who all participate in SteR. SteR’s research is public law-oriented and 

supplements the private law-oriented Business & Law Research Centre (Onderzoekcentrum 

Onderneming & Recht (OO&R), the faculty’s other research institute. As OO&R’s research 

was assessed at an earlier date, it is no part of the current review. SteR research is 

conducted within two programmes: the Principles of Public Law programme and the Migration 

Law programme. A more detailed description of SteR can be found in section 2.1. 

 
The current peer review of SteR focuses on two levels of the research organisation, i.e. the 

level of the institute and the level of research programme. It covers the period 2009-2015; 

recent developments have been taken into account as much as possible. 

 
The Committee was asked to operate according to the Standard Evaluation Protocol (SEP) for 

public scientific research in the Netherlands 2015-2021, which was drawn up by the KNAW, 

VSNU and NWO. The protocol specifies the information that must be provided to the 

Committee and the criteria for the research assessment. 

 
The Executive Board of Radboud University provided Terms of Reference for the Committee 

(TOR). At the level of the institute, the main questions regard the management and research 

policy activities in relation to its mission, strategy, research programming and resources. The 
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Committee is asked to assess the collaboration between and added value of the constituting 

disciplines to the mission and ambitions of the institute. In addition, the Committee is 

requested to critically evaluate three other aspects at the institute level: (1) PhD supervision 

and education, (2) academic integrity and (3) research facilities. The assessment committee is 

asked to formulate a judgement on the institute as a whole in qualitative terms. 

 
On the level of the two research programmes the Committee is asked to retrospectively 

assess the quality of research and the relevance to society of the research conducted by 

SteR. Next, it is requested to prospectively assess its strategic targets and the extent to which 

it is equipped to achieve them. The Committee is expected to do so by judging the institute’s 

performance on the three SEP assessment criteria (‘research quality’, ‘relevance to society’ 

and ‘viability’), taking into account current international trends and developments in science 

and society in their evaluation. The Committee is also asked to provide recommendations for 

improvement both on the institute level and on the programme level. 

 

1.4 Data provided to the Committee 
 

A month before the site visit, the Committee members received a Self Evaluation report, 

containing the mission of the Institute, the objectives of each of its research groups, a 

description of the results that have been achieved in the groups during the period 2009-2015 

(including quantitative data about staff composition PhD’s, publications, financial resources), 

and developments anticipated in the future; additional information was accessible on a 

secluded website. The Committee also received the SEP and Terms of Reference for the 

assessment. 

 

1.5 Procedures followed by the Committee 
 

Before the visit, the Chair of the Committee assigned a research area to each Committee 

member to focus on and to take the lead during preparation, interview, discussion and 

reporting. Committee members were asked to read the Self Evaluation report and send their 

preliminary judgement on the Institute and the assigned departments prior to the site visit, as 

input for the closed preparatory meeting on the evening before the visit.  

 
During the site visit (for the programme, see Appendix 2), the Committee members were 

welcomed by the Rector Magnificus of Radboud University. They met with the Dean and Vice 

Dean of Research of the Faculty; the SteR Board; the heads of the research programmes 

(who each gave a short presentation of their group); post-docs and/or assistant professors of 

the research programmes; and a group of PhD students. The Committee viewed the on-site 

facilities. Between the interviews, time was available to the Committee to discuss the various 
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findings. At the end of the visit, the Chair presented the main preliminary conclusions to the 

staff of SteR and the Faculty Board; the President of Radboud University also attended this 

meeting. 

 
After the site visit, the evaluation report was written, based on a specific template provided by 

Radboud University. When all Committee members had included their additions and 

comments, a final version was drawn up and sent to SteR for a check on factual errors. 

Finally, the report was delivered to the Executive Board of Radboud University.  

 

1.6 Criteria and Assessment Scale 
 

The Protocol requires the Evaluation Committee to assess the research on three main criteria 

of the Standard Evaluation Protocol: 

 Research Quality (the level of the research conducted) 

 
 Societal relevance (social, economic and cultural relevance of the research) 

 
 Viability (strategy, governance and leadership) 

 
The qualitative assessments are supplemented by assigning discrete categories (1-4): 

Excellent (1); Very good (2); Good (3); Unsatisfactory (4). The meaning of the categories in 

this four-point scale used in the assessment is described in the Standard Evaluation Protocol 

(see Appendix 4). 

 
The ‘Disciplineprotocol Rechtswetenschappelijk Onderzoek 2016’ (see 1.1.) mentions that 

research units that focus primarily on national law, but that function in an excellent way, and 

are acknowledged for this nationally and internationally, are also eligible to be assessed as 

‘very good’ for their research quality. The description of ‘very good’ for ‘research quality’ that is 

offered by SEP, i.e. ‘The research unit conducts very good, internationally recognized 

research’, should be interpreted against this background. The ‘Disciplineprotocol’ stipulates 

that this recognition can be evidenced e.g. by invitations for keynotes, guest lectures, etc. The 

central point is that the group is considered to be ‘very good’ by its peers nationally and 

internationally. 
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2 Assessment of the Centre for State and Law 

(SteR) 

Chair of the Board of the institute: Professor dr. Roel Schutgens 

Academic staff in 2015: 24.1 fte 

 

 

2.1 Description of the Institute 

Through the preparatory documents and the discussions during the site visit, the Committee 

got a clear view of the mission, strategy and research activities of the Nijmegen Centre for 

State and Law (SteR). A summary is given below. 

 
SteR has the ambition to conduct high-quality scientific legal and meta-juridical research on 

public law at a national and international level. In doing so, it wants to provide public law- 

related contributions to the conceptualisation and development of theories in the light of 

societal and political developments. In order to achieve its ambition, SteR explores (current) 

developments in the realm of public law, and explores and initiates the application of scientific 

legal research, in national and international legislation, policies, the administration of justice 

and legal practice in general. SteR moreover wants to promote the practicality of scientific 

legal and meta-juridical research, in particular a reflection on the fundamental principles and 

concepts of public law and their practical applicability and effectiveness. Finally, SteR aims to 

provide training and coaching to students in the Master’s phase, and to PhD researchers and 

young post-doctorate researchers working within SteR. 

 
SteR was founded in 2004 and initially brought together the research of six research 

programmes, all of which were closely linked to the respective departments in the Faculty of 

Law. Currently, the number of programmes has been brought back to two. The first one is the 

legal-systematic programme Principles of Public Law (henceforth ‘Principles programme’), 

which has replaced most of the traditional programmes of the different departments by 

research centred on focal points and joint research themes. The second one is the functional- 

thematic programme Migration Law, which positions itself outwardly as the Centre for 

Migration Law (CMR). 

 
The Principles programme has three focal points: (1) The significance of national sovereignty 

for the foundation underlying the Dutch legal order, its interaction with other legal orders, and 

the influence of European law in particular; (2) The position, role and significance of 

fundamental rights; (3) The position, role and significance of the general principles of public  
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law, notably: the balance of powers, democracy, principles of fair administration, core 

principles of criminal law, and access to fair justice. The Migration law programme’s focus is 

migration and citizenship in a European context. 

 
SteR aims to provide a framework for the exchange of ideas and research cooperation whilst 

also maintaining the academic freedom to do individual, disciplinary research. The 

programme’s focal points were formulated both to give each programme its distinct profile and 

to contribute to SteR’s objectives in order to enhance and strengthen the research centre as a 

whole. Within SteR, there are several areas of cross-fertilization and cooperation, such as 

fundamental rights, the significance of sovereignty, access to fair justice, and legal dogmatics. 

Research on specific themes such as security, implementation of migration directives, and 

digitalization enhances cooperation between SteR researchers. SteR reports this strategy to 

have been proven suitable for generating joint output (e.g. joint articles, volumes of books and 

PhD dissertations). 

 

2.2 Assessment of the Institute 

In this section, the Committee evaluates the performance of SteR as a whole on the three 

criteria of research quality, relevance to society and viability. In addition, the Committee gives 

its evaluation of PhD supervision and education, and of academic integrity, as stipulated in the 

Terms of Reference (see also 1.3.). For each of the sections, the report first provides an 

overview of the Committee’s observations on the basis of the preparatory documents and the 

site visit. Next, the Committee gives its assessment for each of the topics, based on the 

observations made. An overview of the Committee’s recommendations is given in section 3 of 

this report. 

