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1. General Provisions 

1.1 At Radboud University, the general rules governing the PhD track are set out in the Doctorate 
regulations. These faculty regulations describe the additional agreements and procedures for PhD 
candidates at the Faculty of Law of Radboud University. 

1.2 These regulations apply to two categories of PhD candidates, specifically the employee PhD candidate1 
and the lecturer conducting PhD research2, as well as to their supervisor(s) and co-supervisor(s).3  Where 
the term ‘PhD candidate’ is used hereinafter, it refers to both categories. Where provisions apply specifically 
to one of the two categories, this will be explicitly stated. A separate faculty regulation applies to external 
PhD candidates.  

1.3 The vice-dean of research may deviate from the provisions of these regulations in individual cases.  

 

2. Graduate School  

2.1 All PhD candidates at the Faculty of Law are affiliated with the Graduate School of Law.  

2.2 Within the Faculty of Law, the Graduate School of Law is responsible for organising the training and 
supervision of PhD candidates and plays a key role in the development, implementation, and enforcement 
of PhD policy.  

2.3 The Graduate School of Law has a board and a coordinator.  

2.4 The board of the Graduate School of Law consists of the vice-dean of research, who also serves as chair, 
the research director of OO&R and the research director of SteR.  

2.5 Within the Graduate School, the coordinator of the Graduate School of Law is the primary point of 
contact for PhD candidates. 

2.6 During the PhD track, the coordinator shall meet with the PhD candidate at the start of the track, prior to 
the first evaluation, and at the start of the final year of the track. 

2.7 In the final month of the PhD candidate’s appointment, the coordinator shall contact the PhD candidate 
to conduct an exit interview. The purpose of this interview is twofold: 

a. To gain an understanding of the current status of the doctoral thesis and to ascertain what is 
required to successfully complete it.  

b. To reflect on the PhD track and provide mutual feedback on potential areas for improvement.  

2.8 In addition to Articles 2.6 and 2.7, PhD candidates may contact the coordinator with any questions or 
issues.  

 

  

 
1 The employee PhD candidate has a 1.0 FTE appointment for a total duration of 5 years, divided into 75% research and 
25% teaching. This 5-year appointment is spread across 3 employment contracts with durations of 18 months, 30 months 
and 12 months respectively. It is also possible for an employee PhD candidate to have a research appointment of 1.0 FTE 
for a total duration of 4 years. This appointment consists of 2 employment contracts for durations of 18 months and 30 
months respectively. For this 4-year appointment, the overview below applies up to and including 48 months. 
2 The lecturer conducting PhD research has a 1.0 FTE appointment for 6 years, divided into 30% research and 70% 
teaching. 
3 These regulations do not apply to external PhD candidates. For them, the faculty regulations for external PhD 
candidates at the Graduate School of Law applies. 

https://www.ru.nl/en/staff/phd-candidates/getting-your-phd/doctorate-regulations
https://www.ru.nl/en/staff/phd-candidates/getting-your-phd/doctorate-regulations
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3. Hora Finita 

3.1 Hora Finita is Radboud University’s registration and monitoring system for PhD programmes.4  

3.2 New PhD candidates will receive an invitation email asking them to register in Hora Finita. PhD 
candidates must register as soon as possible. Upon registration, all rights and obligations set out in the 
Doctorate Regulations come into effect. 

 

4. The research proposal 

4.1 A PhD track must be based on a research proposal. The faculty template for this is available on the 
website of the Graduate School of Law.  

4.2 The division chair’s request to the faculty board for the appointment of a lecturer undertaking doctoral 
research must include a brief research proposal of no more than one page and a proposal for a prospective 
supervisor.  

4.3 In the research proposal, the PhD candidate outlines the research topic, formulates key questions, and 
explains the methodology. In addition, the PhD candidate addresses how the topic has been treated in 
previous academic research, how the proposed research relates to this, and what contribution the research 
makes to the field.  

4.4 The PhD candidate and the supervision team discuss the research proposal, focusing in particular on the 
research question, the feasibility of the research and the chosen approach. Both the PhD candidate and the 
supervision team must agree with the proposal. 

4.5 The research proposal requires the approval of the scientific committee. To this end, the research 
proposal must be submitted to the scientific committee as soon as possible, but at the latest within five 
months. If it is not feasible for a lecturer conducting PhD research to submit the research proposal within 
five months due to teaching commitments, the lecturer conducting PhD research shall inform the 
coordinator of the Graduate School of this.  

4.6 If a (draft) proposal that was not initially drawn up in collaboration with the PhD candidate already exists 
at the start of the PhD track – for example, in the context of a grant application – the proposal, as amended 
by the PhD candidate, must still be approved by the scientific committee.  

4.7 In the second year of the PhD track, the PhD candidate presents the research proposal within the 
research institute. This presentation serves several purposes: 

- The PhD candidate is compelled to familiarise themselves quickly and thoroughly with the subject 
matter and to clearly outline the initial results of their research.  

