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Profile Full Professor Enduring Behaviour Change for Sustainability  

 

1. Background  

 

The mission of Radboud University is to make an impact on societally pressing issues, and one of the 

core priorities is sustainability (https://www.ru.nl/english/about-us/our-university/mission/strategy/). 

Under the flag of the United Nations, 193 countries have formulated 17 interrelated social, 

environmental, and economic ('people, planet, prosperity') goals, referred to as the Sustainable 

Development Goals (SDGs). These goals denote an urgent call for action to end poverty and other 

deprivations, to protect the planet, and to improve the lives and prospects of everyone, everywhere. 

These goals provide a global normative framework for identifying, critically discussing, and addressing 

issues related to the promotion of sustainable development. 

 

In line with the Strategic Plan of Radboud University (https://www.ru.nl/english/about-us/our-

university/mission/strategy/) and Radboud University’s sustainability ambitions 

(https://www.ru.nl/sustainability/organisation/ambitions-radboud-sustainable/), the Faculty of Social 

Sciences has similarly ambitious goals concerning sustainability and places them high on the 

research, teaching, and impact agendas. Instead of imposing sustainability targets in a top-down 

fashion, the faculty encourages staff and students, teams and management to work together on 

sustainability questions and critically reflect on them, with regard to both research, education, and the 

work environment.  

 

Against this background, a chair in Enduring Behaviour Change for Sustainability is proposed, which 

will contribute to achieving the impact and sustainability goals of Radboud University and the Faculty 

of Social Sciences. It involves a 0.8-1.0 permanent position, and will be financed through ‘eerste 

geldstroom’, replacing a structural UD/UHD position in the Behaviour Change and Wellbeing research 

group and Social and Cultural Psychology teaching unit, in which this chair will be embedded (see 

below).  

 

2. The chair (“leeropdracht”): goals and its societal relevance 

 

A central aspect of the challenge to pursue the SDG’s and a more sustainable future is the role of 

human behaviour and behaviour change. That is, for many SDGs, such as climate change, circular 

economy, health, and an inclusive society, human behaviour is at the heart of the problem, and a 

fundamental understanding and application of behaviour change is a key part towards a solution. 

Achieving the SDGs requires a change in human behaviour. To this aim, scientific insights from the 

psychology of behaviour change are increasingly being incorporated into policy making. Yet, although 

an increasing number of people have knowledge about current sustainability challenges and many are 

motivated to contribute, translating this knowledge and motivation into actual behaviour appears 

extremely difficult. Achieving behaviour change requires fundamental knowledge of the facilitators and 
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barriers of change, which include basic psychological mechanisms such as the role of the social 

environment, habits, competences, self-regulation, and reactance. Whereas short-term change in 

behaviour can often be achieved, a major challenge in conquering sustainability threats is to establish 

long-term and enduring behaviour change. Sustainability goals are not achieved by changing 

behaviour in the short term, but by bringing about fundamental and long-term behaviour change. 

Indeed, despite the rich development of theories and methods within the domain of behaviour change 

and social influence, there is a need for innovation in research and theorizing that particularly helps in 

understanding enduring behaviour change. This urgent theme calls for a chair in ‘Enduring Behaviour 

Change for Sustainability’.   

 

The central goal of this chair is to advance fundamental knowledge of how long-term and enduring 

behaviour change for sustainability can be promoted. The chair will do so by conducting both 

experimental and applied research. Additionally, the fundamental scientific knowledge gained will be 

disseminated through teaching and cooperative projects with societal partners. This chair therefore 

builds a bridge between research, teaching, and society, in order to collaborate on the sustainability 

agenda and to create effective behaviour change initiatives. Insights from this chair will inform the 

development of policy and practical interventions to promote sustainability. Thus, the appointment of 

this professor position will respond to a scientific need for more insights into long-term and enduring 

behavioural change as well as to the UN’s call for action and the societal urgency to change people’s 

behaviour in order to create a more sustainable society and planet.  