 
2.2.1 Research Quality 

2.2.1.1 Scientific relevance and academic reputation 

The Committee took note of SteR’s reported research highlights, such as the 27-part series 

State and Law, which includes the results of SteR’s theme-oriented projects; the numerous 

memberships of editorial boards of SteR members; a large number of keynote speeches 

delivered by SteR researchers; the conferences that were organized; the NWO grants 

obtained; and the recognition of CMR as a Jean Monnet Centre of Excellence. Moreover, the 

Committee read SteR’s selected key publications. The Committee learned that the number of 

publications has risen throughout the reporting period. More detailed information on the 

number of publications can be found in appendix 3 (table 3). 

 
The Committee discussed SteR’s publication strategy and learned that its predominant focus 

is on national domestic law and practice-oriented publications. Nevertheless, international, 
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more abstract-academic publications are also part of the strategy, and are instrumental in 

reaching a high quality of output in the focus area. SteR research is reported in journal 

articles, books and volumes, book contributions and annotations, in Dutch as well as in 

English. The series State and Law aims to increase the visibility of SteR. SteR aspires 

moreover to have its researchers publish books, if possible with renowned (foreign) publishers 

and to encourage them to edit books or series as this enhances both the academic reputation 

and the (international network of) researchers. 

 
SteR wants to stimulate its researchers to publish more on international fora and to participate 

in international working groups. In this way, it wants to further spark its relevance and 

reputation. Moreover, participation in international networks is increasingly a requirement to 

be able to attract international research grants. Internationalization, so the Committee learned 

during the site visit, is not seen as a goal per se, but as a means to enrich current insights. 

 
2.2.1.2 Organization 

SteR is governed by a Board that is in charge of, amongst other things, formulating SteR’s 

strategy and monitoring its execution; quality control of academic output; safeguarding of 

academic integrity; and promoting SteR’s visibility. It consists of the heads of the departments 

that deliver researchers to SteR. The Faculty of Law has a Science Committee, which actively 

supports researchers for grant applications and screens PhD applications in terms of 

feasibility. The Committee learned that the Faculty of Law is in the process of initiating a 

Graduate School (see also section 2.3.). 

 
During the site visit, the Committee discussed with several groups of interviewees whether the 

responsibilities of and relationships between these different units are clear to everyone and 

whether this organizational structure does not lead to more bureaucracy, a possible weakness 

that was also mentioned in the self-evaluation report. The Committee consistently learned that 

the communication lines within the SteR are short and flexible, and that bureaucracy is 

avoided as much as possible. The composition of the SteR board, which now has a 

representation from all departments, was changed with the ambition to keep communication 

lines short and to ensure that the policy that is formulated on different levels in the organization 

is in tune. The result is a dynamic research community, where researchers feel at home. 

 
The Committee gauged what instruments have been implemented to further promote the 

synergy and linkages between the research programmes. It learned that strengthening SteR’s 

research profile has been a major ambition in the reporting period. A prior means of 

enhancing cooperation has been the formulation of research themes and the financial support 
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for projects that have been initiated addressing these themes. SteR’s policy is to facilitate the 

bottom-up energy by supporting frequent research presentations, joint symposia and SteR 

meetings. At the level of the faculty, it was decided that from 2016 onwards, all PhD positions 

funded or partially funded by the faculty must be jointly supervised by SteR members from 

different legal disciplines. 

 
2.2.1.3 Resources 

Human resources 
 

Appendix 3 (table 1) shows the progressive growth in total research staff during the period 

2009-2012. From 2012 onwards there has been a decrease in research staff, due to a 

diminishing number of PhDs, which can be attributed to the completion of two NWO Vidi 

projects and budget cuts in direct funding for PhD projects. However, the total fte tenured 

research staff (HGL, UHD and UD) has risen from 10.23 fte to 15.2 fte over the reporting 

period. Non-tenured staff is also on the rise (6.41 fte in 2009 compared to 8.9 fte in 2015). 

 
The Committee learned that during the evaluation period, a generation change has taken 

place. This has had its effects on the continuity of SteR’s reseach policy and output. A portion 

of staff is still setting up its research and is yet to enter a consolidation phase. At the same 

time, the Committee is of the opinion that high-quality staff was attracted. Investing in 

transversal cooperation and synergies should be given absolute priority. In this sense, it was 

mentioned to the Committee that new staff sees cooperation within SteR more as a given, as 

they have never worked in the former structure where research was organized more along 

departmental lines. 

 
As regards human resource policy, the Committee discussed the profile of staff SteR wishes to 

attract, in particular whether, in addition to excellent senior staff with leadership skills, there is 

room for staff that can assume a connecting role, ensuring that there is increasing cohesion 

within SteR. The Committee learned that SteR’s senior staff is expected to play both a leading 

and a connecting role. Attracting staff at middle management to assume this role, so the 

Committee learned, is an option, but it was on the one hand explained that the faculty 

consciously implements an hourglass model, with more senior staff and PhD students, and 

less room for middle management. On the other hand, SteR’s SWOT analysis mentions that it 

is difficult to attract new high quality middle-level staff (associate/assistant professors). The 

Committee learned that SteR strives to improve this by scheduling periods of time off from 

teaching for those that have proven to be successful in their research. The Committee learned 

that in pinciple, all staff is involved in teaching, but that everyone has 35% guaranteed 

research time. 
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Research funds 
 

A detailed overview of SteR’s funding sources can be fund in appendix 3 (table 2). Over the 

reporting period the portion of direct funding increased from 63% to 70%; research funding 

decreased from 19 to 7%; and contract funding was on the rise from 17% to 23%. The 

Committee learned during the site visit that SteR’s researchers increasingly apply for research 

grants, but the success rate of applications, e.g. at NWO, remains low, as is the case for all 

legal research in The Netherlands. 

 
During the site visit, the Committee discussed with several groups of interviewees SteR’s 

strategy to obtain more research grants (NWO or European grants). The Committee learned 

that researchers are more actively encouraged to tender for grants, in consultation with the 

faculty’s Science Committee. They are coached in creating a track record that improves 

eligibility for these grants, e.g. though publications in English. This approach, so the 

Committee learned, seems to be bearing its fruit: in the reporting period a VENI, two VIDIs 

and several NWO Research Talent Grants were obtained. 

 
The limited possibilities for funding at NWO combined with the absence of structural funding 

for PhD positions in the Netherlands has also led to the threat of having a declining amount of 

PhD candidates. The Committee learned that the faculty has maintained a policy to reserve a 

small part of the base funding for PhD positions. Another important point of SteR strategy is to 

increase the number of PhD candidates and post docs through match funding, e.g. of contract 

research. The important position of contract funding in the total funding calls for careful 

monitoring of SteR’s independence. This will be discussed in detail in section 2.4.  

 
2.2.1.4 Research infrastructure and facilities 

SteR uses the general facilities of the university and faculties. There is a very good library 

facility that has its own Information Specialist. During the site visit, the Committee received a 

tour of the library facility and met with its information specialist. SteR is backed by 2.6 fte 

(policy-related) research support. The independent Scientific Committee of the faculty carries 

out academic quality management. 

 
Assessment of ‘research quality’ by the Committee 

 

The Committee is of the opinion that in the reporting period SteR has succeeded very well in 

creating a dynamic, open research community, in which researchers feel they have ample 

room to thrive. Facilities and administrative support are very good. It saw a great involvement 

of junior staff, who were very appreciative of the short communication lines, the informal ties 

and the supportive culture; this was confirmed in all groups of interviewees. SteR has enabled 
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public law research at Radboud University to evolve from a setting in which disciplinary 

research prevailed, to one where cooperation has been intensified. A suitable governance 

structure has been created to achieve this, in which bottom-up cooperation is stimulated 

through research themes but academic freedom to pursue personal academic interests is 

guaranteed. The Committee sees a lot of surplus value in this cooperation, which has already 

led to an important increase of joint and high-level output, like joint seminars, joint publications 

and joint PhDs. It forms a solid basis that can now be further built upon in order to reach a 

stage in which there is even more joint output, both in terms of quantity (more output that is 

the result of joint research) and quality (more research that is the result of more advanced 

forms of joint research). 

 
The Committee is very enthusiastic about the specific focus SteR has chosen. Legal dogmatic 

research is the key to conceptual and principal consistency and integrity and SteR has 

positioned itself favourably in this respect, assuming a unique position in the Netherlands. The 

Committee agrees with SteR that its focus on legal dogmatics and principles of public law 

provides the glue that can further enhance cooperation within the Institute and provides the 

basis to further establish collaboration, both in the Netherlands and internationally. The 

Committee appreciates that SteR considers internationalization as a means to gain more 

insight in the functioning of the national legal system, through the comparative aspect. SteR’s 

focus on legal practice has according to the Committee already led to more openness towards 

emerging themes from practice, other disciplines and other legal systems. The Committee is 

of the opinion that further improving this openness is an important challenge for the future  

(see ‘viability’) and considers SteR’s interdisciplinary and international ambitions as a means 

to achieve this. 