- Other researchers are aware of what the PhD candidate is working on and can contribute to the 
development of the research plan by asking critical questions and making comments. 

 

5. Training and supervision plan 

5.1 At the start of the PhD track, the PhD candidate and the supervision team agree on the form of 
supervision so that mutual expectations are clear. This includes matters such as response times for 
submitted work, handling feedback, availability, division of roles and scheduling meetings. The PhD 
candidate should make their own preferences known in this regard. In addition, the PhD candidate and the 
supervisory team draw up a timeline and make arrangements regarding the training programme and other 
academic activities.5  

 

 
4 For more information, see this page about Hora Finita. 
5 Also see ‘Effective supervisor-PhD interaction: a two-way process’ on the website of the Graduate School of Law. 

https://www.ru.nl/en/departments/faculty-of-law/graduate-school-of-law
https://www.ru.nl/en/staff/phd-candidates/getting-your-phd/monitoring-system-hora-finita
https://www.ru.nl/en/departments/faculty-of-law/graduate-school-of-law
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5.2 The arrangements regarding training and supervision are set out in the Training and Supervision Plan 
(hereinafter: TSP). The faculty template for this is available on the website of the Graduate School of Law.  

5.3 The TSP must be submitted to the coordinator of the Graduate School within three months of enrolment 
in the PhD track.  

5.4 The coordinator of the Graduate School submits the TSP to the vice-dean of research for approval. 

5.5 The PhD candidate and the supervision team shall discuss the supervision and training regularly, and no 
less than once a year. Where necessary, they shall make new arrangements.  

5.6 Once approved, the TSP may be amended based on revised agreements between the PhD candidate 
and the supervision team in the event of changes to the supervisory team or substantially different 
agreements regarding the form of supervision. An amended TSP shall be resubmitted to the coordinator of 
the Graduate School, who shall submit the amended TSP to the vice-dean of research for approval.  

 

6. Supervision 

6.1 The supervisory team consists of a minimum of two and a maximum of four people, including the (co-
)supervisors.  

6.2 One of the members of the supervisory team acts as the day-to-day supervisor. A day-to-day supervisor 
must be appointed at the start of the PhD track. The PhD candidate’s division chair cannot function as the 
day-to-day supervisor. 

6.3 The supervision team provides as much supervision as is appropriate for the PhD candidate and the 
research, in accordance with the TSP. During progress meetings between the PhD candidate and the 
supervision team, both substantive aspects (comments on the structure and draft chapters of the thesis) 
and practical aspects (the schedule, problems encountered during the research, desired supervision, or 
training, etc.) are discussed. 

6.4 The PhD candidate is entitled to a minimum of four hours of supervision per month, whereby 
‘supervision’ also includes preparation and reading time. 

6.5 The supervisor and daily supervisor shall read documents written by the PhD candidate within a 
reasonable period, but in any event within one month.  

6.6 The supervision team supports the PhD candidate in the development of their broader academic 
development. The supervision team encourages the PhD candidate to publish (parts of) the research (in the 
form of an article or annotation) and/or to present it at (academic) meetings during the programme.  

6.7 If the supervisor or daily supervisor is unable to continue the supervision, for example due to leaving the 
faculty, the Faculty Board shall ensure an adequate replacement. The basic principle here is that at least one 
supervisor must be a member of staff employed by the faculty. 

6.8 If the PhD candidate encounters problems regarding supervision, the document ‘Internal procedures for 
PhD candidates encountering problems’ applies (see Appendix I). 

 

7. Training 

7.1 The PhD candidate shall commence the researcher training programme at the earliest opportunity 
following the start of the PhD track. The researcher training programme consists of a compulsory and an 
optional component. 

 

 

 

 

https://www.ru.nl/en/departments/faculty-of-law/graduate-school-of-law
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7.2 The compulsory part consists of: 

-    The faculty core training programme for PhD candidates; 6  

-    Training in the field of research integrity, in line with the Netherlands Code of Conduct for Research 
Integrity and Radboud University’s Academic Integrity Regulations.  

7.3 The optional part consists of the central training and development programme aimed at improving 
academic skills and soft skills.7 These and other optional modules are discussed between the supervisor and 
the PhD candidate. 

 

8. Progress interviews 

8.1 At set intervals during the doctorate programme, the PhD candidate and the supervision team will 
receive an email from Hora Finita requesting that a formal progress interview be scheduled.  

8.2 The purpose of these meetings is to assess whether the PhD candidate is making satisfactory progress 
with their doctoral research.  

8.3 The overview in 8.5 and 8.6 indicates when these progress meetings should take place8 and who should 
be present. For a complete overview of all obligations during the PhD programme, see the timeline in 
Appendix II. 

