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What does it mean to be a historian, business administrator, chemist, etc. in today's world?
According to alumni of your programme, which competences are essential in their careers?
What knowledge and skills does a student possess at the end of the programme based on your
programme's current learning outcomes? 
What is the ideal profile of a graduate of your programme? What competences does the student
possess based on the 9 competences from the framework?

How can each (sub)competency be meaningfully
formulated to ensure alignment with the graduate profile?
What is the expected final attainment level (learning
outcome) for each (sub)competency at the programme
level? 
What are the core and supportive competences of your
programme?

Define the design requirements
Which competences will you integrate into existing
courses, and which require a separate learning
trajectory, based on how you formulated each
competency (step 3)?
How many ECTS credits do you intend to allocate to
competencies that are currently not represented in the
curriculum? 
How do you guide student development, and stimulate
self-regulated learning?

Constructive alignment at
curriculum level

Where in the curriculum, and in what way, should the (sub)competencies be
addressed to facilitate the desired student development so that students achieve
the intended final attainment level?
Where and how in the curriculum is the competence assessed?

What are the learning objectives, learning activities and
assessment for each (sub)competence per course?
How are these learning objectives, learning activities and
assessment aligned with other courses within the
curriculum that address the same (sub)competency? 

How do you make explicit where and how the
(sub)competencies are embedded in the curriculum? 
What is the relevance of the (sub)competencies in relation
to the disciplinary content of your programme and the
professional field graduates will enter? 
Where and how will you communicate this relevance to
students? 

How and when does evaluation
take place?
How does quality assurance take
place and who is responsible for
it?

What are the preconditions from the faculty for your programme and are there resources available?
What is the assignment formulated by the management and where is the assignment allocated?
Who will be in the working group that is responsible for the implementation?

Use this infographic to implement the
framework of student development into your
education. You will find a detailed explanation
in the step-by-step plan. Use the blueprint to

go through the steps in a structured way.