 
The Committee encountered an Institute that creatively deals with a decreasing amount of 

structural funding, low chances of obtaining national and European grants and the challenge 

of being competitive at the level of international reputation without forgetting that legal research 

also needs to serve the needs of legal practice. Notwithstanding the fact that this is a 

challenging equilibrium to frequent, SteR has managed to produce an impressive output in 

terms of publications (both for academia and legal practice), PhD’s, symposia and various 

activities in the realm of societal relevance (see 2.2.2.). 

 
The Committee found SteR’s key publications to be of high quality. At the same time, it also 

noted that an important portion of the key publications are concentrated around a few key 

researchers. On the one hand, this leads the Committee to the conclusion that the unequal 

distribution of quality within SteR that was addressed in the midterm report still applies to 

some degree. In terms of viability (see 2.2.3.) this is an issue that needs to be addressed. On 
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the other hand, the Committee has also ascertained that a thorough generation change has 

been ongoing during the evaluation period. As SteR has managed to attract high-quality new 

staff, the Committee fully trusts that the Institute will now enter an even more consolidated 

phase in which output is more evenly spread. This will require continued effort to ensure that 

the new staff acquires ownership of the SteR vision and develops leadership in developing 

and implementing this vision (see also ‘viability’, 2.2.3.). 

 
As regards SteR’s publication strategy, the Committee appreciates the deliberate choice to 

publish a substantial number of annotations, as this is a publication channel that is particularly 

suitable to envourage dialogue with legal practice. The Committee suggests SteR develops a 

more fine-grained publication strategy regarding annotations, providing clear quality 

guidelines. Also, it recommends that SteR further reflects on the potential of annotations as 

stepping stones towards academic publications. 

 
2.2.2 Societal relevance 

SteR has a strong focus on the applicability of its research results in legal practice and 

society. During the assessment period, SteR aimed at increasing knowledge of and insight in 

public law at the government level, the academic level and in the professional practice. In 

order to achieve this goal, there is close cooperation with external partners such as law firms 

and courts, government bodies, ministries, NGOs and European organisations. In addition, 

numerous members of SteR participate in the Centre for Postgraduate Legal Education 

(CPO), which allows them not only to share their research with with legal practitioners, but 

also provides them with input for their research. 

 
One aspect of SteR’s mission is to make academic research practice-oriented, for example by 

preparing best practices, legislative proposals and EU directives. Many of SteR’s publications 

are written with the legal practice in mind. During the site visit, the Committee learned that a 

majority of SteR’s researchers are also active outside of academia as deputy judges or 

justices at a court of law or a court of appeal, or members of advisory boards. 

 
SteR considers the importance of its third part contract research as an important indicator of 

its relevance to society. The Committee discussed with different groups of interviewees how 

SteR succeeds in keeping it academic independence and integrity. This point will be further 

discussed in section 2.4. 
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Assessment of ‘societal relevance’ by the Committee 

 

The Committee commends SteR’s clear ambition to have a strong link with legal practice. Its 

relevance to society is evidenced through the numerous invitations to SteR researchers for 

advisory roles, their temporary judge positions, their media performances, the numerous 

publications aimed at legal practice (e.g. annotations, see also discussion 2.2.1.) and the 

important fraction of SteR’s income that is generated by contract research.  

 
The Committee is of the opinion that in reflection on its societal relevance, SteR 

predominantly assumes a legal point of view. The Committee encourages SteR to further 

open up its research activities and to continually and increasingly invest in the legal 

conceptualization of societal problems. This is more and more required as the complexity of 

problems in society increases, which challenges their conceptualization. 

 
2.2.3 Viability 

SteR reports that the undiminished and even growing attention for the principles of public law 

and the themes in which SteR excels validates its scientific trust in the future. The number of 

PhD defences, the large amount of contract funded research, increased matching possibilities 

for research and the upcoming establishment of a graduate school are reported as elements 

further instilling confidence in the viability of SteR and its research. 

 
Most of the elements in SteR’s future strategy were already discussed above. In order to 

make its financial position as stable as possible, SteR researchers are encouraged to search 

for other sources of funding. Active support is provided by the Science Committee to improve 

chances of success. Strengthening international networks and improving international 

exposure of SteR’s researchers is an integral part of this strategy. Another important point of 

SteR strategy is to increase the number of PhD candidates and post docs through match 

funding and by attracting external candidates and PhD candidates with a scholarship. SteR 

wants to further invest in PhD supervision by means of the graduate school and aims to 

attract more international PhD students through the graduate school (see also 2.3.). By 

reserving the faculty funded PhD positions for research within a SteR context, the aim is to 

further stimulate cooperation. Finally, as regards its human resources policy an important 

ambition is to hire and retain talented staff at middle-management (associate/assistant 

professors) level. In order to make SteR more attractive, there is the possibility to schedule 

periods of time off from teaching for those that have proven to be successful in their research. 
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Assessment of ‘viability’ by the Committee 

 

The Committee appreciated SteR’s open communication on its strengths and weaknesses, 

both in the preparatory documents and during the site visit. The Committee applauds that 

during the evaluation period, SteR has succeeded in building the basis for collaboration 

between its researchers. The Committee is of the opinion that the chosen strategy, i.e. 

formulating focus research themes and subsequently structurally enabling bottom up 

cooperative projects that fit within these themes, and reserving faculty PhD positions for PhD 

projects that are a cooperation between legal disciplines, have proven to be well chosen 

incentives and merit to be continued in future years. The Committee applauds that in times of 

decreasing structural funding, the faculty has decided that it will continue to invest structurally 

in its research. The generation change that has taken place, during which very good staff was 

attracted, has started to bear its fruit during the reporting period and puts SteR in a good 

position for the following years. 

 
These elements are a solid basis to build on. However, the Committee is also of the opinion 

that the Institute will need to investigate innovative ways to work towards more joint output in 

order to really reap the benefits of the potential surplus value SteR offers. A first important 

step is to continuously engage SteR researchers in the development and implementation of a 

broadly supported vision. This is necessary in order to further de-individualize SteR’s research 

output and avoid that the quality of SteR’s output is too dependent on a few key figures. It will 

also ensure that the portion of research output that is a result of real SteR cooperation further 

increases. It is crucial that the new hires are fully involved in this SteR vision so that they 

develop the leadership to promote SteR’s vision and attract new researchers starting from this 

vision. Further stimulating this cohesion not only requires vision and leadership, but also 

investment in staff that plays a connecting role. In this sense, continued effort needs to be put 

in attracting and retaining middle management staff, in order to further strengthen synergies in 

SteR and fully realizing and valorizing the potential that is clearly present. 

 
A second important step that is required in order to fully reap the benefits of SteR is to be 

more proactive in detecting potential future focus areas. In this respect, the challenge 

according to the Committee lies in keeping the legal dogmatic approach sufficiently open to 

outside influences. The Committee is of the opinion that SteR already has some crucial 

elements in place in order to make this happen. SteR’s orientation towards legal practice 

enables it to be constantly up-to-date on emerging themes; its interdisciplinary focus will help 

to keep the pulse of other disciplines; its internationalization strategy will allow to take into 

account insights coming from other legal systems. Nevertheless, the Committee also thinks 

there is room for improvement. It sees the comparative perspective between the different 
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specific domains within the legal science at large (criminal law, constitutional law and 

administrative law) as a first step and encourages SteR to proceed in this direction. The 

Committee is moreover of the opinion that SteR should reflect on the way other disciplines are 

used in its research and whether their auxiliary role is adequate to create the required 

openness. In this process, the Committee recommends SteR to make more optimal use of the 

presence of legal historians and legal theorists in the Institute. Legal history and legal theory 

can provide to SteR the conceptualization and dogmatic foundations that are necessary to 

allow its research to further progress. 

 

2.3 PhD programmes, training and supervision 

During the reporting period, SteR has invested in its PhD programme. Below, the admission 

procedures, supervision, success rates and labour market perspectives will be discussed. 

 
Potential candidates’ research proposals are reviewed by the supervisor and the SteR Board. 

The Committee learned that the faculty’s Science Committee screens PhD applications in 

terms of feasibility. SteR considers the Research Master in Public Law as the ideal 

preparation for entry into the PhD programme. Since 2015, there is one PhD position 

available at SteR every year for Research Master graduates. SteR still aims to attract external 

PhD students who do their PhD in their own time, but has now also become stricter in the 

admisssion procedure, in that they need a research proposal in order to be able to start their 

PhD. Attracting an increasing amount of international PhD students is a major aim for the 

graduate school (see below). 