8.4 In addition to the above, an annual review meeting takes place between the PhD candidate and the 
division chair, at which the supervision team is asked to provide input on the progress of the PhD research. 
At the request of the PhD candidate, a member of the supervision team may participate in the annual 
review meeting with the division chair. 9   

8.5 Overview progress meetings employee PhD candidate: 

When Who What 

13 months PhD research 
progress 
assessment 
committee 

 

Go / no go 1 
Prior to this meeting, the PhD candidate must demonstrate that satisfactory 
progress has been made with the PhD research. This may be evidenced by the 
existence of a substantial draft chapter, a substantial article, or a detailed 
description of the collected material. The committee records the progress in a 
brief report to the Faculty Board. 

The date and the committee members are already set out in the TSP. 

For further information, see Appendix III: ‘Assessment Committee for PhD 
Research Progress after 13 Months and Expiring Appointment (Go / No Go 1)’.  

30 months 
(2.5 years) 

PhD candidate 
and supervision 
team 

Progress interview 
The PhD candidate presents the progress of the PhD research. The supervisor 
records the progress in a brief report to the vice-dean of research. 

42 months 
(3.5 years) 

PhD research 
progress 
assessment 
committee 

 

Go / no go 2 
In its assessment, the committee pays particular attention to whether the PhD 
candidate is deemed capable of completing the thesis within the set timeframe. 
The committee records the progress in a brief report to the Faculty Board. 

For further information, see Appendix IV: ‘Assessment Committee for PhD 
Research Progress after 13 Months and Expiring Appointment (Go / No Go 1)’. 

 
6 See the website of the Graduate School of Law for an overview of the faculty core training programme.  
7 See this page on Learning and evolving as a PhD candidate. 
8 If the duration of the appointment differs, e.g. for a 0.8 FTE position, the term will be extended proportionally. 
9 For more information on the annual review, see this page and the page Faculty documents - Faculty of Law.  

https://www.ru.nl/en/regulations/academic-integrity-regulations
https://www.ru.nl/en/departments/faculty-of-law/graduate-school-of-law
https://www.ru.nl/en/staff/phd-candidates/learning-and-development
https://www.ru.nl/en/staff/supervisors/during-work/annual-review?gad_campaignid=21886379479&gad_source=1&_gl=1*29pyn2*_up*MQ..*_gs*MQ..&gclid=EAIaIQobChMI8JqQmPnskwMV5ICDBx0vEhZLEAAYASAAEgJaXPD_BwE
https://www.ru.nl/en/about-us/organisation/faculties/law/about/documents-and-forms?check_logged_in=1
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8.6 Overview progress meetings lecturer conducting PhD research: 

When Who What 

18 months 
(1.5 years) 

PhD research 
progress 
assessment 
committee 

 

Go / no go 1 
Prior to this meeting, the PhD candidate must demonstrate that satisfactory 
progress has been made with the PhD research. This may be evidenced by the 
existence of a substantial draft chapter, a substantial article, or a detailed 
description of the collected material. The supervisor summarises the PhD 
candidate’s progress in a progress report. 

36 months 
(3 years) 

PhD candidate 
and supervision 
team 

Progress interview 
The PhD candidate presents the progress of the PhD research. The supervisor 
records the progress in a brief report to the vice-dean of research. 

60 months 
(5 years) 

PhD candidate 
and supervision 
team 

 

Progress interview 
In its assessment, the supervision team pays particular attention to whether the 
PhD candidate is deemed capable of completing the thesis within the set 
timeframe. The supervisor records the progress in a brief report to the vice-dean 
of research 

 

9. Other tasks 

Teaching 
9.1 The PhD candidate shall only teach regular modules that have already been developed.10  

9.2 If the PhD candidate’s teaching load differs from that agreed in the employment contract for a certain 
period of time, prior consultation between the division chair and the supervisor(s) is required. The 
coordinator of the Graduate School must be informed of any deviation from the terms of the employment 
contract. The coordinator will then present the arrangements to the vice-dean of research for approval. If 
the vice-dean of research gives their approval, the coordinator will inform the division chair, supervisor, PhD 
candidate, and the HR adviser of the relevant department. 

Other duties 
9.3 Within the faculty, the PhD candidate participates in: 

- The annual PhD symposium (which is also organised by PhD candidates). 
- Academic meetings, including the regular PhD research presentations of the research centre to 

which the PhD candidate is associated (OO&R or SteR).  

9.4 For tasks that may hinder the execution and/or timely completion of the PhD research, prior permission 
from the division chair and the supervisor is required. 

 

10. Financial matters  

10.1 The faculty provides a maximum of €1,000 for academic activities, such as research and training costs 
and the costs of attending conferences. PhD candidates may claim these costs themselves via BASS, under 
specification 2200700. The relevant research centre or division may also establish additional reimbursement 
schemes.  

10.2 The PhD candidate receives a contribution towards the printing costs of the thesis. This reimbursement 
is a maximum of €2,200. The rules for the reimbursement of printing costs are set out in Appendix II of the 
Doctorate regulations and on the website. The specification for this is 2200700. The relevant research centre 
or division may also establish additional reimbursement schemes.  