 

3. Embedding 

 

The proposed chair is mentioned in the 2022-2027 faculty professor plan (‘hooglerarenplan’) and is in 

line with the objectives of the Radboud University and the Faculty of Social Sciences in the area of 

sustainability. Several initiatives are currently taking place within the faculty to flesh out the theme and 

related objectives. There is a steering group on sustainability that aims to develop initiatives to make 

research, teaching and management more sustainable. A thematic lab group is being set up, 

consisting of employees of the faculty who feel involved in the theme of sustainability, in both research 

and teaching. During the last faculty meeting for professors, sustainability and sustainable behaviour 

was the central theme. Finally, the Radboud Centre for Social Sciences (RCSW) has recently 

launched a plan to embed sustainability in both research, teaching, and governance. Part of this plan 

is to offer an SDG course in which both students and staff can participate. At the general level of the 

university, the chair perfectly fits with the Radboud Centre for Sustainability Challenges (RCSC), a 

centre sponsored by the board of the university to bring together scientific knowledge on sustainability 

and facilitate collaboration. The RCSC started a yearly interdisciplinary bachelor course for students 

from all faculties on the SDG’s. Thus, sustainability is considered important within the faculty, the 

theme is broadly discussed, and many people are actively involved.  
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To give further weight to these initiatives, the chair will set up and develop a research program that is 

aimed at understanding and promoting enduring and long-term behaviour change in the context of 

sustainability. As mentioned, understanding and promoting enduring and long-term behaviour change 

is one of the key challenges for attaining sustainability aims. Via the chair’s research and expertise on 

this theme, this chair position will give current initiatives in the faculty a further and unique impulse 

through research and teaching on enduring long-term behaviour change in sustainability, through 

connecting researchers and teachers on this theme, and through connecting science and society on 

this theme. As an example of the latter, at a national level the chair can become a Radboud 

representative in the sector plans   

 

Embedding in education 

 

The teaching of the chair will be embedded in the psychology program, contributing to teaching in the 

bachelor, the master program Behaviour Change, and the research master Behavioural Science. The 

psychology program is part of the Educational Institute of Social Sciences. This chair will contribute to 

these programs by teaching theory and research on the psychology of behaviour change, specifically 

relevant to sustainability. Moreover, the chair will be given the opportunity to play an active role in the 

further development of the curriculum, and in strengthening the link between fundamental scientific 

knowledge and society. The chair will teach topics addressing enduring and long-term behaviour 

change in relation to the SDG’s, and integrate research and teaching on this topic from an 

interdisciplinary perspective. Therefore, the chair will actively seek connections with other disciplines 

for co-creation of teaching on SDG’s within the social sciences (e.g., communication sciences; 

anthropology and developmental studies; sociology) and Radboud University more broadly.  

Within the psychology program, the chair will be part of the teaching unit Social and Cultural 

Psychology. This group coordinates the master program Behaviour Change. The master program 

Behaviour Change in particular provides an opportunity for students to gain knowledge about enduring 

behaviour change, and to apply this knowledge to sustainability issues in society during their 

internships. As part of the group’s mission, and that of the faculty more broadly, the chair should share 

the vision that high-quality research and high-quality teaching go hand in hand. Critical thinking and 

the value of fundamental research in understanding behaviour and solving societal issues are central 

to the chair’s teaching.  

 

Embedding in research 

 

The research of the chair will be carried out in the Behavioural Science Institute, which has the 

mission to use multidisciplinary research to contribute to scientific insights and provide concrete 

solutions for societal challenges (www.ru.nl/bsi/about-bsi/information/). The research will be 

embedded in the Behaviour Change and Wellbeing research program group. Using experimental and 

applied methods, and using social(-cognitive) psychological theoretical frameworks, researchers in 

this group examine basic regulation processes that underlie behaviour change and wellbeing, focusing 

http://www.ru.nl/bsi/about-bsi/information/
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on four key areas that are all relevant to the UN SDGs: 1) environmentally responsible behaviour; 2) 

health and wellbeing; 3) diversity and inclusion; and 4) social relationships. Through collaboration with 

societal partners, this research program aims to apply fundamental research insights to current 

challenges in each of these areas; conversely, societal challenges inspire to investigate novel 

research questions and guide theory building.  