 
All regular PhD candidates have a Training and Supervision Plan, which stipulates the 

requirements the faculty expects the PhD researcher to meet, the frequency of supervision 

and a training plan that is tailored to the needs of the individual PhD student. The Committee 

learned during the site visit that it is now a requirement that each PhD student has two 

supervisors. Moreover, it is assured that students have a daily supervisor. Research progress 

is reviewed during annual discussions between the PhD supervisors and their PhD 

researchers. The Dean for PhD research is the person to turn to in case there is a problem 

with supervision. All PhD students the Committee talked to during the site visit were very 

happy with the supervision they received and were very appreciative of the Dean for PhD 

research, who has yearly meetings with PhD students. 

 
The Committee consulted the data on success rate and duration of PhD programmes (see 

also appendix 3, table 4) and took note of the fact that less candidates have dropped out 

compared to the former evaluation period. Nevertheless, PhD candidates that manage to 

complete their project within four or five years are still quite rare and the Committee learned 
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that improving this duration remains a primary objective of SteR. In this regard, the Committee 

talked with different groups of interviewees about the teaching load of PhD students and 

learned that almost all PhD students are involved in teaching. Besides PhD students with an 

appointment as doctoral candidate (80-100% research time; max. 20 % education during a 

period of 4 years), SteR has several junior lecturers (‘junior docenten’) who also prepare a 

doctoral thesis (80% teaching load, 20% research time for a period of 6 years). PhD students 

seemed to find teaching an asset on their CV and did not complain about their teaching load. 

They mentioned that it is current practice that teaching loads can be reduced at the end of the 

PhD trajectory. PhD candidates who manage to finish their thesis within four years also 

receive a bonus. 

 
As regards orientation towards the labour market of PhD students, several initiatives have 

been deployed, like a meeting with an HR officer and a Career Guidance course. Data shows 

that almost all PhD’s find a job in the judiciary, as lawyers at law firms in the Netherlands, as 

assistant professors at SteR and other universities. 

 
PhD students were very appreciative about SteR’s research environment. They mentioned the 

various possibilities for exchange of ideas that are open for all researchers. Due to the 

relatively small size of the community, the communication lines are short and PhD students all 

know each other, resulting in a warm and exciting environment to work in. 

 
The Committee learned from the preparatory documents that the faculty is currently engaged 

in establishing the Radboud Graduate Law School (RGLS). This graduate school will offer a 

training programme for all PhD candidates. During the site visit, the Committee further 

explored the added value of the RGLS. It learned that the graduate school’s aim is to attract 

international PhD students to the faculty’s research institutes (SteR and OO&R) and to 

provide specific services to support international PhD students. The ambition is moreover to 

improve duration and success rate of PhD’s for the different types of PhD students, and to 

invest in quality of supervision. The Board of the RGLS consists of the chairs of the research 

institutes and the vice-dean for research. In this way, it is ensured that policies will be aligned 

with what is already ongoing in the faculty and the research institutes. 

 
The Committee learned that PhD students do not have a formal representation at the level of 

the SteR Board. Nevertheless, students were appreciative of the level of informal 

participation. 
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Assessment of ‘PhD education’ by the Committee 

 

The Committee is of the opinion that SteR has succeeded in creating an interesting and warm 

research environment for its PhD students. SteR has a system in place where formal 

structures provide a smooth addition to more informal checks and balances, to the satisfaction 

of all parties involved. The Committee finds that SteR provides an adequate balance between 

teaching and research for its PhD students. It values that supporting junior lecturers in 

preparing a doctoral thesis is a central part of SteR’s strategy. 

 
The Committee appreciates that the Faculty of Law wants to further improve the quality of its 

graduate education by installing a graduate school and considers the school to be an 

important tool in generating synergies within the faculty. Nevertheless, the Committee asks 

SteR to remain vigilant that new initiatives and policies do not lead to duplication of what is 

already in place. 

 
As regards its internationalization strategy at the PhD level, the Committee appreciates that all 

PhDs students are required to have an international research stay. The Committee agrees 

that the graduate school can offer surplus value in attracting international students, but also 

expects the influx of international PhD students into SteR to only really start off after the 

generation change has had the time to fully consolidate. 

 
As regards representation of PhDs, the committee suggests that PhD students are more 

formally represented in the SteR Board. 

 

2.4 Policy on academic integrity 

Radboud University has drawn up Academic Integrity Regulations, based on the general 

principles laid down in the Netherlands Code of Conduct for Scientific Practice. All SteR 

researchers are expected to observe these standards of integrity; new researchers are 

informed about these guidelines. Prevention of academic fraud and plagiarism is part of PhD 

education at SteR and also forms the subject of discussions between its staff. As of 

December 2014 the Law Faculty participates in the ‘Ethics Committee of the of Law and 

Nijmegen School of Management’ (ECFLM), a joint committee with the Institute for 

Management Research which ensures that in both faculties, research is carried out in 

accordance with all applicable ethical guidelines. Radboud University has also adopted a 

policy on storage and accessibility of research data, which applies in particular to SteR’s 

empirical research. The Committee learned that a procedure is in place in case of violation of 

the integrity principles, with a confidential academic advisor who can mediate when 

necessary, and a Radboud Committee on Scientific Integrity that investigates independently  
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any complaints to the Board. No cases of scientific fraud or plagiarism involving SteR staff are 

known to have thus far occurred. 

 
The Committee talked at length about the potential threats contract research poses to 

academic integrity. It was explained that contract research is only done when the assignment 

fits SteR’s research focus. SteR researchers always have the final say on publication and it is 

made clear with potential clients that no influence can be exerted on the final conclusions. The 

Committee gathered that researchers are supported on this matter by dedicated personnel at 

the level of the faculty. 

 
Assessment of ‘academic integrity’ by the Committee 

 

The Committee is of the opinion that all structures are in place to ensure the academic 

integrity of SteR’s research. It appreciates that next to structures and documents, academic 

integrity is a topic of discussion. The Committee values that SteR follows the KNAW 

requirements and asks to remain constantly vigilant of the ‘grey zones’ in contract funding, in 

order to ensure that it does not put the scientific autonomy of the researchers at risk (see also 

page 27, ‘societal relevance’). 
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3 Recommendations regarding the Centre for 

State and Law (SteR) 

In this section the Committee lists its specific recommendations for SteR’s future. These 

recommendations should be read against the background of the Committee’s assessment of 

SteR in section 2. 

 
3.1 The quality of the research institute as a whole 

1. The Committee is of the opinion that addressing the unequal distribution of research 

output should be a priority for SteR. The Committee recommends that SteR puts 

continued effort into involving the new staff in SteR activities so that it acquires ownership 

of the SteR vision and develops leadership in further strengthening and implementing this 

vision. In this way, SteR will ensure that its research is more horizontally spread and it will 

avoid that the vertical organization of research output turns into an important weakness in 

years to come. 

 
2. The Committee appreciates SteR’s explicit orientation towards legal practice in its 

publication strategy, in books, articles and annotations in Dutch and more recently also 

increasingly English language. It advises the Institute to work towards a more fine- 

grained, explicit publication strategy, in particular regarding annotations as building blocks 

towards more comprehensive analyses. 

 
3. The Committee recommends SteR to further enhance its openness to outside sources as 

this is a necessary instrument in making explicit the societal relevance of its research. 

This openness will moreover enable the Institute to be more proactive in detecting 

potential future focus areas. 

 
3.2 The internal collaborations between the constituting research groups 

1. The Committee recommends SteR to explore innovative ways to work towards more joint 

output in order to even more effectively reap the benefits of the potential surplus value 

SteR offers. 

 
2. In order to ensure that there is staff available playing a connecting role, continued effort 

needs to be put in attracting and retaining middle management staff. This will mean taking 

the necessary measures to improve the attractiveness of this level. 

 
3. It recommends SteR to further build on its legal dogmatic approach. The Committee sees 

room for improvement in the way other disciplines are used to create more openness and 
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suggests SteR reflects on the leveraging position of legal history and legal theory, as 

expertise in these disciplines is available within the Institute. 

 
3.3 The institute’s PhD programmes 

1. The Committee asks SteR to remain vigilant that initiatives and policies of the planned 

Graduate School do not lead to duplication of what is already in place. 

 
2. As regards representation of PhDs, the committee suggests that PhD students are more 

formally represented in the SteR Board. 