 
10 Also see Improved legal position of Lecturers at Radboud University. 

https://www.ru.nl/en/staff/phd-candidates/getting-your-phd/getting-your-dissertation-printed
https://www.ru.nl/en/staff/news/improved-legal-position-of-lecturers-at-radboud-university
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10.3 The faculty will contribute a maximum of €500 towards the costs of the reception following the PhD 
defence ceremony. The allowance must be applied for via BASS under specification 2200700 within six 
months of the costs being incurred. The costs of the dinner or party are to be borne by the PhD candidate. 

 

11. Speed bonus 

11.1 The Faculty of Law awards PhD candidates with an appointment of at least 0.75 FTE a personal bonus 
of €2,500 gross if the manuscript committee has approved the thesis within the duration of the initial 
appointment.  

11.2 The bonus will be paid to the staff member following the manuscript committee’s approval of the 
manuscript. 

 

12. Career development 

12.1 During the PhD programme, career development is a topic discussed in the annual reviews between 
the PhD candidate and their division chair. In addition, the PhD candidate may discuss their career with the 
supervision team. 

12.2 Two months before the end of the employment contract, the PhD candidate will receive an email from 
HR containing information about the possibility of support in finding alternative employment. 

12.3 On the page Other employment, the PhD candidate can find information about moving on to other 
positions within the university, or looking for work outside Radboud University. 

  

https://www.ru.nl/en/staff/services/employment-matters/career-and-development/other-employment
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Appendix I: Internal procedures for PhD candidates experiencing difficulties 

1. General provisions 
1.1 A good relationship between the PhD candidate and the supervision team is important for the progress 
and completion of the PhD research. In most cases, supervision runs smoothly and the underlying 
relationship is good. Sometimes things turn out differently. Some of the problems a PhD candidate may face 
can arise from a difference of opinion with the supervisory team, for example regarding the content, the 
progress of the research or the relationship between them.  

1.2 An escalation of a difference of opinion between the PhD candidate on the one hand and the 
supervision team on the other can be prevented by making clear agreements in the Training and 
Supervision Plan (hereinafter: TSP), by regularly updating the TSP, and by communicating openly and at an 
early stage in the event of situations that could lead to a conflict. As a PhD candidate, do not hesitate to 
discuss matters that you find difficult or undesirable, or that you would like to see managed differently.11 It 
is always better to prevent escalation. 

1.3 PhD candidates can contact a confidential advisor for a confidential discussion regarding any questions 
or problems concerning supervision or personal matters. In addition to the central confidential advisors at 
Radboud University, the Faculty of Law has appointed three confidential contact persons specifically for PhD 
candidates. They provide an accessible and confidential point of contact within the faculty. The confidential 
contact persons are not part of the faculty board or the boards of the research centres. The confidential 
contact person listens, offers support and, if necessary, refers the matter to the relevant authorities and 
committees, for example in cases of inappropriate behaviour or integrity issues. They can also translate 
insights from these discussions into policy recommendations for the Graduate School. Further information 
can be found on the website of the Graduate School of Law.  

1.4 The PhD candidate may also contact the coordinator of the Graduate School. It is important to note that 
the coordinator does not hold an independent position and that matters discussed with the coordinator 
cannot always remain confidential, as the coordinator may need to involve the vice-dean of research in 
certain cases. In such cases, the coordinator will refer the PhD candidate to this document and the internal 
procedures set out herein. 

1.5 In addition, Radboud University offers distinct options for staff members who require guidance or 
advice, or who wish to file a complaint, such as the confidential advisors, the campus psychologist, or the 
occupational social worker.12 

 

2. Where can a PhD candidate go if they encounter problems? 
2.1 Problems with supervision or a difference of opinion with (a member of) the supervision team 
The first step is to seek a solution to the problem. The following procedure applies: 

1. The PhD candidate should first try to discuss the matter with the supervision team. It is essential to 
clarify everyone’s expectations of one another and to establish a basis for further communication.  

2. The TSP must be amended if a meeting between the PhD candidate and the supervision team leads 
to new arrangements regarding supervision, for example a higher frequency of supervision 
meetings, or a change in the role of the day-to-day supervisor.13 

3. If the PhD candidate does not feel safe enough to speak to the supervision team themselves, or if 
the PhD candidate has spoken to the supervisors but this has not led to a resolution, the PhD 
candidate may contact: 

a. The division manager (unless they are part of the supervision team). 

