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Rector Magnificus
VACANCY

Radboud University is seeking a new Rector Magnificus as of October 2023. The
Rector Magnificus, together with the president and the vice-president, constitutes 
the Radboud University Executive Board. 

Radboud University mission
Radboud University contributes to a healthy, free 
world with equal opportunities for all.

Vision
Radboud University is a private university that emerged from 
the Catholic emancipation movement at the start of the 
twentieth century. In keeping with this tradition, staff and 
students feel a commitment to one another, to society and to 
the world. Our focus is on caring for each other and the wor-
ld around us. We remain committed to the empowerment 
of social and cultural minorities. We want to have an impact, 
and in this we are guided by both academic questions and 
societal challenges. 

Strategy
Research and education at Radboud University are closely 
intertwined. Our researchers and students explore and 
push the frontiers of knowledge and expertise, giving true 
meaning to their findings. We educate students to become 
expert, committed, critical and self-confident graduates who 
help to shape society by taking on positions of responsibility 

in which they demonstrate their understanding of issues. 
We are active across a wide range of collaborative scientific 
disciplines and ask questions about the relationship between 
academia, society, and a sense of purpose. We also provide 
space for open discussion on social and ethical issues.

We are committed to providing high-quality research and 
education and support services that are independent and ac-
cessible to all. We encourage an open intellectual climate in 
which students and staff inspire and challenge one another; 
a climate in which the talents and abilities of all individuals 
can flourish. Through rigorous, honest and transparent 
academic endeavour, we push the boundaries of our know-
ledge. We have the courage and responsibility to continually 
subject our findings and ideas to critical review. We reflect on 
our own actions and offer space for reflection. In doing so we 
uphold the code of good governance for universities.

Our society is being faced with complex challenges, which 
call for interdisciplinary cooperation. The university places 
sustainability at the core of our education, research, and ope-
rational management. These points and others are described 
in the new Radboud University Strategy, entitled ‘A Significant 
Impact’. 

https://www.ru.nl/en/about-us/mission-and-strategy/strategy
https://www.ru.nl/en/about-us/mission-and-strategy/strategy
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Core values
Three core values of Radboud University underpin our 
mission, vision and strategy.

Connectedness
We are conected to:
• Our students and staff members;
• Our research and education;
• Our academic disciplines;
• The world around us;
• And, as a modern university, we are connected to 

our tradition, which has its roots in the catholic 
emancipation movement.

Curiosity
We are curious about:
• The world around us;
• Others;
• Ourselves;
• Knowledge development.

Reflectiveness
We reflect on:
• Our thoughts;
• Our actions;
• Public debate;
• The meaning of the knowledge that we acquire.

Organisation and organogram
Radboud University has 24,633 students in 38 Bachelor’s 
programmes and 57 Master’s programmes. The university has 
a total FTE of 5,866 (3,343 FTE academic staff). More facts and 
figures and an organogram can be found on the website. 

The Executive Board
The Executive Board works with a collegial governance model. 
To prepare for the decision-making process, each member 
has a number of specific focal areas, as well as a permanent 
replacement per area within the Executive Board. A represen-
tative from the Council of Deans can serve in the place of the 
Rector Magnificus for academic matters.
 
The Executive Board reports to the Supervisory Board. The 
Supervisory Board is responsible for appointing the three 
Executive Board members, taking into account diversity in the 
group composition. The Executive Board aims to be accessible 
to students, staff and external partners.

The current Executive Board of Radboud University consists 
of three members: President Daniël Wigboldus, Vice-President 
Agnes Muskens and Rector Magnificus Han van Krieken, who 
will step down in October 2023.

Internal and external developments
The well-being of our students and staff is important to us, 
which is why we continuously strive to maintain a safe learn-
ing and work environment. 

At Radboud University, we invest in strong disciplines and 
encourage staff to collaborate in cross-disciplinary research. 
Successful interfaculty collaborations have been established 
in recent years. This development requires further expansion 
and deepening, which will contribute to a wider range of new 
and interfaculty Master’s programmes. 

We participate in the National Lifelong Learning Catalyst and 
Npuls (formerly: Digitisation Impulse Education) which will 
add additional momentum to existing investments in lifelong 
learning and digitisation in education. Lecturer development 
and teaching innovation are of great importance to us and 
inspired us to further expand our Teaching and Learning 
Centre. 

We invest in state-of-the-art research facilities.
With the development of a new educational vision and the 
implementation of a modified governance model, we are 
preparing for our renewed institutional accreditation (one of 
our key tasks in the coming years).

At the institutional level, Radboud University has partner-
ships with other national and international institutions (e.g. 
The Guild, NeurotechEU, the University of Glasgow and more 
recently the University of Bonn). In the near future, we plan 
to focus on further consolidating these partnerships and on 
strengthening our close collaboration with Maastricht Univer-
sity and Radboud university medical center. 

The external environment is dynamic and constantly chan-
ging. The vision document drafted by the Ministry of Educa-
tion, Culture and Science includes important issues such as 
the effectiveness of the binary system, macro-efficiency and 
funding, lifelong learning and internationalisation in educati-
on. Issues such as academic freedom, social safety, sustaina-
bility and workload are important both within and outside the 
academic community. 