 
3.4 The institute’s policy on academic integrity 

1. The Committee apreciates that SteR follows the KNAW requirements and asks to remain 

constantly vigilant of the ‘grey zones’ in contract funding, in order to ensure that it does 

not put the scientific autonomy of the researchers at risk. 
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4 Assessments per programme 
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4.1 Principles of Public Law 

Chair of the programme board: prof. dr. Piet Hein van Kempen 

Academic staff in 2015: 18.8 fte 

Assessment: Research Quality: Very good 

Societal Relevance: Very good 

Viability: Very good 

 

 

4.1.1 Description of the programme 

The Principles of Public Law programme (henceforth ‘Principles programme’) has the  

ambition to continually work towards solutions for problems that are encountered in legal 

practice. Research is conducted from a legal dogmatic perspective, supported by socio-legal, 

criminological and legal-conceptual reflection. Internationalization constitutes an important tool 

to continuously ensure the quality of research. Appendix 3 (tables 5) contains an overview of 

the human resources of the programme. 

 
The Principles programme on the one hand has a strong focus on the important traditional 

sub-areas of public law, leaving a relatively large amount of freedom to its individual 

researchers. On the other hand internal and external cooperation are promoted. The strategy 

to stimulate this cooperation includes setting up joint projects; and strengthening the 

substantive focus of research on legal principles, fundamental rights and general concepts of 

constitutional law and juridical methodology. Three focal research areas were implemented 

(see section 2.1.); for each focal point, research themes have been formulated that form the 

basis for collaborative projects. 

 
4.1.2 Assessment of the programme 

Research Quality 

The Committee read the programme’s key publications, and took note of the membership in 

editorial boards, the keynote speeches, the conferences organized and the number of NWO- 

grants received by members of the Principles programme. The Committee is impressed with 

the quality of the research output in the evaluation period. It observed that the quantity of 

output has been steadily increasing (see appendix 3, table 6), with a clear rise of international 

peer reviewed articles and of (chapters in) books, and of leading interdisciplinary books in 

Dutch and English language. 

 
The Committee encountered an open, dynamic research community and experienced a great 

willingness of the programme’s research staff to cooperate. The Committee appreciates that 

the programme has chosen the reflection on the principles of law as the basis for its research 
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activities. The Committee values moreover that the programme’s legal dogmatic research is 

enriched by looking at issues from the perspective of various legal disciplines, of various 

disciplines outside law and also from an international point of view, while still leaving room for 

individual researchers to pursue research questions within one legal discipline. The flexible 

choice of research themes enables the programme to react to societal evolutions. 

 
The Committee has clearly seen that the strategy to spark more cooperation within the 

Principles programme has come to fruition. The cooperation between the members of the 

programme was given shape in several projects that have led to interesting and promising 

dogmatic analyses, with increasing prominence of very valuable forms of internal legal 

comparison. The output was shared through scientific volumes, books, articles, and 

symposiums. The policy dedicated to promoting the funding of joint PhD projects within the 

programme further enhances this collaboration. 

 
The Committee is of the opinion that the Principles programme would greatly benefit from a 

clearer vision on the specific conception of ‘principles of law’ it uses as the basis for its 

research. This also involves developing the comparative perspective between the different 

specific domains within the legal science at large (criminal law, constitutional law and 

administrative law) to its full potential. The Committee stresses that this would benefit the 

synergies within the Principles programme. 

 
The Committee noted that the key publications are not yet a complete reflection of the surplus 

value the clustering of the Principles programme undeniably has. To a great extent, they were 

produced by the same cluster of researchers, leading the Committee to the conclusion that 

contribution to the Principles programme’s strategy is not evenly spread throughout the group. 

This issue will need to be addressed in order for the programme to continue its promising 

course (see ‘viability’). 

 
The Committee appreciates the continued importance the Principles programme attaches to 

annotations, as this is in line with its focus on legal practice. Still, the Committee also finds 

that in general the quality of annotations can differ widely and thinks there is room for 

improvement in adopting clear quality guidelines (see also SteR, section 2.2.1.). Also, an 

active publication strategy should be implemented seeing annotations as a building block 

towards more substantive academic publications. 

 
As is the case for SteR, the Principle programme’s diverse efforts give the image of an 

institute that creatively deals with a decreasing amount of structural funding, low chances of 

obtaining national and European grants and the challenge of being competitive at the level of 
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international reputation without forgetting that legal research also needs to serve the needs of 

legal practice. The Committee supports in this respect the choice to publish books in Dutch 

and more recently also increasingly English language. 

 
In conclusion, the Committee is of the opinion that the Principles programme conducts very 

good, internationally recognized research (see also 1.6.). 

 
Societal relevance 

Through its specific focus on legal practice, the programme’s societal relevance is inherent to 

its research activities. Its relevance to society is further evidenced through its output during 

the evaluation period, with an increasing amount of case notes and professional publications, 

and the involvement of its researchers in writing and revising legislative texts and 

commentaries, handbooks and annotations. Staff members are active in several postgraduate 

education centres that provide annual high-level training for legal practitioners. The fact that 

an important portion of staff members combines its position at the university with a function in 

legal practice also adds to the clear and strong link of the programme with practice. 

 
Another indicator for the programme’s societal relevance is the increasing share of  its funding 

through contract research. The Committee received ample evidence that at the moment, 

researchers in the programme are sufficiently aware of the possible threats this poses to 

scientific independence and integrity and act according to best practices (see also SteR, 

section 2.4.). 

 
In conclusion, the Committee is of the opinion that the Principles programme makes a very 

good contribution to society. 

 
Viability 

The Principles’ non time-sensitive focus on continuous, critical reflection from the perspective 

of the public law system is a solid starting point for the future. The same holds true for its 

internal comparative legal dimension, its openness to other disciplines and other legal 

systems. The Committee is of the opinion that for the Principles programme to realize its full 

potential, it needs to look more structurally for transversality in its themes. In order to be able 

to take this to the next level, the Committee sees several options. One way is to adopt a 

human resources policy that is also geared towards attracting staff with a connecting role (e.g. 

at middle management level). Another way is to be more proactive in establishing the 

research themes, e.g. by focusing more on the process of dogmatization and using other 

disciplines not only as auxiliary sciences, but also as a primary source of inspiration for future 

research themes. This would enhance more deep transversal cooperation. These options 
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were also discussed at the level of the Institute as a whole (see sections 2.2.1. and 2.2.3.). 

The Committee trusts that the new dynamism that is present in the team has a clear potential 

to lead to innovative ideas and insights in future years. 

 
The Committee is of the opinion that the Programme’s earning capacity is up to standard and 

that it has adequately responded to recent evolutions. 

 
In conclusion, the Committee finds that the Principles programme is very well equipped for the 

future. 

 
Recommendations for the programme 

 
The Committee supports the Principles programme and its researchers in the basic choices 

that were made. In appreciating the developments during the evaluation period, the 

Committee recommends the programme to 

 adopt clear quality guidelines on the publication of annotations and implement an active 

publication strategy in which annotations are seen as a building block that leads to more 

substantive academic publications; 

 address the unequal distribution of its research output; 

 look more structurally for transversality in its research themes, e.g. by adopting a human 

resources policy also geared towards attracting staff with a connecting role or by focusing 

more on the process of dogmatisation and using other disciplines as one of the primary 

sources of inspiration for future research themes. 
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4.2 Migration Law (CMR) 

Programme leaders: prof. dr. Elspeth Guild (chair) and prof. dr. Ashley Terlouw 

Academic staff in 2015: 5.3 fte 

Assessment: Research Quality: Very good 

Societal Relevance: Very good 

Viability: Good 

 

 

4.2.1 Description of the programme 

The interdisciplinary research Centre for Migration Law (CMR) was founded in 1996 and 

became part of SteR in 2004. The core focus areas of the CMR are migration and citizenship 

in a European context. The purpose of its programme is to provide a forum for the exchange 

of ideas, discussion and interdisciplinary collaboration on these core focus areas and to 

provide a stimulating context for fundamental and applied research on national and 

international migration law. 

 
Appendix 3 (table 7) provides an overview of the human resources of the programme. 

Although the Centre has a small permanent staff, it brings together, through its activities, 

researchers from various disciplines (including other SteR members). As regards earning 

capacity, efforts were made to obtain NWO and EU funded research grants, with varying 

degrees of success. Contract research remains an important source of funding. 

 
To the regret of the Committee, the Chair of the Programme board, Prof. Elspeth Guild, was 

not present during the site visit, making it difficult to thoroughly discuss the way cooperation 

takes form within CMR. The Committee appreciates all the more the open discussions with 

Prof. Terlouw and Dr. Minderhoud, who are also members of the Board of CMR. 