 
11 Radboud University offers a range of workshops and training courses specifically for PhD candidates on the topics of 
resilience and interaction with supervisors; see, for example ‘Essentials skills to manager your PhD Project’ and ‘Practise 
Your Resilience’. 
12 For more information, see this page on Guidance, advice and complaints and this page on Social safety at work. 
13 See art. 5.6 of these faculty regulations.  

https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-advisor-staff
https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-advisor-staff
https://www.ru.nl/en/departments/faculty-of-law/graduate-school-of-law
https://ru.cappagile.com/s/PTxqte7JjqnVJW59Agv65Q
https://ru.capp12.nl/events/494
https://ru.capp12.nl/events/494
https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-advisor-staff
https://www.ru.nl/en/social-safety-at-work
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b. The faculty confidential contact person or the central confidential advisor for a confidential 
discussion and safe, independent advice. 

c. The HR advisor for a (confidential) discussion and/or advice on possible steps to improve 
the situation.  

d. The coordinator of the Graduate School to seek a structural solution. The coordinator can 
listen to the PhD candidate and help devise a possible solution. If necessary, the 
coordinator will refer the PhD candidate to the department’s HR adviser and/or the vice-
dean of research if previous steps have not yielded a solution or if the situation is complex 
and intervention is required. 

4. The director of the relevant research centre, the Graduate School coordinator, and the HR adviser, 
together with the PhD candidate and (where possible) the supervision team, will consider which 
next steps are most appropriate. The focus here is on ensuring a safe working environment and a 
workable supervision arrangement. In this case, two outcomes are possible:  

a. If the PhD candidate and the supervision team are now able to reach an agreement and 
make new arrangements regarding supervision, they may amend the TSP (see step 2). 
Furthermore, the Graduate School coordinator and the department’s HR adviser will 
remain involved in the background to monitor the situation. The Graduate School 
coordinator will therefore maintain monthly contact with the PhD candidate, and the HR 
adviser with the supervision team.  

b. If it is concluded that the relationship between the PhD candidate and the supervision 
team has deteriorated to such an extent that further collaboration is not possible, but the 
PhD candidate does wish to continue with their PhD research, the Doctorate regulations 
provide for the possibility of changing the supervision team (see section 2.2). 

 

2.2 Changes to the supervision team 
2.2.1 Pursuant to Article 26(5) of the Doctorate regulations, the dean may, at the request of the supervisor 
or the PhD candidate, amend the composition of the supervision team. 

2.2.2 If the supervisor or the PhD candidate submits a request for a change, the dean will consult the vice-
dean of research. The vice-dean will examine the options available. 

2.2.3 To this end, the vice-dean of research seeks advice from the director of the relevant research centre. 
The vice-dean of research also remains in contact with the coordinator of the Graduate School. In addition, 
the vice-dean of research holds separate meetings with the PhD candidate and the members of the 
supervision team. 

2.2.4 It is important to note that changing the supervision team is a last resort and that a tailored approach 
is required. The appropriate solution must be determined on a case-by-case basis.  

2.2.5 Changes to the supervision team are also possible if (part of) the supervision team does not agree to 
them.  

2.2.6 Possible outcomes are: 

- A change of daily supervisor or the addition of an extra member to the supervision team who will 
take on the role of daily supervisor. 

- A different (co-)supervisor. 
- An additional (co-)supervisor. 
- A new supervision team. 
- If the entire or most of the supervision team is based in another department, the PhD candidate 

will transfer to that department. In this case, the vice-dean of research will also involve the heads of 
department in the procedure. 

https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-contact-persons
https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-advisor-staff
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2.2.7 After a modification in the supervision team, a new TSP must be drawn up.14  

2.2.8 If a change in the supervision team also leads to a change in the foundations of the research, the PhD 
candidate must draw up a new research proposal as soon as possible.15 

 

2.3 Teaching 
Any issues relating to teaching duties, such as the workload or the courses to be taught, should be raised 
with the supervisor. If no resolution is reached, the PhD candidate can raise the issue with the department’s 
HR advisor. 

 

3. Termination of PhD programme 
Termination of the PhD programme is governed by Article 24 of the Doctorate regulations RU 2024:  

“Article 24 Termination of enrolment PhD track: 

1. The dean terminates the enrolment in the PhD track: 

a. at the request of the PhD candidate; 

b. if the doctorate has been obtained; 

c. if the manuscript committee, with due observance of the provisions in section 4.5, has 
determined that the evidence of competence referred to in that paragraph has not been 
delivered; or  

d. if the doctoral examination board, with due observance of the provisions in section 4.5, has 
determined that the doctorate cannot be conferred.  

2. The dean may terminate the enrolment in the PhD track if the PhD candidate contravenes the rules 
referred to in article 7.57h, first paragraph, of the Act, has caused serious nuisance in the buildings 
and on the premises of Radboud University and has failed to discontinue the nuisance even after 
having been summoned by or on behalf of the institute's board to do so. 

3. The dean may terminate the enrolment in the PhD track, at the PhD supervisor's request, if the PhD 
candidate has failed to meet the obligations referred to in article 28, third paragraph, sub c as laid 
down in the training and supervision plan (opleidings- en begeleidingsplan (hereinafter: TSP)). 

