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The unions explained

Why join a union? Membership gives you a voice, support and
more. You can join in conversations on workload, social safety,
career perspectives and the final collective labour agreement (cao).
At Radboud University, you can choose from four unions: AOb, CNV,
FBZ and FNV.

When you join a union, you have access to useful information. We
support and give advice on your terms of employment, your
contract and your safety at work. If you have a conflict, we offer you
legal assistance. And there are more advantages:

¢ Influence on your terms of employment

e Legal assistance with work and income

e Assistance with filing your tax declaration

e Free workshops

e Discounts on all kinds of products and services

You can use the Belection Model to be reimbursed for your trade
union contribution.

The Collective Labour Agreement

Negotiating for terms of employment takes place at both national and
institutional level. The cao (Collective Labour Agreement of Dutch
Universities) is signed between the Universities of the Netherlands
(UNL) as employers' organisation and the trade unions as employees'
organizations. The cao applies to all employees of Radboud University.
Unions advocate for all workers, but as a union member, you have a
voice in this process.

The unions at the Local Council

At Radboud University, additional consultations are taking place at
the Lokaal Overleg (Local Council) or LO. The LO is a consultation
between local representatives of the unions and the Executive
Board. The four unions enter into agreements on terms of
employment and the employees’ legal position. In the event of a
reorganization, the Local Council and the Executive Board agree on
a Social Plan and Organisational Change.

The unions at the Works Council and the
Representative Council

The unions have representatives in the Works Council
(Ondernemingsraad or OR) and the Representative Council
(Onderdeelcommissie or OC). These councils act on behalf of the
employees at Radboud University. There are 21 chosen members in
the Works Council, and they confer with students and the Executive
Board. Every faculty or division has a Representative Council which
confers with students and the Board. Elections for these Councils
are held every two years. The unions nominate their own
candidates and also support them in their work for the councils. In
this way, the unions have a say on finance, staff, real estate,
education, students, strategy, ICT and impact, among others.

In this brochure, the four unions would like to introduce themselves
to you. Read on and see which union suits you best. Together we are
stronger!


https://www.ru.nl/en/staff/services/salary-and-selection-model/selection-model/the-selection-model-sources-and-goals
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AODb, the largest education union

The AOb is the largest education union. It plays a key role
in consultations between the government, institutions and
other interest groups. The AOb regularly sets the tone in
the social debate. The union is committed to looking
beyond the boundary of employment terms and focuses
on other issues that are necessary for good academic and
career prospects. We also look beyond national borders
and play a prominent role in international contexts. At
Radboud University, we support our members individually
with issues around workload, contracts, promotions, social
safety and so on.

The AODb is a trade union that addresses the interests of
staff members at Dutch universities and research
institutes. We have the knowledge required to provide
expert legal assistance. Since the AOb is a union run for
and by employees of Dutch universities and institutes of
higher education, it is keenly aware of the issues at stake in
academic circles. This knowledge forms the basis for our
opening bids at the cao negotiation table. Our tasks
include addressing high workloads and situations that lead
to a socially unsafe work climate. We also work hard to
increase the number of permanent contracts based on
temporary research funding, better career prospects and
for diversity and inclusiveness, especially where it concerns
a better reflection of existing diversity in terms of gender,
colour and disability, among others.

Contact

Besides negotiating good employment terms, the AOb
advocates a personnel policy that benefits both
academic and support staff as well as science and
scientific education in general. The AOb negotiates
directly with the Universities of the Netherlands on cao
terms. In addition, the AOb issues solicited and
unsolicited advice to policymakers on issues pertaining
to science and education policy. We also maintain close
contact with higher education spokespersons in Dutch
parliament and with other stakeholders, such as
representatives from WOinActie, PhD Network
Netherlands, PostdocNL, The Young Academy, the
Dutch Network of Women Professors, 0.7, AP-Net, and
student associations such as LSVb and ISO.

Visit website AOb
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https://www.aob.nl
mailto:info%40aob.nl?subject=
mailto:lotjesiffels@ru.nl
mailto:acharifi@aob.nl
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CNV in the academic world

For more than a century, CNV (Christian National Labour
Union) has represented the interests of its members. We
are your partner in the field of collective advocacy,
individual legal assistance and professional content. In
other words: everything involving your work. We get the
most out of your collective labour agreement and help
you address problems, such as those prompted by an
organizational change. We do what it takes to help you
continue to do your work with enthusiasm.