 
4.2.2 Assessment of the programme 

Research Quality 

The Committee applauds that, after the generation change that presented itself during the 

evaluation period, the CMR leadership has continued the double legacy of CMR by sustaining 

its focus on both European migration law and on citizenship. It values that CMR has been 

able to create and maintain an interdisciplinary and international research community in which 

research can thrive. The research output of CMR in each of the focus areas is impressive as 

illustrated by the large number of scientific (refereed) publications, dissertations and 

organized seminars, as well as by the acquisition of third party funding (research grants and 

contract funding). This is especially true taken into account the small size of CMR’s staff. The 

selection of CMR by the European Commission as a Jean Monnet Centre of Excellence as 
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well as its prominent role in international networks can be regarded as a recognition of the 

CMR’s leading position. 

 
CMR’s leadership is composed of academics, who, each in their fie ld, are widely 

acknowledged academics. Still, the Committee strongly feels that the cross-fertilization 

between the two main research areas can be improved upon (see ‘viability’). Also, the 

Committee is of the opinion that the current staff size is not at a level that it can effectively 

deal with current evolutions in its field in Europe and scientifically reap its benefits (see also 

‘viability’). 

 
In conclusion, the Committee is of the opinion that CMR conducts very good, internationally 

recognized research (see also 1.6.). 

 
Societal relevance 

Because of its specific focus, CMR’s research is highly relevant to society. CMR moreover 

works tirelessly to share its research with society, as is evident, inter alia, from its events that 

are open to the public and its policy of publishing its research on EU Directives to the benefit 

of grassroots organisations and migration lawyers. CMR’s members participate actively in the 

public debate and receive numerous invitations to give advice, both nationally and 

internationally. The volume of activities is all the more impressive taking into account CMR’s 

size. 

 
Contract research is on the one hand an important source of funding for CMR; on the other 

hand it is a further indicator of its societal relevance. The Committee took note of the fact that 

researchers at CMR are well aware of the challenges and limitations of this kind of research. It 

supports CMR’s ambition to come to a suitable balance between long- and short-term 

research projects. The Committee learned that in its contacts with potential commissioners of 

research, CMR stresses its scientific, non-normative perspective. While the Committee values 

the professional self-consciousness and integrity of the CMR very highly, it recommends to 

further critically reflect on the presumed neutrality of legal science in societal debates. 

 
In conclusion, the Committee is of the opinion that CMR makes a very good contribution to 

society. 

 
Viability 

The Committee is of the opinion that thanks to its interdisciplinary approach and emphasis on 

the relationship between international developments and national legal practice, the Centre is 

unique in Europe. Its very good output both in terms of academic performance and societal 
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relevance has enabled the CMR to establish a solid reputation. After a period of generation 

change, the newly composed team is now entering a period of consolidation. 

 
The Committee values that the double legacy of CMR has been continued. Still, the 

Committee is also of the opinion that if CMR has the ambition to continue as a unit that 

combines research on European migration law and citizenship, a vision needs to be 

developed. Further reflection on CMR’s research focus in the midst of radical changes in its 

field, is required. This includes considering the interesting opportunities that lie at the interface 

of both disciplines within CMR as this is where the distinct profile of CMR lies and its surplus 

value when compared to comparable centres can be realized. It would offer CMR a different, 

new visibility and would offer a new dynamic that would allow the Centre to also be able to 

adequately translate changes in societal reality (such as the reality of migration in Europe 

currently) into research concepts. 

 
The Committee moreover suggests that the present research capacity of CMR is expanded in 

order to fully reap the profits of current dynamics in the centre and the research field. The 

engagement expressed at the level of the faculty to support CMR in this matter is regarded as 

an important factor contributing to CMR’s viability. 

 
The Committee is of the opinion that the Programme’s earning capacity is up to standard and 

that it has adequately responded to recent evolutions. As the chances to obtain large grants 

are slim, the Committee supports CMR’s objective to continue its efforts to obtain smaller 

research projects commissioned by third parties. Nevertheless, the Committee also 

recommends that CMR remain vigilant that an adequate balance is found, as contract 

research can also lead, given the small size of staff, to fragmentation of research efforts and a 

decreasing coherence in the team. 

 
In conclusion, the Committee is of the opinion that CMR makes responsible strategic 

decisions and is therefore well equipped for the future. The Committee stresses that it fully 

trusts in CMR’s qualities, dynamism and diligence to be able to address the po ints raised 

above and to further solidify its international position and reputation. 

 
Recommendations for the programme 

 
The Committee recommends CMR to 

 further reflect on the boundaries of the neutral position of scientists in societal 

debates; 
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 enhance the cross-pollination between its two main research areas by further 

reflection on CMR’s research focus in the midst of radical changes in its field. This 

includes considering the interesting opportunities that lie at the interface of both 

disciplines within CMR; 

 
 expand its capacity in order to fully reap the profits of current dynamics in the centre 

and the research field; 

 
 find an adequate balance between contract research and other, more long term 

sources of funding, as contract research can also lead to fragmentation of research 

efforts and a decreasing coherence in the team. 
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5 Response of the institute 
 

 
The SteR Board highly appreciates the Committee’s thorough and constructive evaluation. 

We are pleased with the very positive assessment of the quality, productivity, societal 

relevance, and vitality of our Institute and its two research programmes. The Committee 

praises SteR for its dynamic and open character and they are enthusiastic about SteR’s 

research focus. We especially welcome the Committee’s recognition of SteR’s close 

connections with legal practice. The Board of SteR discussed the report and the 

recommendations and has the following response. As the recommendations for the Principles 

of Law programme overlap the recommendations of the research institute as a whole, we’ll 

firstly present a joint response to these recommendations. This will be followed by our 

response to the additional recommendations regarding Migration Law. 

 
Recommendations concerning the publications of SteR 
 
The committee recommends that SteR put continued effort into involving new staff members 

in SteR activities so that they acquire ownership of the SteR vision and develop leadership in 

implementing it. The Board of SteR will increase the effort to involve new and middle level 

staff in SteR activities, most notably in SteR lunch meetings and during the annual SteR 

research day. These occasions will be regarded as an investment in the visibility of young 

research staff, as a way to promote their integration into SteR as a whole and as an 

opportunity to spark new forms of cooperation within the institute. 

 

SteR appreciates the fact that the value of annotations – an important means to maintain a 

dialogue with legal practice – is recognized by the Committee. All the more reason for SteR to 

take the Committee’s suggestion, to elaborate a publication strategy regarding annotations, to 

heart. SteR members will be encouraged to choose their annotation topics wisely; annotations 

should preferably fall within the ambit of the research agenda of both SteR and the individual 

researcher. The SteR Board will draw up a quality framework for annotations. This topic will 

be addressed in the annual performance appraisal of SteR members with their supervisors. 

 

The Committee recommends SteR to further enhance its ‘openness’ to outside sources in 

order to keep its legal dogmatic research sufficiently open to outside influences. SteR believes 

the societal relevance of its research to be of primary importance and therefore considers it 

imperative to display a sufficient measure of openness to the outside world. One of the 

examples is the publication of annotations. Moreover, SteR will stimulate research that takes 

a comparative perspective between the different specific domains of public law, e.g. criminal 

law, administrative law, constitutional law. Openness can also be ensured by applying 

multidisciplinary research methods more frequently. In close cooperation with the Science 
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Committee, SteR will encourage researchers to incorporate an empirical dimension in their 

research proposals when appropriate. In addition to this, SteR will advance cooperation by 

multidisciplinary PhD projects. Finally, SteR will stimulate collaboration with empirical 

research institutes within and outside Radboud University. We would like to emphasize, 

however, that SteR has made a deliberate choice to attach high value to classical legal 

dogmatic research. This kind of research will therefore continue to make up an important part 

of the SteR research output. 

 
Cooperation within the Research centre 

 
The committee notes that SteR could further enlarge the benefits of cooperation within the 

Research Centre. The board of SteR is pleased that the committee signals that existing forms 

of cooperation within the institute have borne fruit and have led, inter alia, to valuable internal 

and external legal comparative studies. Therefore, the SteR board will increasingly focus on 

clearly delimited research themes, chosen by the board in close consultation with SteR 

researchers. Several themes, such as integrity and security, seem very promising in this 

respect. A further way to stimulate cooperation between various disciplines are the SteR 

lectures. Furthermore, the SteR board decided that PhD projects will henceforth be supported 

by two different sections within SteR. 

 

SteR agrees with the committee that middle management staff could play a role in stimulating 

the cooperation within the research center. Therefore SteR will adopt an HRM strategy to 

attract and retain talented middle management staff. Their research time will be closely 

monitored. Furthermore, several developments will be set in motion in order to involve middle 

management staff more deeply in SteR research. Researchers at the middle management 

level will be involved more often as co-supervisor in PhD trajectories. Finally, they will be 

invited to play a more significant role in the development of and research within research 

themes (see above).  