4. In addition to the provisions of the third paragraph, the dean may terminate the enrolment in the 
PhD track, at the PhD supervisor's request, if the PhD candidate should appear to be unsuitable for 
performing academic research within the context of the PhD track. The unsuitability may become 
evident, amongst other things, if 

a. the rules set under or pursuant to the Regulations Academic Integrity (Regeling 
Wetenschappelijke Integriteit) are not observed by the PhD candidate; 

b. consultations as regards the contents and/or the progress of the PhD track have appeared to be 
impossible; or 

c. the progress the PhD candidate makes is so limited, in quantitative and in qualitative terms, that 
it is not likely that the PhD candidate will complete the PhD track within a reasonable period of 
time.   

d. The supervisor's request referred to in the third paragraph and the fourth paragraph to 
terminate the enrolment states proper reasons and is signed by the other members of the 
supervision team to indicate their agreement.  

 
14 See art. 26(5) Doctorate regulations and art. 5.6 of these faculty regulations. 
15 See art. 4 of these faculty regulations. 
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e. Before the dean effects the termination referred to in the second, third and fourth paragraphs, 
the dean offers the PhD candidate the opportunity to be heard.  

f. In the situations referred to in the first paragraph, the enrolment is terminated as from the 
following month. In all other situations the enrolment is terminated with immediate effect.” 

 

Article 28(4)(c) Doctorate regulations RU 2024:  

“Without prejudice to the relevant provisions in the applicable collective agreement (collectieve 
arbeidsovereenkomst (CAO)), the training and supervision plan at least provides for: 

c. possible obligations of the PhD candidate that serve as a condition for further enrolment in the PhD 
track;” 

 

3.1 The PhD candidate wants to quit 
3.1.1 If a PhD candidate is considering withdrawing from the PhD programme, it is recommended that they 
first discuss this intention with (some of) the supervision team, the Graduate School coordinator and/or, if 
desired, a confidential advisor.  

3.1.2 If the PhD candidate decides to withdraw, there are several steps to be taken:  

1. The PhD candidate discusses their decision with the supervision team. 
2. The PhD candidate and the supervision team shall subsequently inform the following persons of 

this decision:  
a. The division chair. 
b. The coordinator of the Graduate School. 
c. The department’s HR adviser. 
d. The vice-dean of research. 
e. The dean. 

3. The vice-dean of research will first discuss the matter with the PhD candidate and may then, 
pursuant to Article 24 of the Doctorate regulations, request the dean to terminate the candidate’s 
enrolment in the PhD track. 

4. The vice-dean of research shall inform the coordinator of the Graduate School and the director of 
the research centre of the termination of the PhD track.  

5. The coordinator of the Graduate School will then contact the PhD candidate to arrange an exit 
interview to review the PhD programme and discuss areas for improvement. 

 

3.2 (Part of) the supervision team is dissatisfied with the PhD candidate’s progress  
3.2.1 Firstly, during the PhD programme of an employee PhD candidate16 there are a number of instances 
when a formal decision is made regarding the continuation of their employment contract.17   

3.2.2 The PhD track can also be terminated outside of these specific instances. Pursuant to Article 24(3) to 
(6) of the Doctorate regulations, the supervisors may, via the vice-dean of research, request the dean to 
terminate the PhD track.18 At this stage, the vice-dean of research will also consult the HR adviser.  

3.2.3 Before initiating this procedure, the supervisor will first discuss the matter with the PhD candidate.  

 
16 The PhD candidate who has (1) an appointment for 100% research or (2) an appointment divided into 75% research and 
25% teaching. 
17 See art. 8 of these faculty regulations.  
18 To this end, the supervisor must submit a properly substantiated request to the dean, signed by all members of the 
supervision team. This request must demonstrate that (a) the PhD candidate has failed to fulfil the obligations laid down 
in the TSP which are a condition for continued enrolment in the PhD track, or (b) the PhD candidate has demonstrated an 
unsuitability for conducting academic research (see Article 24(4)(a) to (c)) of the Doctorate regulations). 
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3.2.4 As part of this procedure, the vice-dean of research will give the PhD candidate and the other 
members of the supervision team the opportunity to be heard individually. 

3.2.5 If the PhD candidate and the supervisor agree on the termination of the PhD track, the procedure set 
out in 3.1 applies. 

3.2.6 Naturally, at any stage of this procedure, the PhD candidate may contact the faculty’s confidential 
contact person or the central confidential advisor for a confidential discussion and safe, independent 
advice. 

  

https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-contact-persons
https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-contact-persons
https://www.ru.nl/en/staff/services/guidance-advice-and-complaints/confidential-advisor-staff
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Appendix II: timeline PhD track 

1. Below is a chronological overview of the obligations that a PhD candidate must fulfil during the PhD track.  

2. The deadline varies depending on the category of PhD candidate (employee PhD candidate or lecturer 
conducting PhD research). 

3. In the event of a PhD candidate’s prolonged absence, the vice-dean of research may decide to extend the 
deadline by a period corresponding to the duration of that absence in individual cases. 