 

The chair actively seeks connections with other researchers within this program, as well as within the 

BSI, faculty, and beyond, to strengthen research on behaviour change of sustainability issues. The 

theme of the chair has several interfaces with other disciplines in terms of theoretical content (e.g. 

communication science; work and health psychology). There are also opportunities for collaborations 

with other institutes to realize not only the scientific goals but also the broader societal goals of the 

chair. For example, in Anthropology and Developmental Studies there is valuable expertise in 

translating science into practice in the domain of sustainability. In addition, the faculty of management 

science offers a master Science, Management, and Innovation, in which students learn how to speak 

the language of policy makers and corporate business to contribute to the SDGs. Such 

interdisciplinary collaborations are important to achieve the broader goal of this chair to bridge the 

science and practice of sustainability.   

 

4. Management 

 

The chair will take a leading role within the Faculty of Social Sciences, and Radboud University wide, 

on the theme of sustainability and develop initiatives to connect and inspire researchers and teachers 

on this topic. For example, this could involve connecting researchers to write joint grants on this topic. 

The chair position will involve management and leadership tasks within the Behaviour Change and 

Wellbeing program, the Social and Cultural Psychology teaching unit, and/or the Behavioural Science 

Institute. It will be the chair’s goal to promote the transition to a more sustainable academic culture in 

which all stakeholders are collaboratively working on a healthy, free world with equal opportunities for 

all. The chair will promote a pleasant, productive, inclusive and safe work environment and stimulate 

talent development and team spirit.  

 

5. Person Profile 

 

First and foremost, the chair has a clear and inspiring vision on the future of research and teaching in 

enduring behaviour change relevant to sustainability and the SDGs. The chair is an active researcher 

in this area, internationally renowned, experimentally oriented, and has proven ability to bridge 

fundamental research and society. To facilitate embedding and collaboration, the chair investigates 

enduring behaviour change on sustainability preferably in one of the key areas of the BCW group and 

which relate to the SDGs (environmentally responsible behaviour; health and wellbeing; diversity and 

inclusion; social relationships). Specific requirements include: 
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- extensive research experience in (experimental) social psychology, or in a related field 

that is relevant to the profile of this chair  

- experience with and clear vision on knowledge dissemination and societal impact 

- strong evidence of international impact and recognition, supported by editorial positions, 

fellowships/keynote invitations, and external grants 

- proven competence in acquiring external research funding 

- committed to using open science practices and support replicable and reproducible 

research (including pre-registration and data sharing) 

- outstanding track record of high impact academic publications  

- excellent qualifications in up-to-date quantitative research methodology 

- extensive experience with providing inspirational and high-quality teaching and 

coordination of courses and teaching programmes, as evidenced by a certificate (the 

basis/extended University Teaching Qualification, BKO/UKO, or an equivalent 

qualification) 

- proven record of supervising PhD students to successful completion 

- management and leadership skills in line with the RU leadership vision of ‘courage, 

connection, and openness’; the ability to motivate and actively engage staff members; 

- a collaborative attitude; the ability to work well in a team on research and teaching and to 

inspire team science; 

- excellent command of spoken and written English, preferable at Cambridge proficiency 

level C1, and command of spoken and written Dutch or the willingness to learn Dutch 

within a period of two years; 

- An academic philosophy and vision that matches the Strategy statement of Radboud 

University and the Strategy of the Faculty of Social Sciences  

- In case of equal suitability, the preference goes to a woman 

 