Rector Magnificus: duties and responsibilities
As Rector Magnificus, you serve as the academic figurehead 
of the university and are responsible for ensuring quality 
and integrity in teaching, research and societal impact. You 
recognise and value the different scientific disciplines, know 
how to connect them and encourage collaboration across and 
between disciplines and faculties. In doing so, you facilitate 
and support interdisciplinary and interfaculty collaboration.
 
As Rector Magnificus, you head up the Council of Deans and 
oversee the implementation of the university’s mission and 
strategy in close cooperation with them. You see the oppor-
tunities and challenges that digitisation, internationalisation 

https://www.ru.nl/en/about-us/facts-and-figures
https://www.ru.nl/en/about-us/facts-and-figures
https://www.ru.nl/en/about-us/organisation/organisation-chart
https://www.ru.nl/en
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and other developments offer the university as an institute 
for research and education. In doing so, you give direction to 
educational innovation and the major research applications, 
for example, and create the preconditions to realise them.

You promote an open and participatory research and edu-
cation environment defined by transparency and accessibi-
lity. You actively promote the pillars of quality, cooperation, 
diversity and the human dimension from the Recognition & 
Rewards vision document and lay the foundation for achie-
ving them. 

You propagate and actively contribute to an open, socially safe 
and inclusive academic culture for teaching and research.
As Rector Magnificus, you are sensitive to the perspectives 
of students and staff and you are aware of current develop-
ments. You have extensive experience in working with stu-
dents and are sensitive to their needs both within and outside 
the university. You also understand the importance of the 
university’s participational bodies.

You take initiative and contribute to higher education and 
research partnerships (e.g. UNL, KNAW and NWO) and partici-
pate in other relevant regional and national bodies. You also 
support close collaboration with Radboud university medical 
center in the field of research and education. 

As Rector Magnificus, you are responsible for chairing acade-
mic ceremonies and representing the university at academic 
events and other occasions, all with the full support of the 
university community.

Job requirements and profile
• You are a dedicated professor with an academic curiosity 

that extends beyond your own field. You have administra-
tive talent and ambition, as well as managerial experience 
at a university or academic institution.

• You understand and have a clear vision on the (Dutch) 
higher education system and key national and interna-
tional networks and developments in the field of higher 
education and research. 

• You have a broad network inside and outside the world 
of academia. Within this network, you are recognised as a 
valued scholar and you know how to act with impact and 
collaborate with various stakeholders and decision-ma-
kers.  

• You have excellent communication skills in both Dutch 
and English; international experience is a plus.

• You have strong managerial and analytical skills and are 
able to think and act strategically. You ask questions, lis-
ten carefully and value input from different perspectives 
when governing and leading organisational development 
processes within the university. You are familiar with the 

field, are organisation-minded and have the political and 
administrative skills to make bold decisions that are both 
unifying and decisive.

• You are familiar with the current technological and 
societal developments and find it easy to connect with 
the student population and young researchers. You are 
also capable of working with established academics and 
scholars. You have a close connection to the diverse aca-
demic community and can draw on this to contribute to 
the mission and strategy.

• You have experience in collaborating with the participati-
onal bodies in a constructive and transparent way. This is 
evident from your approachable attitude to students and 
staff, your willingness to include them in a transparent 
decision-making process, and your openness to hearing 
arguments. 

• You are a team player with a unifying role, specifically 
within the Executive Board and the Council of Deans. 
You trust in the professionalism of colleagues in their 
positions and responsibilities. You recognise and develop 
talent for administrative careers in a university setting. 

• You can articulate the university’s vision on the future, 
inspire others with it and invite them to contribute.  

• You inspire trust, unite different interests and hold timely 
and constructive conversations. 

• You are honest, transparent, determined and resilient. 
You have highly developed social and emotional skills and 
are empathetic. 

• You have strong leadership skills and embody the values 
of courage, connection and openness. You encourage this 
behaviour in others and hold yourself and others accoun-
table for it. 

• You are keenly aware of your managerial position and 
responsibilities and are able to reflect on your administra-
tive leadership and the exemplary role you play within the 
university. 
 

• You are committed to the university’s mission and strate-
gy and feel connected to its values. You want to contribu-
te to a healthy, free world with equal opportunities for all.
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Employment conditions
The Standards for Remuneration Act applies at Radboud 
University. The teaching classification for university education 
is G.

Procedure
Radboud University will be assisted in these proceedings by 
Ila Kasem of Van de Bunt Adviseurs. Interested applicants can 
send a short motivation letter along with their CV to 
radbouduniversiteit@vandebunt.nl.
 
For more information, applicants can also call Ila Kasem on 
+316 53 56 22 15.
 
You will receive a confirmation of receipt within one business 
day. If you do not receive this confirmation, please contact 
Van de Bunt Adviseurs.

This vacancy is open to both internal and external applicants. 
A screening and development assessment are part of the 
selection process.

Timeline
The vacancy will be available from March 8th up to and inclu-
ding April 2nd 2023. Interviews will be held in mid-May 2023.

mailto:radbouduniversiteit%40vandebunt.nl?subject=Vacancy%20Rector%20Magnificus%20