 

Timeline employee PhD candidate 
The following applies to PhD candidates with a 1.0 FTE appointment19 for a total duration of 5 years,20 
divided into 75% research and 25% teaching.21  

- Within 3 months: submit the TSP to the Graduate School coordinator (see art. 5.3) 
- As soon as possible, but at least within 5 months: submit research proposal to the scientific 

committee (see art. 4.5). 
- 13 months: ‘go / no go 1’ 
- Year 2 (between 12-24 months): presentation of research proposal (see art. 4.7) 
- 30 months (2.5 years): progress interview 
- 42 months (3.5 years): ‘go / no go 2’  
- Last month: exit interview (see art. 2.7) 

 

Timeline lecturer conducting PhD research 
The following applies to lecturers conducting PhD research with a 1.0 FTE appointment 22 for 6 years, 
divided into 30% research and 70% teaching. 

- Within 3 months: submit the TSP to the Graduate School coordinator (see art. 5.3) 
- As soon as possible, but at least within 5 months: submit research proposal to the scientific 

committee (see art. 4.5). If it is not feasible for the lecturer conducting PhD research to submit the 
research proposal within five months due to teaching commitments, the lecturer conducting PhD 
research must inform the Graduate School coordinator of this. 

- Year 2 (between 12-24 months): presentation of research proposal (see art. 4.7) 
- 36 months (3 years): progress interview 
- 60 months (5 years): progress interview 
- Last month: exit interview (see art. 2.7) 

 

After the end of the appointment 
If the PhD track has not yet been completed by the time the PhD candidate’s appointment expires, the 
candidate’s division chair may request HR to register the candidate as an external PhD candidate.    

 
19 If the duration of the appointment differs, e.g. for a 0.8 FTE position, the term will be extended proportionally. 
20 This 5-year appointment is divided into 3 employment contracts with durations of 18 months, 30 months and 12 
months respectively. 
21   It is also possible for a PhD candidate to have a research appointment of 1.0 FTE for a total duration of 4 years. This 
appointment consists of 2 employment contracts for durations of 18 months and 30 months respectively. For this 4-year 
appointment, the overview below applies up to and including 48 months. 
22 If the duration of the appointment differs, e.g. for a 0.8 FTE position, the term will be extended proportionally. 
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Appendix III: Assessment Committee for PhD Research Progress after 13 Months and 
Expiring Appointment (Go / No Go 1) 

In accordance with the Faculty Regulations for PhD Candidates at the Graduate School of Law, a performance 
review of the progress of the PhD research will take place within 13 months. 
 
The purpose of this assessment is to advise the Faculty Board on the continuation of the PhD candidate’s 
employment contract after the first 18 months.  
 
The composition of the assessment committee, as well as the date and time of the assessment interview, 
have already been set out in the TSP. 
 
Composition of the assessment committee for PhD research progress 
- The assessment committee consists of the supervision team and two other persons, who are affiliated 

with the Faculty of Law at Radboud University as (emeritus) professors or associate professors and who 
are not involved in that specific research. 

- At least two committee members are professors. 
- When selecting the committee, account is taken of the expertise of the professor or associate professor 

concerned and their affinity with the PhD topic. 
 
Procedure 
Prior to the progress review 
1. The supervisor appoints a committee (as described above).  
2. The PhD candidate presents the progress of the thesis and submits the following to the supervisor for 

this purpose:  
a. A substantial draft chapter ór a substantial article ór a detailed description of the collected 

material. 
b. A progress report on the teaching and research tasks conducted during the first 18 months. 
c. The advice of the academic committee and a reflection on how this has been addressed.  

3. The supervisor distributes the material submitted by the PhD candidate to the members of the 
assessment committee.  

4. The members of the assessment committee study the material submitted by the PhD candidate 
thoroughly.  

 
During the progress review 
5. During the meeting of the assessment committee, the PhD candidate explains their research and the 

submitted material and answers substantive questions from the members of the assessment 
committee.  

6. The following questions, at a minimum, will be addressed during the meeting: 
1. What concrete results have been achieved so far? Please provide a concise overview of the 

current status (including chapter structure). The sections of the thesis that have already been 
completed must be attached as appendices. 

2. Is it reasonable to expect that the PhD research will be completed within the remaining time? 
Please provide an up-to-date timetable for the remainder of the appointment. 

3. What potential obstacles are there? 
4. What still needs to be done? 

7. The committee deliberates in the absence of the PhD candidate.  
8. Following the meeting, the committee will present its findings orally to the PhD candidate and 

subsequently set these findings out in writing in a recommendation to the faculty board. This 
recommendation may include: 

- A positive recommendation: continuation of the employment contract – after the first 18 months 
– for a period of 30 months23.  

 
23 In case of an appointment of 1.0 FTE. 
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- A negative recommendation: no continuation of the employment contract after 18 months, with 
the recommendation to make arrangements regarding a possible exit process. The department 
chair will contact the department’s HR adviser to discuss the next steps. 

- A positive recommendation subject to conditions: the PhD candidate must complete the 
deliverable formulated by the supervision team within 5 months, with the committee making 
suggestions for assessment points for the purpose of a further evaluation. 