 
The institute’s PhD programme 
 
SteR endorses the committee’s recommendation to prevent policy duplication  whilst setting up 

the Graduate School. In order to minimize this danger, the board of the GS will consist of the 

Faculty vice-dean for research, as well as both the chair of SteR and the chair of OO&R. This 

make-up will prevent the GS Board from becoming a paper tiger whose policies interfere with 

those of SteR. The SteR board will consider the pros and cons of inviting a PhD 

representative to its meetings. 

 
The institute’s policy on academic integrity 
 
SteR values the Committee’s acknowledgement that all structures are in place to ensure the 

academic integrity of SteR research. SteR aims to keep the issue of academic integrity a 

continuous topic of discussion and will remain vigilant to ‘grey zones’ in contract funding. 
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Supporting research staff will support individual researchers in this context. A dialogue on 

these issues will be actively sought both with the faculty board and within the SteR board. 

Integrity will be a prominent theme in the curriculum of the newly formed graduate school. 

 

The committee specifically recommended that CMR further reflect on the boundaries of the 

neutral position of migration scholars in societal debates although the committee ‘values the 

professional self-consciousness and integrity of the CMR very highly’. Since SteR focuses on 

fields of research that are highly relevant for society and are the center of much societal 

debate, it will indeed remain of great importance to be sensitive to our neutral position. 

Therefore, CMR and SteR will for example continue to invite both proponents and opponents 

to their meetings and seminars in order to stimulate lively dialogues in which divergent points 

of view are heard. Within the Graduate School, courses will be given on normativity and 

neutrality within academic research. 

 
Capacity and sources of funding at CMR 
 
CMR was also encouraged to ‘expand its capacity in order to fully reap the profits of currents 

dynamic in the centre and the research field’. It is needless to say that such an expansion 

should be welcomed. To that end SteR and CMR have been assured by the Faculty that the 

chair of Migration Law will be expanded to 0.8 fte. 
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6 Appendices 
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Appendix 1: Short Curricula Vitae of the Evaluation Committee members 
 

 

Prof. dr. René Foqué (chair) (1946) studied Law (dr.iur.) and Philosophy (lic.phil.) at the 

University of Leuven and French Language and Literature (DES) at the Université de Lille. He 

is professor emeritus of Legal Theory and Philosophy of Law at the University of Leuven and 

at the Erasmus University Rotterdam. He is a correspondent member of the Royal Dutch 

Academy of Sciences (KNAW). He lectures at the European Master’s Programme in Human 

Rights and Democratisation in Venice and functions as the academic coordinator of the 

Comenius lectures in legal science in Bologna. He has been a guest lecturer at various 

European Universities. During the period 2000-2005 he was a member of the Scientific 

Advisory Committee of the Research Centre for Regional Integration Studies of the United 

Nations University. During the period 2005-2010 he was the chairman of the jury of the 

International Spinoza Prize. He has widely published on the main domains of his research on 

democracy under the rule of law, on the critique on legal instrumentalism, on the philosophy of 

criminal law and punishment, on comparative legal theory, on human rights and on legal 

science in a interdisciplinary context. 

 
Prof. dr. Marie-Claire Foblets (1959), Lic. Iur., Lic. Phil., Ph.D. Anthrop. (Belgium) is 

professor of Law at the Universities of Leuven (Louvain in Belgium) and since 2012 also 

Director at the Max Planck Institute for Social Anthropology in Halle/Saale (Germany), 

responsible for the Department of “Law & Anthropology”. She has held various visiting 

professorships both within and outside Europe. She has conducted extensive research and 

published widely on issues of migration law, including the elaboration of European migration 

law after the Treaty of Amsterdam, citizenship/nationality laws, compulsory integration, anti - 

racism and non-discrimination, etc. In the field of anthropology of law, her research focuses 

on cultural diversity and legal practice, with a particular interest in the application of Islamic 

family laws in Europe, and more recently in the accommodation of cultural and religious 

diversity under State law. 

 
Prof. mr. dr. Paul Mevis (1959) is full professor of criminal law and criminal procedure law 

and chairs the department of criminal law and criminal procedure at Erasmus School of Law 

(ESL). He has published widely on diverse issues such as sanctions, sanction systems and 

penitentiary law, ICT in the context of criminal procedure, forensic mental health, euthanasia, 

and human rights. Paul Mevis has been an honorary judge in several Dutch courts of first 

instance and in the appeal court in Amsterdam. He is a member of the Council for the 

Administration of Criminal Justice and Protection of Juveniles as well as the Advisory 

Committee for the Revision of the Code of Criminal Procedure. He is one of the Dutch 

Members of the International Penal and Penitentiary Foundation (IPPF). 
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Prof. dr. Frits Stroink (1948) studied constitutional en administrative law at Leiden  

University. He gained his PhD in 1978 at Utrecht University, after which he became a 

professor of public law at the Open University Heerlen in 1983. From 1989 to 2006 he was 

professor of constitutional and administrative law at Maastricht University. He has widely 

published, most notably on topics such as legal protection against the administration,  

including the organization of the judiciary and the administration. He also wrote some manuals 

in the field of constitutional and administrative law in cooperation with other authors. He was, 

among others, deputy judge in de ‘Centrale Raad van Beroep’ (Court of appeal in social 

security cases). 
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Appendix 2: Programme Site Visit SteR; 30-31 October 2016 
 
 
 
 

16.00-17.00 Chair and secretary committee meet with Steffie Hampsink for program logistics and 

procedures 

 
17.00-17.45 Welcome reception and introduction with committee, Rector magnificus, Dean of the 

Faculty of Law, Board of the Research Centre, Programme leaders. 

 
18.00-19.30 Closed committee meeting: site visit preparation 

19.30-21.00 Dinner (committee only) 

21.00 Eventually further preparation of the site visit (committee only) 

 
 

 

 

± 8.00 Taxi to the faculty 

8.30-9.30 General introduction 

Interview Board of SteR 

 

9.30-9.45 Recording findings by Peer Review Committee 

 

9.45-10.30 Programme Principles of Public Law (5' presentation, 40' interview) 

 

Prof. Piet Hein van Kempen, Prof. Raymond Schlössels and Prof. Bovend’eert 

10.30-10.45 Recording findings by Peer Review Committee 

10.45-11.15 Coffee, tea 

 

11.15-12.00  Programme Migration Law (CMR) (5' presentation, 40' interview) 

Prof. Ashley Terlouw, Mr. dr. P.E. (Paul) Minderhoud 
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12.00-12.15 Recording findings by Peer Review Committee 

 

12.15-13.15 
 

Lunch with PhD students 

 

13.15-13.30 
 

Recording findings by Peer Review Committee 

 

13.30-14.00 
 

Grotius and Library tour 

 

14.00-14.30 
 

Interview Board of the Faculty 

 

14.30-15.00 
 

Recording and discussing findings by Peer Review Committee 

 

15.00-15.15 
 

Coffee, tea 

 

15.15-16.55 
 

Continued Committee Meeting to discuss results and preparation of site visit report and 

preliminary findings 

 

16.55-17.00 
 

Walking to lecture hall 

 

17.00-18.00 
 

Preliminary findings and drinks 

 

18.30-20.30 
 

Dinner at Huize Heyendael 

 
End 

 
Taxi to the hotel 
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Appendix 3: Quantitative data on the institute’s composition and financing 
 

 

1. SteR 

 
Table 1: Research staff 

 
2009 2010 2011 2012 2013 2014 2015 

   FTE # FTE # FTE # FTE # FTE # FTE # FTE # 

Institute 

Scientific (1)  10,23 64 12,57 62 13,69 65 14,52 51 15,03 56 14,2 51 15,2 52 

Non-‐tenured (2)  6,41 31 7,2 34 6,65 32 9,2 40 9,74 33 8,2 28 8,9 33 

PhDs (3)   15,73 25 16,22 22 17,53 23 16,84 26 13,48 21 12 17 11,7 18 

Total research staff  32,37 120 35,99 118 37,87 120 40,56 117 38,25 110 34,4 96 35,8 103 

Support staff  2,2 9 2 9 2 9 1,8 8 1,8 8 2,2 9 2,2 9 

Total staff  33,77 126 37,39 124 39,27 126 41,76 122 39,45 115 35,6 101 37 108 

Note 1: Comparable with WOPI categories HGL, UHD and UD; tenured           

Note 2: Comparable with WOPI category Onderzoeker; non-‐tenured 

Note 3: Standard PhD (employed) and Contract PhDs (externally or internally funded but not employed)        