CNV is the leading representative for those who work in
education, healthcare, welfare, government and public
services.

Our core values

. collaboration

. honesty and fairness

. bridge-building

. freedom and responsibility
Our promise

We are an open and future-oriented organisation
that always opts for dialogue.

What we can do for you

¢ Negotiate your cao and redundancy terms

Ensure retention of employment, wages, work-life
balance, future prospects, training and
development, doing your job healthily, countering
work pressure.

¢ Provide free legal advice and assistance
Assist you with impending dismissals, workplace
conflicts, etc. Our legal experts understand your
sector. You can also contact us regarding
personal disputes.

o Offer professional support

An excellent source of information for maintaining a

healthy and pleasant job outlook, (ethical) dilemmas.

e Keep you up to date

Newsletters, personal advice, a magazine, contact
with your negotiator.

e Offer extra services and discounts

File tax returns, discount on insurance, energy,
national notary and collective discount on
your health insurance.

v

Contact

Visit website CNV
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www.mijnvakbond.nl
mailto:cnvinfo%40cnv.nl?subject=
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FBZ

The FBZ employee organisation is committed to
negotiating good terms of employment for a wide range
of professionals. FBZ consists of numerous professional
organisations that together have 45,000 members.

All of the employees represented by FBZ belong to one
of these organisations. FBZ therefore safeguards the
interests of an extensive group of professionals and is
characterised by its diversity of professional groups.

A good cao

FBZ is committed to ensuring modern and favourable
cao terms. Permanent employment is our primary goal
whenever regular work is involved. The negotiations for
a new cao are conducted in close collaboration with
FBZ's professional organisations. Their members
participate in the sounding board group cao Dutch
Universities. Members influence the cao negotiations by
presenting issues and trends of topical relevance.

Contact

Consulting with universities

We hold negotiations with local employers throughout
the Netherlands. This is done as much as possible in
consultation with the local Works Council as a strategic
partner. We are an experienced and reliable negotiation
partner for employers. Our professional members at the
universities rely on us to promote their employee
interests to the best of our ability.

Staying informed

We update our members on the latest developments
using the communication channels of affiliated FBZ
organisations and our LinkedIn account. The latest news
and all cao documents can be found on our website:
www.fbz.nl. The collective labour agreements page for
universities can be found at www.fbz.nl/caos/
nederlandse-universiteiten/.

You can also follow FBZ on LinkedIn:
Werknemersorganisatie FBZ

FBZ

Visit website FBZ
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www.fbz.nl
www.fbz.nl/caos/nederlandse-universiteiten/
www.fbz.nl
mailto:bureau%40fbz.nl?subject=
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The FNV is here for all employees
of our university!

The FNV is the largest trade union at Radboud University.
Whether you work in cleaning or IT, and whether you're a
PhD candidate or a professor, we are dedicated to
creating a positive work environment for everyone!

Together with our members, we advocate for the
interests of all our colleagues. The FNV chairs the
negotiating team for the collective labor agreement for
Dutch universities and holds significant influence in both
politics and with employers.

We are committed to addressing excessive workloads,
reducing the number of temporary contracts, promoting
equal opportunities and inclusion, ensuring social safety,
and reducing hierarchy. We stand against budget cuts,
support the right to protest, and support each other
whenever possible.

The FNV consists of many active members who are
passionate about making Radboud University a better
place to work. For example, we hold the largest
representation in the Works Council, with members from
various departments and faculties. When policy
proposals are made, we are alert to the consequences
for work pressure, social safety and other interests of
employees. In the Local Council, we negotiate
employment terms, and during reorganizations, we
advocate for your rights and interests.

Contact

If you have questions or concerns about your job, legal
position, development opportunities, or the collective
labor agreement, feel free to reach out to our union
representative on campus. For advice or mediation
regarding work-related issues, both minor and major,
you can trust us to prioritize your interests. Members
also benefit from additional support, such as legal
assistance, and if necessary, we'll involve specialized staff
to help.

The FNV is us, together. We're always looking for people
who want to get involved! Whether it's sharing your
thoughts on the cao, participating in actions or member
recruitment, running for employee representation, or
raising an issue, all efforts are welcome.

We would like to invite you to come and meet us!

Visit website FNV
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https://fnv-ru-rumc.nl
mailto:VakbondsfunctionarisFNV%40ru.nl?subject=
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