 
Following the progress review 
9. The PhD candidate is given the opportunity to add a written response to the assessment committee’s 

recommendation.  
10. The supervisor draws up the progress report. The progress report itself consists of: 

a. The report on the work written by the PhD candidate. 
b. The submitted sections of the thesis. 
c. The minutes of the assessment meeting. 
d. The committee’s recommendation. 
e. If applicable: the PhD candidate’s written response. 

11. The supervisor submits the progress report to the department chair, stating whether or not the PhD 
candidate’s employment contract should be extended. 

12. If an extension is desired, the department chair may submit a request for extension to the faculty board 
in accordance with the usual procedure. If an extension is not desired, the department chair shall 
contact the department’s HR adviser to discuss the next steps. 

13. The Faculty Board shall decide on the continuation of the employment contract following receipt of the 
advice and any views expressed by the PhD candidate. Where necessary, advice shall be sought from 
HR. 

14. In accordance with Article 24(6) of Radboud University’s Doctorate Regulations, the dean is obliged to 
give the PhD candidate the opportunity to be heard before proceeding with the termination of the PhD 
track. 
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Appendix IV: Assessment Committee for PhD Research Progress after 3.5 Years and 
Expiring Appointment (Go / No Go 2) 

In accordance with the Faculty Regulations for PhD Candidates at the Graduate School of Law, a performance 
review of the progress of the PhD research will take place after 42 months. 
 
The purpose of this assessment is to advise the Faculty Board on the continuation of the PhD candidate’s 
employment contract after 48 months for the remaining 12 months.  
 
Composition of the assessment committee for PhD research progress 
- The assessment committee consists of the supervision team and at least one other person, who is 

affiliated with the Faculty of Law at Radboud University as (emeritus) professors or associate professors 
and who are not involved in that specific research. 

- At least two committee members are professors. 
- When selecting the committee, account is taken of the expertise of the professor or associate professor 

concerned and their affinity with the PhD topic. 
- The assessment committee should preferably have the same composition as the assessment 

committee after 13 months. 
 
Procedure 
Prior to the progress review 
15. The supervisor appoints a committee (as described above).  
16. The supervisor shall determine the date and time of the progress meeting.  
17. The PhD candidate presents the progress of the thesis and submits the following to the supervisor for 

this purpose:  
d. The texts written to date; 
e. A progress report on the teaching and research tasks conducted during the PhD track. 

18. The supervisor distributes the material submitted by the PhD candidate to the members of the 
assessment committee.  

19. The members of the assessment committee study the material submitted by the PhD candidate 
thoroughly.  

 
During the progress review 
20. During the meeting of the assessment committee, the PhD candidate explains their research and the 

submitted material and answers substantive questions from the members of the assessment 
committee.  

21. The following questions, at a minimum, should be addressed during the meeting: 
5. What concrete results have been achieved so far? Please provide a concise overview of the 

current status (including chapter structure). The sections of the thesis that have already been 
completed must be attached as appendices. 

6. Is it reasonable to expect that the PhD research will be completed within the remaining time? 
Please provide an up-to-date timetable for the remainder of the appointment. 

7. What potential obstacles are there? 
8. What still needs to be done? 

22. The committee deliberates in the absence of the PhD candidate.  
23. Following the meeting, the committee will present its findings orally to the PhD candidate and 

subsequently set these findings out in writing in a recommendation to the faculty board. This 
recommendation may include: 

- A positive recommendation: continuation of the employment contract after the first 48 months 
for the remaining 12 months24. 

 
24 In case of an appointment of 1.0 FTE. 
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- A negative recommendation: no continuation of the employment contract after 48 months, with 
the recommendation to make arrangements regarding a possible exit process. The department 
chair will contact the department’s HR adviser to discuss the next steps. 

 
Following the progress review 
24. The PhD candidate is given the opportunity to add a written response to the assessment committee’s 

recommendation.  
25. The supervisor draws up the progress report. The progress report itself consists of: 

f. The report on the work written by the PhD candidate. 
g. The submitted sections of the thesis. 
h. The minutes of the assessment meeting. 
i. The committee’s recommendation. 
j. If applicable: the PhD candidate’s written response. 

26. The supervisor submits the progress report to the department chair, stating whether or not the PhD 
candidate’s employment contract should be extended. 

27. If an extension is desired, the department chair may submit a request for extension to the faculty board 
in accordance with the usual procedure. If an extension is not desired, the department chair shall 
contact the department’s HR adviser to discuss the next steps. 

28. The Faculty Board shall decide on the continuation of the employment contract following receipt of the 
advice and any views expressed by the PhD candidate. Where necessary, advice shall be sought from 
HR. 

29. In accordance with Article 24(6) of Radboud University’s Doctorate regulations, the dean is obliged to 
give the PhD candidate the opportunity to be heard before proceeding with the termination of the PhD 
track. 
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