Research staff FTE is the nominal time spent on research. FTE's are calculated according to HGL/UHD/UD = 0.35; Docent = 0.2, 0.3; Onderzoeker 0.7; PhD = 0.7 -‐‐ 1.0 

 

Table 2: Funding 

 

2009 2010 2011 2012 2013 2014 2015 

Funding        

Direct funding 2.200.924 2.274.663 2.659.174 2.989.667 3.110.481 2.874.149 2.784.058 
 63% 60% 67% 72% 73% 73% 70% 

Research funds 676.527 765.934 747.540 618.945 509.538 376.224 287.240 
 19% 20% 19% 15% 12% 10% 7% 

Contracts 597.312 755.197 558.791 556.704 659.871 703.715 925.836 
 17% 20% 14% 13% 15% 18% 23% 

Total 3.474.763 3.795.794 3.965.505 4.165.317 4.279.890 3.954.088 3.997.134 
        

 

Expenditure        

Personnel costs 2.399.349 2.516.810 2.688.466 2.872.609 2.924.172 2.686.290 2.703.502 
 69% 66% 68% 69% 68% 68% 68% 

Other costs 1.075.414 1.278.983 1.277.039 1.292.707 1.355.718 1.267.799 1.293.632 
 31% 34% 32% 31% 32% 32% 32% 

Total 3.474.763 3.795.794 3.965.505 4.165.317 4.279.890 3.954.088 3.997.134 
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Table 3: Research output 2009-2015 

 
 2009 2010 2011 2012 2013 2014 2015 

International refereed articles 3 10 4 22 14 19 28 

National refereed articles 23 31 36 29 31 33 38 

Non-refereed articles 22 27 25 30 24 25 34 

Monographs, handbooks, 

proceedings, inaugural 
lectures and scientific reports 

35 62 40 25 38 28 29 

Articles in books/proceedings 58 54 84 92 79 53 87 

Dissertations 5 2 6 2 5 9 6 

Professional publications 96 107 108 142 154 148 154 

Case notes 147 133 120 165 175 143 200 

Other research output (mainly 
aimed at the general public) 

48 27 38 23 23 25 24 

Total 437 453 461 530 543 483 600 

 

 
Table 4: Duration and success rate of PhDs 

 
Cohort Enrolment  Success rates (graduated within x years)     Current status     

 M F Total x≤4  4<x≤5  5<x≤6  6<x≤7  graduated not yet finished discontinued 

2007 0 2 2 0 0% 0 0% 0 0% 0 0% 0 0% 2 100% 0 0% 

2008 3 3 6 0 0% 0 0% 2 33% 2 33% 4 66% 2 33% 0 0% 

2009 4 2 6 1 17% 1 0% 2 33% 0 0% 4 66% 2 33% 0 0% 

2010 1 1 2 0 0% 0 0% 1 50% 0 0% 1 50% 0 0% 1 50% 

2011 1 3 4 0 0% 2 50% 0 0% 0 0% 2 50% 2 50% 0 0% 

2012 2 2 4 1 25% 0 0% 0 0% 0 0% 1 25% 3 75% 0 0% 

Total 11 13 24 2 8% 3 13% 5 21% 2 8% 12 50% 11 46% 1 4% 

 
 

2. Principles of Public Law Programme 

 
Table 5: Research staff 

 
 2009 2010 2011 2012 2013 2014 2015 
 FTE # FTE # FTE # FTE # FTE # FTE # FTE # 

Scientific (1) 2,92 9 2,87 8 2,96 8 3,23 9 3,2 9 3,2 9 3,2 9 

Non-tenured 

(2) 

1,56 7 2,11 10 1,11 7 1,87 6 1,36 4 1,4 4 2,1 5 

PhDs (3) 6,48 10 6,49 9 7,11 9 5,81 10 3,35 6 2,6 4 3,2 4 

Total research 

staff 

10,96 26 11,47 27 11,18 24 10,91 25 7,91 19 7,2 17 8,5 18 

Support staff 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 

Total staff 11,36 27 11,87 28 11,58 25 11,31 26 8,31 20 7,6 18 8,9 19 

Note 1: Comparable with WOPI categories HGL, UHD and UD; tenured 

Note 2: Comparable with WOPI category Onderzoeker; non-tenured 

Note 3: Standard PhD (employed) and Contract PhDs (externally or internally funded but not employed)  

Research staff FTE is the nominal time spent on research. FTE's are calculated according to HGL/UHD/UD = 0.35; 

Docent = 0.2, 0.3; Onderzoeker 0.7; PhD = 0.7 - 1.0 
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Table 6: Research output 2009-2015 

 
 2009 2010 2011 2012 2013 2014 2015 

International refereed 
articles 

2 4 2 16 12 17 20 

National refereed articles 14 19 16 24 24 26 28 

Non-refereed articles 18 15 12 26 21 17 25 

Monographs, handbooks, 

proceedings, inaugural 

lectures and scientific 

reports 

8 15 18 16 21 15 17 

Articles in 

books/proceedings 

31 20 33 73 55 40 66 

Dissertations 3 0 0 2 2 4 5 

Professional publications 65 67 75 107 126 115 128 

Case notes 89 80 74 127 141 114 156 

Other research output 

(mainly aimed at the 

general public) 

7 18 18 15 12 12 13 

Total 237 238 248 406 414 360 458 

 

 
2. Migration Law Programme 

 
Table 7: Research staff 

 
 2009 2010 2011 2012 2013 2014 2015 
 FTE # FTE # FTE # FTE # FTE # FTE # FTE # 

Scientific (1) 2,92 9 2,87 8 2,96 8 3,23 9 3,2 9 3,2 9 3,2 9 

Non-tenured 

(2) 

 
1,56 

 
7 

 
2,11 

 
10 

 
1,11 

 
7 

 
1,87 

 
6 

 
1,36 

 
4 

 
1,4 

 
4 

 
2,1 

 
5 

PhDs (3) 6,48 10 6,49 9 7,11 9 5,81 10 3,35 6 2,6 4 3,2 4 

Total research 

staff 

 
10,96 

 
26 

 
11,47 

 
27 

 
11,18 

 
24 

 
10,91 

 
25 

 
7,91 

 
19 

 
7,2 

 
17 

 
8,5 

 
18 

Support staff 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 0,4 1 

Total staff 11,36 27 11,87 28 11,58 25 11,31 26 8,31 20 7,6 18 8,9 19 

Note 1: Comparable with WOPI categories HGL, UHD and UD; tenured 
Note 2: Comparable with WOPI category Onderzoeker; non-tenured 
Note 3: Standard PhD (employed) and Contract PhDs (externally or internally funded but not employed) 
Research staff FTE is the nominal time spent on research. FTE's are calculated according to HGL/UHD/UD = 0.35; Docent = 0.2, 
0.3; Onderzoeker 0.7; PhD = 0.7 - 1.0 
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Table 8: Research output 2009-2015 

 
 2009 2010 2011 2012 2013 2014 2015 

International refereed 

articles 

1 5 0 6 2 2 8 

National refereed articles 2 5 10 5 7 7 10 

Non-refereed articles 3 5 8 4 3 8 9 

Monographs, handbooks, 

proceedings, inaugural 

lectures and scientific 

reports 

16 35 18 9 17 13 12 

Articles in 

books/proceedings 

11 13 27 19 24 13 21 

Dissertations 1 0 3 0 3 5 1 

Professional publications 9 25 19 35 28 33 26 

Case notes 23 31 27 38 34 29 44 

Other research output 

(mainly aimed at the general 

public) 

6 8 13 8 11 13 11 

Total 72 127 125 124 129 123 142 
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Appendix 4: Explanation of the categories utilized 
 
 

Extended description of the 4-point scale for categorizing the quality along three criteria 

 
 
 

 
Category Meaning Research quality Relevance to 

society 
Viability 

1 World leading/ 

excellent 

The research unit has 

been shown to be one of 

the few most influential 

research groups in the 

world in its particular 
field. 

The research unit 

makes an 

outstanding 

contribution to 

society. 

The research unit 

is excellently 

equipped for the 

future. 

2 Very good The research unit 

conducts very good, 

internationally 
recognized research. 

The research unit 

makes a very 

good contribution 
to society. 

The research unit 

is very well 

equipped for the 
future. 

3 Good The research unit 

conducts good research. 

The research unit 

makes a good 

contribution to 

society. 

The research unit 

makes 

responsible 

strategic 

decisions and is 

therefore well 

equipped for the 

future. 

4 Unsatisfactory The research unit does 

not achieve satisfactory 

results in its field. 

The research unit 

does not make a 

satisfactory 

contribution to 
society. 

The research unit 

is not adequately 

equipped for the 

future. 

 


